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PREFACE 

 

 

        Sri Vasavi Kanyaka Parameswari and Dr.Kalidindi Suryanarayana 

Raju Arts & Science College, which made its humble beginning in the year 

1974 with the noble cause of catering to the higher educational needs of this 

remote area with a rural background, has now grown into a premier higher 

education institution in the state with the continuous efforts of the 

management and all the stakeholders.   

 

 As the Principal of this prestigious college, I deem it a great 

opportunity to submit the Self Study Report of our college for the third cycle 

of accreditation by NAAC.  Since the last accreditation period we have been 

striving hard to develop our institution in all respects, basing on the 

recommendations of the peer team.  Due to our sincere efforts recently our 

college has been recognised by UGC, New Delhi as “College with Potential 

for Excellence” 

 

 This significant progress made by the college during the post 

accreditation period bear testimony to the dedicated efforts of the management 

and all the stakeholders. 
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A. EXECUTIVE SUMMARY 

 

          Sri Vasavi Kanyaka Parameswari and Dr.Kalidindi Suryanarayana 

Raju Arts & Science College: a premier rural based institution of higher 

learning was established in 1974 with the highest guiding principle “Synoptic 

education to all”.  It has a renowned history in the field of higher education 

for 42 years.  The college is permanently affiliated to Adikavi Nannaya 

University, Rajamahendravaram and has been recognised by UGC under 

section 2f and 12B since 25-03-1984.  The college is an ISO 9001:2008 

certified institution.  The UGC, New Delhi recognised the institution as 

College with Potential for Excellence.  So far the college completed two 

cycles of NAAC accreditation and now it is going for the 3
rd

 cycle.  The 

college is directly connected to the society through its extension activities.  

The employability skills of the rural students have been drastically increased 

through the activities of this institution.  The record of each department 

reflects the rich legacy of the college itself.  The college is situated in a serene 

atmosphere and in a spacious 18 acre green campus. The college has been 

named after the local presiding deity Sri Vasavi Kanyaka Parameswari and 

the chief donor Dr.Kalidindi Suryanarayana Raju. 

 

Ever since its inception, the growth of the college has been spectacular 

and phenomenal.  It has now three UG programmes, three PG programmes, 

three UGC sponsored Career Oriented Courses and 26 Add on Programmes.  

The total strength of the college is 1834, of which 892 are girl students and 

1233 students are scheduled castes, scheduled tribes and listed backward 

classes.  The college has a strength of 64 faculty members, of which 46 are 

men and 18 are women.  12 of the faculty members hold Ph.D., 11 hold M. 

Phil., degrees, 3 members submitted theses for Ph.D., and one member is 

pursuing for Ph.D., as on date.  The strength of the Non-Teaching and 

administrative staff is 62, of which 56 are men and 06 are women. 

 

Criterion – I : Curricular Aspects:  

 

 The college offers various academic programmes tuning to its vision 

and mission.  They include three programmes at UG level in sciences, 

commerce and arts streams ; Three at the post graduate level i.e., MCA, MBA 

and M.Sc., programmes.  Two new courses i.e., B. Com., (Vocational) and B. 

Sc., (Mathematics, Chemistry, Computer Science) have been introduced for 

better employability.  Communication & Soft Skills and Information & 

Communication Technology are taught for all UG programmes as foundation 

courses which enrich the curriculum.  With the objective of imparting                  

job oriented education, 3 UGC sponsored Career Oriented Courses                        

1. Communicative English, 2. Tally and 3. Web Designing have been offered 

since 2012. 

 

 The curriculum for the college is designed and prescribed by the 

affiliating university.  Choice Based Credit System (CBCS) has been 

introduced in the academic year 2015-2016.  Elective options are offered in all 

programmes along with core options which lead to academic flexibility.   Our 

faculty members take active part in curriculum development process at                
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the board of studies meetings.  Feedback on curriculum from the students and 

staff has been practised. 

 

Criterion – II : Teaching, Learning & Evaluation :  

 

 The institution has a transparent admission process.  The college 

website is an important mode of communication for all the stakeholders, 

which provides all the details regarding admissions, scholarships, evaluation 

process and results. 

 

 The admission policy is strictly maintained in accordance with the rule 

of reservation as per the guidelines of the Government of Andhra Pradesh for 

all courses.  Admissions for UG are made on the basis of merit by the 

institution.  For PG courses, admissions are made through a centralized 

admission process based on common entrance test conducted by the affiliating 

university.  In respect of admissions into MBA and MCA, Common Entrance 

Examination (ICET) is conducted by APSCHE.  The college is preferred by 

meritorious students in the region.  National merit scholarship holders, 

Pratibha Awardees of AP State Government and INSPIRE scholarship holders 

are also taking admission.  The number of admissions at the UG and PG has 

been increased by 30% and 15% respectively in the current cycle of 

accreditation.  72% of the students belonging to SC, ST and BC categories 

admitted in the college during 2016-2017 and girl students constitute 47%. 

 

 All the students admitted in the first year are offered bridge courses.  

Slow learners are identified on the basis of the previous academic record, and 

remedial classes are arranged for them.  Advanced learners are encouraged to 

take up challenging tasks like presenting papers and Power Point Presentations 

in seminars and assisting teachers in research.  Differently-abled students are 

provided with cash incentives, concessions and wheel chair for their easy 

movement and their classes are arranged on the ground floor.  Scribes are 

arranged for visually challenged students at the time of examination. 

 

 The academic calendar is designed and disseminated to the students at 

the beginning of the academic year.  Teaching plan is revealed to the students 

by displaying it in the notice board.  The students are habituated to the ICT 

based learning.  Apart from the lecture method, several learner – centric 

methods are followed such as web oriented assignments, study projects, 

debates, group discussions, seminars, surveys, experiments, field trips and 

preparation of working models.  Computer based education is made 

compulsory for all students.  Staff and students are encouraged to online 

courses which are provided by NPTEL, MIT, MOOCs etc., Greater emphasis 

is given on the use of open educational resources and access to INFLIBNET, 

NME-ICT etc., Teachers have developed e-content in some subjects that are 

being used in the class room and laboratory teaching.  Students have access to 

e-books and e-journals.  The college organises training programmes, 

workshops, guest lectures and seminars to strengthen the learning process.  

Skill development workshops and internships in the industry enhanced the 

additional skills of the students. 
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 The teaching – learning methodology is monitored at different levels.  

The respective HOD’s, the IQAC and the Principal monitor the quality inputs 

that are delivered to the students.  Annual academic audit is conducted by the 

Commissioner of Collegiate Education and the performance reports are 

submitted to the government.  Feedback on teachers by students is 

systematically analysed and the deficiencies if any are brought to the notice of 

the teachers for rectification.  The college has 64 competent teachers out of 

which 46 are men, and 18 are women; 12 are Ph.D’s, 11 are M.Phil’s, 03 are 

NET qualified, 08 are SET qualified and 03 are pursuing Ph.D.  Though there 

is a ban on the recruitment of aided vacancies, the college management has 

filled all the aided vacancies by recruiting eligible teachers through the 

College Selection Committee.  All the faculty members attend the faculty 

forum lectures to enhance the interdisciplinary approach among them.  Many 

of our staff members attended the Faculty Development Programmes and 

Teacher Training Programmes organised by other institutes.  All the staff 

members participated in National Seminars/State level seminars/ workshops 

etc., and got acquaintance with the latest trends. 

 

 The students are continuously assessed through internal exams, class 

tests, quizzes and finally through university examination.  Semester pattern of 

examinations is followed at UG and PG levels.  25% of marks are earmarked 

for mid-semester exams.  75% of marks are earmarked for semester-end 

exams.  Cumulative Grade Point System has been introduced in the place of 

aggregate marks.  Personal verification of the papers by the students and 

revaluation facility are provided.  Self evaluation by students has been adopted 

as a reform in evaluation process in the internal exams.  Mentor system is 

effectively implemented and parents are apprised of the wards’ performance.  

Due to these efforts the results and placements of the students are increased 

considerably.   

 

Criterion – III : Research, Consultancy and Extension : 

 

 Research is a significant activity of the college and thus constituted a 

Research Committee which works in association with the IQAC.  It 

encourages the faculty to undertake UGC research projects, and arrange 

seminars / conferences / workshops. 

 

 During the last five years, 02 faculty members were awarded Ph.D; 03 

faculty members submitted their Ph.D. theses and 01 faculty member is 

pursuing Ph.D.  One staff member got gold medal for her thesis.  06 staff 

members submitted Minor Research Projects of UGC and 03 faculty members 

applied for Minor Research Projects.  01 faculty member has been recognised 

as research guide.  07 members applied to the affiliating university for 

recognition as research guides.  Central Instrumentation Laboratory was 

established to enhance the research activity. 

 

 The faculty members presented 22 papers at the National and 

International seminars; published 10 books and 91 articles in ISBN / ISSN 

numbered national and international peer reviewed journals.  Two students 

published 10 papers in various journals of International repute.  The college 
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has organised 10 seminars and workshops during the past five years.  The 

departments have organised 73 guest lectures by experts in the respective 

subjects. 

 

 The college management encourages the aided faculty to avail the 

UGC Faculty Development Programme to pursue M.Phil., and Ph.D., and also 

encourages the unaided faculty to pursue research by extending financial 

assistance and study leave.  To encourage the faculty members doing research, 

the college has equipped the UG and PG libraries with a number of standard 

reference books; computer with internet, INFLIBNET, N-LIST and online 

access to e-books and e-journals. 

  

Ten departments are engaged in offering consultancy services and the 

revenue generated during the financial year 2015-2016 was Rs.54,000/-.  29 

Linkages / Collaborations / MOU’s have been obtained with different 

business, industrial and research organisations.   

 

The college makes the faculty and students socially responsible 

through its society outreach programmes.  The extension activities are 

promoted through NSS, NCC, Red Ribbon Club, Eco Club and Maanavata.  

Sanitation facilities were improved and open defecation was totally eradicated 

in the two adopted villages of NSS and NCC.  Awareness programmes on 

HIV / AIDS, Hepatitis etc., were arranged through Red Ribbon Club.  Eco-

club creates environmental awareness among the students.  Through 

Maanavata 03 freezer boxes for dead body preservation and ‘Santhi Ratham’ 

for transportation of dead body to the place of funeral have been provided.  

Live blood donation is another service which contributed so much for the well 

being of the society. 

 

Our NCC cadets are bringing laurels to the college by their continuous 

participation in the Republic day parades held at New Delhi. 

 

Criterion – IV : Infrastructure and Learning Resource : 

 

 The college has an excellent green campus spread over an area of 18 

acres with adequate physical and infrastructural facilities for all the academic 

and administrative functions.  Well equipped Science Labs, computer labs, 

English lab, commerce lab, libraries, an A/c. seminar hall, e-class rooms, 

waiting room for girl students, A/c. guest rooms, ladies hostel with multi gym, 

men’s hostel, canteen, multi-gym for boys, a big play ground, space for yoga 

classes, Central Instrumentation Laboratory, museums of Botany and Zoology 

with rare collections, herbal garden, HRD centre for conducting skill 

development programmes and RO water system etc., are the facilities 

available to augment the academic ambience of the campus. 

 

 There are about 332 computers in the college.  All the departments are 

equipped with computer and internet facility.  The campus is enabled with Wi-

Fi facility.  Biometric Attendance is implemented for teaching and non-

teaching staff.  Campus security has been enhanced by CC camera 

surveillance.  Solar Power is utilised in the administrative block. 
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 The UG and PG libraries together hold 32,633 books and 92 journals.  

1588 books and 08 journals have been added during the last four years.  

INFLIBNET N-LIST and online access to e-books and e-journals are 

provided. 

 

 The Management nurtures the green campus with dedicated team of 

gardeners and a herbal garden is also maintained with rare and endangered 

species of plants.   The computers and other laboratory equipment are well 

maintained. 

 

Criterion – V : Student Support and Progression : 

 

 To support the students of the college, the college offers so many 

services keeping in view that 95% of them are from rural background and 90% 

belongs to below poverty line.  The support services include Career Guidance 

and Placement Cell, IEG-JKC, Vikasa – HRD centre, NCC and NSS wings, 

Yoga and Health Centre, Women Empowerment Cell, Physical Education 

wing, Entrepreneur Development and Training Cell. 

 

 On an average 72% of the college students receive financial assistance 

from the government of Andhra Pradesh through fee reimbursement scheme 

which helped many students of disadvantaged sections of the society in 

pursuing higher education.  The college management and other agencies also 

provide financial support to merit students.  Further, faculty members provide 

financial support to the poor students by paying tuition fee and examination 

fee.  The Women Empowerment Cell looks after the welfare of the girl 

students. 

 

 Under the system of mentoring, the mentor constantly monitors the 

academic performance of the wards, offers counselling and strives for their 

overall improvement.  The college issues hand book to all students which 

furnishes information about various services available to them.  The college 

provides Student Safety Insurance for UG and PG students. 

 

 The Career Guidance and Placement Cell organised 32 training 

programmes in association with IEG-JKC besides 13 workshops, 10 guest 

lectures, 10 interactive sessions, long term coaching for banking and railway 

services and 2 month CRT programme.  During the last four years 285 

students were selected in various campus drives besides 18 students in defence 

services, 10 students in police services and 2 students in banking services. 

 

 The college has a Grievance Redressal Cell to look into the grievance 

if any, of the students and resolves them.  The Anti-Ragging Committee 

initiates preventive measures for doing away with ragging in and outside the 

campus.  The campus is ragging free and no cases of sexual harassment have 

been reported so far.  Self defence training is provided for girl students by 

Women Empowerment Cell. 

 

 The alumni association supports the college in every aspect and during 

the last four years their financial contribution is Rs.2,94,000/-. 
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 The success rate of the college in the university exam is higher than 

that of university average.  5 students got university gold medals for their 

excellent performance in the university exams. 

 

 The College has a history of continuous participation of its NCC cadets 

at the Republic Day parade, New Delhi.  21 NCC cadets participated in 

Nausainic Camps held at Cochin, Goa and Visakhapatnam and secured one 

gold medal, two silver medals and two bronze medals during the last five 

years.  4 NCC cadets secured gold medals in other competition. 

 

 A good number of players participated in Sports and won 16 gold 

medals, 4 silver medals and 3 bronze medals in intercollegiate competitions 

and one gold medal at state level Yuvatharangam – 2014.  During the months 

of October and November, 2016, the students of the college were selected for 

National level, State level and University level competitions in different 

events such as fencing, athletics, kabaddi, high jumps, hand ball and cricket. 

 

 The college has a cultural committee comprising senior faculty 

members and student representatives.  It conducts several cultural events and 

encourages students to participate in various competitions.  One student got 

2
nd

 place in Hindi essay writing at State level Yuvatharangam – 2015 and 

received silver medal from the Commissioner of Collegiate Education, 

Government of Andhra Pradesh.  Two students got first place in Hindi and 

English essay writing competitions of District level Yuvatharangam.  One 

student got first place in classical music at division level competitions.  Many 

of our students got first, second and third positions in different subjects in the 

district level Talent Search Test – 2016.   

 

 The college involves the students in its academic and extension 

activities.  They represent all the committees of the college.   

 

 On an average 32% of the UG students have been progressed to higher 

education and employment where as nearly 40% of the PG students are getting 

employment. 

 

Criterion – VI : Governance, Leadership and Management : 

 

 The Principal, as head of the institution coordinates the organisational 

functioning of the college through faculty and administrative staff who 

transfer a plan into constructive action.  The college promotes participative 

management at various levels through academic and administrative 

committees.  The faculty is also involved in decision making as conveners and 

members of various statutory and non statutory committees.  The Governing 

Body of the college, steered by the Secretary & Correspondent continuously 

interacts with the Principal, faculty and administrative staff and takes 

appropriate measures for improvement of the academic and administrative 

ambience of the institution. The institution is having an effective internal 

coordination and monitoring mechanism. The institution has a perspective 

plan for institutional development.  The college has recently been recognised 
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with the status of College with Potential for Excellence, by University Grants 

Commission, New Delhi. 

 

 The Governing body of the college monitors the financial resources.  

The Principal is authorised to utilise the UGC funds on various aspects of 

College development on the basis of the resolutions of the UGC purchase 

committee.  Similarly the committee on Special Fee makes necessary 

resolutions to spend the amount for the purpose.  The management generates 

finances through self-financing courses and the donations of philanthropists 

and alumni.  The accounts of the college are audited internally every year by a 

certified chartered accountant. 

 

 The college management facilitates faculty members to participate in 

faculty development programmes like Refresher Courses, Orientation 

programmes, Seminars / conferences, Workshops and faculty training 

programmes organised by various academic institutions.  TA, DA and other 

incidental expenses are provided to the staff for attending these programmes. 

 

 The management initiates several welfare measures which include EPF 

facility, medical leave to all employees as per the rules of State Government, 

maternity leave, paternity leave and study leave for pursuing M. Phil., and 

Ph.D.  Children of staff members are given preference in the admissions of 

UG and PG courses.  Compassionate employment is provided.  Women 

Empowerment Cell takes special attention over girl students. 

 

 The IQAC reviews the teaching and learning process.  It sets the 

academic objectives for the college at the beginning of every year, and ensures 

their proper accomplishment through the teaching departments. The 

institutional plan is prepared by IQAC in accordance with the academic 

calendar of the affiliating university and monitors the implementation of all 

the activities.  The IQAC collects the feedback on teachers and on curriculum, 

analyses the feedback and takes necessary steps for improvement. 

 

Criterion – VII : Innovations and Best Practices : 

 

 The College has a lush green eco friendly campus spreading over 18 

acres and there by maintaining carbon neutrality.  A herbal garden is 

maintained in a special location consisting of rare and endangered species.  

The department of Botany encourages the public to grow medicinal plants in 

their gardens by enlightening them with their significance. 

 

 To ensure energy conservation, the use of CFL, LED bulbs, five star 

rated A/c. and refrigerators has been increased.  Some of the college functions 

are conducted in the open air venue available in the campus instead of the A/c. 

Seminar Hall to conserve energy.  The use of air conditioners and refrigerators 

is restricted to reduce the green house gases. 

 

 The college makes use of Solar Power of 2.5 KW for Administrative 

Block.  The college maintains rain water harvest by digging soak pits in the 

college.  The college is a plastic free zone.  The e-wastage is disposed by 



9 

 

calling tenders.  The hazardous wastage of chemicals and glassware are 

carefully disposed. 

 

 Vermi Compost Unit is maintained in the college and the litter 

collected in the campus is turned into organic manure which is used to the 

plants in the campus. 

 

 Free coaching for competitive exams is provided to the students 

through Career Guidance and Placement Cell.  Wi-Fi facility is made available 

in the campus. 

 

 Foundation course subject i.e., Environmental Studies is taught at UG 

level.  Awareness programme on HIV / AIDS, personality development & 

leadership qualities, human rights, consumer rights, communication skills are 

being conducted periodically for the staff and students. 

 

 Morning prayer, fee concession to meritorious students, yoga and 

health training, nurturing medicinal plants in the herbal garden, self defence 

for girl students, free medical checkups for students, open public access to the 

walking track, play field and gym beyond college hours, vermi compost unit, 

green audit and biodiversity audit are some of the innovations made in the 

college. 

 

The best practices of the college include : 

 

• The college provides live blood to the public through its NSS units. 

• Exemption of room rent for SC, ST and BC students in the college 

attached hostel. 

• The college provides a big platform for the services of Maanavata, 

with three freezer boxes and Santhi Ratham for carrying dead bodies 

which are made available at any time on free of cost. 
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SWOC ANALYSIS 

 

Strengths : 

 

• Eco friendly campus. 

• Healthy shared governance. 

• The college has NAAC accreditation and CPE status. 

• This is the first college which introduced computer science in the state 

of Andhra Pradesh at UG level in the year 1986 and got very good 

reputation all over the state. 

• Highly qualified and enthusiastic faculty using innovative methods of 

teaching to enrich the teaching-learning process. 

• Discipline tempered with a liberal and democratic environment to 

maximize the potential of the students. 

• Excellent growth and performance of students in academics and extra-

curricular activities. 

• The inclusive practices in admission and the follow up measures for 

the marginalised and differently abled students in the form of 

freeships, scholarships and other forms of academic support. 

• Safe and conducive environment of the college is a good platform for 

female students who excel in different fields. 

• Consistency in student strength inspite of unhealthy competition from 

other institutions. 

• Well equipped and well maintained laboratories for more practical 

orientation. 

• Human Resource Development centre and 3 UGC sponsored Career 

Oriented Programmes for enhancing employability skills. 

• Central Instrumentation Laboratory for enhancing research attitude 

among staff and students. 

• The activities of NCC wings and NSS units add additional strength to 

the college.  

 

Weaknesses : 

 

• Lack of Railway connectivity. 

• The meagre fee structure of the college has become a financial 

constraint to such a philanthropic and resourceful management to run 

the institution. 

• Competition from attractive and lucrative professional courses has 

reduced the demand for traditional programmes. 
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Opportunities : 

 

• Choice based credit system and semester system has made students 

more regular and evaluative methods more innovative. 

• Advent of ICT has motivated teachers to make use of innovative 

technology (e.g. Smart boards) which in turn makes lectures 

interactive. 

• Students are trained in entrepreneurial and soft skills to meet the 

demands of the global market. 

• A learn and earn culture is facilitated. 

• Introduction of need based courses. 

• Inviting reputed academicians, scientists and people of good social 

outstanding for training and inspiring the students. 

• Globalisation has thrown up many opportunities for research 

particularly industry-academia linkage, internships and consultancy for 

which the college is working to capitalize on. 

• Imparting value based education. 

 

Challenges : 

 

• Dwindling staff in aided vacancies, both teaching and non-teaching 

resulting in financial burden to run the aided sections. 

• Unhealthy competition from corporate colleges. 

• Volatility in the Job Market resulting in lesser demand for certain 

courses. 

• Improving the communication and soft-skills of students hailing from 

agrarian background. 

• Retaining the faculty in self-financed courses. 

• The maintenance of infrastructure is high. 
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SECTION B : PREPARATION OF SELF-STUDY REPORT 

 

 

B. PROFILE OF THE COLLEGE 

 

1. Name and address of the college: 

 

Name : 
Sri Vasavi Kanyaka Parameswari and Dr.Kalidindi 

Suryanarayana Raju Arts & Science College 

Address : Canal Road, Penugonda, 534 320. W.G.Dt.,  

City : Penugonda Pin : 534 320 State : Andhra Pradesh 

Website : svkpandksrajucollege.org.in 

 

2. For communication:  

 

Designation Name 

Telephone 

with STD 

Code 

Mobile Fax Email 

Principal Dr.N. 

Suryanarayana 

Raju 

O: 08819- 

     246126 

R: 08816- 

     238344       

9440778194 247828 svkp_penugonda

@rediffmail.com 

Vice 

Principal 
--- --- --- --- --- 

Steering 

Committee 

Co-ordinator 

Dr.Ch. Durga 

Prasad 

O: 08819- 

     246126 

  

9949249310 247828 svkp.penugonda

@gmail.com 

 

3. Status of Institution:   

  

 

     

 

 

4. Type of Institution:   

      a. By Gender 

 

     

 

          

      

       b. By Shift 

   

   

 

 

 

 

 

Affiliated College � 

Constituent College  

Any other (specify)  

i. For Men  

ii. For Women  

iii. Co-education � 

i. Regular � 

ii. Day  

iii. Evening  
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5. Is it a recognized minority institution?   

 

 

 

 

      If yes specify the minority status (Religious/linguistic/ any other) and 

provide documentary evidence.    

 

6. Sources of funding : 

 

 

 

 

 

 

 

 

7. a. Date of establishment of the college : 04/08/1974  

    b. University to which the college is affiliated / or which governs the 

college (If it is a constituent college)   

 

     

   

   c. Date of UGC recognition: 
 

Under Section 
Date, Month & Year 

(dd-mm-yyyy) 
Remarks (If any) 

i.  2 (f) 25-03-1980 --- 

ii. 12 (B) 25-03-1980 --- 
      

    (Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act) 
 

     d. Details of recognition / approval by statutory / regulatory bodies 

other than UGC (AICTE, NCTE, MCI, DCI, PCI, RCI etc.) : 

 

Under 

Section / 

clause 

Recognition / Approval 

details Institution / 

Department Programme 

Day, Month 

and Year  

(dd-mm-yyyy) 

Validity Remarks 

i.    AICTE / MCA 23-03-1999 2015-16 --- 

ii.   AICTE / MBA 31-03-1994 2015-16 --- 

           (Enclose the recognition / approval letter) 

 

8.  Does the affiliating university Act provide for conferment of autonomy 

(as recognized by the UGC), on its affiliated colleges ?  

 

 

If yes, has the College applied for availing the autonomous status ? 

 

 

Yes  

No � 

Government  

Grant-in-aid � 

Self-financing � 

Any other    

Yes �  No  

Yes   No � 

 

Adikavi Nannaya University (UG) and Andhra University 
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9.  Is the college recognized  

a. by UGC as a College with Potential for Excellence (CPE) ? 

 

Yes �  No  
 

If yes, date of recognition : 27/05/2016  (dd/mm/yyyy) 

 

     b. for its performance by any other governmental agency ? 

 

Yes   No � 

 

If yes, Name of the agency …...............…………. and  

Date of recognition : …………................... (dd/mm/yyyy) 

 

10. Location of the campus and area in sq.mts: 
 

Location* Rural 

Campus area in sq. mts. 86,400 sq. mts. 

Built up area in sq. mts. 14,143 sq. mts. 
 

(* Urban, Semi-urban, Rural, Tribal, Hilly Area, Any other specify) 

 

11. Facilities available on the campus (Tick the available facility and 

provide numbers or other details at appropriate places) or in case the 

institute has an agreement with other agencies in using any of the 

listed facilities provide information on the facilities covered under the 

agreement. 

 

• Auditorium / Seminar complex with infrastructural facilities 
 

• Sports facilities 
 

� Play ground      - Yes 

� Swimming Pool     - No 

� Gymnasium      - Yes 

 

• Hostel  

 

� Boys’ Hostel   Yes 

 

i. Number of hostels   

ii. Number of inmate 

iii. Facilities (mention available facilities) 

                         RO Drinking Water, Internet with Wi-Fi and Reading Room

  

 

 

1 

 65 
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� Girls’ Hostel   Yes 

 

i. Number of hostels   

ii. Number of inmate 

iii. Facilities (mention available facilities) 

RO Drinking Water, Internet with Wi-Fi, Reading Room, 

Gymnasium and Hot Water Facility  

 

� Working women’s Hostel   - No     
 

i. Number of inmates   

ii. Facilities (mention available facilities) 

 

• Residential facilities for teaching and non-teaching staff (give numbers 

available – cadre wise)  No 

 

• Cafeteria    -- Yes 
 

• Health Centre  -- Yes  

 

Qualified Doctor Full time  Part-time � 

     

Qualified Nurse Full time  Part-time � 

 

• Facilities like banking, post office, book shops :  

 

Branches of State Bank of India, SBH, Andhra Bank, Canara Bank, 

Kotak Mahendra Bank, Post Office are situated very close to the 

College campus. Book Shop is situated in the College Campus. 

 

• Transport facilities to cater to the needs of students and staff : APSRTC   

• Animal house    : No  

• Biological waste disposal  : Yes 

• Generator or other facility for management / regulation of electricity 

and voltage :  

Yes, Generator, Solar Power, Invertors are available 

 

• Solid waste management facility  : Yes 

• Waste water management   : No 

• Water harvesting   : Yes   

 

 

 

 

 

1 

55 
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2. Details of programmes offered by the college :  
      (Give data for current academic year) 

 

Sl. 

No. 

Programme 

Level 

Name of the 

Programme/ Course 

Durati

on 

Entry 

Qualificati

on 

Medium of 

instruction 

Sanctioned 

/ approved 

Student 

Strength 

Number 

of 

students 

admitted 

i) 
Under-

graduate 

1. B.A., (HEP) 

History, Economics, 

Politics 

3 

years 

Intermedia

te 
Telugu 60 72 

  

2. B.Sc., (MPC) 

Mathematics, 

Physics, Chemistry 

” ” Telugu 50 38 

  

3. B.Sc., (CBZ) 

Chemistry, 

Botany, Zoology 

” ” ” 50 44 

  

4. B.Sc., (MPE) 

Mathematics, 

Physics, Electronics 

” ” English 50 05 

  

5. B.Sc., (MPC) 

Mathematics, 

Physics, Chemistry 

” ” ” 50 54 

  

6. B.Sc., (MPCs) 

Mathematics,  

Physics,  

Compt. Science 

” ” ” 100 120 

  

7. B.Sc., (MECs) 

Mathematics,  

Electronics, 

Compt. Science 

” ” ” 50 52 

  

8. B.Sc., (CZBt) 

Chemistry, Zoology,  

Biotechnology 

” ” ” 50 29 

  

9. B.Sc., (MBBt) 

Microbiology, 

Biochemistry,  

Biotechnology 

” ” English 50 05 

  

10. B.Sc., (MCCs) 

Mathematics, 

Chemistry, 

Compt. Science 

” ” ” 50 27 

  
11. B. Com., 

(General) 
” ” Telugu 60 71 

  
12. B. Com., 

(Vocational) 
” ” English 50 72 

ii) 
Post-

graduate 
1. MCA 

3 

years 
Degree ” 60 34 

  2. MBA 
2 

years 
Degree ” 60 50 

  
3. M.Sc., Organic 

Chemistry 
” ” ” 30 29 

  4. M.Sc., Botany 
2 

years 
Degree English 30 7 

  5. M.Sc., Zoology ” ” ” 30 30 

iii) 

Integrated 

Programme 

PG 

---      

iv) Ph.D. ---      
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v) M.Phil ---      

vi) Ph. D. ---      

vii) 
Certificate 

courses 

1. Communicative 

English 

90 

days 
III Degree English  40 

  2. Web Designing 
90 

days 
III Degree English  50 

  3. Tally 
90 

days 
III Degree English  40 

viii) 
UG 

Diploma 
---      

ix) 
PG 

Diploma 
---      

x) Any Other ---      

  

13. Does the college offer self-financed Programmes ? 

 

Yes �  No  

 

If yes, how many ?  5 
 

14.  New programmes introduced in the college during the last five years  

       if any ? 

 

 

 

15. List the Departments : (respond if applicable only and do not list 

facilities like Library, Physical Education as departments, unless they 

are also offering academic degree awarding programmes.  Similarly, 

do not list the departments offering common compulsory subjects for 

all the programmes like English, regional languages etc.,) 
 

Faculty 

Departments 

(eg.Physics, Botany, 

History etc.) 

UG PG Research 

Science 12 08 04 --- 

Arts 03 03 --- --- 

Commerce 01 01 --- --- 

Any other 

(Specify) 

01 

Management 
--- 01 --- 

 

 

16.  Number of Programmes offered under (Programme means a degree 

course like BA, BSC, MA, M.Com.,) 

 

a. Annual system 3 

b. Semester system 6 

c. Trimester system - 

 

Yes � No  Number 2 
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17.  Number of Programmes with 

 

a. Choice Based Credit System 3 

b. Inter / Multidisciplinary Approach --- 

c. Any other (specify and provide details) --- 

 

18.  Does the college offer UG and / or PG programmes in Teacher 

Education ? 

                          Yes   No � 

If yes, 

a. Year of Introduction of the programme(s)………………………… 

(dd/mm/yyyy) and number of batches that completed the programme   

 

b. NCTE recognition details (if applicable) 

Notification No.:…………………. 

Date : ………………………. (dd/mm/yyyy) 

Validity :……………………. 

 

c. Is the institution opting for assessment and accreditation of Teacher 

Education Programme separately? 

 

 

 

19.  Does the college offer UG or PG programme in Physical Education ? 

 

  

 

If yes, 

a. Year of Introduction of the programme(s)………………………… 

(dd/mm/yyyy) and number of batches that completed the programme   
 

b. NCTE recognition details (if applicable) 

Notification No.:…………………. 

Date : ………………………. (dd/mm/yyyy) 

Validity :……………………. 

 

c. Is the institution opting for assessment and accreditation of Physical 

Education Programme separately? 

 

 

 

 

 

 

 

 

 

                Yes   No � 

             Yes   No � 

Yes   No � 
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20. Number of Teaching and Non-Teaching positions in the Institution. 

 

Positions 

Teaching faculty Non-

Teaching 

Staff 

Technical 

Staff 
Professor 

Associate 

Professor 

Assistant 

Professor 

 *M *F *M *F *M *F *M *F *M *F 

Sanctioned by the 

UGC / University / 

State Government  

Recruited 

--- --- 7 --- 3 --- 22 --- 1 --- 

Yet to recruit --- --- --- --- --- --- --- --- --- --- 

Sanctioned by the 

Management / Society 

or other authorized 

bodies 

Recruited 

--- --- 9 1 27 17 29 6 4 --- 

Yet to recruit --- --- --- --- --- --- --- --- --- --- 

     *M-Male   *F-Female 

 

21. Qualifications of the Teaching Staff : 

Highest 

Qualification 

Professor 
Associate 

Professor 

Assistant 

Professor Total 

*M *F *M *F *M *F 

Permanent Teachers 

D.Sc./D.Litt --- --- --- --- --- --- --- 

Ph.D. --- --- 8 0 3 1 12 

M.Phil., --- --- 4 0 4 3 11 

PG --- --- 4 1 23 8 36 

Temporary Teachers 

D.Sc./D.Litt --- --- --- --- --- --- --- 

Ph.D. --- --- --- --- --- --- -- 

M.Phil., --- --- --- --- --- --- --- 

M. Tech., --- --- --- --- --- --- --- 

PG --- --- --- --- 0 5 5 

Part-time Teachers 

D.Sc./D.Litt --- --- --- --- --- --- --- 

Ph.D. --- --- --- --- --- --- --- 

M.Phil., --- --- --- --- --- --- --- 

PG --- --- --- --- --- --- --- 

 

22. Number of Visiting Faculty / Guest Faculty engaged with the College :  

 

Visiting Faculty : 9 
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23. Furnish the number of students admitted to the college during the last five 

academic years. 

 

 UG 

 

Categories 
2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 

Male Female Male Female Male Female Male Female Male Female 

SC 59 47 68 44 70 43 51 68 56 58 

ST 0 0 0 0 2 2 3 1 1 1 

OBC 116 103 145 105 152 100 124 97 165 143 

General 76 57 81 47 82 72 71 80 89 74 

Others 2 1 0 0 4 2 2 0 1 1 

 

       PG 

 

Categories 
2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 

Male Female Male Female Male Female Male Female Male Female 

SC 13 14 11 9 16 17 10 22 17 16 

ST 0 1 0 0 0 1 0 1 1 0 

OBC 21 23 31 19 35 24 22 37 25 30 

General 32 30 33 32 35 34 25 42 36 27 

Others 0 0 3 0 0 0 1 0 0 0 

 

24. Details of students enrollment in the college during the current 

academic year : 

 

Type of Students UG PG M. Phil., Ph. D., Total 

Students from the same state where the 

college is located 
1476 355 --- --- 1825 

Students from other states of India --- --- --- --- --- 

NRI Students --- --- --- --- --- 

Foreign Students --- --- --- --- --- 

Total 1476 355 --- --- 1825 

 

25. Dropout rate in UG and PG (average of the last two batches) 

 

UG 2.2%  PG 1.3% 

 

26. Unit Cost of Education (Unit cost = total annual recurring expenditure 

(actual) divided by total\ number of students enrolled )  
 

(a) including the salary component   Rs.24,318/- 

(b) excluding the salary component   Rs.1,248/- 
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27. Does the college offer any programme/s in distance education mode 

       (DEP)? 

 

If yes, 

 

a) is it registered centre for offering distance education programmes of 

another University   

Yes   No � 

 

b) Name of the University which has granted such registration. 

 

c) Number of programmes offered  

 

d) Programmes carry the recognition of the Distance Education Council. 

 

Yes   No � 

 

28. Provide Teacher-Student ratio for each of the programme/course  

       offered. 

 

 

 

 

 

 

 

 

 

 

 

29. Is the college applying for 

 

Accreditation : Cycle 1  Cycle 2  Cycle 3 � Cycle 4  

 

Re-Assessment :  

  (Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4      

    refers to re-accreditation) 

 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-

assessment only) 

 

Cycle 1 :02-02-2006 Accreditation Outcome/Result  B
++  

Grade 

Cycle 2 : 30-11-2011 Accreditation Outcome /Result  B  Grade 

Cycle 3 : ……………Accreditation Outcome /Result …………….. 

 

• Kindly enclose copy of accreditation certificate(s) and peer team 

report(s) as an annexure. 

 

Yes   No � 

--- 

--- 

Programme / Course Teacher – Student Ratio 

B. A., 1 : 16 

B. Sc., 1 : 28 

B. Com., 1 : 38 

M.C.A., 1 : 22 

M.B.A., 1 : 23 

M. Sc., 1 : 12 
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31. Number of working days during the last academic year. 

 

 

 

 

32. Number of teaching days during the last academic year 

(Teaching days means days on which lectures were engaged excluding the 

examination days) 

 

 

 

 

33. Date of establishment of Internal Quality Assurance Cell (IQAC) 

 

IQAC    14/06/2005 (dd/mm/yyyy) 

 

34. Details regarding submission of Annual Quality Assurance Reports 

(AQAR) to NAAC. 

 

(i)  AQAR 2011-12 submitted to NAAC on 17-02-2013  

(ii)  AQAR 2012-13 submitted to NAAC on 29-04-2014  

(iii)  AQAR 2013-14 submitted to NAAC on 03-11-2014 

(iv)   AQAR 2014-15 submitted to NAAC on 17-10-2015 

(v)   AQAR 2015-16 submitted to NAAC on 23-11-2016 

 

35. Any other relevant data (not covered above) the college would like to 

include. (Do not include explanatory / descriptive information) 

       ---    

    

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 UG – 218 

PG – 208 

 UG – 188 

PG – 182  
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C. CRITERIA - WISE INPUTS 
 

CRITERION – I : CURRICULAR ASPECTS 

 

1.1      Curriculum Planning and Implementation  

 

1.1.1 State the vision, mission and objectives of the institution, and 

describe how these are communicated to the students, teachers, 

staff and other stakeholders. 

 

Vision : 

• To enrich and stimulate creativity in young minds. 

• To nurture a spirit of tolerance in the youth of the multicultural 

society. 

• To impart knowledge and skills through scientific temper. 

• To promote value based Education. 

 

Mission : 

• To empower the socially, economically and educationally 

marginalized sections of the rural society of the region. 

• To augment a new generation of students for contributing to the 

future knowledge economy. 

• To sensitize the students towards social awareness and gender 

equality. 

 

Objectives: 

• To cater to the immediate and future man power needs for socio-

economic development of this region. 

• To bring qualitative change in the learners by upgrading their 

knowledge and equipping them with skills for facing the challenges 

in the competitive world. 

• To develop social concern and civic responsibility among the 

talented and upcoming youth. 

• To provide career guidance and Information and Communication 

technologies to the students for giving them a competitive edge 

over others. 

• To promote and develop in the students high levels of diversified 

vocations by providing necessary support in the form of co-

curricular and extra-curricular activities for their personality 

development. 

• To design and implement several social service programmes for 

the benefit of the society by involving the teachers and the 

students. 

 

How the Vision and Mission statement is communicated to the students, 

teachers, staff and other stakeholders? 

 

• By providing information on the college website, through the college 

prospectus and the college magazine. 
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• Displaying on the college bulletin boards. 

• By advertising through local cable networks and print media. 

• By organizing meetings, guest lectures, annual day celebrations, 

Alumni Association meetings, cultural & social events. 

• Endorsements through the outgoing students.  

• The mission of the institution is to improve the enrollment of the rural 

youth. Our institution envisages to serve the society by equipping the 

students with pragmatic dynamism and ensuring their success. 

 

1.1.2 How does the institution develop and deploy action plans, for 

effective implementation of the curriculum? Give details of the 

process and substantiate through specific example(s). 

 

• Curriculum is prescribed by the affiliating university and is 

effectively implemented by devising an annual plan in 

consideration with the university academic calendar. 

• The time-tables are prepared well in advance as per the 

requirement of the curriculum and keeping in mind the scheme of 

instructions. 

• Work load is assigned to individual faculty by the incharges of the 

departments. 

• The faculty members chalk out and prepare the detailed teaching 

plan of the syllabus. 

• The teachers update teaching diary regularly. 

• Various committees are constituted to monitor the conduct of 

curricular, co-curricular and cultural activities. 

• The Principal oversees the entire exercise 

 

1.1.3  What type of support (procedural and practical) do the teachers 

receive (from the university and / or institution) for effectively 

translating the curriculum and improving teaching practices? 

 

(A) University : 

  The university prescribes guidelines for curriculum planning by 

allotting number of periods for each unit and topic.  

• The university organises refresher courses, orientation courses and 

workshops. 

• The university issues circulars through e-mails  regarding the 

admission procedures, examination dates, fee structure, affiliation, 

results etc., 

 

(B) Institution : 

• The institution deputes the teaching faculty to the academic staff 

college for attending orientation /refresher courses for the 

enrichment of the curriculum.  

• The institution encourages the teaching faculty for attending 

conferences / seminars / workshops for the enrichment of the 

teaching practices.  
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• The institution organizes workshops, faculty development 

programmes and classes for proficiency in English and computer 

skills for the faculty. 

• All departments have computers with Internet facility and LCD 

projectors are provided wherever needed. 

• Feedback by the students is sought to plan and improvise on the 

curriculum and teaching practices.  

• The institution provides funds to procure journals, books and 

digital resources to help the teachers to effectively transact the 

curriculum.  

• The institution has been registered with INFLIBNET N-LIST for  

e-journals. 

 

1.1.4.   Specify the initiatives taken up or contribution made by the 

institution for effective curriculum delivery and transaction on the 

curriculum provided by the affiliating university or other statutory 

agency.  

 

The following initiatives help in delivering and transacting curriculum 

effectively. 
 

• The institution arranges guest lectures by subject experts.  

• The faculty members participate in curricular meetings organized 

by the university and other institutions. 

• The faculty members are encouraged to participate in seminars / 

conferences / workshops to update their knowledge. 

• The departments have given representation to Board of Studies to 

make necessary changes in the syllabus.  

• Regular and effective class room transactions through traditional 

and ICT enabled teaching. 

• Opportunities are provided for development of skills through 

seminars, group discussions, debate, elocution and essay writing 

competitions, projects and assignments. 

• Insistence of additional information retrieval through internet 

resources for advanced learners.  

 

1.1.5.  How does the institution network and interact with beneficiaries 

such as industry, research bodies and the university in effective 

operationalisation of the curriculum? 

   

The institution networks and interacts with beneficiaries are in the 

following ways: 

 

University :  

• The teachers are deputed to attend refresher courses, orientation 

courses organized by university and participating in discussions for 

effective implementation of the curriculum.  

• Professors from various universities are invited to deliver extension 

lectures and also interact with faculty and offer advice on proper 

implementation of the curriculum. 
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• The institution has tie-ups with university faculty for delivering 

guest lectures and organizing workshops/seminars. 
 

Industry : 

• Industrial tours, Project works, Job oriented training programs 

pertaining to curricular aspects for U.G and P.G. courses are 

regularly organized.  Feedback mechanism and suggestions from 

the industries help the students to gain better employment after 

completion of their courses.   
 

Research bodies :  

• Tie-ups with various research bodies like A.P Rice Research 

Institute, Maruteru affiliated to Acharya N.G. Ranga Agricultural 

University, Horticulture Research Station, Ambajipet, E.G.Dt., 

affiliated to Dr.Y.S.R. Horticulture University, M.S.Swaminathan 

Research Foundation, Kakinada, the East Coast Coconut Hybrid 

Centre, Tadepalligudem etc. help the departments in the effective 

implementation of curriculum and research. 

 

1.1.6.  What are the contributions of the institution and / or its staff 

members to the development of the curriculum by the University? 

(Number of staff members / departments represented on the Board 

of Studies, student feedback, teacher feedback stakeholder 

feedback provided, specific suggestions etc.  

 

• Senior faculty members contribute to the development of the 

curriculum by being members on the Board of Studies and sharing 

their expertise.  

 

Table 1.1.6 (i) List of Teachers on Board of Studies in the University  
 

Sl. 

No. 
Faculty Department University 

Chairman 

/ Member 
Period 

01 
Dr.K.V. Narasimha 

Raju 
Politics 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Member 
2013-

2016 

02 Dr.N. Suryanarayana 

Raju 

Botany Adikavi Nannaya 

University, 

Rajamahendravaram 

Member 
2014-

2016 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Forestry 

Chairman 

2016-

2017 

03 K.S.R.P Kumar John Physics 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Member 
2013-

2016 

04 
Dr.R. Rama Mohan 

Rao 
Telugu 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Member 
2015-

2016 

05 Dr.Y.V.V. Appa Rao Electronics Adikavi Nannaya 

University, 

Rajamahendravaram 

Member 
2013-

2016 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Convenor 
2016-

2019 
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06 K. Sasi Kumar English 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Member 
2013-

2016 

07 G. Sridhar Mathematics 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Member 
2013-

2017 

08 B.N.S. Gupta 

Computer 

Science & 

ICT 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Convener 
2016-

2019 

  

Table 1.1.6.(ii) List of teachers on Board of Studies in autonomous institutions. 
 

Sl. 

No. 
Faculty Department Institution 

University 

Representative 

/ Member 

Period 

 

01 

 

Dr.K.V. 

Narasimha Raju 

 

Politics 

K.G.R.L. College (A), 

Bhimavaram. 
Member 2013-2016 

D.N.R. College (A), 

Bhimavaram. 

University 

Representative 
2014-2017 

Sri Y.N. College (A), 

Narasapuram 

University 

Representative 
2015-2017 

Sir C.R.R. College (A),  

Eluru 

University 

Representative 
2015-2017 

02 Dr.N. 

Suryanarayana 

Raju 

Botany K.G.R.L College (A), 

Bhimavaram 

University 

Representative 
2012-2014 

D.N.R. College (A), 

Bhimavaram 

University 

Representative 
2012-2014 

Sri Y.N. College (A), 

Narasapuram 

University 

Representative 
2012-2016 

S.K.S.D. Mahila 

Kalasala (A), Tanuku 

University 

Representative 
2015-2016 

A.S.N.M. Govt. Degree 

College (A), Palakol 

University 

Representative 
2015-2016 

03 
K.S.R.P Kumar 

John 
Physics 

K.G.R.L College (A), 

Bhimavaram 

University 

Representative 
2013-2016 

04 Dr.R.Ramamohana 

Rao 

 

Telugu 

Sri Y.N. College (A), 

Narasapuram 
Member 2011-2013 

K.G.R.L. College (A), 

Bhimavaram 

University 

Representative 
2013-2015 

Sir C.R.R. College (A),  

Eluru 

University 

Representative 
2014-2015 

A.S.N.M. Govt. Degree 

College (A), Palakol 

University 

Representative 
2015-2017 

D.N.R. College (A), 

Bhimavaram 

University 

Representative 
2015-2017 

Ideal College (A) , 

Kakinada 

University 

Representative 
2015-2017 

S.K.S.D. Mahila 

Kalasala (A), Tanuku 
Member 2015-2017 

 

05 

 

Dr.Y.V.V. Appa 

Rao 

 

Electronics 

P.R. Govt. College (A) 

, Kakinada 

University 

Representative 
2013-2017 

St. Theresa’s Women’s 

College(A), Eluru 

University 

Representative 

2013-2014 

2016-2017 

Sri Y.N. College (A), 

Narasapuram 
Member 

2011-2012 

2014-2015 

D.N.R. College (A), 

Bhimavaram 
Member 2013-2016 

K.G.R.L. College (A), 

Bhimavaram 
Member 2013-2016 
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06 

 

S. Srinivasa Rao 

 

Physics 

Sri Y.N. College (A), 

Narasapuram 
Member 2011-2013 

S.K.S.D. Mahila 

Kalasala (A), Tanuku 
Member 2015-2017 

 

07 

 

G. Sridhar 

 

Mathematics 

Sri Y.N. College (A), 

Narasapuram 
Member 

2011-2013 

2015-2017 

S.K.S.D. Mahila 

Kalasala (A), Tanuku 
Member 2015-2017 

K.G.R.L College (A), 

Bhimavaram 
Member 2016-2018 

08 D.V.R. Srinivas History 
Sri Y.N. College (A), 

Narasapuram 
Member 

2013-2015 

 

09 

 

T. Ramesh 

 

Biotechnology 
D.N.R. College (A), 

Bhimavaram 
Member 2010-2012 

Microbiology 
D.N.R. College (A), 

Bhimavaram 
Member 2015-2017 

10 T. Divakar Biochemistry 
S.K.S.D. Mahila 

Kalasala (A), Tanuku 
Member 2015-2017 

11 K.T. Ravi Kumar         Computer 

Science 
D.N.R. College(A), 

Bhimavaram 
Member 2014-2016 

K.G.R.L College (A), 

Bhimavaram 
Member 2014-2016 

Sri Y.N. College (A), 

Narasapuram 
Member 2015-2017 

Sri ASNM. Govt. 

Degree College, 

Palakol 

University 

Representative 
2015-2017 

12 
Dr. U.D.V. Pulla 

Rao 
Zoology 

V.S.M. College, 

Ramachandrapuram 
Member 2015-2016 

13 K. Sasi Kumar English D.N.R. College (A), 

Bhimavaram 
Member 2016-2018 

K.G.R.L. College (A), 

Bhimavaram 
Member 2016-2018 

14 
Dr. Ch. Durga 

Prasad 
Chemistry 

D.N.R. College (A), 

Bhimavaram 
Member 2016-2018 

 

• Student feedback is collected and analyzed for suggesting changes in 

curriculum during revisions.  

• Stakeholders feedback is collected, analyzed and necessary changes 

are incorporated in the operationalization of the curriculum.  

 

1.1.7.  Does the institution develop curriculum for any of the courses 

offered (other than those under the purview of the affiliating 

university) by it? If ‘Yes’, give details on the process (‘Needs 

Assessment’, Design, Development and Planning) and the courses 

for which the curriculum has been developed. 

 

• College does not offer any degree programmes other than the ones 

that are affiliated to Adikavi Nannaya University. Hence the 

college follows the curriculum as prescribed by the affiliating 

university for these courses. 

• The college offers 3 (Three) U.G.C. sponsored Career Oriented 

Programmes for which the curriculum has been developed.  

• The college develops the curriculum by offering 26 Add-on / 

Certificate Courses.  
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1.1.8 How does institution analyze / ensure that the stated objectives of 

curriculum are achieved in the course of implementation?  

 

Student Performance :   

• Internal assessment, project work, paper presentations, organizing 

seminars and workshops, skill based programmes and curriculum 

based training, unit tests, Half-Yearly and Pre-Final Examinations 

are conducted. Performance of the students is regularly analyzed 

and communicated to the parents. Mentorship programmes are 

organized. Remedial measures are taken to improve the 

performance of the students. 

 

Quality of Placements :  

• The number of students placed in reputed multinational 

companies like Infosys, TCS, Wipro, CSC, Reddy Labs etc., and 

their remuneration packages reflect the quality of Career 

Guidance and Placement Cell. 

 

Inhouse Research Activity :  

• Projects are undertaken in collaboration with various agencies 

including industry, laboratories to nurture the culture of research.  

 

Overall performance of the Institution :  

• Results at the university level, participation in various 

extracurricular activities like NCC, NSS, Cultural, Sports and 

Games and overall quality of placements achieved, reflect the 

performance. This helps to boost the stakeholders’ benefits, 

progression of alumni and building up the brand of the institution.  

 

Awareness Programmes :  

• Computer Awareness, Human Rights, Environmental Issues, 

Women Empowerment.  

 

1.2  Academic Flexibility 

 

1.2.1   Specifying the goals and objectives give details of the certificate / 

diploma/skill development courses etc., offered by the institution.  

 

• The specific goals and objectives of skill development courses are 

as follows:- 

1. Providing course content to meet the requirement of Job 

market.  

2. Development of Communication skills, Computer skills and 

Accounting skills.  

3. Development of value system. 

4. Protection of environment. 

5. Use of technology. 
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Table 1.2.1 (i) : UGC sponsored Career Oriented Programmes 

 
Sl. 

No. 

Career Oriented 

Programme 
Duration Target  Group 

01 Communicative English 90 Days III B.A., B.Com., &  B.Sc., Students 

02 Web Designing 90 Days III B.A., B.Com., & B.Sc., Students 

03 Tally 90 Days III B.Com., Students 

 

Table 1.2.1 (ii) : Add-on / certificate courses 

 
Sl. 

No. 
Department Title Duration 

01 Politics Right to Information Act 4 Weeks 

02 Botany Clinical Laboratory Technology 4 Weeks 

03 

Physics 

Developing Fields in Physics 30 Days 

04 Photography 30 Days 

05 Nano Technology 30 Days 

06 Telugu 

 

Journalism 30 Days 

07 Personality Development 30 Days 

08 

Electronics 

 

T.V Servicing 30 Days 

09 Servicing of Electronic Gadgets 30 Days 

10 Embedded Systems 30 Days 

11 Micro Processors 30 Days 

12 Mathematics Integrated  Mathematics for Competitive Examinations 30 Days 

13 History Tourism and Travel Management 4 weeks 

14 Biotechnology Clinical Laboratory Technology 30 Days 

15 Economics Consumer Rights 4 Weeks 

16 Zoology (UG) Clinical Laboratory Technology 30 Days 

17 Chemistry (PG) Water Analysis 30 Days 

18 Zoology (PG) Acute Toxicity Assessment 30 Days 

19 Zoology (PG) Fish Breeding 30 Days 

20 Zoology (PG) Aquaculture 30 Days 

21 

Management 

Studies 

Entrepreneurship Development 30 Days 

22 Recruitment & Selection 30 Days 

23 Marketing of Insurance 30 Days 

24 Brand Management 30 Days 

25 Computer Science 

(PG) 

Office Automation and Internet 30 days 

26 Fundamentals of Computer and Programming in C 30 Days 
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Secretary & Correspondent giving away certificates of  

UGC sponsored Career Oriented Courses 
 

1.2.2 Does the institution offer programmes that facilitate twinning / 

dual degree? If ‘yes’ give details.  
 

No. At present the affiliating university does not provide any such 

programme.  

 

1.2.3  Give details on the various institutional provisions with reference 

in academic flexibility and how it has been helpful to students in 

terms of skills development, academic mobility, progression to 

higher studies and improved potential for employability.  

 

• The institution follows syllabus prescribed by the university both 

for U.G. and P.G. courses. Students within the prescribed 

parameters have the academic flexibility to choose the range of 

electives at different levels.    

 

1.2.3   (A) Range of Course  / Elective options offered by the University 

and those opted by the  college are 
 

• Core Options are : 

Mathematics, Physics, Chemistry, Botany, Zoology, Computer 

Science, Electronics, Biotechnology, Biochemistry, Microbiology, 

Commerce, History, Politics and Economics.  

 

• Core Option Combinations are 

1. B.Com (General) 

2. B.Com (Vocational) 

3. B.Sc., (MPC: Mathematics, Physics and Chemistry) 

4. B.Sc., (BZC: Botany, Zoology and Chemistry) 

5. B.Sc., (MPE : Mathematics, Physics and Electronics) 

6. B.Sc., (MPCs: Mathematics, Physics and Computer Science) 

7. B.Sc., (MECs : Mathematics, Electronics and Computer Science) 

8. B.Sc., (MBBT : Microbiology, Biochemistry and Biotechnology) 

9. B.Sc., (CZBT: Chemistry, Zoology and Biotechnology) 
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10. B.A., (HEP : History, Economic and Politics) 

11. B.Sc., (MCCs:Mathematics, Chemistry and Computer Science) 

 

Elective Options for different combinations : 

 
     Subject               Elective Options 

Politics  1. International Relations 

2. Andhra  Pradesh  Polity 

3. Principles of Public Administration 

Botany 1. Plant Physiology 

2. Tissue Culture  

3. Biotechnology, 

4. Horticulture and Seed Technology  

Physics 1. Modern Physics  

Electronics 1. Embedded System and Applications 

2. Digital Design Using VHDL  

Mathematics  1. Numerical Analysis  

2. Number Theory 

3. Discrete Mathematics 

4. Lattice Theory 

5. Mechanics Fourier Series and Integral Transforms     

History 1. History and Culture of Andhra Pradesh 

2. Principles and Methodology of Archaeology  

3. Tourism Development and Organization  

4. Indian Archaeology with Special Reference to A.P  

5. Cultural Tourism in India   

Economics 1. Public Finance and International Economics 

2. Quantitative Techniques   

Commerce 

(Accounting) 

1. Advanced Management Accounting  

2. Advanced Corporate Accounting  

Commerce 

(Marketing) 

1. Principles of Marketing 

2. Rural Marketing 

3. Database Management System  

4. Object Oriented Programming In Java  

Zoology 1. Applied Zoology Aquaculture  

MBA  

(Marketing 

Management) 

1. Consumer Behaviour and Customer Relationship 

Management  

2. Sales and Distribution Management 

3. Services Marketing 

4. Advertising and Brand Management 

5. Global Marketing 

MBA  

(Finance 

Management) 

1. Financial Markets and Services 

2. Security and Portfolio Management 

3. Financial Derivatives 

4. Strategic Financial Management  

5. International Financial Management 

MBA  

(Human Resource 

Management) 

1. Industrial Relations 

2. Compensation and Welfare Management 

3. Performance Management and Counselling 

4. Strategic Human Resource Management 

5. International Human Resource Management  

Botany (PG) 1. Plant Pathology 

2. Agricultural Biotechnology 

Computer Science 

(MCA) 
IV Semester (Elective-I): 

1. Computer Graphics 

2. Compiler Design 

3. Mathematical Modelling and Simulation 
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4. Parallel Programming 

5. Embedded System 

IV Semester (Elective - II) : 

1. Distributed Databases 

2. Image Processing 

3. Computer Vision 

4. Mobile Computing 

5. Network Security and Cryptography  

V Semester (Elective - III) : 

1. Cloud Computing  

2. Soft Computing 

3. Grid Computing 

4. Cluster Computing 

5. Ubiquitous Computing 

6. Semantic Web 

V Semester (Elective - IV) : 

1. Big Data Analysis 

2. Neural Networks and Fussy System  

3. Bio-Informatics 

4. E-Commerce  

Computer Science 

(UG) 

1. Web Technologies,  2. GUI Programming 

3. Operating System,   4. PHP, MySQL and  Apache 
 

Second Language Options : Telugu / Hindi  

 

1.2.3. (B) Choice Based Credit System and range of subject options: 
 

• CBCS System has been implemented in affiliated colleges from 

2015-2016 onwards as per the norms of Adikavi Nannaya 

University, Rajamahendravaram. 

 

1.2.3  (C) Course offered in modular form : 

• Not yet introduced by the University. 

1.2.3  (D) Credit transfer and accumulation facility : 

• Not yet implemented by the University. 

 

1.2.3  (E) Lateral and Vertical mobility within and across programmes   

                  and courses :  

• Not yet implemented by the University. 

 

1.2.3 (F) Enrichment Courses :  

• The existing courses enrich the students to design small projects 

and presentations related to theory works. Personality 

Development Programmes are held to develop the communication 

skills of the students.   Guest lectures are   also organized from 

time to time to update the knowledge of the student.  

 

The following measures are implemented for student enrichment:  

• To increase their employability quotient, students are offered 

career oriented programmes. 

• The college established a well equipped English lab and has been 

offering certificate course in Communicative English to improve 

the communication skills of students.  Communication & Soft 

Skills and Information & Communication Technology are taught 
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at U.G. level for all programmes as prescribed by the affiliated 

university.  

• The institution has a tie-up with Vivekananda Institution of 

Human Excellence, Rama Krishna Mutt to enhance the value 

systems of students. 

 

1.2.4  Does the institution offer self-financed programmes? If ‘yes’, list 

them and indicate how they differ from other programmes, with 

reference to admission, curriculum, fee structure, teacher 

qualification, salary etc.,  

       

           Yes 

 

A. Self-financed U.G. Courses :   

 

Sl. No. Course 

01. B.Com. (Vocational) 

02. B.Sc., (MPCs : Mathematics, Physics, Computer Science ) 

03. B.Sc., (MECs : Mathematics, Electronics, Computer Science) 

04. B.Sc., (MBBT :  Microbiology, Biochemistry, Biotechnology) 

05. B.Sc., (CZBT : Chemistry, Zoology, Biotechnology) 

06. B.Sc., (MPC-EM : Mathematics, Physics, Chemistry) 

07. B.Sc., (MCCs : Mathematics, Chemistry, Computer Science) 

 

B. Self-financed PG Courses : 

 

Sl. No. Course 

01 M.Sc., Organic Chemistry 

02 M.Sc., Botany 

03 M.Sc., Zoology 

04 MCA (Master of  Computer Applications) 

05 MBA (Master of Business Administration) 

 

Table 1.2.4 Comparison of Aided and Self-financed programmes : 

 

 Aided Self-Financed 

Admission Merit-cum Reservation Roster 

System followed as per the 

guidelines of ANUR 

Merit-cum Reservation as 

per the guidelines of ANUR 

Curriculum As prescribed by the University 
As prescribed by the 

University 

Fee Structure 
As per the Government and 

university provisions 

As per the Government 

Norms 

Teacher 

Qualification 
As per the Government Norms 

As per the Government 

Norms 

Salary UGC scale 
As per the Institutional 

provisions. 
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1.2.5.  Does the college provide additional skill oriented programmes, 

relevant to regional and global employment market? If ‘yes’ 

provide details of such programme and the beneficiaries.  

 

• The institution gives special emphasis to develop the employable 

skills to the students. Career Guidance and Placement Cell 

provides additional skills training to the students to suit the 

requirements of the industry.  

• Department of computer science conducts short-term courses to 

enrich the students with computer skills. 

• Physical education department provides a three month Railway 

Protection Force Recruitment Training Programme and NCC 

provides Defence and Police Recruitment Training Programme for 

a period of 45 days.  

• Department of Biotechnology provides a training programme in the 

area of tissue culture.    

 

1.2.6.  Does the University provide for the flexibility of combining the 

conventional face-to-face and Distance Mode of Education for 

students to choose the courses / combination of their choice”.  If 

‘Yes’, how does the institution take advantage of such provision for 

the benefit of students? 

 

• Students who for some reason may discontinue their studies in 

regular degree programmes can complete their course under 

distance mode. Due weightage is given in distance mode for the 

credits secured in the regular programme.   

 

1.3 Curriculum Enrichment 

1.3.1  Describe the efforts made by the institution to supplement the 

University’s Curriculum to ensure that the academic programmes 

and Institution’s goals and objectives are integrated? 

 

• The college offers Certificate / Add-on programmes to 

supplement the University Curriculum.   

• These programmes include value addition courses and skill 

development courses.  

• Organising student seminars in the class room, assigning projects 

related to curriculum, home assignments to students, remedial 

classes for slow learners and enrichment programmes for 

advanced learners, access to internet and downloading of relevant 

material on curriculum, arranging debates / quiz / essay writing 

competitions to develop communications skills are the efforts 

made by the institution to supplement the university curriculum.  

• They are tailor made to meet the goals and objectives of the 

college for equipping the students with relevant knowledge, 

competence and creativity.  
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• Regular feedback is taken from the stakeholders with respect to 

the quality of the enrichment programmes. These are evaluated by 

the IQAC and necessary changes are integrated in the curriculum. 

 

1.3.2   What are the efforts made by the institution to modify, enrich and 

organize the curriculum to explicitly reflect the experience of the 

students and cater to needs of the dynamic employment market? 

 

• The college follows curriculum designed by the Adikavi Nannaya 

University.  However, the institution in its endeavour to provide 

the very best of benefits to the student community brings in 

moderating modifications to cater to the needs of stakeholders and 

society.    

• The college strictly adheres to the syllabus designed by the 

Adikavi Nannaya University.   But while delivering the syllabus 

content to the students, the faculty enrich it with their own 

expertise and experience, so that the students also gain 

employable qualities that enable them to get jobs in the highly 

competitive world.  

• The Career Guidance and Placement Cell conducts special 

training and tailor made orientations to enable the students 

achieve global standards.   

 

1.3.3  Enumerate   the   efforts made   by the institution to integrate the 

cross cutting issues such as Gender, Climate Change, 

Environmental Education, Human Rights, ICT etc., into the 

curriculum? 

 

Gender Issues: 

• Awareness programmes related to gender sensitization, women 

empowerment and prevention of sexual harassment. 

 

Climate change and Environmental Education : 

• The institution encourages active participation in learning and 

spreading of message related to global warming, climate change 

through paper presentations, seminars and discussions. 

• The subject, Environmental Studies is taught as per the university 

syllabus. Guest lectures on environment awareness are imparted. 

The college celebrates World Environment Day, Earth Day and 

other important days to drive home the issues of environment and 

its importance.  

• Eco-club has been formed by the students. Students are given 

inputs, regarding concepts and taken for field visits on part of their 

assignments and project work.  

 

Human Rights : 

• Guest lectures are arranged on Anti-ragging, Consumer Rights and 

Public Interest Litigation, Right to Information Act, Right to 

Education Act and Inclusiveness and Voting Rights.  



37 

 

 

ICT : 

• The college provides smart boards, e-class rooms, LCD projectors, 

computers with internet, PPT’s etc. The institution encourages the 

students/teachers to use latest ICT enabled tools to make 

presentations to show Audio Visuals concerned with cross-cutting 

issues.  

• Information about the activities / events / meetings to the faculty 

through SMS and e-mails. 

• Free internet service (Wi-Fi) to all students and staff in the campus. 

• Automation of library and administrative section.  

 

1.3.4 What are the various value-added courses/enrichment programmes 

offered to ensure holistic development of students? 

 

Ethical Values : 

• Participation in yoga and meditation programmes. 

• Regular Morning Prayer and evening prayer. 

• Human values and professional ethics has been a common paper 

introduced to all first year degree students which is compulsory. 

• The students are exposed to various special lectures which sensitize 

them on these issues.   

 

Employable and Life Skills : 

• The University offers Communication skills as foundation course 

subject to all first year students which is compulsory. 

• The college offers three UGC Career Oriented Programmes for 

improving the employability skills. 

 

Better Career Options : 

• The college concentrates on computer classes for all students 

covering basic Computer Operations, MS Office, Internet 

Operation, CRT (Campus Recruitment Training) classes etc. for 

better career options as computers is backbone of all disciplines.  

 

Community Orientations :  

• Community orientation programmes such as Live Blood Donation etc., 

• AIDS awareness campaign, awareness about hygiene & sanitation 

(Swachh Bharat) / Energy conservation / Global Warming.  

• The college is actively engaged in NSS programme and student 

volunteers regularly visit surrounding areas and nearby villages to 

create awareness on various social, moral and ethical issues.  

 

1.3.5   Citing a few examples enumerate on the extent of use of the 

feedback from stakeholders in enriching the curriculum?  

 

• The institution collects feedback from stakeholders for enriching 

the curriculum. 
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• The feedback is analyzed and communicated to parent University 

through BOS members.   

 

The following are the few examples : 

• The present syllabus is based on industry – market needs. 

• Introduction of Industrial training in MBA and MCA programmes 

to enable students to have a better grasp of the industry 

requirements.  

• Increasing options of electives or specializations introduced in 

UG and PG for better focus in their choice area of specialization. 

  

1.3.6  How   does   the   institution   monitor   and   evaluate the quality of 

its enrichment programmes?     
 

The quality of enrichment programmes are monitored in the following 

manner. 

• The feedback is collected in the form of interactive discussions and 

suggestions from students.  

• The feedback is analyzed and it amends the enrichment programme 

to meet the desired objectives.  

 

1.4 Feedback System 

1.4.1  What are the contributions of the institution in the design and 

development of the curriculum prepared by the University? 

 

Contribution of the Institution towards design and development of the 

curriculum :  

• Senior faculty members serve on the Board of studies.  Their 

expertise and participation have been adding value to the 

curriculum revision. 

• The faculty members participate in workshops organized by their 

respective subject forums to redesign and develop curriculum. 

• Suggestions if any with regard to curriculum development from the 

various stakeholders are communicated to the University for 

appropriate inclusion or deletion and decisions in academic bodies 

through BOS members.     

 

1.4.2  Is there a formal mechanism to obtain feedback from students and 

stakeholders on Curriculum? If ‘Yes’ how is it communicated to 

the University and made use internally for curriculum enrichment 

and introducing changes / new  programmes? 

 

Yes. There is a formal mechanism to obtain feedback from students 

and stakeholders on curriculum at the end of each year / semester. 

 

• Suggestions received are forwarded to the IQAC for review and the 

result is communicated to the university citing the changes for 

formal revision of curriculum through members of BOS. Based on 

the feedback over the years, the curriculum of all the courses was 
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revised from the academic year 2013 – 2014 under classic scheme 

and a new scheme CBCS has been introduced during the academic 

year 2015 – 2016 by the Andhra Pradesh State Council of Higher 

Education. 

• Integration of ICT in the curriculum enhances teaching and 

learning.      

• Outreach programmes are included for social and environmental 

awareness. 

• Introduction of certificate courses / Add on courses find 

prominence in the college curriculum. 

• Development of soft skills through workshops / seminars / training 

programmes.  

 

1.4.3  How many new programmes / courses were introduced by the 

institution during the last four years? What was the rationale for 

introducing new courses / programmes. 

 

The institute has introduced the following new programme / Course 

during the last four years.  

 
Sl. 

No. 
Year Course / Programme 

01. 2012 – 2013  B.Com., Vocational 

02. 2016 – 2017  B.Sc., M.C.Cs.,  (Maths, Chemistry, Computer Science) 

 

B.Com., (Vocational) : The growing use of computer in every 

discipline has results in creating a great demand from industry, trade 

and commerce for graduates in this field. Hence this course has been 

introduced.  

 

B.Sc., M.C.Cs :  The course has been introduced in order to meet the 

changing needs in the latest technology especially in Pharmaceuticals 

and software industries.   

 

Any other relevant information regarding curriculum aspects 

which the college would like to include.   

 

• The IQAC of the institution has been strengthened and is 

continuously monitoring curricular aspects through various 

committees and feedback mechanism for the sustenance of quality.  

• The internal assessment of the faculty is done by the IQAC of the 

college and external assessment, through the Academic Audit by 

the Commissioner of Collegiate Education, Govt. of Andhra 

Pradesh. API (Academic Performance Indicators) score to the 

faculty is awarded by IQAC and the Principal and the same is 

communicated to the office of the C.C.E., Govt. of Andhra 

Pradesh. It ensures the quality of sustenance and enhancement.  

• Communication skills and ICT are being given top priority.  
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CRITERION II: TEACHING - LEARNING AND EVALUATION 
 

2.1 Student Enrolment and Profile 
 

2.1.1 How does the college ensure publicity and transparency in the 

admission process? 

 

Publicity in the Admission Process 

• The College ensures wide publicity in the admission process 

through advertisements in newspapers, local electronic media, and 

displaying banners. The college website displays the courses 

offered in the college. 

• The prospectus is available to the students along with the 

application form containing details of courses offered, availability 

of groups, fee structure, admission policy and procedure, method of 

applying, last date for submission of application etc. 

• The notices regarding admission process are displayed on the 

College notice boards. 

 

Transparency in the Admission Process 

• The admission process is totally transparent and follows the norms 

of the affiliating University. The Admission Committee constituted 

for the purpose is entrusted with the task of monitoring the 

admission process. In case there is more demand, the list of 

applicants is prepared according to merit and displayed on the 

college notice boards. Further, the provisionally selected 

candidates are informed on phone and through postal 

communication. Rule of reservation is strictly followed as per 

Government norms. 

• For PG courses, admissions are conducted by the University 

Admissions Committee based on the ranks of the students in the 

Common Entrance Tests. 

 

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. 

(i) merit (ii) common admission test conducted by state agencies 

and national agencies (iii) combination of merit and entrance test 

or merit, entrance test and interview (iv) any other) to various 

programmes of the Institution. 

 

The college offers both conventional and self-finance courses at 

undergraduate and postgraduate level. As per the directives of the 

university, date of sale of application forms is displayed on the notice 

board. Admission committee constituted by the principal looks after all 

aspects concerning admissions. 

 

General UG courses : 

• The admission for B.A., B.Sc. and B.Com. courses is based on 

merit i.e. marks scored at the +2 (Intermediate or equivalent) 

qualifying examination and also on the reservation guidelines of 

the State Government of Andhra Pradesh. 
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PG courses : 

• Admissions are made through the centralized counseling by the 

university / APSCHE. 

• 70% of the admissions to MBA and MCA programmes and 100% 

of admissions to M.Sc., programmes are based on merit through a 

common entrance test conducted by the university/A P State 

Council for Higher Education. 

• 30% seats of MBA and MCA programmes and additional 20% 

seats of M.Sc., programmes are filled by college management as 

per the guidelines issued by university/APSCHE. 

 

Certificate Courses :  

• The aptitude of the students is the basis for admission into 

Certificate Courses and Add-on Courses conducted by the college. 

For UGC sponsored Certificate courses, Communicative English 

and Web Designing, the UG final year students are admitted 

whereas for Tally, B.Com. final year students are admitted on the 

first-come first-serve basis. 

  

2.1.3 Give the minimum and maximum percentage of marks for 

admission at entry level for each of the programmes offered by the 

college and provide a comparison with other colleges of the 

affiliating university within the city/district. 

 

The minimum and maximum percentage of marks for admission into 

various programmes of the college compared with those of a nearby 

college for the academic year 2015-16 are furnished below. 

 

Table 2.1.3(a) : Minimum and Maximum percentage of marks for 

admission at entry level (Aggregate %) : 2015-16 

 

Course 

SVKP & Dr.K.S. Raju 

Arts & Science College, 

Penugonda 

Viswa Teja Degree 

College, Penugonda 

Mattreddy Degree 

College, Maruteru 

Minimum 

% 

Maximum 

% 

Minimum 

% 

Maximum 

% 

Minimum 

% 

Maximum 

% 

B.A., HEP 38.6 90.5 - - 38.0 82.6 

B.Sc., MPC-T 46.7 91.3 39.8 80.4 - - 

B.Sc., MPC-E 50.1 95.6 46.8 86.3 42.5 82.5 

B.Sc., MPE 50.4 94.1 - - - - 

B.Sc., BZC 46.6 84.9 38.4 78.8 36.4 80.3 

B.Sc., MPCS 43.5 97.9 40.6 92.7 38.6 89.4 

B.Sc., MECS 44.0 90.3 - - - - 

B.Sc., CZBT 58.2 88.8 - - - - 

B.Sc., MBBT 62.1 88.3 - - - - 

B.Com., General 42.3 93.8 - - - - 

B.Com., Vocational 43.3 96.6 41.2 92.4 40.3 88.8 

 

• Majority of the PG seats are filled in the 1
st
 phase of counseling 

conducted by the University / APSCHE. 
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2.1.4 Is there a mechanism in the institution to review the admission 

process and student profiles annually? If ‘yes’ what is the outcome 

of such an effort and how has it contributed to the improvement of 

the process? 

 

Yes, there is a mechanism in the institution to review the admission 

process. Each year the admission committee reviews the admission 

process. Based on the admissions of the previous years and the profiles 

of the student maintained annually, necessary steps are taken for 

streamlining the admission process. Admission Committee of the 

College also performs an analytical study of the student profiles 

pertaining to the demand for various courses, academic background, 

social and economic status of the students to initiate necessary 

response. 

 

Outcome of the Study of Student Profiles: 

• Departments whose courses have high demand are encouraged to 

seek permission from the university to enhance the intake capacity 

while those with low demand are instructed to take necessary 

measures to increase the enrolment. 

• Bridge Classes are conducted to students with relatively low 

academic standards at entry level. 

• Necessary financial support is provided to the students who are 

with low economic status, in the form of scholarships to minimize 

drop-outs. 

• Students who bring laurels to the institution in academics, sports, 

extra-curricular activities are given incentives and concessions in 

the subsequent years of their study. 

 

2.1.5 Reflecting on the strategies adopted to increase/improve access for 

following categories of students, enumerate on how the admission 

policy of the institution and its student profiles demonstrate/reflect 

the National commitment to diversity and inclusion. SC/ST, OBC, 

Women, Differently abled, Economically weaker sections, Minority 

community, Any other 

 

The college is situated in an agrarian setting. A large number of 

students belong to SC/ST, OBC, Women, Economically-weaker 

section and Minority community. The admission policy of the 

institution is in synchronization with the reservation policies of the 

Government of Andhra Pradesh intended to improve access for 

different categories of students as listed below. 
 

� S.C            : 15% 

� S.T            : 7% 

� B.C            : 29% 

� Women           : 33.3 % 

� Differently abled  : 3% 

� Sports            : 3% 
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• The institution is playing a pivotal role in imparting higher 

education to the recipient students of nearly 20 villages in and 

around Penugonda village since its inception.  

• The College is committed to implement reservation policies to all 

the students of the above categories and more than 80% of the 

students are from these categories. Thus the admissions of the 

institution and its student profiles demonstrate/reflect the national 

commitment to diversity and inclusion. 
 

UG Courses: 
 

Categories 
2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 

Male Female Male Female Male Female Male Female Male Female 

SC 59 47 68 44 70 43 51 68 56 58 

ST 0 0 0 0 2 2 3 1 1 1 

OBC 116 103 145 105 152 100 124 97 165 143 

General 76 57 81 47 82 72 71 80 89 74 

Differently 

abled 
2 1 0 0 4 2 2 0 1 1 

Total 253 208 294 196 310 219 251 246 312 277 

 

               
 

 PG Courses: 

 

Categories 
2012-2013 2013-2014 2014-2015 2015-2016 2016-2017 

Male Female Male Female Male Female Male Female Male Female 

SC 13 14 11 9 16 17 10 22 17 16 

ST 0 1 0 0 0 1 0 1 1 0 

OBC 21 23 31 19 35 24 22 37 25 30 

General 32 30 33 32 35 34 25 42 36 27 

Differently 

abled 
0 0 3 0 0 0 1 0 0 0 

Total 66 68 78 60 86 76 58 102 79 73 
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• The Admission Committee of the College guides these students in 

choosing the right course and completes the admission process smoothly. 

• Concession is provided in admission fee to the above mentioned categories 

of students. 

• Social Welfare Department, Government of Andhra Pradesh provides 

Scholarships and Reimbursement of tuition fee for SC, ST, BC and 

economically backward students. 

 

2.1.6 Provide the following details for various programmes offered by 

the institution during the last four years and comment on the 

trends i.e., reasons for increase / decrease and actions initiated for 

improvement. 

 

UG Courses: 
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B.A. HEP 63 63 1:1 65 62 1:1 77 70 1:1 77 72 1:1 

B.Sc. MPC (TM) 34 34 1:1 32 32 1:1 31 29 1:1 43 38 1:1 

B.Sc. MPC (EM) 32 29 1:1 59 56 1:1 61 60 1:1 62 54 1:1 

B.Sc. MPE 9 9 1:1 24 23 1:1 10 9 1:1 5 5 1:1 

B.Sc. BZC 42 40 1:1 30 30 1:1 37 37 1:1 46 44 1:1 

B.Sc. MPCS 96 93 1:1 115 114 1:1 116 108 1:1 127 120 1:1 

B.Sc. MECS 28 26 1:1 42 39 1:1 36 32 1:1 57 52 1:1 

B.Sc. MCCS --- --- --- --- --- --- --- --- --- 35 27 1:1 

B.Sc. CZBT 18 17 1:1 19 18 1:1 13 12 1:1 31 29 1:1 

B.Sc. MBBT 17 17 1:1 14 14 1:1 7 7 1:1 8 5 1:1 

B.Com General 77 76 1:1 74 71 1:1 76 75 1:1 74 71 1:1 

B.Com Vocational 86 83 1:1 73 72 1:1 68 58 1:1 75 72 1:1 
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PG Courses: 
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M.B.A.  
Admission 

through 
ICET 

60 1:1 
Admission 

through 
ICET 

59 1:1 
Admission 

through 
ICET 

55 1:1 
Admission 

through 
ICET 

49 1:1 

M.C.A. 
Admission 

through 
ICET 

36 1:1 
Admission 

through 
ICET 

52 1:1 
Admission 

through 
ICET 

44 1:1 
Admission 

through 
ICET 

37 1:1 

M.Sc., 
Organic 
Chemistry 

Admission 
through 
AUCET 

30 1:1 
Admission 

through 
AUCET 

25 1:1 
Admission 

through 
AUCET 

26 1:1 
Admission 

through 
AUCET 

29 1:1 

M.Sc.,  
Botany 

Admission 
through 
AUCET 

3 1:1 
Admission 

through 
AUCET 

11 1:1 
Admission 

through 
AUCET 

16 1:1 
Admission 

through 
AUCET 

7 1:1 

M.Sc., 
Zoology 

Admission 
through 
AUCET 

10 1:1 
Admission 

through 
AUCET 

15 1:1 
Admission 

through 
AUCET 

18 1:1 
Admission 

through 
AUCET 

30 1:1 

 

 

 

 

 

 

 

 

 

 

 

 
Student receiving Prathibha Award and Cash incentive of Rs.2,00,000/- from Hon’ble 

Chief Minister of Andhra Pradesh 

 

2.2 Catering to Student Diversity 

 

2.2.1 How does the institution cater to the needs of the differently- abled 

students and ensure adherence to the government policies in this 

regard? 

 

• College facilitates admission of differently abled students in 

various courses according to merit and reservation as per the 

government guidelines. 

• These students are accommodated as far as possible on the ground 

floor to help them reach the classes without much difficulty. 

• Wheel chairs are provided to differently abled students. 

• Scribes are arranged at the time of examinations. 

• Braille books are arranged to enable them access to knowledge 

resources. 

• Faculty members pay special attention to their academic and other 

interests. 
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2.2.2 Does the institution assess the students’ needs in terms of 

knowledge and skills before the commencement of the 

programme? If ‘yes’, give details on the process. 
 

Yes, in order to assess the students’ needs in terms of knowledge and 

skills, the college has adopted the following process. 

• Determining the students’ needs during the admission process is 

handled by the members of the admission committee through one-

to-one counselling to help students in selecting appropriate subject 

combinations. 

• In the first (entry) year, during the initial two weeks of 

commencement of the academic year, teachers are instructed to 

take an overview of the background of the subjects the students 

that have learnt in qualifying course. Revising the basics of these 

subjects helps in bridging the knowledge gap and brings weaker 

students on par with others. 

• During these interactions in the classroom or during laboratory 

sessions, teachers identify the nature of support required. 

• Updating the teaching-plan so as to cater to the needs of the 

students. 
 

2.2.3 What are the strategies adopted by the institution to bridge the 

knowledge gap of the enrolled students (Bridge/Remedial/ Add-

on/Enrichment Courses, etc.) to enable them to cope with the 

programme of their choice? 
 

Number of interactive sessions are organized by the faculty members 

to mitigate the apprehensions of recipient students pertaining to the 

curriculum. 

• Bridge Courses are offered to the new entrants to acquaint them 

with information on the subject. Faculty of Mathematics, Physics, 

Chemistry, Electronics, Computer Science and Commerce & 

Management Studies conduct bridge courses for one week after the 

college hours. 

• Since most of the students come from Telugu medium background, 

the bilingual explanations are used in the classroom lectures and 

discussions. 

• Remedial Classes are conducted for the benefit of slow learners 

based on the academic performance in the internal examinations. 

• Offering Three UGC Sponsored Career Oriented Programmes : 

1. Certificate Course in Communicative English 

2. Certificate Course in Tally 

3. Certificate Course in Web Designing 

• Many of the departments are offering Add on Programmes which 

are conducted after college hours for a period of 30 – 45 days.  

• Number of co-curricular and extra-curricular activities like Quiz 

Competitions, Student Seminars and Group Discussions are 

introduced in the Annual Curricular Plan to promote student centric 

learning which in turn mitigates the knowledge deficiency by 

inculcating a joyful and vibrant approach in learning the subject. 
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2.2.4 How does the college sensitize its staff and students on issues such 

as gender, inclusion, environment etc.? 

 

The Institution through NSS, NCC, WEC, IQAC and Science 

Departments conduct various programmes to sensitize the staff and 

students regarding environment, gender and other relevant issues. 

 

The measures taken by the institution in this direction are: 

GENDER : 

• Women Empowerment Cell conducts Guest Lectures pertaining to 

topics like female foeticide, violence against women, breast cancer 

etc., with an endeavour to prepare girl students to face various 

challenges of life. 

• Involvement of female staff/students in various committees and 

college activities. 

 

INCLUSION :  

• The institution creates an atmosphere of equal opportunity to all 

the students in the college. It provides an auxiliary support to all 

the students especially SC, ST, BC, Minority and differently abled 

students for skill development.  

• A paper on Human Values and Professional Ethics is introduced in 

the curriculum of first year U.G students by the Affiliating 

University with a novel idea to instill moral values among students. 

 

ENVIRONMENT : 

• The institution is maintaining eco-friendly campus.  

• First Saturday of every month is observed as “Vehicle Free Day” to 

create awareness on climate change and fulfilling our onus to save 

Mother Earth. On this day, staff and students of the college shun 

personal automobiles and use public transport system to curtail the 

emission of green house gases. 

• Environmental management programme is organized on 3
rd

 

Saturday of every month in the afternoons after the class hours, 

during which the students clean the premises of the college under 

the guidance of teachers. This helps the students to internalize the 

value of keeping the environment clean and appreciate the value of 

manual labour. 

• Efforts are taken to make the college campus plastic free. 

• The Eco Club undertakes such activities as sapling plantation, 

reducing pollution, creating awareness among students on 

protecting the environment. It also invites people with the 

necessary expertise to give power point presentations and deliver 

guest lectures. 

• Days earmarked for environmental awareness like Earth Day, 

World Environment Day and Ozone day are observed by the 

college to promote environmental awareness. 
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2.2.5 How does the institution identify and respond to special 

educational / learning needs of advanced learners? 
 

Advanced learners are identified through the analysis of students’ 

performance in formative and summative evaluation assessments. 

Special learning needs of the advanced learners are fulfilled through 

the following initiatives. 

 

• Interested students attend National/State level seminars along with 

the faculty to have an exposure to the advanced topics. 

• Encouraged to deliver seminars at the college level on the latest 

advancements of the subject. 

• Providing access to advanced knowledge of the subject through              

e-book, e-learning. 

• Encouraging them to apply for summer/winter internships or on-

the-job Training. 

• Providing opportunities to represent the college in various events 

and activities at the university/state/national level. 

• Helping them to explore independently by conducting new 

experiments using research instruments. 
 

2.2.6 How does the institute collect, analyze and use the data and 

information on the academic performance (through the 

programme duration) of the students at risk of drop out (students 

from the disadvantaged sections of society, physically challenged, 

slow  learners, economically weaker sections etc. who may  

discontinue their studies if some sort of support is not provided)? 

 

The institution collects and analyses the data of the students at the risk 

of drop outs to design remedial measures through 
 

• Preparation of the lists of the students at the risk of dropouts using 

attendance records and performance records. 

• The academic history/ parent feedback. 

• Academic counseling report, faculty feedback and peer feedback. 

 

Remedial measures for disadvantaged sections/slow learners: 

• Special coaching is provided for irregular students who earn for 

livelihood. 

• Remedial classes are conducted for regular but academically weak 

students. 

• Scholarships and financial aid – for economically backward 

students. 

• Providing simplified study material, books etc. 

• Student fostering system : mentoring/teaching of junior students by 

senior students. 

• In addition a teacher adopts a class to monitor the student’s 

progress, gives academic and personal counseling and conducts 

regular meetings with their parents which has resulted in decreased 

student dropout. 
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2.3 Teaching-Learning Process 

2.3.1 How does the college plan and organize the teaching, learning and 

evaluation schedules? (Academic calendar, teaching plan, 

evaluation blue print, etc.) 

 

The college has put in place a system to effectively plan the teaching 

learning and evaluation processes. The focus of all the activities is on 

the ‘learner’. Various strategies and mechanisms for student centric 

learning are adopted by the teachers to cater to the diverse needs of 

students in the classroom. 

 

Academic Calendar : 

• A comprehensive academic calendar is prepared by a committee of 

heads of various departments and the Principal with the help of 

IQAC in accordance with the academic calendar issued by the 

affiliating university. The academic calendar is an amalgamation of 

the proposed activities of various departments and the activities 

taken up by the IQAC at the college level. The teaching days and 

examinations mentioned in the calendar are followed for 

instructions, examinations and evaluation purposes.  This academic 

calendar is communicated in advance to staff and students.  

 

Teaching Plan : 

• A central class-wise timetable is prepared for the next academic 

year by the time table committee at the end of every academic year 

(i.e. in April) and distributed in advance to all the departments. The 

departmental time table for theory classes and practical sessions is 

finalized by the respective head of the department and is made 

available to the faculty members at the beginning of the term. 

Every teacher is given books for preparing Annual Curricular Plan, 

Teaching Diary and Teaching Plan before the commencement of 

the academic year. 

• All the faculty members of the college prepare Annual Curricular 

Plans before the commencement of classes featuring the time line 

for the coverage of syllabus and the co-curricular and extra-

curricular activities to be conducted in their respective subjects. 

The Annual Curricular Plan is submitted to the Principal and 

reviewed periodically through departmental meetings. Teaching 

Diary and Teaching Synopsis are maintained by all the lecturers 

and the Principal/Head of the department monitors the coverage of 

syllabus. 

 

Evaluation : 

• Evaluation of students’ knowledge through classroom /laboratory 

learning is a major component of evaluation. Periodical 

Examinations are conducted at the department level as proposed in 

the Annual Curricular Plan. However, Half-yearly and Pre-final 

examinations are conducted by the examination committee at the 

college level. The schedule for all college internal examinations is 

prepared well in advance and displayed on notice boards.  
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• Final evaluation is done jointly by the college and affiliating 

university. The college evaluates students through mid 

examinations (20% weightage) and university evaluates them 

through semester end examinations (80% weightage) in theory 

examinations. In CBCS system introduced during 2015-16, the 

weightage of mid examinations is 25% and for semester end 

examinations weightage is 75% in theory examinations. For 

practical examinations, internal and external examiners follow 

evaluation processes as prescribed by the affiliating university. 
 

2.3.2 How does IQAC contribute to improve the teaching –learning 

process? 

 

Internal Quality Assurance Cell (IQAC) of the institution headed by 

the Principal and senior faculty members functions with an endeavour 

to enhance the quality of teaching-learning process guided by the 

vision and mission of the institution. 

Role of IQAC in improving Teaching-Learning Process : 

• Planning and encouraging teachers to use more teaching aids to 

improve the teaching-learning process and encourage innovative 

practices. 

• To enhance the use of ICT in Teaching-Learning process and 

provide necessary training to the faculty to be proficient in the use 

of ICT based teaching aids. 

• Obtaining feedback on teaching from students and suggestions to 

improve. 

• Planning to organize co-curricular and extracurricular activities to 

promote student centric learning. 

• Motivating faculty members to participate in various seminars, 

workshops and conferences to enrich their knowledge. 

• To encourage faculty members to apply for Minor Research 

Projects and organize National/State level seminars to trigger 

research spirit. 

• Established Faculty Forum during the academic year 2013-14, 

which enables faculty members to exchange knowledge. 

• Interacting with the alumni and seeking feedback on overall 

improvement in college activities. 
 

 

2.3.3 How is learning made more student-centric? Give details on the 

support structures and systems available for teachers to develop 

skills like interactive learning, collaborative learning and 

independent learning among the students? 

 

Student centric learning is focused on the needs of students, their 

abilities, interests and learning styles where the teacher acts as a 

facilitator. Classroom teaching is one-to-many, but to make it more 

student-centric, various strategies are adopted by the teacher. The 

following participatory teaching-learning activities are undertaken: 
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• Internet facility enables teachers to access online e-resources such 

as NPTEL and INFLIBNET besides being the availability of the 

excellent library resources. 

• Creative learning in groups is enabled by involving students in 

preparing theme based posters, models and small projects. 

• Guest lectures with subject and industry experts are organized to 

help students keep abreast of the latest developments in the 

concerned fields.  

• Teaching methods are adopted as per the requirement of the 

prescribed curriculum. Interactive methods are used to discuss 

fundamental concepts and students are encouraged to ask 

questions. 

• Students are motivated to work on their own and prepare learning 

models, charts and make presentations. Small modules/ 

assignments are given to the students for self study. 

• Short term projects given to UG students have made learning more 

meaningful and have propagated enquiry based learning amongst 

the students. 

• Teachers have the liberty to develop their own course/study 

material which is in the form of notes, power point presentations, 

sharing of e-resources/books with the students. 

• Learning receives an impetus by using ICT, language laboratory 

and library resources. 

The support structure and systems available for teachers are: 

 

(a) Interactive learning : 

• Computers with internet facility in every department 

• Central instrumentation facility 

• Seminar hall and e-class rooms are equipped with LCD and 

Internet facility for PPT presentations, demonstrations, showing 

simulations etc. 

 

(b) Collaborative learning : 

• Well equipped laboratories – for exploring science through 

experimentations and projects usually in pairs or in groups of 3 or 

4 students. 

• Students undertake internships in industries and participate in 

industry sponsored projects and field work. 

• Several curricular activities like report writing, seminars, quizzes, 

debates, group discussions, and mini projects to encourage 

collaborative learning. 

 

(c) Independent learning : 

• Two common Network Resource Centres are available : one in the 

library and the other in the Department of Computer Science. 

• Departmental libraries to supplement the main central library 

• Special hands-on sessions in advanced laboratory techniques have 

generated interest amongst the students in learning basic sciences 

and it develops their problem solving abilities. 



52 

 

• Learning resources from NPTEL, INFLIBNET are made available 

by the college. Teachers have also prepared course wise e-

resources for regular teaching in the classroom as well as in the 

laboratories. 

 

  
Practical Orientation to students in 

Organic Chemistry Lab 

A view of Computer Lab  

 

2.3.4 How does the institution nurture critical thinking, creativity and 

scientific temper among the students to transform them into life-

long learners and innovators? 
 

The college provides several opportunities to students, which promote 

critical thinking, creativity and scientific temper amongst the students. 

 

• Students are encouraged to participate in the Seminars and 

workshops being organized in various colleges to keep themselves 

abreast of the advanced knowledge in the subject. 

• Conducting student activities like seminars, quizzes, group 

discussions and panel discussions etc. This gives them an 

opportunity to share their experience and knowledge with peers/ 

faculty, to develop leadership qualities, and enhance their potential 

in the respective subject areas. 

• Participation in ‘Project Work’ undertaken by the students in 

various subjects in UG and PG programmes, encourages them to 

develop scientific temper and critical thinking. 

• Participation in annual science exhibitions and inter-collegiate 

project competitions enable self learning and also helps the 

students to develop independent and innovative thinking. 

• Through career counseling and mentoring activities, the students of 

the college are guided in respect of career opportunities and 

positive thinking. 

• Many students participate in social outreach programmes where 

they work with the underprivileged sections of the society. The 

college is committed to a holistic education nurturing head, hands 

and heart. 

• Various clubs and committees of the college like Eco Club, Red 

Ribbon Club, Maanavata etc., keep the college brimming with 

numerous student-centric activities designed to tap and channelise 

the creative energy bubbling out of the students. 
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Students engaged in the academic 

event Talent Search Test 2016 

Celebrations of National Education 

Day 

 

2.3.5 What are the technologies and facilities available and used by the 

faculty for effective teaching? Eg: Virtual laboratories, e-learning - 

resources from National Programme on Technology Enhanced 

Learning (NPTEL) and National Mission on Education through 

Information and Communication Technology (NME-ICT), open 

educational resources, mobile education, etc. 
 

The facilities made available by the college to the faculty for 

effective teaching are: 

 

• The institution ensures effective learning experiences by providing 

audio – visual room, LCD, OHP, Internet facility and multimedia 

facility. 

• Special facilities like Language Laboratory and Commerce 

Laboratory. 

• LCD facility is provided to some laboratories in addition to the 

seminar hall and three e-class rooms. 

• Internet connectivity to all the departments with LAN. 

• A dedicated 20 Mbps leased line for faster internet speed inclusive 

of Wi-Fi facility. 

• 02 servers are dedicated for data storage for learning resources. 

• Screening of NPTEL and NME-ICT lectures for PG classes. 

• Licensed softwares like MS Windows, NT Server & Client, MS 

windows 2012 Server, Novel Netware Server and Client, MS 

Windows 8/8.1, MS Office 2000/2013, Oracle, Visual Studio, 

Borland, Soul 2.0 and freeware with downloaded versions are 

provided for teachers and students. 

• INFLIBNET N-LIST services are also available in the college 

which provide access to 6000 titles of e-journals and e-books from 

Cambridge, EBSCO host, Oxford Scholarship, Springer e-books, 

Sage publications and Taylor Francis e-books. 

• Use of technological advancements in education has been in vogue 

in some departments like Computer Science where students interact 

with experts abroad through “Skype”. Students, who are studying 

M.Sc., Organic Chemistry, are being provided placement services 

via “WhatsApp” mobile application in association with Alumni. 
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A view of Internet Lab A view of ICT enabled Teaching in 

the e-class room 
 

2.3.6 How are the students and faculty exposed to advanced level of 

knowledge and skills (blended learning, expert lectures, seminars, 

workshops etc.)? 
 

The college provides exposer to the students and faculty to advanced 

level of knowledge and skills by – 

• Motivating faculties and students to participate in the seminars / 

conferences / workshops. 

• Motivating faculties to publish and present papers at various 

academic events by providing them incentives. 

• Organizing National Seminars/Conferences/Workshops. 

• Encouraging the faculty to participate in various training 

programmes, summer schools, orientation and refresher 

programmes. 

• Guiding the faculties to undertake major and minor research 

projects. 

• Organizing expert/guest lectures on various topics for blended 

learning. 

• Organizing educational visits/trips to give first hand knowledge to 

the students and faculty. 

• Providing IT facilities to have access to advanced knowledge. 

• Students are encouraged to participate in intercollegiate seminars, 

fests, public lectures, and institutional visits to widen their 

horizons. 

 

2.3.7 Detail (process and the number of students/benefitted) on the 

academic, personal and psycho-social support and guidance 

services (professional counselling / mentoring / academic advise) 

provided to students? 

Student counselling and career counselling are available on the 

campus. Teachers are accessible to students whenever they have any 

difficulties.  
 

• Each teacher is a mentor to a group of 20 - 30 students and 

maintains a mentor’s diary to record the details of sessions taken 

and counselling provided to the students. 

• Mentoring is an effective means of personal and psycho social 

support. 
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• The Counselling Cell holds mass counselling programmes, and 

offers counselling to individual students. 

• The Career Guidance & Placement Cell conducts lectures, 

workshops and training programmes for academic and professional 

counselling. 

• Workshops are organized on topics like personality development, 

study skills, positive thinking & self confidence, understanding the 

self and managing learning difficulties. On an average 50 to 60 

students participate in these activities. 

• Grievance redressal cell looks into student grievances and finds 

solutions to various problems faced by the students. 

• Student council representatives also play a major role in bringing 

the different issues faced by the student community to the notice of 

college authorities. 

• Invited lectures are organized by the clubs and the departments to 

create social awareness to the students. 

Impact: Every year 60-70% of students in each class are benefited 

from the academic and social guidance services offered by the college. 

 

2.3.8 Provide details of innovative teaching approaches/methods 

adopted by the faculty during the last four years. What are the 

efforts made by the institution to encourage the faulty to adopt 

new and innovative approaches and the impact of such innovative 

practices on student learning? 
 

During the last four years faculty has adopted a variety of innovative 

methods, some of which are: 
 

• Innovative methods like power point presentations, slide shows, 

short video shows etc. enhance the teaching learning process. 

Seminar hall and e-class rooms are provided with desktop systems, 

interactive boards and projectors to enable them to use ICT 

techniques effectively. 

• Use of Open Educational Resources and access to INFLIBNET, 

NMEICT, etc., enable learning from e-resources. 

• Organizing co-curricular activities like student seminars, group 

discussions, quiz competitions, panel discussions, and brain 

storming sessions to promote student centric and interactive 

learning. 

• Students are provided with facilities for browsing the internet. 

• Film shows, on-line learning, field trips and industrial visits are 

also conducted on a regular basis. 

• Staff and students are encouraged to prepare models and charts 

which are used for teaching. 

• Flip Teaching or reverse teaching which makes learning process 

more student-centric is done. 

• Projects assigned to students enhance their aptitude for research. 

• The College organizes workshops and training programmes to 

encourage the faculty to adopt new approaches to teaching. 
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• Peer teaching and evaluation are effective learning strategies used 

in class-rooms. 

 

  
A view of Botany Museum with rare 

collection of specimens 

A view of Zoology Museum 

 

2.3.9 How are library resources used to augment the teaching- learning 

process? 

The College has two separate libraries, one for UG students and 

the other for PG students. Both libraries are provided with reading 

rooms, news paper reading rooms, reference sections, circulation 

counter and a technical section where acquisition, cataloguing, bar-

coding, etc. are done. The Library is open on all working days from 

8.00 am to 6.00 pm. This timing allows extended working hours to 

students and staff outside class hours. 
 

• Library is automated with SOUL software 2.0. OPAC facility is 

available to readers which helps to locate the books quickly. 

• Departmental libraries are also maintained to facilitate easy access 

to books. 

• The open access system and the subject wise arrangement of the 

books facilitate the user to locate the books easily. 

• Computers in the library help students in file sharing, project based 

learning, preparation of documentaries, editing, generating reports 

and presentations, and access to expert e- resources on the internet. 

• Students make use of library cards issued to them to borrow books. 

• The College Library subscribes to journals/ periodicals/ magazines 

on various subjects which have articles on the latest trends in each 

subject area. 

• Computerized catalogue helps the students to find the required text 

or material easily. 

• The College subscribes to e-journals which are downloaded and 

digitally stored. 

• The college also provides personal ID to faculty members and 

students for accessing INFLIBNET N-LIST site that offers more 

than 30,00,000 e-books and 6000 e-journals in full text form. 

• The total number of books available is 32,633. 

• Syllabus and previous question papers of university examinations 

are maintained to help the learning process. 
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• Resources are in a variety of formats including print or hard copy, 

online electronic text or images and other media. Books, text 

books, standard reference books, current journals which include 

national, international journals, e-resources, CDs/DVDs, Audio 

Visual materials etc. are made available to students. 

 

  
A view of Library Students utilising learning resources in the 

library 

 

2.3.10 Does the institution face any challenges in completing the 

curriculum within the planned time frame and calendar? If ‘yes’, 

elaborate on the challenges encountered and the institutional 

approaches to overcome these. 
 

It is a matter of great pride that our college does not face any 

challenges in completing the curriculum within the planned time frame 

and calendar in the academic year 2015-16. 
 

• The curriculum is designed by Boards of Studies of affiliating 

university. The curricula are in the form of units and assigned a 

specific number of lectures. At the beginning of the academic year, 

the college provides academic calendar issued by the affiliating 

university which provides a clear picture of the number of teaching 

days available in a particular semester/ term. In view of this, the 

teacher prepares the teaching plan, specifying topics to be taught, 

teaching methods to be adopted etc. This facilitates timely 

completion of the syllabus. 

Challenges faced in the academic year 2013-14 : 

Fifty three working days were lost during the academic year 

2013-14 due to Integrated Andhra agitation in Seemandhra region. The 

loss of working days was compensated by conducting classes on 

Second Saturdays and working two extra hours per day for a period of 

three months as per the schedule given by CCE, A.P. in the post 

agitation period. 

• The institution overcame the above mentioned challenge with the 

co-operation of dedicated faculty members who ensured to 

complete the curriculum before the stipulated time by working 

extra time and taking special classes. 

• The institution has an in-built mechanism through which the 

academic co-ordinator monitors the coverage of syllabus every 

month and necessary modifications are incorporated into the 

curricular plan. 
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2.3.11 How does the institute monitor and evaluate the quality of 

teaching learning? 

For every programme, the specific learning objectives have been 

clearly spelt out by the teachers and respective Heads of the 

department. To achieve this, the teaching-learning process is well 

planned and executed. The college has a well-established monitoring 

mechanism to monitor the quality of teaching-learning. It is evaluated 

by the IQAC through the following measures. 

 

• Academic plan of each department is submitted to the IQAC at the 

beginning of the academic session. 

• IQAC conducts Academic Audit for every year and evaluates the 

teacher’s performance.  The teacher needs to give compliance, if 

any. 

• Feedback on teaching-learning and curriculum is obtained from 

students by IQAC on annual basis for all programmes. A teacher is 

evaluated on different parameters such as communication skills, 

quality of teaching, content and method of delivery, 

resourcefulness and readiness and accessibility/ availability to the 

students.  

• Feedback for all subjects/ classes/ teachers is assessed by the IQAC 

and a report is prepared and submitted to the Principal. The 

feedback is shared with teachers through an interactive meeting 

where shortcomings/problems are discussed. Solutions are also 

provided to seek improvement in the teaching-learning process. 

 

2.4 Teacher Quality 

2.4.1 Provide the following details and elaborate on the strategies 

adopted by the college in planning and management (recruitment 

and retention) of its human resource (qualified and competent 

teachers) to meet the changing requirements of the curriculum 

 

Highest 

Qualification 

Professor 
Associate 

Professor 

Assistant 

Professor Total 

Male Female Male Female Male Female 

Permanent Teachers 

D.Sc./D.Lit - - - - - - - 

Ph.D. 0 0 8 0 3 1 12 

M.Phil. 0 0 4 0 4 3 11 

PG 0 0 4 1 23 8 36 

Temporary teachers 

D.Sc./D.Lit - - - - - - - 

Ph.D. - - - - - - - 

M.Phil. - - - - - - - 

PG - - - - 0 5 5 

Part-time teachers 

Ph.D. - - - - - - - 

M.Phil. - - - - - - - 

PG - - - - - - - 
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At the end of every academic year, the requirement of teachers with 

subject specializations is submitted to the College Management. The 

Management Committee scrutinizes the requirements and takes appropriate 

action. 
 

• Faculty members are recruited through properly constituted 

selection committee as per university regulations: notification in 

newspapers and conducting personal interviews by selection 

committee consisting of University nominee, a subject expert, 

government nominee, Principal, Secretary & Correspondent and 

Head of the department concerned. 

• In certain departments, where regular faculty members retire and 

new recruitment is not possible as per G.O. No.35, the 

Management appoints unaided faculty following the rules laid 

down by the university and the Department of Higher Education, 

Government of Andhra Pradesh. 

• The faculty in the UG and PG self finance courses is selected 

through the college selection committee headed by the Secretary & 

Correspondent of the College. 

• To retain staff, salaries are paid on par with other colleges. Timely 

increment and hike in salary is given. Staff is given casual leaves 

and special casual leaves every year and female staff is given 

maternity paid leave as per norms. 

• Faculty members are encouraged to pursue M.Phil.,/Ph.D.,/any 

other value-addition courses. They are permitted to carry out 

research work under FIP in association with UGC. 
 

 

To meet the changing requirements of the curriculum, the policy of the 

college management includes: 

 

• Providing conducive environment for their professional growth. 

• Support in terms of accessibility to infrastructure/ equipment. 

• Support in terms of granting and sanctioning special study leave to 

the teachers. 

• Encouraging teachers to attend refresher courses or short term 

courses to upgrade their knowledge. 
 

2.4.2 How does the institution cope with the growing demand/ scarcity 

of qualified senior faculty to teach new programmes/ modern areas 

(emerging areas) of study being introduced (Biotechnology, IT, 

Bioinformatics etc.)? Provide details on the efforts made by the 

institution in this direction and the outcome during the last three 

years. 

 

All the existing courses have permanent in-house faculty with the 

adequate qualifications and requisite experience. Whenever the 

vacancy arises in faculty position, the college management takes 

necessary steps to fill up the position. 

 

• The institution arranges visiting faculty, guest lecturers from 
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industry and academia especially from the fields of IT and 

Biotechnology.  

• Industry experience is given by organizing internships and study 

tours. 

• For Computer Science, the teaching-learning process is augmented 

by taking regular support from the alumni of the department, 

industry experts and leading technologists.  

 

2.4.3 Providing details on staff development programmes during the last 

four years elaborate on the strategies adopted by the institution in 

enhancing the teacher quality. 

 

a) Nomination to staff development programmes 

 

Academic Staff 

Development Programmes 

Number of faculty nominated 

2012-13 2013-14 2014-15 2015-16 2016-17 Total 

Refresher courses - - - - - - 

HRD programmes - - 1 - - 1 

Orientation programmes 3 3 6 - - 12 

Staff training conducted by 

the university 
- 1 - - - 1 

Staff training conducted by 

other institutions 
1 1 2 1 - 5 

Summer / winter schools, 

workshops, etc. 
11 5 8 11 11 46 

Other Programmes 

(Faculty Forum Lectures) 
6 6 8 10 4 34 

 

b) Faculty Training programmes organized by the institution to empower 

and enable the use of various tools and technology for improved 

teaching-learning. 
 

Teaching learning methods/approaches : 

• A training programme was conducted to familiarize the teachers to 

use the interactive boards. 

• A workshop was organized by the Dept. of Computer Science for 

the faculties from Arts, Commerce and Science streams on 

“Preparation of slideshow, e-mail and Internet surfing”. 

Handling new curriculum : 

• Teachers from all the departments attend workshops, discussions, 

meetings and board meetings on the new curriculum. 

• Seven members of the faculty have been appointed on the Board of 

Studies - Curriculum restructuring committee of affiliating 

university and 15 faculty members have been appointed as 

members/university nominee on the Board of Studies of 

Autonomous Colleges. 

Content/knowledge management : 

• The Institution encourages the faculty to attend faculty 

development programmes like refresher and orientation courses, 

seminars, workshops and conferences to enhance their knowledge. 
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• Teachers are motivated to present and publish scholarly papers, to 

do research, and undertake projects. 

• The Institution aids the conduct of various academic seminars in 

the college. 

• New books and journals are purchased. 

• The College has subscribed to INFLIBNET and e-journals to 

enhance teaching-learning. 

• A class on the use of INFLIBNET and Knowledge Retrieval was 

conducted to the faculty. 

Selection, development and use of enrichment materials : 

• Workshops and invited talks are conducted for teachers. 

• LCD Projectors, smart- boards, portable speakers, printers and 

computers are made available to all the departments to enrich ICT 

enabled teaching-learning. 

• Teachers were given training in the Language Lab and in 

Computer skills. 

Assessment : 

• A workshop on the new grading system and assessment was 

conducted for the faculty. 

Audio Visual Aids/multimedia : 

• Faculty members are given training in handling interactive smart 

boards and related accessories to enhance teaching strategies. 

• The Campus is equipped with computers with Wi-fi facility for 

internet browsing. 

• PowerPoint presentations, flip teaching, video and audio aids are 

used to enhance the teaching experience. 

OERs : 

• The INFLIBNET can be accessed by faculty and students 

• The library facilities are used for coaching students for competitive 

exams. 

• The College organized a training programme to the faculty 

regarding the usage of library e-resources. 

• Online classes are conducted for UG and PG students to 

supplement the curriculum. 

• NME ICT can be accessed for utilizing e-resources. 

Teaching learning material development, selection and use : 

• Teaching-learning materials such as reference books, journals,              

e-learning resources, notes, and audio-visual aids in addition to the 

prescribed text books are provided in the central library.  

• University question papers of previous years, sharing of written 

assignments etc. for the use of the students are given for reference. 

• Staff and students prepare curriculum related charts/models which 

can be used for teaching. 

c) Percentage of faculty 

• Invited as resource persons in Workshops / Seminars / Conferences 

organized by external professional agencies : 10% 

• Participated  in  external  Workshops  /  Seminars  / Conferences  

recognized  by  national/  international professional bodies :  85% 
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• Presented papers in Workshops / Seminars / Conferences 

conducted or recognized by professional agencies : 33% 
 

2.4.4 What policies/systems are in place to recharge teachers? (eg: 

providing research grants, study leave, support for research and 

academic publications  teaching experience in other national 

institutions and specialized programmes industrial engagement 

etc.) 

 

The academic upliftment of the faculty is always the priority of the 

management and it is fulfilled through various strategies: 

• The IQAC motivates the teachers for taking up research work or 

acting as research guides. It also assists teachers to apply for UGC 

research projects. 

• During last five years six minor research projects were successfully 

completed and submitted to UGC. 

• Teachers are encouraged to publish their research work in reputed 

research journals. 

• Seven faculty members have applied for recognition as research 

guides by the affiliating University to guide M.Phil./ Ph.D. 

scholars. 

• The management encourages the faculty to pursue their research 

work leading to M.Phil./Ph.D. and provides study leave to 

complete their research work. 

• Duty leave and financial grant are sanctioned to faculty members 

to present research papers in national/international conferences, 

seminars and workshops organised by universities or other 

colleges. 

• The college facilitates the faculty to participate in the 

seminars/conferences /workshops as resource persons/visiting 

faculty by sanctioning duty leave. 

• Invited lectures are organized by the departments to familiarize the 

faculty and students on the latest trends in their respective areas of 

study. 

• A central instrumentation laboratory has been established in the 

campus to provide platform for research. 

 

2.4.5 Give the number of faculty who received awards / recognition at 

the state, national and international level for excellence in teaching 

during the last four years. Enunciate how the institutional culture 

and environment contributed to such performance/achievement of 

the faculty. 
 

• V. Lakshmamma, Lecturer in Botany received Prathibha Award 

from Government of Andhra Pradesh on 8-4-2015. 

• Dr.M. Rajya Lakshmi, Lecturer in Telugu received Gold Medal for 

Best Thesis Award from Andhra University, Visakhapatnam. 

• Dr.I. Sai Prasad, Associate Professor and Dr. B. Ratna Raju, 

Assistant Professor, Department of Management Studies have been 

awarded Ph.D. from Andhra University, Visakhapatnam. 
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• The academic ambience prevailing in the campus is responsible for 

these performances. 

 

2.4.6 Has the institution introduced evaluation of teachers by the 

students and external Peers? If yes, how is the evaluation used for 

improving the quality of the teaching-learning process? 

 

The College follows the norms of Commissionerate of Collegiate 

Education (CCE), Government of Andhra Pradesh for the evaluation of 

the teachers by the students.  
 

• The IQAC obtains teacher-wise feedback by the students and it is 

analyzed course-wise. The model questionnaire issued by the 

NAAC and the CCE are merged and used to prepare the feedback 

form for this purpose.  

• The IQAC gives the analyzed teacher-wise evaluative reports to the 

Principal and the Principal informs individual teachers the outcome 

of the feedback for encouragement, necessary modifications and 

future improvement. The outcome of the evaluation helps the 

teachers in understanding their own strengths and weaknesses. 

Evaluation of teachers by the external Peers : 

• The Commissionerate of Collegiate Education, Government of 

Andhra Pradesh sends a team of Academic advisors every year to 

the college for evaluating all administrative and academic affairs 

including teachers. Their feedback on systems, procedures and 

teachers is used for corrective measures.  

• The teachers are evaluated while applying for career advancement 

by the subject experts from the university and officials from the 

Department of Higher Education. 

 

All these evaluations are used for improving the quality of the teaching 

learning process. They also help faculty to know their strengths and 

remedial measures to be taken for overcoming their shortcomings. 

 

2.5 Evaluation Process and Reforms 

 

2.5.1 How does the institution ensure that the stakeholders of the 

institution especially students and faculty are aware of the 

evaluation processes? 

The institution follows the guidelines of the affiliating university 

pertaining to evaluation. All the information pertaining to the 

evaluation like schedule of examinations, curriculum, weightages for 

internal and external evaluation, examination pattern etc are 

downloaded from the university website by the academic coordinator 

and the same is communicated to the faculty through circulars and staff 

meetings. 

• In the beginning of each semester, the students are instructed about 

the syllabus and evaluation process. The schedule for evaluation 

given in the Academic Calendar is displayed on notice boards.  
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• Model question papers, old question papers and question banks are 

made available in the departmental library.  

• The performance in the examination is informed to the students 

and communicated to the academic coordinator, Head of the 

institution and Management through established channels. 

• The evaluation methods are discussed in detail in the staff meetings 

and teachers are sent for orientation programmes on the evaluation 

pattern. 

• The faculty assesses the results and communicate to the students. 

 

2.5.2 What are the major evaluation reforms of the university that the 

institution has adopted and what are the reforms initiated by the 

institution on its own? 
 

• The evaluation of students is conducted, based on the norms set by 

the university. 

•  Major reforms have been introduced by the university through the 

Choice Based Credit System for Under Graduate programmes, 

which focuses on overall development of the student.  

• Internal examinations and external examinations are the two 

components of the evaluation process. Internal marks are awarded 

on the basis of mid exams, curricular and extracurricular activities. 

• The students are required to get minimum 35% of marks in 

external and minimum 40% of marks with internal together. 

• A minimum of 75% attendance is mandatory for students to appear 

in the examination. 

• At the completion of each semester, students have to take an 

external examination. Internal examinations are conducted as per 

the university schedule. 

• Dates for the submission of assignments and the conduct of 

seminars are given to the students in advance. 

• Evaluated answer sheets are returned to the students to enable them 

have an idea of their performance levels. Retests are conducted to 

poor performers and absentees. 

• The performance of the students after each internal examination is 

informed to their parents by interaction through parents meet. 

• Model examinations are conducted before the commencement of 

university examinations and marks are displayed on notice board. 

• In addition to the reforms initiated by the university, the college 

has implemented various strategies to evaluate the performance of 

the students through entry level test, test after remedial classes, 

open book tests, reports on study tours, field visits, excursions, 

quiz, brain storming exercises, problem solving sessions, etc. 

• Self evaluation by students was adopted as a reform in evaluation 

process.  

 

2.5.3 How does the institution ensure effective implementation of the 

evaluation reforms of the university and those initiated by the 

institution on its own? 
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• The college follows the university norms and guidelines for 

conducting examinations and evaluation. A separate examination 

committee is formed for conducting examination and evaluation in 

the college. The committee ensures that there should be no use of 

unfair means during the examinations and evaluation. 

• Marks are recorded in the internal assessment register. 

• For effective implementation of the evaluation reforms of the 

college, detailed schedule of internal examination at UG and PG is 

communicated to students in advance. 

• Heads/In-charges of departments call a meeting of the department 

faculty if any new evaluation method has to be used for 

assessment. Suggestions given by faculty are considered and new 

methods, if found suitable, are approved unanimously. 

• The Heads of department / co-ordinators monitor effective and 

timely implementation of the system and procedure of evaluation. 

Meetings are held with the department faculty as and when 

required. 

• Faculty in their respective subjects assesses the student’s internal 

performance in the manner prescribed by the University. 

• The students are given assignments and assessment tests 

periodically before they write the university examinations. In each 

semester, two mid examinations will be conducted, assignments 

will be given and evaluated continuously. 

 

2.5.4 Provide details on the formative and summative assessment 

approaches adopted to measure student achievement. Cite a few 

examples which have positively impacted the system. 
 

The institution adopted a number of formative evaluation approaches 

like quiz, group discussion, student seminars, panel discussions and 

study projects to obtain a continuous and qualitative assessment of 

student performance. These activities are embodied in the annual 

curricular plan before the commencement of every academic year by 

all the faculty members and the implementation is monitored by the 

Principal. These evaluation approaches enhanced student centric 

learning and helped students to do well in summative assessment. 

• Apart from the university examinations, the institution adopted a 

number of summative assessment methods like unit tests, half 

yearly and pre-final examinations for non-semester stream. 

Performance of the students in these exams are analysed and 

special classes are conducted for slow learners. 

• The number of students placed in various organizations and 

number of organizations conducting the campus interview have 

been increasing for the last five years. There is an enhancement in 

vertical mobility of the students. 

• The following measures have positively impacted the system. 

* Tutorial and mentoring are powerful tools of formative 

evaluation 

* Remedial classes for slow learners. 
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* Additional Study material supplied to the advanced learners. 

* Importance given to practicals and viva-voce 

• The following are the formative and summative assessment 

approaches adopted by the college: 

 

Formative Assessment 

1. Oral interaction in the classroom   2. Assignments 

3. Project work/report        4. Oral test 

5. Open book test     6. Subject quiz 
 

Summative Assessment 

1. Semester examinations   2. Practical examinations 

3. Viva voce     4. Project work 

 

2.5.5 Detail on the significant improvements made in ensuring rigor and 

transparency in the internal assessment during the last four years 

and weightages assigned for the overall development of students 

(weightage for behavioral aspects, independent learning, 

communication skills etc. 
 

• In order to ensure rigor and transparency in the internal assessment, 

the system of internal assessment is communicated to the students 

well in advance and they are also made aware of the evaluation 

pattern. The assessed answer books are shown to the students and 

their doubts are cleared, if any. 

• The weightage for the internal assessment varies as per the testing 

system used. However, on an average, the weightage for 

behavioural aspect is 15%, subject matter 40%, independent 

learning 10%, communication skills 10%, use of references 10%, 

overall impression 15%. 

• The average marks of the two internal examinations, performance 

in curricular and extracurricular activities are considered for 

internal marks. 

• The behavioural traits, independent learning and communication 

skills of students are reflected in their presentations, viva voce, 

regular attendance and timely submission of assignments. 

• The college also gives weightage as stipulated by the state 

government and university for students with university, state or 

national level achievements in cultural and sports competitions and 

participation in NSS and NCC. 
 

2.5.6 What are the graduates attributes specified by the college/ 

affiliating university? How does the college ensure the attainment 

of these by the students? 
 

• The major graduate attributes of the collage are as follows: 

The student should be: 

o well-versed in the subject of specialization. 

o aware of the social and moral responsibilities. 

o well-acquainted with the communication skills. 

o able to earn his own living. 
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o acquire decision-making ability 

o prepared to strive for overall personality development 

o a responsible citizen. 

o environment consciousness. 
 

• The college ensures attainment of these graduate attributes by the 

students through the following activities: 

o Personality development programmes 

o Life-skill development programmes 

o Communication skill development courses 

o Cultural activities 

o Sports activities 

o Various competitions 

o Practical-based teaching 

o Organising guest lectures by the eminent persons 

o Blood-donation, health awareness, etc. 

o Introduction of Career Orientation Courses. 

o Participating in the extension activities organized by NSS 

and NCC. 

o Inculcating discipline and patriotism among the students 

through NCC. 

• The three essential dimensions of graduate are  

o Personal Growth which will make them specialists in their 

chosen discipline, effective communicators, with ability to 

apply discipline and specific knowledge in solving 

problems in different contexts.  

o Enquiry and Life-long learning which includes intellectual 

curiosity, critical thinking abilities, scientific temper, 

creativity, understanding and analysis of knowledge.  

o Global outlook and Community Engagement which equips 

them with the ability to work in any context, cutting across 

cultural or regional boundaries, ethically evaluate one’s 

work in a global context, and to be aware of sustainability 

issues.  

• The students, through their stay in the college, are given ample 

opportunities to develop and nurture civic responsibilities. 

Through participation in the activities of NSS, NCC, Anti-Sexual 

Harassment Cell, Anti-Ragging committee, Eco-club, Women 

empowerment cell, the students are sensitized to social issues. 

They also participate in governance through their representation 

in IQAC. 
 

2.5.7 What are the mechanisms for redressal of grievances with 

reference to evaluation both at the college and University level? 
 

• A three level grievance redressal method for internal assessment is 

envisaged by the University. 
 

1. A student may directly approach the teacher in case of a grievance 

regarding the internal evaluation. 

2. If the student is not satisfied with the clarification of the teacher 

concerned, he may approach the Department Grievance Redressal 
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Cell comprising of the Head of the Department, the class teacher 

and the teacher against whom the complaint is made. 

3. The college Grievance Redressal Cell shall have the Principal, the 

co-ordinator of internal assessment and the Head of the Department 

as members. 

4. The student can also appeal to the University Grievance Redressal 

Cell which consists of the Vice Chancellor, Affiliation committee 

convenor and the Controller of Examinations. The verdict of the 

University level grievance redressal cell shall be final. 
 

• There is a provision for revaluation and re-totalling of marks in all 

undergraduate and postgraduate university examinations. 

• A Xerox copy of answer sheets is given to the students on request after 

paying a nominal fee to the university to check their performance if 

they have doubts about evaluation. 

• All grievances regarding internal tests are redressed by the respective 

Heads of the Department. 

• If the student has any other grievance regarding evaluation in the 

university examinations, the Principal of the college will communicate 

to the Controller of Examinations of affiliated university. 

• Academic co-ordinator acts as liaison officer between the University 

and the College for the redressal of the grievances. 
 

2.6       Student performance and Learning Outcomes 

2.6.1 Does the college have clearly stated learning outcomes? If ‘yes’ 

give details on how the students and staff are made aware of these? 
 

Yes, the college has clearly stated learning outcomes for all the 

programmes. 

• The students are made aware of these learning outcomes in the 

first interaction programme where the Principal addresses all the 

students. 

• The student after completing a course should be able to master the 

depth of knowledge required for a degree, including 

communication skills. 

• The institutional outcomes are employability, citizenship 

behavior, leadership qualities and ethical values. 

• The teachers are aware of these as they attend various BOS 

meetings and syllabus framing workshops. 
 

2.6.2 Enumerate on how the institution monitors and communicates the 

progress and performance of students through the duration of the 

course / programme?  Provide an analysis of the students results/ 

achievements (programme/course wise for last four years) and 

explain the differences if any and patterns of achievement across 

the programmes/courses offered. 
 

• The college provides quality learning and assessment through 

continuous development in academic practices. 

• The college monitors progress of the students through the analysis 

of their performance in the internal and university examinations. 
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• Students of our college are given liberty to interact with their 

teachers, during and after the college working hours for academic 

purposes. 

• The marks of internal assessments displayed on the department 

notice board are made available to the students through which 

students can compare their performance. 

• The departments also prepare “subject wise” result sheets after the 

results are declared by the University. 

• After the declaration of public examination results the management 

and the principal convene meetings with the staff to review the 

performance of students in university examinations. 
 

The course wise pass percentage of the students during the last five years 

is as follows: 

UG RESULTS 

 

Year Course 
Pass percentage 

College University average 

2011-12 

B.A 55.74 29 

B.Com. 78.16 40 

B.Sc. 56.30 33 

2012-13 

B.A 51.40 28 

B.Com. 73.90 39 

B.Sc. 59.20 31 

2013-14 

B.A 90.90 29 

B.Com. 75.60 38 

B.Sc. 46.70 35 

2014-15 

B.A 88.60 63 

B.Com. 65.50 52 

B.Sc. 86.87 51 

2015-16 

B.A 60.01 44.98 

B.Com. 79.36 48.85 

B.Sc. 53.92 46.49 
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PG Results: 

 
Sl. 

No. 
Course 2011-12 2012-13 2013-14 2014-15 2015-16 

1 MBA 96.66 96.15 100 75.86 67.90 

2 MCA 77.50 91.30 93.75 90.00 75.75 

3 M.Sc., Chemistry 67.64 64.70 65.62 68.75 60.90 

4 M.Sc., Botany 87.50 100 71.42 100 100 

5 M.Sc., Zoology 95.87 100 100 80 66.66 

 

 
 

2.6.3 How are the teaching, learning and assessment strategies of the 

institution structured to facilitate the achievement of the intended 

learning outcomes? 

The following programmes are used by all departments to achieve intended 

learning outcomes. 

 

• The teaching learning process includes an academic calendar, teaching 

plans, teaching diary, charts, models, access to web and library 

resources. 

• ICT enabled teaching process is adopted for effective communication. 

• Learning strategies include notes taking, asking questions, solving 

problems and writing answers. 

• In laboratories, it includes writing programmes, designing and 

performing experiments. 

• This strategy also includes use of ICT and utilizes worldwide resources 

(INFLIBNET) and digital class rooms. 

• Assessment strategies include transparent process by established 

mechanism as per university guidelines. 

• Formative assessment is done by viva-voce, quizzes, multiple choice 

questions, value based questions, presentations, group discussion and 

competitions. 
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• Summative assessment is done through written and practical 

examinations. 

• To bring social awareness among the students, the NSS and the NCC 

wings of the college conduct social and community service 

programmes. 

• By conducting add-on certificate courses which are socially relevant 

and job oriented. 

 

2.6.4 What are the measures/initiatives taken up by the institution to 

enhance the social and economic relevance (student placements, 

entrepreneurship, innovation and research aptitude developed 

among students etc.) of the courses offered? 

 

The following points are adopted in this regard 

• The students are instructed by the faculty about the social and 

academic aspects of particular subjects.  

• The students are taken to field trips to show them social relevance of 

the subject. 

• The activities like Swachh Bharat, Vanam Manam (tree plantation 

programme), conservation of nature, environment awareness, women 

empowerment programmes, save energy drive etc., are organized to 

show the social and economic relevance of the concerned subjects. 

• The Career Guidance & Placement cell offers pre-placement and 

placement assistance to students and prepares them to face interviews. 

The cell is an active ingredient of the college system that conducts 

various training programmes, lectures on communicative skills and 

personality development. 

• The Placement cell invites several industries and organizations for 

campus drives in the college campus and also directs students to 

participate in off campus placements. 

• Established an Entrepreneur Development and Training Cell in the 

year 2015 and conducted twelve training classes on Entrepreneurship 

during the academic year 2015-16. Entrepreneurship paper has been 

introduced as a foundation course for second year students of all UG 

programmes from the academic year 2016-17. 

• The NCC wing provides training for military career, spirit of adventure 

among students and promotes discipline. 

• The NSS wing organizes programmes like plantation, clean & green, 

blood grouping and blood donation camps, aids-awareness rallies etc., 

for a social cause. 

• Conducting research methodology classes for all PG students to create 

interest among students on research.  

• Research and innovation centre has been established. 

 

2.6.5 How does the institution collect and analyze data on student 

performance and learning outcomes and use it for planning and 

overcoming barriers of learning? 

• The student’s performance is collected from the internal and university 

examination results.  After analyzing results, the slow learners are 
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guided through remedial coaching by the concerned faculty. 

• Individual study projects and advanced trends in the concerned subject 

are provided to advanced learners. 

• A feedback is also taken from the students on teaching of the 

curriculum and infrastructure through structured feedback forms. 

• Lapses if any are noticed in the mechanism, the necessary measures for 

rectification will be implemented in the Teaching, Learning and 

Evaluation methodology. 

 

2.6.6 How does the institution monitor and ensure the achievement of 

learning outcomes? 

 

• The college monitors the achievement of the learning outcomes 

through the analysis of results of the college and university 

examinations. 

• As soon as results are declared each department analyses the results of 

their students. 

• This analysis helps to decide in which subject/paper the students are 

lagging behind and need attention. Certain plans are prepared to 

overcome these short comings. 

• The Principal and the IQAC monitor the execution of academic, 

curricular and co-curricular activities and ensure the achievement of 

learning outcomes. 

• Class room seminars are organized to find out the student ability to 

express clearly, analytically so that the student can answer questions of 

their classmates/friends. 

• Conducting quiz programmes and group discussions. 

 

2.6.7 Does the institution and individual teachers use assessment/ 

evaluation outcomes as an indicator for evaluating student 

performance, achievement of learning objectives and planning? If 

‘yes’ provide details on the process and cite a few examples. 

 

Yes 

• The staff uses assessment and evaluation outcomes as an indicator for 

evaluating student performance, achievement of learning objectives and 

planning individually. 

• The methods of internal assessment are partly based on oral 

presentations, problem solving and multiple choice questions. 

• These will help to examine the conceptual understanding 

communication skills and application skills. 

• Remedial teaching is conducted by the departments whenever required 

and workshops are organized on study skills. 

• Special facilities and coaching classes are provided for advanced 

learners. 

• Use of open educational resources. 
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CRITERION – III : RESEARCH, CONSULTANCY AND EXTENSION 

 

3.1  Promotion of Research 

3.1.1  Does the institution have recognized research center/s of the 

affiliating University or any other agency / organization ? 
 

One faculty member has been offering research guidance since 2014. 

Seven faculty members applied for recognition as research guides by 

the affiliating University. 
 

3.1.2  Does the Institution have a research committee to monitor and 

address the issues of research? If so, what is its composition? 

Mention a few recommendations made by the committee for 

implementation and their impact. 

 

Yes. 

A Research Committee has been established in the college to monitor 

and address the issues of research work. 

 

Composition of Research Committee: 

Dr. N. Suryanarayana Raju – Principal and Chairman of the committee 

 

Convener : 

Dr.Y.V.V. Appa Rao, Lecturer in Electronics  

 

Members: 

1. Dr.R. Ramamohan Rao, Reader in Telugu 

2. Dr.Ch.V. Subba Raju, Director, Department of Management Studies 

3. Dr.Ch. Durga Prasad, Associate Professor, PG Chemistry 

4. Dr.B. Ratna Raju, Assistant Professor, Department of Management Studies 

5. K. Lakshmi Kanthamma, Lecturer in Zoology 

 

Table 3.1.2: Recommendations made by the Research committee 

 
Sl. 

No. 
Recommendations Impact 

1. To identify potential researchers who are eligible for 

undertaking research. 

Increased participation and submission of 

research projects by the faculty. 

2. To disseminate research related information like 

funding agencies, preparation of research proposals, 

ethical issues, plagiarism, submission of reports and 

audited statements of expenditure, publications, 

databases and impact factor to potential researchers. 

Substantial increase in number of minor 

research projects. 

3. To submit research proposals to various funding 

agencies. 

Submitted Minor Research Project proposals: 

03             

Minor Research Projects completed: 06 

4. 

 

To organize national seminars /conferences 

/ workshops. 

Organized national seminars and workshops 

sponsored by various funding agencies. 

5. To encourage the faculty and students to present and 

publish research papers / articles. 

The faculty and students published research 

papers in national and international journals and 

presented papers in national seminars. 

6. To make proposals to avail grants from various 

agencies to enhance research facilities and 

infrastructure. 

The college has received grants from UGC. 
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3.1.3  What are the measures taken by the institution to facilitate smooth 

progress and implementation of research schemes / projects? 
� autonomy to the principle investigator 

� timely availability or release of resources 

� adequate infrastructure and human resources 

� time-off, reduced teaching load, special leave etc. to teachers 

� support in terms of technology and information needs 

� facilitate and timely auditing and submission of utilization certificate 

to the funding authorities 

� any other 

The Institution  

• Provides complete autonomy to the Principal Investigator in 

completing the funded research project. 

• Facilitates the resources to the researcher as and when requested. 

• Provides space for laboratories and adequate infrastructure facilities 

for smooth functioning of research work. 

• Releases funds in time to facilitate effective research. 

• Provides e-journals and e-books for desired information. 

• The teaching work is adjusted to the remaining faculty members in 

the department so that the researchers can have time to pursue their 

research work. 

• Administrative staff extends full support in timely auditing and 

submission of utilization certificate to funding authorities. 

• Permits the faculty to visit various research centers and libraries. 

• Encourages teachers for attending seminars, symposia, workshops 

and conferences and for publication of research papers and books. 
 

3.1.4  What are the efforts made by the institution in developing 

scientific temper and research culture and aptitude among 

students? 

The Institute makes the following efforts in this regard:   

• The respective faculty guides the students in preparation of 

research papers and projects by   giving inputs regarding the 

availability of research material and web resources. 

• Awareness is created among the students through guest lectures 

and science day celebrations. 

• Availability of scientific journals, periodicals and reference books 

in the library. 

• In house botanical garden, Botany museum, Zoology museum and 

departmental laboratories are developed to enhance the scientific 

culture. 

• Skills learnt by the student in the class room are put to use in such 

projects and develop the sense of scientific temperament. 

• An exclusive session is allotted for student paper presentations in 

the college seminars and workshops. 

• Participation and paper presentation of students in seminars and 

conferences held at other institutions. 

• Students who present papers in seminars and publish articles in 

journals are suitably honored during Independence Day and 

Republic day celebrations. 
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3.1.5  Give details of the faculty involvement in active research (Guiding 

student research, leading Research Projects, engaged in 

individual/collaborative research activity, etc.) 

 

• The faculty members are actively involved in research activities like 

Ph.D. and M.Phil. guidance, undertaking  minor research projects, 

publication of research papers in reputed journals, participation in 

national and international conferences, seminars, workshops, etc. The 

faculty members also guide the postgraduate and undergraduate 

students in the preparation of projects and paper presentations. Some 

faculty members are pursuing research for their Ph.D. and M.Phil. in 

different universities. The following tables show the details of the 

faculty involved in research activities. 

• Dr.K. Chiranjeevi, Department of Management Studies has been acting 

as Research guide and under his guidance one candidate is pursuing 

Ph.D.   

• Seven faculty members applied to Adikavi Nannaya University, 

Rajamahendravaram for recognition as Research Guides.  

 

Table 3.1.5 (a) : U.G.C. Minor Research Projects 

Sl. 

No. 
Name Department 

MRP 

sanctioned 

date 

Amount 

sanctioned in 

Rs. 

Completed  / 

ongoing / 

applied 

1. Dr.N. Suryanarayana Raju Botany 08-09-2011 1,30,000 Completed 

2. Dr.Y.V.V. Appa Rao Electronics 08-09-2011 1,20,000 Completed 

3. K. Lakshmi Kanthamma Zoology 08-09-2011 80,000 Completed 

4. Dr. R. Ramamohan Rao Telugu 03-09-2012 1,00,000 Completed 

5. Dr. Ch. Durga Prasad PG Chemistry 08-04-2014 4,20,000 Completed 

6. V.S. Naresh 
PG Computer 

Science 
08-04-2014 3,70,000 Completed 

7. Dr. K. Chiranjeevi 
Management 

Studies 
Applied 

8. Dr. I. Sai Prasad 
Management 

Studies 
Applied 

9. Dr. B. Ratna Raju 
Management 

Studies 
Applied 

 

Table 3.1.5 (b) : Faculty completed / pursuing M.Phil / Ph.D. 

Sl. 

No. 
Name of the faculty 

M.Phil. 

/ Ph.D. 
Department Status University 

1. Dr.I.Sai Prasad Ph.D. 
Management 

Studies 
Awarded 

Andhra University, 

Visakhapatnam 

2. Dr.B.Ratna Raju Ph.D. 
Management 

Studies 
Awarded 

Andhra University, 

Visakhapatnam 

3. V.S. Naresh Ph.D. MCA Submitted 
JNT University, 

Kakinada 

4. K. Lakshmi Kanthamma Ph.D. Zoology Submitted 
Andhra University, 

Visakhapatnam 

5. K. Sri Lakshmi Ph.D. Botany Submitted  
Andhra University, 

Visakhapatnam 

6. Sk. Jakir Hussain Ph.D. Zoology Pursuing 
Andhra University, 

Visakhapatnam 
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Table 3.15 (c) : Collaborative Research 

Department Collaborative Research Organization 

Dr.Ch. Durga Prasad Dept. of  Chemical Engineering, Andhra University, Visakhapatnam 

Dr.N. Suryanarayana 

Raju 

1. AP Rice Research Institute, Maruteru 

2. Dr.M.S. Swaminathan Research Foundation, Kakinada 

3. Dr. Y.S.R. Horticltural University, Venkatramannagudem 

4. East Coast Coconut Hybrid Centre, Tadepalligudem 

K. Lakshmi 

Kantamma 

1. Dr.M.S. Swaminathan Research Foundation, Kakinada 

2. Fisheries Department, Eluru 

Dr.Y.V.V. Appa Rao 
Ultrasonics Research Laboratories, Andhra University, 

Visakhapatnam 

 

3.1.6  Give details of workshops/ training programmes/ sensitization 

programmes conducted/organized by the institution with focus on 

capacity building in terms of research and imbibing research 

culture among the staff and students. (Insert a collage of 

pictures). 

              Table 3.1.6 :  Seminars / workshops conducted 

Sl. 

No. 
Year Title of the programme Department Date Funding agency 

Amount 

sanctioned 

Rs. 

1. 2013 

Adhunika Telugu 

sahithyampy Tagore 

sahithya prabhavam 

Telugu  

10-01-2013 

& 

11-01-2013 

UGC 1,00,000/- 

2. 2015 Cloud computing 
PG Computer 

Science 
26-08-2015 Management 10,000/- 

3. 2015 
Godavari jillala 

rachayitalu-Sahityam 
Telugu  

19-9-2015  

&  

20-9-2015 

In collaboration with 

ANUR, 

Rajamahendravaram 

60,000/- 

4. 2014 
Android Application 

Development 

PG Computer 

Science 

01-12-2014 

& 

02-12-2014 

Management 10,000/- 

5. 2015 
Dr.T. Jnanananda kavi 

rachanalu-Samalochanalu 
Telugu  

11-12-2015 

 & 

12-12-2015 

In collaboration with 

ANUR, 

Rajamahendravaram 

65,000/- 

6. 
2015-

16 

Training programme on 

Chemical and 

Instrumental Analysis in 

Bulk Drugs and 

Pharmaceutical Industries 

PG Chemistry 

27-12-2015 

To 

02-01-2016 

College Management  20,000/- 

7. 2016 
Instrumental methods of 

chemical analysis  
PG Chemistry 

15-02-2016 

To 

24-02-2016 

College Management  20,000/- 

8. 2016 

Regional workshop on 

Biotechnology and its 

applications 

Biotechnology, 

Botany, PG 

Botany  and 

Zoology  

20-02-2016 Management 10,000/- 

9. 2016 

Human rights education-

Perspectives and 

prospects 

Languages & 

Social sciences  

19-8-2016  

&  

20-8-2016 

UGC 1,00,000/- 

10. 2016 
Telugu mahila rachayitala 

anubhavalu-Prabhavalu 
Telugu  

10-9-2016  

&  

11-9-2016 

In collaboration with 

Prajaswamika 

Rachayitrula Vedika, 

Hyderabad 

90,000/- 
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Prof.Katyayani, Central Literary awardee 

delivering Inaugural address in a National 

Seminar  

 Hon’ble Deputy speaker, AP assembly  

Sri M.Budha Prasad delivering key note address 

in a National Seminar 

 

 

 
Prof.G. Hara Gopal delivering Keynote Address 

in a two day National Seminar on “Human Rights 

Education : Perspectives & Prospects” 

 Justice G. Bhavani Prasad delivering Inaugural 

Address in a two day National Seminar on 

“Human Rights Education : Perspectives & 

Prospects” 

3.1.7  Provide details of prioritized research areas and the expertise 

available with the Institution. 
 

Table 3.1.7 : Research Area and Expertise 
Sl. No. Name of the faculty Department Research area / Expertise 

1. Dr.K.V. Narasimha Raju Politics Local Self Government 

2. Dr.N. Suryanarayana Raju Botany Grass species identification & pollen release patterns 

3. Dr. R. Ramamohan Rao Telugu  Folk literature 

4. Dr.Y.V.V. Appa Rao Electronics Ultrasonics 

5. Dr.Ch. Durga Prasad PG Chemistry 
(i).Properties and applications of Micellar systems  

(ii) Synthesis and  characterisation of nano particles 

6. Dr.Ch.V. SubbaRaju MBA PM’s Rojgar Yojana 

7. Dr.K. Chiranjeevi MBA Human Resource Management  

8. Dr.I. Sai Prasad MBA Agricultural Marketing  

9. Dr.B. Ratna Raju MBA Microfinance (SHG) 

10. Dr.U.D.V.P. Pulla Rao PG Zoology Toxicology and Histopathology 

11. Dr. M. Rajya Lakshmi Telugu  Modern literature-Poetry 

12. K.S.R.P. Kumar John Physics Ultrasonics 

13. K. Sasi Kumar English  Nihilistic Philosophy  

14. S. Srinivasa Rao Physics Ultrasonics 

15. C.S. Ananda Kumar Physics Spectroscopy 

16. G. Sridhar Mathematics Commutative Rings 

17. V.S. Naresh MCA Cryptography and Security 

18. V. Kavitha Kumari Mathematics Commutative Rings 

19. B. Mamillu Mathematics Commutative Algebra 

20. K. Lakshmi Kanthamma Zoology Fisheries 

21. P.S. Phani Krishna PG Chemistry Synthesis and  characterisation of nano particles 

22. K. Viswanatha Raju MBA Self employment 

23. K. Sri Lakshmi Botany Phytomedicine 
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3.1.8  Enumerate the efforts of the institution in attracting researchers of 

eminence to visit the campus and interact with teachers and 

students? 

• The college makes maximum efforts to invite the persons of eminence 

in research to visit the college campus during conferences, seminars, 

and workshops. 

• Various departments invite eminent persons to deliver guest lectures 

and interact with faculty and students.  
 

Table 3.1.8 : List of researchers of eminence who visited the Institution 

and interacted with students and faculty 

Sl. 

No. 

Name of the scientist 

& researchers of 

eminence/ Participants 

Designation and name of 

the organization / 

institute 

Topic of discussion outcome 

1. Sri. M.V. Krishna Teja IAS Orientation on Civil 

services 

Created awareness on civil 

services and other service 

commission examinations 

2. Prof. K.S.R. 

Koteswara Rao 

Department of Physics, 

Indian Institute of 

Science, Bangalore 

Semiconductor Physics, 

emphasis on the importance 

of the development leading 

to information technology 

Familiarised  the 

importance and 

development of I.T 

3. Prof. V. S. Murthy Department of Physics, 

Indian Institute of 

Technology, Chennai 

Describing scientific 

innovation made by great 

Indian scientists and 

explaining importance of 

science 

Awareness created on 

scientific innovations made 

by Indian scientists 

4. Prof. K. Gopalan Scientist, NGRI, 

Hyderabad 

Characteristics of Earth Awareness created on the 

formation of Earth 

5. Prof. P. Madhusudana 

Rao 

Department of Physics, 

JNTU, Hyderabad 

Analysis of Spectroscopy 

as a tool 

Learnt the fundamentals of 

Electronics 

6. Prof. Anand Pathak University of 

Hyderabad, Hyderabad 

Ion beam studies on nano 

materials 

Learnt the basics of nano 

materials 

7. Dr. Senthil Kumar Scientist, NGRI, 

Hyderabad 

New space ship to Mars Learnt about the planets 

8. P. Pramod 

Chakravarthi 

Associate Prof. of 

Mathematics, NIT, 

Nagpur 

Numerical analysis Techniques in Numerical 

Analysis 

9. Prof. V. Kannan Department of 

Mathematics, University  

of Hyderabad, 

Hyderabad 

Multiple Integrals Clarified doubts in multiple 

integrals 

10. T. Hymavathi Asst. Prof. of 

Mathematics, Adikavi 

Nannaya University, 

Rajamahendravaram 

Fourier Series Understanding basics of 

Fourier Series 

11. B. Shankara Rao Asst. Prof. of 

Mathematics, Adikavi 

Nannaya University, 

Rajamahendravaram 

Applications of Dynamical 

Systems 

Learned applications of 

Dynamical Systems 

12. Prof. D.E. Babu Dept. of Zoology, 

Andhra University, 

Visakhapatnam 

Recent trends in 

Aquaculture 

Faculty members were 

motivated to apply for 

research projects and Ph.D 

13. P. Stephen Roy FDO, Eluru Aquaculture in 

West Godavari district 

Sensitizing the students 

towards research 

14. Dr. P. Venkata 

Ramana Rao 

Sr. Scientist, AP Rice 

Research Institute, 

Maruteru 

Gene transfer and research 

& applications of 

Biotechnology 

Knew about the Gene 

transfer 



79 

 

15. Dr. M. Girija Rani Sr. Scientist, AP Rice 

Research Institute, 

Maruteru 

Applications of 

Biotechnology 

Acquainted with various 

applications of 

Biotechnology 

16. B.L. Sridhar Consultant Practice 

Director Oracle, 

Bangalore 

Current trends in IT Got awareness in latest 

technologies 

17. M. Karthik  Delivery Manager  

Infosys Technologies 

Bangalore 

Career options in IT and 

interview readiness 

Motivated student 

participation in interviews 

18. Prof. M. Sampath 

Kumar 

Dept. of Computer 

Science, AU, 

Visakhapatnam 

Embedded systems Acquired knowledge in the 

subject 

19. G. Rajam Raju Secretary, AMC, 

Penugonda 

Problems faced by farmers 

in marketing their product 

Awareness created among 

students about problems in 

marketing 

20.  M.V.V.K. Gupta Manager, HDFC Life Career in Insurance sector Motivated students towards 

job opportunities 

21. B. Venkata Ratnam Lecturer, Sri Y.N. 

College, Narsapur 

Tally programme Motivated students towards 

job opportunities 

22. Prof. G. Sudarshan  

Rao 

Dept. of Commerce, 

Andhra University, 

Visakhapatnam 

Role of communication in 

business 

Motivated students towards 

business development 

23. Dr. J. Chandra Prasad Director, SKSD Institute 

of Technology, Tanuku 

Market Dynamism Motivated students towards 

marketing techniques 

24. Sri. Mandali Budha 

Prasad 

President, Official 

Language Commission, 

Deputy Speaker, AP 

Legislative Assembly 

Ravindra Sahityam in 

Telugu 

Created awareness on 

human values and the 

importance of human 

relations 

26. Prof. J. Surya Prakasa 

Rao 

Dept. of Telugu, Banaras 

Hindu University, 

Varanasi 

Ravindra Sahityam in 

Telugu 

Learnt about literature in 

Telugu 

28. Prof. V. Simmanna Dept. of Telugu, AU, 

Visakhapatnam 

Ravindra Sahityam in 

Telugu 

Acquainted knowledge 

about literature in Telugu 

31. Prof. M. Chennappa Retd. Professor, Dept. of 

Telugu, Osmania 

University, Hyderabad 

Writers of Godavari 

Districts 

Students were motivated 

towards writing skills 

32. Dr. V. Sankara Rao Dept. of Telugu, Madras 

University, Chennai 

Writers of Godavari 

Districts 

Students were motivated 

towards writing skills 

33. Prof. V. Nityananda 

Rao 

Dept. of Telugu, 

Osmania University, 

Hyderabad 

Writers of Godavari 

Districts 

Students were motivated 

towards writing skills 

35. Prof. Sarat Jyotsna 

Rani 

President, Jyotsna Kala 

Peetham & Dept. of 

Telugu, UOH, 

Hyderabad 

Works of Padmasri 

Jnanananda Kavi 

Learnt  about literature in 

Telugu 

36. Padmasri Prof. K. 

Inack 

Former Vice chancellor, 

Sri Venkateswara 

University, Tirupathi 

Ghajal literature in Telugu Students were inspired by 

Ghajals which focussed on 

human relations 

37. Prof. D. Vijaya 

Lakshmi 

Dept. of Telugu, Sri 

Padmavathi University, 

Tirupathi 

Linguistics  Students were motivated to 

learn different languages 

38. Prof. P. Gowri Sankar Dept. of Telugu, Potti 

Sree Ramulu Telugu 

University, Hyderabad 

Works of Padmasri 

Jnanananda Kavi 

Students were motivated 

towards writing skills 

39. Prof. B. Ramulu Dept. of Telugu, 

University of 

Hyderabad, Hyderabad 

Works of Padmasri 

Jnanananda Kavi 

Students were motivated 

towards writing skills 

40. Prof. A. Narasimha 

Rao 

Retd. Professor, Dept. of 

Telugu, AU, 

Poetry of Lakshmi 

Narasimham  Kavi 

Created interest among 

students about poetry 
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Visakhapatnam 

41. Dr. Rajagopa Balam Retd. HOD of Telugu, 

DNR College, 

Bhimavaram 

Poetry of Lakshmi 

Narasimham  Kavi 

Created interest among 

students about poetry 

42. Dr.R. 

Ekambaracharyulu 

Vice President, Andhra 

Padya Kavitha Sadassu 

Writers of Godavari 

Districts 

Students were motivated 

towards writing skills 

43. Dr. K. Ramamohan 

Rai 

Literary Critic, 

Hyderabad 

Works of Padmasri 

Jnanananda Kavi 

Students were motivated 

towards writing skills 

44. Dr. T. Chakradhara 

Swamy 

Dept. of Telugu, 

Satavahana University, 

Karimnagar 

Speaker, Writers of 

Godavari Districts 

Students were motivated 

towards writing skills 

46. Dr. A. Peraiah Naidu Dept. of Telugu, SKVT 

Degree College, 

Rajahmundry 

Works of Padmasri 

Jnanananda Kavi 

Students were motivated 

towards writing skills 

47. Dr. G. Sambasiva Rao Dept. of Telugu, Andhra 

Layola College, 

Vijayawada 

Works of Padmasri 

Jnanananda Kavi 

Students were motivated 

towards writing skills 

48. Dr. Ch. Kurmaiah Dept. of Telugu, Govt.  

College, Rajahmundry 

Writers of Godavari 

Districts 

Students were motivated 

towards writing skills 

52. Dr. M. Nataraj D.G. Vaishnava College, 

Chennai 

Ravindra Sahityam in 

Telugu 

Students realised the 

importance of Ravindra 

sahityam in Telugu 

53. Dr. K. Bala Krishna Department of Telugu, 

SRR & CVR Govt. 

College, Vijayawada 

Ravindra Sahityam in 

Telugu 

Students realised the 

importance of Ravindra 

sahityam in Telugu 

56. Dr. K.V.N.D. Vara 

Prasad 

Department of  Telugu, 

Adikavi Nannaya 

University, 

Rajamahendravaram 

Writers of Godavari 

Districts 

Students were motivated 

towards writing skills 

57. Dr.Y.Suryanarayana    Principal Scientist, AP 

Rice Research Institute, 

Martair 

Biodiversity in relation to 

agriculture 

Enlightened on the recent 

advancements 

59. Prof.B.N.Reddy              Department of Botany, 

Osmania University, 

Hyderabad. 

Biodiversity Enlightened on the recent 

advancements 

60. P.Madhavi Durga         Nutritionist, Apollo 

Hospitals, Hyderabad 

Nutritional Awareness Enlightened on the 

importance of nutrition 

61. Dr.B.Ravikanth            Associate Professor, Sri 

Vasavi Engg. College, 

Tadeapalligudem 

How to become successful 

in interviews? 

Interview skills updated 

62. V.Venkateswara Rao   Lecturer in Statistics, 

SKSD Mahila Kalasala, 

Tanuku 

Biostatistics Learnt about different 

applications of statistics in 

Biology  

64. M.Girija Rani               Sr. Scientist, AP Rice 

Research Institute, 

Martair 

Applications of 

Biotechnology in 

Agriculture 

Enlightened on the recent 

advancements in 

agriculture 

65. Prof. K. V. Ramesh Dept. of Chemical Engg. 

Andhra University, 

Visakhapatnam 

Chronic Kidney disease due 

to Phenol contamination in 

drinking water 

Awareness created on 

contaminated water 

66. Prof. M. S. N. Murthy Dept. of Chemical Engg. 

GVP Engg. College, 

Visakhapatnam 

Unit operations of pharma/ 

petroleum  industries 

Awareness created on 

pharma/ petroleum  

industries 

67. Prof. S. K. Dogra Dean, IISER, Bhopal Intermolecular forces Students sensitised towards 

research 

68. Dr. D. Basavaiah Dept. of Chemistry, 

UOH, Hyderabad 

Bonds in Chemistry Students sensitised towards 

research 

69. Dr. S. Siva Kumar Indira Gandhi Centre for 

Atomic Research, 

Kalpakkam 

Special Relativity Learnt about theory of 

relativity 
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70. Prof. B.L.Deekshitulu Dept.of Physics, 

University of 

Hyderabad, Hyderabad 

Remote sensing Acquired information  

about applications of 

remote sensing  

71. K. Arjun Principal, United Hotel 

Management, 

Vijayawada 

Career opportunities Awareness created on 

higher studies 

72. D. Sudheer Kumar, 

 

Department of Chemical 

Engg., Andhra 

University, 

Visakhapatnam 

Chemistry in industry Students  realised the  

importance of Chemistry in 

industry 

73. K.Ram Babu. 

 

Director, Active Pharma 

Laboratories, 

Hyderabad 

Chromatography 

techniques 

Students were trained on 

chromatography techniques 

 

 

 

 
A guest lecture on Interview skills  

by Prof.M. Jagannadham 

 A view of Herbal Garden with 

endangered species 

 

3.1.9  What percentage of the faculty has utilized Sabbatical Leave for 

research activities? How has the provision contributed to 

improve the quality of research and imbibe research culture on 

the campus? 

• Three unaided faculty members were granted Sabbatical Leave for 

pursuing research, which has promoted research culture in the 

College. 

• The aided faculty members utilize mid-term and summer holidays 

to pursue their M.Phil/Ph.D /D.Litt and MRP’s. 

• It has enabled the faculty members to publish research papers in 

national / international journals. 

 

3.1.10 Provide details of the initiatives taken up by the institution in 

creating awareness / advocating / transfer of findings of research 

of the institution and elsewhere to students and community (lab 

to land). 

• The Department of Botany has been maintaining the college 

campus rich in Species diversity with more than 300 species 

classified according to Bentham and Hooker’s system for the 

benefit of researchers and students. A herbal garden is also being 

maintained for creating awareness among students, staff and 

community regarding the utilization of local medicinal plants in 

health care. 
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• The Department of Botany identified all the grass species 

encountered in the W.G. District of A.P and their Pollen release 

timings were traced. Based on this the pollination calendar of grass 

species is made available to the students, researchers, staff and 

community so that the allergy patients can make use of it. 

• Seminars and workshops are organised by various Departments 

where the research of the faculty is presented to students and the 

community. Local community members are invited to the seminars 

and workshops. 

• K.V. Narasimham and Saripalli Hari Priya, students of the college 

have done research work in collaboration with Department of 

Botany & Biotechnology and published eight papers in 

international journals of repute. 

 

3.2  Resource Mobilization for Research 
 

3.2.1  What percentage of the total budget is earmarked for research ? 

Give details of major heads of expenditure, financial allocation 

and actual utilization. 

 

The budgetary provisions are made seeking funding from the 

agency like UGC.  Besides, the college has made a separate budgetary 

provision to promote the research activities. Considering the 

importance and use of research, the college allocates funds for 

purchase of necessary equipment, subscription of subject based 

research journals, and travel grants for participation in seminars and 

workshops. The college also provides financial assistance to organize 

seminars and workshops. The details are as follows: 

 
Sl. 

No. 
Year 

Total budget 

(Rs.) 

Amount earmarked for 

research (Rs.) 
Percentage 

1 2011 - 12 27,23,995/-  2,47,500/- 9.1 % 

2. 2012 - 13 14,43,042/-    50,000/- 3.5 % 

3. 2013 - 14  9,20,184/-  4,24,088/- 46.1 % 

4. 2014 - 15 49,62,219/- 31,46,490/- 63.4% 

5. 2015 - 16  1,26,500/-      56,000/- 44.3% 

 

The following are the details of major heads of expenditure, 

financial utilization for last five years towards research.  

 

Details of major heads of expenditure for research : 

 

Heads of expenditure 
Allotted & Utilized (Amount in Rs.) 

2011-12 2012-13 2013-14 2014-15 2015-16 

Equipment 1,03,900/- 20,000/- 3,84,088/- 27,30,168/- 52,385/- 

Books and Journals 50,000/- 10,000/- 20,000/- 87,332/- 12,668/- 

Chemicals & Glassware --- --- --- 62,000/- 58,000/- 

Field Work 45,500/- 59,500/- 50,000/- 50,000/- 40,000/- 
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3.2.2  Is there a provision in the institution to provide seed money to the 

faculty for research? If so, specify the amount disbursed and the 

percentage of the faculty that has availed the facility in the last 

four years? 

 

Table 3.2.2: Seed money provided to faculty by the management 

 
Sl. 

No. 
Name of the faculty Department 

Amount  

(Rs.) 

1. V.S. Naresh PG Computer Science 11,000/- 

2. Dr.K. Chiranjeevi Management Studies 11,000/- 

3. T. Ramesh Biotechnology 11,000/- 

4. K. Lakshmi Kanthamma Zoology 11,000/- 

 

The Institution provides laboratories, library, internet and other 

infrastructure to carry out research work. 

  

3.2.3  What are the financial provisions made available to support 

student research projects by students? 

 

• The college allocates adequate funds to support the student 

research projects taken up in the Science Departments viz., 

Biotechnology, Organic Chemistry, Botany, Zoology, Physics and 

Electronics. The labs are well equipped to facilitate the students’ 

research activities. 

• The college encourages the students to attend seminars and 

workshops and bears the expenses. 

• Students are deputed to visit industries and research organizations 

so as to enable them undertake projects in the area of their 

specialization. 

 

3.2.4  How does the various departments/units/staff of the institute 

interact in undertaking inter-disciplinary research? Cite 

examples of successful endeavors and challenges faced in 

organizing interdisciplinary research. 
 

The below mentioned table shows successful efforts made by the 

faculty in interdisciplinary research. 

 

Table 3.2.4: Inter-disciplinary research 

 

Sl. 

No. 

Name of the faculty 

member 
Department Area of research 

Interdisciplinary research with 

other department/ college/ 

University 

1. Dr.Y.V.V. Appa Rao Electronics Ultrasonics 
Department of Physics, Andhra 

University, Visakhapatnam 

2. Dr.Ch. Durga Prasad PG Chemistry 
Surface 

Chemistry 

Department of Chemical 

Engineering, Andhra University, 

Visakhapatnam 

3. V.S. Naresh 
PG computer 

Science 
Cryptography  

Department of  Computer 

Science & Engineering, Andhra 

University, Visakhapatnam 
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4. T. Ramesh  Biotechnology  

Antimicrobial 

activity of 

phytochemical 

compounds 

Department of Biotechnology, 

Andhra University, 

Visakhapatnam  

5. T. Divakar Biochemistry  

Antimicrobial 

activity of 

phytochemical 

compounds 

Department of Biotechnology, 

Andhra University, 

Visakhapatnam 

 

Challenges faced in organizing interdisciplinary research: 

• Limitations of instrumental infrastructure in various laboratories. 

• The institute needs a recognized research centre. 

The challenges can be overcome by 

• Applying for minor research projects to various funding agencies 

to enrich the laboratories. 

• Developing linkages with the scientific instrumentation centers of 

Universities.  

• Faculty to visit instrumentation centers in Andhra University and 

other Universities. 

 

3.2.5  How does the institution ensure optimal use of various equipment 

and research facilities of the institution by its staff and students? 

 

The Institution ensures optimal use of various equipment and research 

facilities. 

 

 

 

 
Secretary & Correspondent and 

Principal interacting with the 

students in the Central 

Instrumentation Lab 

 A view of Laminar Air flow 

 

• The college provides computer laboratory, language laboratory, UGC 

network resource centre, broad brand / internet connection, reference 

books, e-journals and audio visual aids for the staff and students. 

• Major equipment existing in the Central Instrument Laboratory is 

made available to the staff and students.  

• The faculty is also encouraged to avail the Central Instrumentation 

Centre of Andhra University, Visakhapatnam. 
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Table 3.2.5: Details of sophisticated Lab equipment 

Sl. 

No. 

Name of housing 

department 
Name of sophisticated instrument 

1. PG Zoology UV Spectrophotometer 

2. MCA Computers in programming  lab and in computer center 

3. 

PG Chemistry 

Ubbelohde Viscometer 

4. Double Distillation Plant 

5. Kinematic Viscosity Bath 

6. 

Central Instrumentation 

Laboratory 

Bio Spectrophotometer 

7. Vacuum Pump 

8. Freezer 

9. Micro Centrifuge 

10. Orbital Shaking Incubator 

11. Laminar Air Flow 

12. Autoclave 

13. UV-Trans Illuminator 

14. Homogenizer 

15. Digital Colony Counter 

16. Incubator Digital 

17. Electronics Dual trace Cathode Ray Oscilloscopes  

 

3.2.6  Has the institution received any special grants or finances from 

the industry or other beneficiary agency for developing research 

facility? If ‘yes’ give details. 
 

The Institution receives funding under various schemes from 

Government funding agencies like UGC. The details of funding 

received are as follows:   

 
Sl. 

No. 
Academic year 

Funding 

agency 
Purpose 

Amount  

(Rs.) 

1. 2011 - 12 UGC Instruments / Equipment  2,47,500/- 

2. 2012 - 13 UGC Instruments / Equipment    50,000/- 

3. 2013 - 14 UGC Instruments / Equipment  4,24,088/- 

4. 2014 - 15 UGC Instruments / Equipment 31,46,490/- 

5. 2015 - 16 UGC Instruments / Equipment      56,000/- 

 

3.2.7  Enumerate the support provided to the faculty in securing 

research funds from various funding agencies, industry and other 

organisations. Provide details of ongoing and completed projects 

and grants received during the last four years. 

 

• The Research Committee provides all the information regarding the 

funds available with UGC under minor and major research 

projects. 

• The IQAC encourages the faculty to apply for research projects to 

various funding agencies through Research Committee. 
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Table.3.2.7: The details of completed and ongoing projects and grants received 

 

Sl. 

No. 

Name of the 

Principle 

Investigator 

Period 
Title of the 

project 

Funding 

agency 

Total grant in Rs. 
Total 

grant 

received 

till date 

Rs. 

Completed / 

Ongoing Sanction

ed 
Received 

1. Dr. N.S.N. 

Raju 

2011-13 Gross pollen 
aerobiology in 
relation to 
respiratory 
allergy 

UGC 1,30,000 1,30,000 1,30,000 Completed 

2. Dr. Y.V.V. 

Apparao 

2011-13 Ultrasonic and 
volumetric 
studies of some 
binary mixtures 

UGC 1,20,000 1,20,000 1,20,000 Completed 

3. K. Lakshmi 

Kanthamma 

2011-13 Fish and fishery 
of Vashista 
Godavari 
estuary 

UGC 80,000 80,000 80,000 Completed 

4. Dr. R. 

Ramamohan 

Rao 

2012-14 Contribution of 
Telugu 
departments of 
various 
Universities to 
Telugu literature 

UGC 1,00,000 50,000 50,000 Completed 

5. V.S. Naresh 2014-16 A provably 
secure dynamic 
authenticated 
contributory 
group key 
agreement 
protocol using 
Elliptic curve 
Deffic-Hallman 

UGC 3,70,000 3,41,000 3,41,000 Submitted 

6. Dr.Ch. Durga 

Prasad 

2014-16 Studies on the 
properties and 
applications of 
Micellar 
systems 

UGC 4,20,000 2,90,000 2,90,000 Submitted  

7. Dr.K. 

Chiranjeevi 

2016-17 Changing role in 
police 
performance- A 
study in West 
Godavari district 
of Andhra 
Pradesh 

UGC Applied for a grant of Rs.2,90,000/- 

8. Dr.I. Sai 

Prasad 

2016-17 Marketing 
Problems and 
Prospects of 
Paddy farmers 
in Andhra 
Pradesh 

UGC Applied for a grant of Rs.2,85,000/- 

9. Dr.B. Ratna 

Raju 

2016-17 SHG- Bank 
Linkage 
Programme  in 
Andhra 
Pradesh- A 
case study of 
West Godavari 
District  

UGC Applied for a grant of Rs.2,85,000/- 
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3.3  Research Facilities 

3.3.1  What are the research facilities available to the students and 

research scholars within the campus ? 

The research facilities within the campus are: 

• Central Instrumentation Laboratory in the college is provided with 

major equipment which is made available for staff and students for 

research.   

• The faculty in the departments of Management Studies, PG 

Chemistry, PG Zoology, and Telugu applied for recognition as 

research guides to the affiliating University. These departments 

have research facilities to carry out research work.  

• The library is enriched with reference books, scientific journals and 

NLIST INFLIBNET services which gives access to 6000 e-journals 

and 3000000 e-books.  

• Internet facility is provided to all departments to help students and 

research scholars in updating and keeping themselves abreast of the 

current developments in the subject concerned. 

• Computer and English Language laboratories are available.    

 

3.3.2 What are the institutional strategies for planning, upgrading and 

creating infrastructural facilities to meet the needs of researchers 

especially in the new and emerging areas of research? 

 

• The college through Research Committee identifies the new and 

emerging areas of research and encourages faculty to apply for 

research funding in these areas. 

• The text books and reference books published in the new and 

emerging areas are purchased and made available to faculty and 

students. 

• Faculty is encouraged to visit various laboratories to gain expertise 

in establishing infrastructural facilities. 

• Equipment in Central Instrumentation Laboratory, Departments of 

PG Chemistry, PG Botany, PG Zoology, Physics and Electronics 

also helps the researchers. 

• The Institution also plans to upgrade the existing laboratory 

facilities with the CPE funds. 

 

3.3.3  Has the institution received any special grants or finances from 

the industry or other beneficiary agency for developing research 

facilities? If ‘yes’, what are the instruments/ facilities created 

during the last four years ? 

 

Yes. 

 

The college has received financial assistance under various 

schemes from UGC. The college has set up well equipped Central 

Instrumentation Laboratory (CIL) utilizing the funds. The details of 

the important equipment are given as follows: 
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Sl. No. Funding agency Apparatus 

1 

UGC 

Bio Spectrophotometer 

2 Vacuum Pump 

3 Freezer 

4 Micro Centrifuge 

5 Orbital Shaking Incubator 

6 Laminar Air Flow 

7 Autoclave 

8 UV-Trans Illuminator 

9 Homoginizer 

10 Digital Colony Counter 

11 Incubator Digital 

 

Dr.I. Sai Prasad, Department of Management Studies 

conducted a social survey on “Problems and Prospects of Rice Millers” 

in West Godavari and received an amount of Rs.25,000/- for the 

submission of this report to Rice Millers Association, Penugonda.  The 

amount was utilized for the purchase of Computer system to the 

college. 

 

3.3.4  What are the research facilities made available to the students 

and research scholars outside the campus / other research 

laboratories? 

 

• The faculty and students make use of the research facilities 

available at Central Instrumentation Centre of Andhra 

University. 

• Students and faculty have access with the laboratory facilities 

available at the concerned departments of affiliating university. 

• For students of MBA, MCA and M.Sc. internship is provided at 

various organizations. 

 

3.3.5  Provide details on the library/ information resource centre or any 

other facilities available specifically for the researchers ? 
 

The Institute provides the following library resources for 

researchers : 
 

• The college has a well-established information resource centre 

with good infrastructural facilities to enable researchers to review 

literature. 

• The library provides various facilities and services such as 

computers with broad band connection, e-journals, reference 

books, periodicals, printers and scanners etc. 

• INFLIBNET N-LIST facility sponsored by the e-ShodhSindhu : 

Consortium to Higher Education Electronic Resources for colleges 

which provides full text access to more than 6000 e-journals and 

3000000 e-books.   
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Item No. 

Total volumes 32633 

Reference books 16824 

Magazines 12 

Indian Journals 14 

International journals 13 

Back volume journals 242 

Books purchased during the last 4 years 1588 

OPAC (Online Public Access Catalogue) SOUL 2.0 

Amount spent on books for the last 4 years Rs.4,68,998/- 

INFLIBNET e-journals 6000 

e-books 3000000 

 

3.3.6  What are the collaborative research facilities developed / created 

by the research institutes in the College? For ex. Laboratories, 

library, instruments, computers, new technology etc. 
 

• 10 computers of each one costs around Rs.25,000/- were donated 

by INFOSYS, Bangalore. 

• Dr. Dasari Venkatarao of Satya Sai Seva Samithi, Tanuku, Dr.A. 

Narayana Rao of Andhra Kesari Yuvajana Samithi, 

Rajamahendravaram, Prof. I.M. Rao, Retd. Professor of Telugu, 

Andhra University, Visakhapatnam, P.V. Sunil Kumar, DIG of 

Police, Andhra Pradesh, Dr. P. Sridhar, Sri Krishnananda Matham, 

MRVSN Murthy of Ramya Sahithi Samithi etc., have donated a 

large number of books on various subjects which are useful as 

reference books for research.  

 

3.4  Research Publications and Awards 
 

3.4.1  Highlight the major research achievements of the staff and 

students in terms of 

 

• Patents obtained and filed (process and product) 

• Original research contributing to product improvement 

• Research studies or surveys benefiting the community or 

improving the services 

• Research inputs contributing to new initiatives and social 

development 

Major Achievements of the Research Activities:  

• Dr.N. Suryanarayana Raju prepared Pollination Calendar of 

Allergenic Plants and Grasses of this area to facilitate the allergy 

patients to get rid of the incidence of allergy. 

• Dr. R. Ramamohan Rao, Reader & HOD of Telugu authored 5 

books which are good resources and help in creating awareness 

among students and researchers for innovative research findings. 

• The Department of Biotechnology made significant publications 

with regard to Plant extracts that exhibit anti snake venom as well 

as antimicrobial property. This expertise of the department is very 

much helpful to the rural community. 
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• The Department of PG Chemistry conducts water tests at various 

regions in Penugonda mandal and guides the public regarding the 

quality of drinking water. 

• The staff of the college conducted a survey on public distribution 

system of Government of Andhra Pradesh and made an analysis on 

it. 
 

3.4.2  Does the Institute publish or partner in publication of research 

journal(s)? If ‘yes’, indicate the composition of the editorial board, 

publication policies and whether such publication is listed in any 

international database ? 
 

 Yes. 

• A research journal entitled “Voice of Intellectuals” is published by 

the Institution as a partner with International Journal of Academic 

Research and edited by Dr.N. Suryanarayana Raju, Principal and 

K. Sasi Kumar, S.G. Lecturer in English of the college. 

• The editorial board consists of advisory council with 10 members, 

editorial council has 12 members from abroad and 27 from India. 

The chief editor of the journal is Dr.T.V. Ramana, Andhra 

University campus, Kakinada, A.P. 

• The editorial board concentrates on critical and creative research 

on multidisciplinary and multi-languages academic research. 

• It has been listed in International data base with ISSN : 2348-7666 

and Impact factor : 4.535 

 

3.4.3  Give details of publications by the faculty and students : 
 

� Publication per faculty 

� Number of papers published by faculty and students in peer 

reviewed journals (National / International ) 

� Number of publications listed in International Database (for Eg: 

Web of Science, Scopus, Humanities International Complete, Dare 

Database-International Social Sciences Directory, EBSCO host, etc.) 
 

� Monographs :   

Illustrations on the Grass Species of West Godavari District by 

Dr.N.Suryanarayana Raju 
 

� Chapter in Books   
 

� Books Edited : 

 Two books were edited by Dr.N. Suryanarayana Raju and K. 

Sasi Kumar viz., 

1. International Journal of Academic Research, Vol.3, Issue10(4) 

2. International Journal of Academic Research, Vol.3, Issue10(5) 
 

� Books with ISBN / ISSN numbers with details of publishers  

� Citation Index 

� SNIP 

� SJR 

� Impact factor 

� h-index 
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Felicitating the staff members by management 

for their academic achievements 

 

Table 3.4.3(a) : Publication of Books by faculty 
Sl. 

No. 
Name of faculty Title of the book Publishers Year 

ISBN 

number 

1 Dr.N. Suryanarayana 

Raju 

Human influence on 

tropical forests 

Astha Publishers, 

New Delhi 
2015 

978-93-

82126-97-3 

2 Dr.R. Ramamohan Rao Telugu nata Ravindra 

Sahityam 

Sravanthi 

Publications, 

Rajamahendravaram 

2015 

978-93-

5235-200-5 

 Padyasilpi Mahakavi 

Geddapu Satyam 

Sravanthi 

Publications, 

Rajamahendravaram 

2015 

978-93-

5235-203-6 

 C.Na.Re Cineapaatalu 

Kavithaa Sowndaryam 

Sravanthi 

Publications, 

Rajamahendravaram 

2015 

978-93-

5235-201-2 

 Nannaya 

Bharathandhrikarana 

Pranalika 

Sravanthi 

Publications, 

Rajamahendravaram 

2015 

978-93-

5235-204-3 

 Tikkana Dasaavathaara 

Stuthi- Oka Pariseelana 

Sravanthi 

Publications, 

Rajamahendravaram 

2015 

978-93-

5235-207-4 

 Lekhana-

Mangipudivari 

malavandra pata 

Putla Hemalatha  

Rajamahendravaram 2015 

978-81-

920991-32 

3 K. Sasi Kumar Transculturalism - A 

critique  

Northest-India 

Publications, Dhubri, 

Assam 

2015 

978-81-

92211-6-8 

4 Dr.K. Chiranjeevi Fundamentals of 

Management 

Archers & Elevators 

Publishing House, 

Bangalore 

2015 

978-93-

83241-91-0 

5 Dr.I. Sai Prasad Marketing of 

Agricultural Products 

Oxford Book 

Company, New Delhi 
2013 

978-93-

5030-093-0 

 

Table 3.4.3 (b): Publication of Papers by the faculty and students . 

Sl. 

No. 

Name of the 

department 
Name of the faculty 

2011-

12 

2012-

13 

2013-

14 

2014-

15 

2015-

16 

2016-

17 
Total 

1. Physics K.S.R.P.K. John      1 1 

2. Telugu Dr.R.Ramamohan Rao 1 1 1 1 2 2 8 

3 English K. Sasi Kumar     2 1 3 

4. Physics S. Srinivasa Rao 2 1    1 4 

5. Physics C.S. Ananda Kumar      1 1 

6. Mathematics G. Sridhar 2 2   1 1 6 

7. English P.Y. Krupavaram     3 1 4 
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8. Telugu Dr. M. Rajya Lakshmi 1   1 3  5 

9. 
PG Computer 

Science 
V.S. Naresh     3  3 

10. 
PG Computer 

Science 
A.N. Ramamani  1    1 2 

11. 
Computer 

Science 
K. T. Ravi Kumar  1     1 

12. 
Management 

Studies 
Dr. Ch.V. Subba Raju      1 1 

13. 
Management 

Studies 
Dr.K.Chiranjeevi  6  1 1 1 9 

14. 
Management 

Studies 
Dr.I.Sai Prasad  2 3 2 2 1 10 

15. 
Management 

Studies 
Dr.B.Ratna Raju   1 2  1 4 

16. 
Management 

Studies 
K.Viswanadha Raju    2   2 

17. PG Chemistry Dr. Ch. Durga Prasad  1     1 

18. PG Chemistry P. S. Phani Krishna  1     1 

19. PG Chemistry Dr.B.T.Ramanjaneyulu 1 2 1 2   6 

20. Biotechnology T.Ramesh     8 1 9 

21. Biochemistry T.Divakar     2 1 3 

22. Biotechnology K. Venkata Reddy  2     2 

23. Botany K. Sri Lakshmi     1 1 2 

24. Zoology 
K. Lakshmi 

Kanthammma 
    2 1 3 

25. Electronics B. Ravi Kumar 2 3     5 

26. 
PG Computer 

Science 
Ch. Srinivasa Rao      1 1 

27. 
PG Computer 

Science 
P. Srinivasa Reddy      1 1 

28. History D.V.R. Srinivasu      1 1 

29. English P. Malleswari      1 1 

30. PG Botany P. Chamundeswari Devi      1 1 

31. Botany 
V. Lakshmamma 

Anupoju 
     1 1 

32. 
PG Computer 

Science 
N. Vijaya Saradhi      1 1 

33. Student K.V. Narasimha     8 1 9 

34. Student Saripalli Hari Priya     1  1 

Grand Total   ::   113 

 
3.4.3(c) : Publication details of research papers 

Name of the faculty 
Sl. 

No. 
Title of the paper Authors 

Journal name and impact 

factor 

K.S.R.P.K. John 1. The role of human rights 

organisations 

K.S.R.P. Kumar John International Journal of 

Academic Research 

Vol.3 Issue-10(4) 

Impact factor:4.535 

Dr.R. Ramamohan 

Rao 

1 Telugu bhasha bodhana-

Konni lakshyalu 

Dr.R. Ramamohan Rao Telugu Bharathi 

ISBN:978-93-5235-223-4 

2 Telugulo Ravindra 

sahithyam 

Dr.R. Ramamohan Rao Ravindra Bharathi ISBN:978-

93-5235-198-5 

3 Yerrna chitrinchina 

balyam 

Dr.R. Ramamohan Rao Balyam tirigirani amulyam 

ISBN: 978-93-5212-012-3 

4 Telugu swatantrodyama 

kavitwam-Kavayitrulu   

Dr.R. Ramamohan Rao Swatantra Bharathi 

ISBN:978-93-5235-197-8 
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5 Nurella dalitha 

kavithvam-Saidhanthika 

parinamam 

Dr.R. Ramamohan Rao Dalitha Bharathi 

ISBN:978-93-5235-199-2 

6 Medisetty Tirumala 

Kumar rachanala 

Parichayam 

Dr.R. Ramamohan Rao Sahithya Bharathi 

ISBN:978-93-5254-330-4 

7 Kallakuri vara vikrayam Dr.R. Ramamohan Rao  

Dr.S. Narayana Rao 

Syamala vol.1 (6) 

ISSN:2454-986X 

8 Mahakavi vara vikrayam Dr.R. Ramamohan Rao Vihanga vol.1 (6) 

ISSN:2278-478X 

K. Sasi Kumar 1. Communication Skills K. Sasi Kumar National Research Journal- 

Voice, ISSN : 22309934 

2. Dalit Women’s Writing : 

A new voice of Anger 

K. Sasi Kumar and 

Poonam Rani Gupta 

National Research Journal- 

Voice, ISSN : 22309934 

3. Terrorism and human 

Rights  

K. Sasi Kumar International Journal of 

Academic Research, Vol.3 

Issue-10(4), Impact 

factor:4.535 

S. Srinivasa Rao 1. Emotion Recognition 

and Conversion in Text 

Kiran Babu Kommu, 

Mortha Chinna Rao, 

S.Srinivasa Rao,   

B. Ravi Kumar 

IJCST Vol.2 Issue 3, 

September-2011           ISSN: 

0976-8491 

2. Active Queue 

Management for Flow 

Congestion Control in 

Wireless network 

Kiran Babu Kommu, 

Kakara Ravi Kumar, 

S. Srinivasa Rao 

 

International Journal of 

Computer Science and 

Information Technologies, 

Vol.  2(6), ISSN 0975-9646 

3. Dynamical Malicious 

packet Dropping with 

Bottleneck 

S. Srinivasa Rao,  

G. Sridhar 

International Journal of 

Computer Science  

Information and Engineering 

Technologies  ISSN 2277-

4408 12/12 

4. Violation of human 

rights- A bane 

S. Srinivasa Rao International Journal of 

Academic Research, Vol.3 

Issue-10(4), Impact 

factor:4.535 

C.S. Anand Kumar 1. Human rights and the 

environmental change 

C.S. Anand Kumar International Journal of 

Academic Research, Vol.3 

Issue-10(4), Impact factor: 

4.535 

G. Sridhar 1. Route Management for 

Misbehavior in Ad Hoc 

Networks 

A. Shalini, Krishna 

Rao, G. Sridhar 

International Journal of 

Computer Science and 

Information Technologies 

Vol.  2(6),2011, 2703-2709 

ISSN 0975-9646 

2. IVR Recognition using 

speech signals 

P.Arjun Kumar, 

M.Chinna Rao, 

G.Sridhar, B.Ravi 

Kumar 

International Journal of 

Computer Science and 

Information Technologies 

Vol. 2(5),2011, 2033-2035 

ISSN 0975-9646 

3. Dynamical Malicious 

packet Dropping with 

Bottleneck 

Srinivasa Rao. S, 

Sridhar.G 

International Journal of 

Computer Science 

Information and Engg. 

Technologies, ISSN 2277-

4408 12/12 

4. Representation of 

Geometric Data in peer 

Systems 

P. Sheela, 

G. Prakasam Babu, G. 

Sridhar 

International Journal of 

Computer Science 

Information and Engineering 

Technologies ISSN 2277-

4408     01012012-008 
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5. Human rights Vs 

consumer rights 

G. Sridhar International Journal of 

Academic Research, Vol.3 

Issue-10(4), Impact 

factor:4.535 

6. Anisotropic bianchio 

type V string 

cormological models in 

general relativity 

G. Sridhar 

D.Ch. Papa Rao 

International Journal of 

Scientific and Innovative 

Mathematical Research, 

Vol.3 Issue Nov, 2015 ISSN : 

2347-307X 

P.Y. Krupavaram 1. A wonderful detective 

writer – Agatha Christie 

P.Y. Krupavaram International Journal of 

Academic Research, Vol.1, 

Issue 3 (1), September, 2014 

2. Behind the success of 

Harry Potter 

P.Y. Krupavaram International Journal of 

Academic Research, Vol.2, 

Issue 2 (1), April – June, 

2015 

3. Methods of Teaching 

English 

P.Y. Krupavaram International Journal of 

Academic Research, Vol.2, 

Issue 4 (7), October – 

December, 2015 with impact 

factor 3.075 

4. Poverty and Human 

Rights 

P.Y. Krupavaram International Journal of 

Academic Research, Vol.3 

Issue-10(4), Impact 

factor:4.535 

Dr. M. Rajya 

Lakshmi 

1 Dhvitiya bhasha Telugu 

patyamsala teerutennulu 

Dr. M. Rajya Lakshmi Telugu Bharathi 

ISBN:978-93-5235-223-4 

2 Pothana balya chitrina  Dr. M. Rajya Lakshmi Balyam tirigirani amulyam, 

ISBN:978-93-5212-012-3 

3 Bahumukha Prajnashali - 

Adavi Bapiraju 

Dr. M. Rajya Lakshmi Sahithya  Bharathi 

ISBN:978-93-5254-330-4 

4 Mangipudi Vari dalitha 

kavyam-Niruddha 

bharatham 

Dr. M. Rajya Lakshmi Dalitha Bharathi 

ISBN:978-93-5235-199-2 

5 Mangipudi 

Vandematarodhyam 

kavithvam 

Dr. M. Rajya Lakshmi Swatantra Bharathi 

ISBN:978-93-5235-197-8 

K.T. Ravi Kumar 1. An improved shamir 

secret sharing for secure 

communications 

Aruna Maturu & K.T. 

Ravi Kumar 

IJEAST Impact factor: 1.5 

K. Lakshmi 

Kanthamma 

1. Proximate composition 

of the Prawn rasenbergii 

from Narsapur,  

W.G.Dt., Andhra 

Pradesh 

K. Lakshmi 

Kanthamma  and Prof. 

D.E. Babu 

International Journal of 

Multidisciplinary Educational 

Research  p 1-18 Impact 

factor: 3.318 

2. The Morphometric and 

Merestic characteristics 

of Bombay duck 

(Harpodon Nehereus ) 

from Vashista Godavari 

Estuary 

K. Lakshmi 

Kanthamma  and Prof. 

D.E. Babu 

International Journal of  

Academic Research,  Vol. 1 

Issue:4, p 44-49 Impact 

factor: 1.5 

3. Education – A 

Fundamental human 

right 

K. Lakshmi 

Kanthamma and T. 

Divakar 

International Journal of 

Academic Research, Vol.3 

Issue-10(5), 

Impact factor:4.535 

V.S. Naresh 1. Elliptic curve based 

dynamic contributory 

group key agreement 

protocol for secure group 

V.S.Naresh and 

N.V.E.S. Murthy 

International Journal of 

Network Security    Impact 

factor: 1.3921 
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communication over ad-

hoc networks 

2. A new two-round 

dynamic contributory 

group key agreement 

protocol using elliptic 

curve Diffie-Hellman 

technique with privacy 

preserving public key 

infrastructure 

V.S.Naresh and 

N.V.E.S. Murthy 

Sadhana -Academy 

proceedings in Engineering 

Sciences Impact factor: 0.476 

3. Provably secure group 

key agreement protocol 

based on ECDH with 

integrate signature 

V.S.Naresh and 

N.V.E.S. Murthy 

Wiley secure communication 

network                Impact 

factor: 0.72 

A.N. Rama Mani 1. Correlation learning 

procedure using RPC in 

decoder side for original 

image 

A.N. Ramamani & Ch. 

Ramesh 

International journal of 

Computers Electrical and 

Advanced Communications 

Engineering, Vol.1(2),  July 

2012-Dec 2012 ISSN: 2250-

3129 

2. Gender discrimination 

and law enforcement in 

India 

A.N. Rama Mani and 

D.V.R.Srinivasu 

International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

K. Venkata Reddy 1. A multiplex PCR based 

method for the detection 

of agriculturally 

important Aflatoxigenic 

and Ochratoxigenic 

fungal species from 

cereals 

K. Venkata Reddy, 

S.R. Priyanka and I.  

Bhaskar Reddy 

International Journal of 

Pharma and Biosciences, 

Vol.4(2), Pg No: 884-893 

2. Incidence and molecular 

detection of 

Ochratoxogenic fungi 

from Indian cereal grains 

K. Venkata Reddy, 

Naveen K and I.  

Bhaskar Reddy 

International Journal of 

Pharma and Biosciences, Vol. 

4(3), pp: 31-40 

T. Ramesh 1 Anti tubercular effects of 

medicinal plants: A 

Short review 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and B.V Sandeep 

International Journal of 

Pharmaceutical Science& 

research 

Vol I: Issue I, Jan 2016, 

pp:07-09 

2 Phytochemical analysis 

& antibacterial activity 

of  Crossandra 

infudiduliformis 

Ethanolic stem extract 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and B.V Sandeep 

International Journal of 

Pharmacy & Pharmaceutical 

Science, Vol.1, Issue: 1, 

Jan16, pp: 04-07 

3 Assessment of 

Phytoconstituents 

composition& anti 

hemolytic activity of 

Psidium guajava leaf 

extract against H2O2 

Induced hemolysis in 

Chicken Erythrocytes 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and B.V Sandeep 

International Journal of 

Pharmaceutical Science& 

research 

Vol.1, Issue: 1  January 2016 

pp:27-30 

4 Cardio protective Plans 

present in West Godavari 

District of Andhra 

Pradesh, India- A short 

review 

Venkata Narasimha 

Kadali, Kameswara 

Rao Kindangi,Tadi 

Ramesh, Sudhakara 

Rao Pola and B.V 

Sandeep 

International Journal of 

Pharmacognosy 

IJP (2016) vol.3, Issue I 
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5 Evaluation of Anti 

hemolytic activity, 

antibacterial activity & 

Phytochemical 

investigation of 

Acalypha indica 

methonolic leaf extract 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola, 

B.V Sandeep and T. 

Divakar 

International Journal of 

Botany Studies 

Vol. 1, Feb 2016, pp: 14-18 

 

6 Anti Diabetic plants 

present in West Godavari 

district of Andhra 

Pradesh, India- A short 

review 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and B.V Sandeep 

International Journal of 

Pharma Science& Research 

ISSN: 0975-9492, Vol. 7 Feb 

2016 

7. In vitro anti haemolytic, 

anti bacterial and phyto  

constituents investigation 

of Andrographis 

Paniculata Methanolic 

leaf extract 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and BV Sandeep 

International Journal of Life 

Sciences Review(IJLSR) 

Vol.2(5):1-7 

8. Study to assess 

carbohydrate levels in 

various fruits 

Haripriya Saripalli, 

Divakar Taneti, Tadi 

Ramesh and Venkata 

Narasimha Kadali 

International Journal of Life 

Sciences Review(IJLSR) 

Vol. 2(5):1-3 

9. Environment as a basic 

human right 

T. Ramesh and K.V. 

Narasimha 

International Journal of 

Academic Research, Vol.3 

Issue-10(5), Impact 

factor:4.535 

T. Divakar 1. Evaluation of Anti 

hemolytic activity, 

antibacterial activity & 

Phytochemical 

investigation of 

Acalypha indica 

methonolic leaf extract 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola, 

B.V Sandeep and T. 

Divakar 

International Journal of 

Botany Studies 

Vol. 1, Feb 2016, pp: 14-18 

 

2. Study to assess 

carbohydrate levels in 

various fruits 

Haripriya Saripalli, 

Divakar Taneti, Tadi 

Ramesh and Venkata 

Narasimha Kadali 

International Journal of Life 

Sciences Review(IJLSR) 

Vol.2(5):1-3 

3. Education – A 

fundamental human right  

T. Divakar and K. 

Lakshmi Kanthamma 

International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

Dr. Ch. Durga 

Prasad 

1. Equilibrium studies on 

biosorption of chromium 

on Psidium guajava 

leaves powder 

Ch. Durga Prasad, P.S. 

Phani Krishna and Ch. 

Srinivas 

J. Chem. Pharma.Res.,   

4(4):1868-1879,2012 

P. S. Phani Krishna 1. Equilibrium studies on 

biosorption of chromium 

on Psidium guajava 

leaves powder 

Ch. Durga Prasad, P.S. 

Phani Krishna and Ch. 

Srinivas 

J. Chem. Pharma. Res.,  

4(4):1868-1879,2012 

Dr.Ch.V. Subba 

Raju 

1. The Role of teachers in 

Human Rights Education 

Dr.Ch.V. Subba Raju International Journal of 

Academic Research, Vol.3 

Issue-10(5), Impact 

factor:4.535 

Dr. K. Chiranjeevi 1. Mergers and 

Acquisitions- A chosen 

HR strategy 

Dr. K. Chiranjeevi and 

Dr. A. Kondaiah 

Swamy 

Shodh Drushti: Journal of All 

Research 3(3):134-139 

2. A comparative study of 

Technology Banking in 

between working women 

Dr. K. Chiranjeevi and 

Dr. A. Kondaiah 

Swamy 

Anukriti: International 

multidisciplinary research 

journal 3(2): 7-14 
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and household women 

3. National Rural 

Employment Guarantee 

Scheme: Issues and 

challenges 

Dr. K. Chiranjeevi and 

Dr. A. Kondaiah 

Swamy 

Shodh Amrit: International 

Research Journal of 

Humanities and Social 

Sciences 

2(2):552-558 

4. The emerging retail 

revolution- Issues and 

implications 

Dr. K. Chiranjeevi and 

Dr. A. Kondaiah 

Swamy 

The International Journal of 

Management  

1(3) :1-11 

5. Clause 49 of the listing 

agreement –Imperatives 

and issues in corporate 

governance 

Dr. K. Chiranjeevi and 

Dr. A. Kondaiah 

Swamy 

International Journal on 

strategies for Business 

Excellence  1(2):50-55 

6. Shopping behaviour of 

consumers towards 

organic food products 

Dr. K. Chiranjeevi and 

Dr. D. Suryachadra 

Rao 

Management Trends, Vol.12, 

2015  

ISSN : 0973-9203 

7. Need for reforms in 

police functioning to 

gain societal goodwill 

Dr. K. Chiranjeevi Business management trends-

Issues and prospects, 

Paramount publishing house, 

New Delhi, ISBN:978-93-

82163-08-4, pp:192-198 

 8. Knowledge management 

in policing 

Dr. K. Chiranjeevi and 

K. Viswanadha Raju 

Role of knowledge  

management in modern era, 

Paramount publishing house, 

New Delhi 

ISBN:978-93-82163-91-6 

 9. Human Rights 

Education: Challenges 

and Suggestions 

Dr.K. Chiranjeevi International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

Dr.I.Sai Prasad 1. Consumption Pattern of 

Edible Oil – A study on 

Palm oil in India 

 

Dr. I. Sai Prasad International Journal of 

Informative and futuristic 

research (IJIFR) Vol.No.1, 

Issue No.12 ,August 2014, 

ISSN No: 2347-1697, Impact 

Factor : 3.059 

2. Communication Problem 

– Pupil perceptions on 

English In India 

Dr. I. Sai Prasad International Journal of 

English Language and 

Literature( IJELL), The 

English research Express, 

Vol.II, issue 7 , July-

Spt.2014,ISSN No:2321-1164 

(Online) Impact Factor : 

0.746 

3. Agricultural marketing:  

A study of problems and 

prospects of rice 

marketing in Andhra 

Pradesh 

Dr.K. Ramamohana 

Rao and  

Dr. I. Sai Prasad 

Management issues 

challenges for the decade, 

Paramount publishing house, 

New Delhi, ISBN:978-93-

82163-24-4, pp:287-295 

4. Functioning of 

agricultural cooperatives 

in Andhra Pradesh- A 

case study 

Dr.I. Sai Prasad Business management trends-

Issues and prospects, 

Paramount publishing house, 

New Delhi, ISBN:978-93-

82163-08-4 pp:283-290 

5. Consumer Behaviour - A 

Study on Visakha Dairy 

Milk in East Godavari 

District of Andhra 

Pradesh 

Dr. I. Sai Prasad International Journal of 

Informative & Futuristic 

Research (IJIFR), Volume 

No.3, Issue No.11, July, 

2016, ISSN: 2347-1697, 
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Impact Factor: 5.081, pp 

4011-4015. 

6. Information 

communication sources 

for agriculture 

knowledge management 

in Andhra Pradesh 

Dr. I. Sai Prasad Role of knowledge  

management in modern era, 

Paramount publishing house, 

New Delhi, ISBN:978-93-

82163-91-6, pp:201-208 

7. Financial inclusion –

Challenges of SHGs and 

microfinance in India 

Dr. I. Sai Prasad Financial inclusion in India, 

Role of SHG’s and 

microfinance, Paramount 

publishing house, New Delhi 

ISBN:978-93-85100-11-1, 

pp: 113-116 

 8. Marketing practices of 

paddy cultivators-A case 

study 

Dr. K. Ramamohana 

Rao  

Dr. I. Sai Prasad 

Asian Academic Research 

Journal of Social Science & 

Humanities 

Vol. 1 Issue: 5 

9. Supply chain 

management: A study of 

paddy in Andhra Pradesh 

Dr. I. Sai Prasad International Journal of 

Research in Computer 

Application & Management 

Vol:3 Issue: 9(2013) 

10 Right to Education for 

the disabled in India 

Dr.I. Sai Prasad International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

Dr. B. Ratna Raju 1. Knowledge management 

in Banking business 

intelligence imperative 

Dr. B. Ratna Raju & 

Dr. J. Chandra Prasad 

Role of knowledge  

management in modern era, 

Paramount publishing house, 

New Delhi 

ISBN:978-93-82163-91-6 

2. Financial inclusion-the 

SHG bank linkage-The 

status file 

Dr. B. Ratna Raju, 

Dr.K. Chiranjeevi & 

Dr.J. Chandra Prasad 

Financial inclusion in India, 

Role of SHGs and 

microfinance, Paramount 

publishing house, New Delhi 

ISBN:978-93-85100-16-1 

3. The role of microfinance 

institutions in rural 

livelihoods 

Dr. B. Ratna Raju Changing trends of India 

business growth prospects 

and challenges, Sapient 

research publications, 

Hyderabad, ISBN: 978-81-

924002-0-4 

4. Good Governance is a 

Human Right – As a 

controller of NHRC 

Dr.B. Ratna Raju International Journal of 

Academic Research, Vol.3 

Issue-10(5) 

Impact factor:4.535 

K. Viswanatha Raju 1. Knowledge management 

in policing 

K. Viswanatha Raju   

Dr.K. Chiranjeevi 

Role of knowledge  

management in modern era, 

Paramount publishing house, 

New Delhi, ISBN:978- 93-

82163-91-6 

2. The role of microfinance 

institutions in rural 

livelihoods 

K. Viswanatha Raju 

and Dr. B. Ratna Raju 

Changing trends of India 

business growth prospects 

and challenges, Sapient 

research publications, 

Hyderabad, ISBN: 978-81-

924002-0-4 

Dr. B.T. 

Ramanjaneyulu 

1. N-Heterocyclic carbene 

catalyzed aerobic 

oxidation of aromatic 

Panjab Arde, B.T. 

Ramanjaneyulu, 

Virsinha Reddy, 

Organic & Biomolecular 

Chemistry 

Vol. 10, 2012, 848 
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aldehydes to aryl esters 

using boronic acids 

Apurva Saxena and R. 

Vijaya Anand 

2. Combining oxidative N-

Heterocyclic carbene 

catalysis with click 

chemistry: A facile one-

pot approach to 1,2,3-

Triazole derivatives 

B.T.Ramanjaneyulu, 

Virsinha Reddy, 

Panjab Arde, Sriram 

Mahesh and R. Vijaya 

Anand 

Chemistry-An Asian Journal, 

Vol. 8 (2013), pp.1489-1496 

3. Base mediated 5-endo-

dig cyclization of N-

propargyl proline 

derivatives: A facile 

entry to pyrrolizidine 

scaffolds 

Sriram Mahesh, 

Maneesh Pareek, 

B.T.Ramanjaneyulu, 

Gurupreet Kaur and R. 

Vijaya Anand 

Indian Journal of Chemistry, 

Vol.52A, 2013, pp. 1086-

1092 

4. Direct esterification of 

aromatic aldehydes with 

Tetraphenyl 

phosphonium bromide 

under oxidative N-

heterocyclic carbene 

catalysis 

B.T.Ramanjaneyulu, 

Maneesh Pareek,  

Virsinha Reddy and R. 

Vijaya Anand 

HELVETICA CHEMICA 

ACTA 

Vol.97 (2014) 

5. N-Heterocyclic carbene 

catalyzed highly 

chemoselective 

intermolecular crossed 

acryloin condensation of 

aromatic aldehydes with 

Triflouroacetaldehyde 

Ethyl Hemiacetal 

B.T.Ramanjaneyulu, 

Sriram Mahesh and R. 

Vijaya Anand 

Organic Letters 

Vol. 17, 2015,pp. 6-9 

6. Bisaminocyclopropenyli

dene-Catalyzed 1,6-

conjugate addition of 

aromatic aldehydes to 

para-quinone methides: 

Expedient access to α,α
/
-

Diarylated ketones 

B.T.Ramanjaneyulu, 

Sriram Mahesh and R. 

Vijaya Anand 

Organic Letters 

Vol. 17, 2015,pp. 3952-3955 

K. Sri Lakshmi 1. In vitro physicochemical 

phytochemical, 

antimicrobial and 

antidiabetic studies on 

Mucuna pruriens(Linn.) 

DC seeds 

Srilakshmi Kusuma, O. 

Aniel Kumar, K. 

Laskhmi Narayana, 

Sudhakar Pola and K. 

Venkata Reddy 

International Journal of 

Bioassays 

April 15, 2016 

2 Human Rights and 

Environmental Pollution 

in India 

K. Sri Lakshmi International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

B. Ravi Kumar 1. Emotion Recognition 

and Conversion in Text 

Kiran Babu Kommu, 

Mortha Chinna Rao, 

S.Srinivasa Rao,  

B.Ravi Kumar 

IJCST Vol.2 Issue 3, 

September-2011ISSN: 0976-

8491 

2. IVR Recognisation using 

speech signals 

P.Arjun Kumar, M. 

Chinna Rao, G.Sridhar 

and B.Ravi Kumar 

International Journal of 

Computer Science and 

Information Technologies 

Vol.  2(5),2011,2033-2035 

ISSN 0975-9646 

3. An authenticated bit 

shifting and 

stuffing(BSS) 

methodology for data 

B.Ravi Kumar, Murti 

P.R.K. and Hemanth 

Kumar.B 

Computer Engineering and 

Intelligent Systems 

Vol.2(3) pp. 94-104 
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security 

4. Data encryption and 

decryption process using 

bit shifting and 

stuffing(BSS) 

methodology 

B.Ravi Kumar and Dr. 

P.R.K. Murti 

International Journal of 

Computer Science and Engg. 

Vol. 3 No.7 pp. 2818-2827 

5. Data security and 

authentication using 

Steganography 

B.Ravi Kumar and 

Murti P.R.K. 

International Journal of 

Computer Science and 

Information Technologies 

Vol.  2(4),2011,1453-1456 

Ch. Srinivasa Rao 1. Consumer Protection in 

India :  some issues and 

trends 

Ch. Srinivasa Rao and 

P. Srinivasa Reddy 

International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

P. Srinivasa Reddy 1. Consumer Protection in 

India :  some issues and 

trends 

P. Srinivasa Reddy and 

Ch. Srinivasa Rao  

International Journal of 

Academic Research, Vol.3 

Issue-10(5) 

Impact factor:4.535 

D.V.R. Srinivas 1. Gender discrimination 

and law enforcement in 

India 

D.V.R. Srinivas and 

A.N. Rama Mani 

International Journal of 

Academic Research, Vol.3 

Issue-10(5),  

Impact factor:4.535 

P. Malleswari 1. Women Rights in India P. Malleswari International Journal of 

Academic Research, Vol.3 

Issue-10(5) 

Impact factor:4.535 

P. Chamundeswari 

Devi 

1. Human Rights Education 

: Perspectives and 

Prospects 

P. Chamundeswari 

Devi 

International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

A.V. Lakshmamma 1 Human Rights and 

Violence against Women 

A.V. Lakshmamma International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

N. Vijaya Saradhi 1 Consumer Protection and 

Rights 

N. Vijaya Saradhi International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

Kadali Venkata 

Narasimha 

1 Anti tubercular effects of 

medicinal plants: A 

Short review 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and B.V Sandeep 

International Journal of 

Pharmaceutical Science& 

research, Vol. I: Issue I, Jan 

2016, pp:07-09 

2 Phytochemical analysis 

& antibacterial activity 

of  Crossandra 

infudiduliformis 

Ethanolic stem extract 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and B.V Sandeep 

International Journal of 

Pharmacy & Pharmaceutical 

Science, Vol.1, Issue:1, 

Jan16, pp: 04-07 

3 Assessment of 

Phytoconstituents 

composition& anti 

hemolytic activity of 

Psidium guajava leaf 

extract against H2O2 

Induced hemolysis in 

Chicken Erythrocytes 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and B.V Sandeep 

International Journal of 

Pharmaceutical Science& 

research, Vol. 1,Issue: 1  

January 2016 pp: 27-30 

4 Cardio protective Plans 

present in West Godavari 

District of Andhra 

Pradesh, India- A short 

Venkata Narasimha 

Kadali, Kameswara 

Rao Kindangi,Tadi 

Ramesh, Sudhakara 

International Journal of 

Pharmacognosy 

IJP(2016) vol.3, Issue I 
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review Rao Pola and B.V 

Sandeep 

5 Evaluation of Anti 

hemolytic activity, 

antibacterial activity & 

Phytochemical 

investigation of 

Acalypha indica 

methonolic leaf extract 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola, 

B.V Sandeep and T. 

Divakar 

International Journal of 

Botany Studies, Vol. 1, Feb 

2016, pp: 14-18 

 

 6 Anti Diabetic plants 

present in West Godavari 

district of Andhra 

Pradesh, India- A short 

review 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and B.V Sandeep 

International Journal of 

Pharma Science& Research 

ISSN: 0975-9492, Vol. 7 Feb 

2016 

7. In vitro anti haemolytic, 

anti bacterial and phyto  

constituents investigation 

of Andrographis 

Paniculata Methanolic 

leaf extract 

Venkata Narasimha 

Kadali, Tadi Ramesh, 

Sudhakara Rao Pola 

and BV Sandeep 

International Journal of Life 

Sciences, Review (IJLSR), 

Vol.2(5):1-7 

8. Study to assess 

carbohydrate levels in 

various fruits 

Venkata Narasimha 

Kadali, Haripriya 

Saripalli, T. Divakar 

Taneti and T.Ramesh  

International Journal of Life 

Sciences Review (IJLSR), 

Vol. 2(5):1-3 

9. Environment as a basic 

human right 

K.V. Narasimha and T. 

Ramesh 

International Journal of 

Academic Research 

Vol.3 Issue-10(5) 

Impact factor:4.535 

Saripalli Hari Priya 1 Study to assess 

carbohydrate levels in 

various fruits 

Saripalli Haripriya, 

Divakar Taneti, Tadi 

Ramesh and Venkata 

Narasimha Kadali 

International Journal of Life 

Sciences Review (IJLSR) 

Vol. 2(5):1-3 

 

3.4.4  Provide details (if any) of Research awards received by the faculty 

Recognition received by the faculty from reputed professional 

bodies and agencies, nationally and internationally Incentives given 

to faculty for receiving state, national and international recognitions 

for research contributions. 

 

• The thesis submitted by Dr.M. Rajya Lakshmi for the award of 

Ph.D. to Andhra University, Visakhapatnam was selected as Best 

Thesis and she was awarded Sri Tripuraneni Gopichand Memorial 

Medal.   

• The management grants increment to the un-aided staff members 

who complete M.Phil. and Ph.D. degrees. 

• The college also provides incentives to the staff for publishing 

papers in reputed journals with high impact factor.  

 

3.5  Consultancy 

 

3.5.1  Give details of the systems and strategies for establishing 

institute-industry interface ? 

 

• The college has bridged the gap between theory and practice by 

establishing Industry-Institute interaction as a part of quality 
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improvement strategy. It paved as a platform for establishing 

linkages with the industry through increased interactions with 

industry personnel. 

• The college has been continuously keeping contact with various 

industries in and around Penugonda. In addition to this, the 

departments keep healthy interactions with industries concerned. 

• Experts from the industries are invited to share their expertise with 

the faculty members as well as the students. 

• Departments like Chemistry, Botany, Zoology, Biotechnology, 

Biochemistry, Physics, Electronics, Economics and Management 

Studies arrange industrial visits / field trips for the final year UG 

and PG students. The details are given in the table below: 
 

Table 3.5.1: Field visits conducted to various industries 

 

Year Class 
No. of 

Students 

Industry / 

Organisation 

visited 

Purpose Name of the faculty 

2013-14 I, II & III 

B.A 

32 Manohari Plastic 

Industries, 

Maruteru 

To study the 

manufacturing 

plastic material 

viz., covers and 

pipes 

P. Meeraiah 

2014-15 III B.Sc. 

CZBt 

32 AP Rice Research 

Institute, 

Maruteru 

To study the rice 

breeding process 

and research 

advances 

1.T. Ramesh 

2. K. Sri Lakshmi 

3. T. Divakar 

2015-16 III B.Sc. 

CZBt and 

BZC 

38 State Institute of 

Fisheries 

Technology, 

Kaikaluru  

To observe 

National bird 

sanctuary at 

Atapaka, Kolleru 

Lake and fish 

culture practices 

at Kaikaluru. 

1. V. Satish Kumar 

2. Smt.Venkata 

Lakshmamma 

2013-14 

 

III B.Sc., 

MPC and 

II B.Sc., 

MPC 

17 Maharaja Paper 

Industry Pvt. Ltd., 

Palakol, W.G.Dt., 

To learn the 

working process 

of the machinery 

in paper industry. 

 

M.V. Murali Krishna 

2013-14 

 

III B.Sc., 

MPC  

II B.Sc., 

MPC 

17 NRMG Rubber 

Industry, 

Chandaparru, 

W.G.Dt., 

To study the 

working process 

of the machinery 

in rubber industry. 

 

M.V. Murali Krishna 

2011-12 2
nd

 MBA 33 1.Karnataka Silk 

Industries, 

Mysore 

2. Doddabetta 

Tea factory, 

Coonoor, Ooty 

3. Hindustan 

Photofil mfg. 

company ltd. 

Ooty 

4. Karnataka 

soaps & 

detergents Ltd. 

Industrial visit 

(Long) 

1. Dr. K. Chiranjeevi 

2. Dr. I. Sai Prasad 

3. Dr. B. Ratna Raju 
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Bangalore 

5.ITI industries, 

Banglaore 

2011-12 I MBA 60 Nagarjuna 

Fertilisers & 

Chemicals Ltd., 

Kakinada 

Industrial Visit 

(short) 

1. Dr. I. Sai Prasad 

2. Dr. B. Ratna Raju 

2012-13 II MBA 37 ALCO Manali 

Hydro Pvt. Ltd., 

Manali 

Industrial tour 

(Long) 

1. Dr.Ch.V.Subba 

Raju 

2. K.Viswanadha 

Raju 

2012-13 I MBA 58 1. Visakha Dairy, 

Visakhapatnam 

2. BHPV, 

Visakhapatnam 

Industrial tour 

(Short) 

1. Dr.K. Chiranjeevi 

2. Dr.I. Sai Prasad 

2013-14 II MBA 36 1.HAL, 

Bangalore 

2. Karnataka 

soaps & 

detergents Ltd., 

Bangalore 

3. KSIC-silk 

weaving factory, 

Mysore 

Industrial Tour 

(Long) 

1. Dr.I. Sai Prasad 

2. Dr.B. Ratna Raju 

3. K. Viswanadha 

Raju 

2015-16 I MBA 52 1.Akkamamba 

textiles Ltd. 

Tanuku 

2.The Andhra 

Sugars Ltd. 

Tanuku 

Industrial tour 

(Short) 

1.Dr.K.Chirnjeevi 

2.K.Viswanadha Raju 

2015-16 III B.Sc 

MPC, 

MPE and 

MECs 

25 Andhra Pradesh 

Gas Power 

Corporation Ltd. 

Vijjeswaram, 

W.G. Dt. 

To create 

awareness on 

production and 

distribution of 

Electric power 

1. KSRP. Kumar 

John 2. S. Srinivasa 

Rao 

3. Dr.YVV. Appa 

Rao 

 

 

A field visit to Amaravathi by Staff and Students 

 

3.5.2  What is the stated policy of the institution to promote consultancy? 

How is the available expertise advocated and publicized? 
 

Stated Policy: 

• The college follows the policy of encouraging faculty to provide 

consultancy in such a manner that it supplements their academic 

work and in their field of expertise using the facilities available in 

the college.   
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• The Principal holds meetings with the concerned departments and 

encourages the faculty members to carry out consultancy. 

• The funds raised through consultancy services are used for the 

development of the departments concerned. 

• Expertise is advocated and publicized through peers and 

pamphlets. 

 

3.5.3  How does the institution encourage the staff to utilize their 

expertise and available facilities for consultancy services ? 

 

• The college recognizes and acknowledges the staff for their 

consultancy to the local industry and educational institutions. 

• The college encourages the staff to utilize their expertise for 

consultancy services by providing equipment, books, journals and 

infrastructure.  

• Coaching classes are also conducted for entrance examinations and 

competitive examinations through Career guidance and Placement 

cell in the college. 

 

3.5.4  List the broad areas and major consultancy services provided by 

the institution and the revenue generated during the last four 

years. 
 

The broad areas and major consultancy services provided by the 

institution are as follows: 
 

Sl. 

No. 

Department 

 
Field of expertise 

Revenue 

generated Rs. 

1. Botany Identification of grass species 5,500 

2. Biotechnology Identification of microorganisms 6,300 

3. PG Department of Chemistry Water analysis 5,900 

4. Computer Science Computer awareness 5,600 

5. PG Department of Zoology Aquaculture technical consultancy 10,200 

6. Commerce Taxation and Accountancy services 5,800 

7. PG Computer Science Hardware maintenance 3,800 

8. Zoology Water analysis for aqua farmers 4,600 

9. Electronics Servicing of electronic equipment 4,100 

10. English English grammar and phonetics 2,200 

 

3.5.5  What is the policy of the institution in sharing the income 

generated through consultancy (staff involved: Institution) and its 

use for institutional development? 

 

The revenue generated by the institution from various consultancy 

services is utilized for the development of the respective departments. 
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3.6 Extension Activities and Institutional Social Responsibility (ISR) 

 

3.6.1  How does the institution promote institution-neighborhood-

community network and student engagement, contributing to good 

citizenship, service orientation and holistic development of 

students ? 

 

The Institution promotes and encourages neighbourhood community by 

extending social services through NSS units, NCC divisions, Red 

Ribbon Club, Eco Club, Maanavata and some departments. 

 

• Free health checkup camps, Dental camps and Eye camps are 

organized for the slum dwellers in and around Penugonda. 

• People are made aware of cleanliness, ill-effect of tobacco and 

alcohol, importance of iodized salt, family planning, save girl child 

and literacy for all. 

• The Institute in association with Maanavata organized 01 

workshop in which orientation classes were conducted to S.S.C 

students on subjects of their study which are very useful in Board 

examinations. 

• Blood grouping is done by the Departments of Microbiology and 

Biochemistry. 

• The Department of Zoology conducted the following studies :  

1) Estimation of Haemoglobin in girl students in and around 

college campus  

2) Awareness and identification of common human diseases in and 

around Penugonda. 

3) Impact of agrochemicals on ecosystem. 

• The college has adopted two villages, Satyavaram by NCC and 

Itempudi by NSS. 

NSS Programme: 

• The NSS units of the institution conduct NSS camps in the 

neighbouring villages to orient the students towards social 

responsibility, dignity of labour and importance of community 

development. The camp also creates awareness among the villagers 

about superstitions, taboos, dogma and other social evils practiced 

by them.  

• The college organizes awareness programmes on freedom struggle 

and Indian constitution. 

NCC Programme: 

• It inculcates discipline in day-to-day life of students, patriotism, 

service motto and respect towards citizens. 

• The NCC camps develop brotherhood and leadership qualities and 

thus improve their personality development. 

• During the academic year 2011-12 five NCC cadets, in 2013 six 

NCC cadets, in 2014 two NCC cadets, in 2015-16 seven NCC 

cadets and in 2016-17 four NCC cadets participated in All India 

Nausainic camps held at various places in India. 
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• Three cadets got Gold, Silver and Bronze medals in the year 2015 

and one cadet got Bronze medal in the year 2016 in the 

competitions conducted during Nausainic camps. 

Red Ribbon club:  

• The club arranges awareness programmes on HIV / AIDS, 

Hepatitis etc. 

Eco club:  

• Eco Club plays an important role in creating environmental 

awareness amongst the students.  

• The activities include : 

1. To motivate the students to keep their surroundings clean 

and green by undertake plantation of saplings. 

2. To promote ethos of conservation of water by minimizing 

the use of water. 

3. To sensitize the students to minimize the use of plastic 

bags, not to throw them in public places as they choke 

drains and sewers, cause water logging and provide 

breeding ground for mosquitoes. 

Maanavata:  

Maanavata takes social initiatives in humanitarian aid in and around 

Penugonda. Apart from implementing initiatives on its own, 

Maanavata provides a platform for individuals to take the initiatives 

forward.  
Activities : 

1. Provides 03 freezer boxes on free of cost to the needy for the dead 

bodies. 

2. Provides “Santhi Ratham” a vehicle for carrying dead bodies from 

home to the burial ground in and around three mandals of 

Penugonda on free of cost. 

3. Raising funds to help the victims of natural calamities. 

4. Distribution of clothes to poor and needy people during every 

winter season. 

 

3.6.2  What is the Institutional mechanism to track students’ 

involvement in various social movements / activities which 

promote citizenship roles ? 
 

• The college strives to instill civic responsibility in the young 

minds of students through extension programmes : visit to old 

age home, entrepreneurship development programmes, 

observing important days etc.,  

• Prizes are given to the students for their outstanding 

involvement in extension programmes along with certificates of 

merit. 

 

3.6.3  How does the institution solicit stakeholder perception on the 

overall performance and quality of the institution? 
 

• Institutional level meetings are held annually with all the 

stakeholders' to solicit feedback on the overall performance and 

quality of the institution.  
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• Informal feedback is obtained from parents, alumni and the public. 

• The suggestions of the eminent academicians are also recorded in 

the visitors book. 

• Based on the feedback from all the stake holders, the college 

management committee takes all the necessary steps to improve 

the overall performance and quality of the institution. 

 

3.6.4  How does the Institution Plan and Organize its Extension and 

Outreach Programmes? Providing the budgetary details for last 

four years, list the Major Extension and Outreach Programmes 

and their impact on the overall development of students. 

 

• Every academic year, extension and outreach programmes are planned  

and the same are executed in order to benefit the community. 

• Accordingly, budgetary allocations are made for smooth execution of 

the planned programmes. 

 

Table 3.6.4(a): NSS budget allocation (For Three NSS units): 

Sl. 

No. 
Year 

Budget amount 

Rs. 
Funding agency Activity undertaken 

1. 2011 - 12 1,12,500 
Andhra University, 

Visakhapatnam 

Regular activities and 

Special camps 

2. 2012 - 13 1,12,500 
Andhra University, 

Visakhapatnam 

Regular activities and 

Special camps 

3. 2013 - 14 1,12,500 
Andhra University, 

Visakhapatnam 

Regular activities and 

Special camps 

4. 2014 - 15 1,12,500 
Adikavi Nannaya University, 

Rajamahendravaram 

Regular activities and 

Special camps 

5. 2015 - 16 1,11,000 
Adikavi Nannaya University, 

Rajamahendravaram 

Regular activities and 

Special camps 

 

 
Participation of students in the Blood Donation Camp 

 

NSS Extension Activities : 

• 147 students participated in Medical camp and Veterinary camp and 

Blood grouping cards were issued to 82 ZPH School students during 

special camps held at Eletipadu and Pekeru villages from 04-01-2012 

to 10-01-2012. 



108 

 

• 147 students participated in special camps viz. Eye camp and 

Veterinary camps and Blood grouping programme for ZPH School 

students at Vadali and Ramannapalem villages from 02-02-2013 to  

08-02-2013. 

• 18 students participated in Blood donation camp on the occasion of 

World Blood Donors’ Day on 14-6-2013. 

• 75 volunteers extended their services in the local Panchayat elections 

on 27-7-2013. 

• Blood grouping programme was conducted on the occasion of National 

voluntary Blood Donation Day on 01-10-2013 and Blood grouping 

cards were issued to 54 volunteers and students. 

• LIVE BLOOD BANK CONCEPT was introduced during 2014-15 

academic year to donate live blood to the people in need on free of 

cost.  62 donors donated blood during 2014-16. 

• 60 volunteers participated in World Aids Day on 01-12-2013.   

• 210 volunteers participated in Mega Medical Camp conducted in 

collaboration with Ramakrishna Seva Samithi, Maruteru on                   

29-12-2013. 

• Blood Grouping Programme was conducted and Blood Grouping 

Cards were issued to 155 High School Students & Veterinary camp 

was conducted at Maruteru and Satyavaram villages from 29-12-2013 

to 04-01-2014. 

• 80 volunteers extended their services in general elections (AP 

Assembly & Parliament) on 07-5-2014. 

• 75 volunteers participated in NEERU-CHETTU rally initiated by 

Govt. of Andhra Pradesh on 18-9-2014.  

• 147 volunteers participated in Blood Grouping Programme, Medical 

Camp, distribution of Homeo medicine for swine-flu and plantation 

programmes were organised during NSS Special camp at Kantheru and 

Kattavapadu villages from 09-02-2015 to 15-02-2015. 

• International Yoga Day was observed by 120 volunteers on 21-6-2015. 

• 147 NSS volunteers extended their services in Godavari Pushkaralu at 

Siddantam Pushkar Ghat & SVKP temple Penugonda from 14-7-2015 

to 25-7-2015. They participated in Wheel Chair service, catering 

service, monitoring the queue lines at temples, supplying drinking 

water to the pilgrims. 

• 40 volunteers participated in Swachh Penugonda awareness campaign 

on 28-9-2015.  

• 60 volunteers participated in Anti-liquor rally in association with 

Excise Department on 14-12-2015. 

• 8 volunteers participated in National Population Register Survey from 

20-2015 to 31-12-2015 in association with Revenue Department, 

Penugonda Mandal. 

• 40 NSS Volunteers extended their services at Sri Vasavi Santhi Dham 

on the occasion of Vasavi Matha Atmarpana Dinotsavam (The day of 

self sacrifice) on 10-02-2016. 
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Table 3.6.4(b) : NCC activities 

 

Year Programme 
No of students 

participated 

2014, October Hud-hud Cyclone  Relief Camp, Visakhapatnam 50 

2014, November Blood donation camp at Penugonda 20 

2015, June International Yoga Day held at Narasapur 50 

2015, July Swatch Bharat at Pushkar Ghat, Narsapur 30 

2016, June International Yoga Day held at the college 30 

 

Table 3.6.4(c) : Red Ribbon Club Activities 

 

Sl. 

No. 
Year Programme/Event 

No of 

Students 

participated 

1. 2011 - 12 
Blood donation camp conducted the occasion of 

Dr.K.S.Raju vardhanthi 
30 

2. 

 

AIDS awareness programme was conducted.  150 

3. 
Blood Grouping conducted at MPUP School, Pekeru  

during NSS special camp 
82 

4. 
Cancer Awareness Programme was conducted on the eve 

of International cancer day. 
120 

5. 

2012 - 13 

Blood Donation Camp was conducted on the occasion of 

National Voluntary Blood Donation Day 
18 

6. World Diabetes Day was observed. 60 

7. World Anti AIDS day was observed. 60 

8. 
Blood grouping was conducted for X Class students at Z.P. 

High School, Vadali during NSS special camp 
90 

9. 

2013 - 14 

Blood Donation Camp was conducted  on the occasion of 

World Blood Donors’ Day 
18 

10. International Anti-drug abuse day was observed. 60 

11. 

Blood grouping programme was conducted on the eve of 

National Voluntary Blood Donation Day. Blood grouping 

cards were issued to volunteers & students. 

54 

12. World AIDS Day was observed. 60 

13. 
Blood grouping was conducted for SVG High school  

students during NSS special camp 
60 

14. International cancer day was observed. 75 

15. 

2014 - 15 

Drug abuse day was observed. 60 

16. Worlds AIDS Day was observed. 60 

17. 
Blood grouping was conducted for Z.P. High School, 

Kanteru during NSS special camp 
92 

18. Awareness on Blood donation.  120 

19. 

2015 - 16 

International Youth Day. 60 

20. 
Blood group identification programme was conducted on 

the eve of  National voluntary Blood Donation day 
40 

21. 
AIDS Awareness programme was conducted on the eve of 

world AIDS Day. 
50 

22. National Youth Day was observed 80 

23. Cancer Awareness Day was observed. 60 
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Table 3.6.4 (d) : Eco Club Activities 

Sl. 

No. 
Year EVENT 

No. of students 

participated 

1. 2011 - 12 On the eve of World Environment Day, plantation 

programme was conducted 

42 

2. 2012 - 13 On the eve of World Environment Day,  Plantation 

programme was conducted 

48 

3. Ozone Day awareness programme  60 

4. Biodiversity Awareness programme  150 

5. 2013 - 14 On the eve of World Environment Day, Plantation 

programme was conducted 

52 

6. 2014 - 15 Plantation programme was conducted on the eve of 

World Environmental Day 

45 

7. Plantation programme was conducted on the occasion  of 

Vana mahosthavam 

53 

8. Ozone Day was observed 60 

9. A rally on plantation programme was done and plants 

were distributed. 

75 

10. On the occasion of Swachh Bharath programme, a rally 

and  clean and green programme was conducted  in the 

college campus 

60 

11. Plantation programme was conducted on the eve of 

World Environmental Day 

38 

12. Ozone Day awareness programme  60 

13. Swachh Bharath Programme  40 

14. Clean and green programme  30 

 

The impact on students due to the above mentioned activities: 

Due to the above said activities, leadership qualities, team-work skills, 

improvement in communication skills, sharing and caring for the community, 

patriotism, protection and preservation of heritage and culture, environmental 

protection, discipline, leading a healthy life, awareness on HIV / AIDS are 

developed among the students. 
 

3.6.5  How does the institution promote the participation of students and 

faculty in extension activities including participation in NSS, 

NCC and, YRC and other National/ International agencies ? 
 

• The college has three NSS units and two NCC divisions, Red Ribbon 

Club, Eco Club and Maanavata. These units are headed by the faculty 

members of various departments. 

• To promote extension activities there is a provision of 1% reservation 

of seats in post-graduate courses in the affiliating University. 

• The students of NCC and NSS who excel in extension activities are 

honoured by the college on the eve of Independence day and Republic 

day celebrations. 

• NCC cadets who possess 'C' certificate have a facility of reservation 

for appointment in Defence services. 

• During admissions the representatives of NCC and NSS appraise the 

students' of the benefits and advantages of extension activities, besides 

motivation sessions to inspire the students. 

• Prospectus of the college provides all the information about the 

extension activities available to the student community. 



111 

 

3.6.6  Give details on social surveys, research or extension work (if any) 

undertaken by the college to ensure social justice and empower 

students from under- privileged and vulnerable sections of 

society? 
 

The issues taken up for the projects and surveys deal with the 

lives of the under-privileged sections of the society. Also students 

belonging to vulnerable sections of society are involved in all the 

activities. Some of the initiatives in this regard are as follows: 

 
Sl. 

No. 
Type of initiative Description 

1. 
A case study on slum 

dwellers 

A study on economic activities of slum dwellers 

in Penugonda 

2. 
A case study on waste 

collectors 

Integrating the waste pickers into Panchayat 

solid waste management in Penugonda - A case 

study 

 

3.6.7  Reflecting on objectives and expected outcomes of the extension 

activities organized by the institution, comment on how they 

complement students’ academic learning experience and specify 

the values and skills inculcated. 

 

• One of the main objectives and initiatives of the college is the 

overall personality development of students.  

• The college aims at transforming students as responsible citizens of 

the country by making them sensitive to social issues. 

• During the camps the students by working together with other 

individuals, learn to negotiate, communicate, manage conflict and 

lead others along with values like sharing, honesty, respecting 

others opinions. 

 

Table 3.6.7(a): Objectives and outcomes of extension activities  

   
Sl. 

No. 

Extension 

activities 
Objective Outcome 

Learning 

experience 

Values / Skills 

inculcated 

1. Hud-hud 

Cyclone Relief 

Camp – 

October, 2014 

To rehabilitate the 

victims of cyclone. 

The cyclone victims 

were provided with 

old clothes and 

vegetables worth of 

Rs.90,000/- at 

cyclone relief camp 

in 70
th

 ward, 

Visakhapatnam. 

Volunteers got 

awareness on how 

to help others. 

The volunteers 

became involved 

in the spirit of 

facing disasters 

and national 

calamities. 

2. Godavari 

Pushkaralu – 

2015  

To extend the service 

for the pilgrims of 

Godavari Pushkarams 

especially disabled & 

old aged people to 

assist them from 

parking to Ghat and 

Ghat to parking by 

wheel chairs & 

stretchers. 

The crowd of the 

pilgrims was 

handled for smooth 

functioning at Ghat 

& Queue lines.  

Volunteers 

mingled with 

Government 

officials in 

discharging 

duties.  It is a new 

experience to the 

volunteers. 

The values of 

respecting the 

elders and 

disabled were 

familiarised.  

They got the 

certificate of 

appreciation 

from the Hon’ble 

Chief Minister of 

Andhra Pradesh. 
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3. Distribution of 

pamphlets on 

various issues 

and rallies 

To create awareness 

among the public 

especially in the 

adopted villages. 

Precautionary 

measures have been 

undertaken among 

the public.  

Students 

identified the 

issues and got to 

know the 

interaction with 

the public at 

ground level 

issues. 

Life skills and 

moral values 

among the 

students were 

grown. 

4. Participation in 

Swami 

Vivekananda 

Youth 

Conventions  

To inculcate the 

students in the blend of 

Personality 

Development & 

Leadership qualities. 

Students overcame 

stage fear in 

participating the 

youth convention.  

Exchange of views 

among the students 

were developed. 

Students had an 

opportunity to 

listen to the 

lectures by 

eminent 

personalities. 

Religious 

Tolerance & 

Human Values 

were developed 

among the 

students. 

5. Blood donation 

Camp 

 

To donate blood to the 

people in need 

The suffered public 

got benefited 

The cadets were 

realised the 

service to 

the society 

Developed the 

spirit of helping 

the society 

6. International 

Yoga Day 

To create peace of 

mind 

Meditation through 

Yoga gave a great 

relief 

Practice of Yoga 

is good for health 

Students spread 

the message of 

Yoga and 

meditation 

7. Swatch Bharat To make the 

environment  

clean and green 

Cleanliness made 

the environment 

more hygienic 

The cadets learnt 

to keep their 

surroundings 

clean 

The cadets 

developed the 

spirit of cleaning 

the surroundings  

 

3.6.8  How does the institution ensure the involvement of the 

community in its outreach activities and contribute to the community 

development? Detail on the initiatives of the institution that encourage 

community participation in its activities ? 

 

• The local neighbourhood is made to involve in all the NSS, NCC and 

Maanvata activities. 

• The institution involves philanthropists, trusts and NGOs/a number of 

people for the financial support to organize social activities. 

• The Alumni association is also involved in all the extension activities. 

• 15 nutritional kits were distributed by Green Birth Foundation, a 

voluntary social service organization to the pregnant women in 

Penugonda in collaboration with the college. 

 

Table 3.6.8 (a) : Community participation in outreach programmes 

  

Sl. 

No. 
Extension activity 

Extension contributing to 

community development 

Mode of involvement 

of community 

Initiatives of the institution 

for community 

participation 

1. Blood grouping for 

High School 

students 

The NSS units in 

collaboration with Red 

Ribbon Club conducted 

Blood grouping camps at 

ZP High Schools of 

Vadali, Eletipadu, 

Kanteru, Maruteru 

villages. 

The public were made 

involved in the activity 

through distribution of 

Pamphlets and 

Dandora 

The activity was initiated 

among the students and 

public so as to enable them 

aware of their Blood 

group. 
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2. Live Blood Bank The rural public are 

facing many problems in 

respect of acquiring Live 

Blood to the pregnant 

ladies, accident victims 

etc., in time of need.  The 

college provides live 

blood to the people in 

need of blood. 

The live blood is made 

available to the public 

through display of 

contact numbers and 

students.  The 

benefited community 

responds positively to 

donate blood 

voluntarily to others in 

need.   

Since the blood banks are 

misusing the blood which 

is collected from students 

in Blood donation camps, 

the live blood bank has 

been established.   

3. Veterinary Camps  The NSS units of the 

college are conducting 

Veterinary camps in 

collaboration with local 

veterinary doctors. 

The community is 

educated towards 

careful treatment of 

dumb animals. 

The activity is initiated for 

the development of dairy 

sector in the villages.  

Veterinary camps are 

organised during special 

camps. 

4. Swachh Bharat Clean and Green The community was 

motivated through 

conduct of Rallies by 

NSS volunteers on the 

importance of Swachha 

Bharat 

The college involves the 

volunteers among the 

community in response to 

the initiation of 

Government of India. 

 

3.6.9  Give details on the constructive relationships forged from other 

(if any) with other institutions of the locality for working on 

various outreach and extension activities. 

 

Three NSS programme officers along with NSS volunteers and NCC 

Officer and NCC cadets were deputed to participate in Godavari 

Mahapushkaram programme taken up by the revenue department of 

Government of Andhra Pradesh. 

 

Table 3.6.9: Outreach and Extension activities 

 
Sl. 

No. 

Outreach & Extension 

activities 
Constructive relationship with other institutions 

1. Veterinary camps Veterinary Hospitals 

2. Medical Camps  PHC and 104 mobile van staff 

3. Eye Camps Lions Eye Hospital, Palakol 

4. Youth Conventions Ramakrishna Seva Samithi, Maruteru 

5. Awareness Programmes 
Resource persons from various institution / 

organisations 

6. Godavari Mahapushkaram 
Local Departments i.e., Revenue, Police, Rural Water 

Supply departments 

 

3.6.10 Give details of awards received by the institution for extension 

activities and contributions to the social/community development 

during the last four years. 

 

• The Chief Minister of Andhra Pradesh appreciated the services of the 

NSS volunteers rendered to the pilgrims who took holy dip in the 

river Godavari during Maha Pushkaram 2015. 

• During the academic year 2011-12 one NCC cadet, in 2013 two NCC 

cadets and in 2014 one NCC cadet, in 2015 two NCC cadets in 2016 
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one NCC cadet participated in Republic Day Guard of Honour at New 

Delhi and in 2016 one NCC cadet participated in Republic Day Guard 

of Honour at Vijayawada. 

• Three cadets got Gold, Silver and Bronze medals in the year 2015 and 

one cadet got Bronze medal in the year 2016 in the competitions 

conducted during Nausainic camps. 

 

3.7  Collaboration 

3.7.1  How does the institution collaborate and interact with research 

laboratories, institutes and industry for research activities. Cite 

examples and benefits accrued of the initiatives – collaborative 

research, staff exchange, sharing facilities and equipment, 

research scholarships etc. 
 

Majority of the departments have developed linkages with 

institutes, laboratories and industries. Over a period of years these 

efforts have helped in student projects especially for post graduate 

students. Students get an opportunity to work with industries and work 

on ‘live projects’ in subjects like computer science.The institution 

collaborates and interacts with research laboratories and institutes for 

research activities. 
 

• PG Department of Chemistry has research collaboration with Dept. 

of Chemical Engineering, College of Engineering, Andhra 

University, Visakhapatnam. 

• D. Sudheer Kumar has performed his M.Tech. (Chem. Engg.) 

project work in PG Dept. of Chemistry of the college under the 

guidance of Dr.Ch. Durga Prasad and submitted to Department of 

Chemical Engg., Andhra University, Visakhapatnam. 

• The Departments of Botany, Biotechnology, Biochemistry and 

Microbiology  have collaborations with the following for research 

and up-gradation of practical work 

(i) Dr.M.S. Swaminathan Research Foundation, Kakinada  

(ii) Acharya N.G. Ranga Agricultural University- AP Rice 

Research Institute, Martair.  

(iii) Dr. Y.S.R. Horticultural University, Ambajipet  

(iv) The East Coast Coconut Hybrid Centre, Tadepalligudem  

• The Department of Telugu organized seminars in collaboration 

with Adikavi Nannaya University, Rajamahendravaram and 

Prajaswamika Rachayitrula Vedika, Hyderabad.  

• A faculty member of Management Studies of the college who is the 

Research Guide works in collaboration with the department of 

Management Studies, Krishna University, Machilipatnam. 

• The department of Electronics is collaborated with Ultrasonic 

Research Laboratories of Andhra University, Visakhapatnam for 

utilising laboratory facilities. 

• The Department of Zoology carried out the research work in 

collaboration with Fisheries department, Eluru and Department of 

Zoology, Andhra University, Visakhapatnam. 
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• The department of Management Studies has collaboration to carry 

out research with the department of Commerce and Management 

Studies of Andhra University, Visakhapatnam. 

• PG Department of Computer Science has collaboration with Dept. 

of Computer Science &Systems Engg., College of Engg., Andhra 

University, Visakhapatnam. 

 

3.7.2  Provide details on the MoUs/collaborative arrangements (if any) 

with institutions of national importance / other universities / 

industries / Corporate (Corporate entities) etc. and how they have 

contributed to the development of the institution. 
 

The following table shows the details of collaborations. 
 

Table 3.7.2: Details of collaborations 

Department Linkages with institute/industry Total MOUs 

Management 

Studies 

Lokeswari Solvent Oils Pvt. Ltd., Palakol 

8 

Jaya Sankara Exports, Palakol 

SKD Pharma products Pvt. Ltd., Hyderabad 

Crocher Lace Park, Narsapuram 

P Veeraiah & Co., Palakol 

Maharaja Paper Industries Pvt. Ltd., Chintaparru 

Sandhya Marines Pvt. Ltd., Palakol 

Hitech Print Systems Ltd., Pedaavutapalli 

PG Computer 

Science 

Corporate Labs, Hyderabad 

3 Genius Brain Power Solutions, Chennai 

Aaraa Entertainment Pvt. Ltd., Mumbai 

PG Department 

of Zoology 

Ch.S.D.St.Theresa’s College for Women, Eluru 
2 

V.S.M. College, Ramachandrapuram 

PG Department 

of Botany 

Dr. Y.S.R. Horticltural University, Ambajipet 

2 Acharya N.G. Ranga Agricultural University, AP Rice 

Research Institute, Maruteru. 

PG Department 

of Chemistry 

Active Pharma, Hyderabad 

6 

Anjani Portland Cement Ltd., Hyderabad 

Sairam Organics Pvt. Ltd., Hyderabad 

Sri Matha Chemicals & Intermediates, Hyderabad 

Polar Tech India Pvt. Ltd., Hyderabad 

The Pharma Pathasala, Hyderabad 

Department of 

Chemistry 

Anjani Portland Cement Ltd, Hyderabad 
2 

The Pharma Pathasala, Hyderabad 

Departments of 

Botany, 

Biotechnology, 

Biochemistry and 

Microbiology  

1.The East Coast Coconut Hybrid Centre, Tadepalligudem 

4 

2. Dr. Y.S.R. Horticultural University, Ambajipet 

3. Acharya N.G. Ranga Agricultural University, AP Rice 

Research Institute, Martair. 

4. Dr. M.S. Swaminathan Research Foundation, Kakinada 

Department of 

Zoology 

1. Dr.M.S. Swaminathan Research Foundation, Kakinada 
2 

2. Fisheries Department, Eluru 

                                                                       Grand Total      29 
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3.7.3  Give details (if any) on the Industry-Institution-Community 

interactions that have contributed to the establishment/ creation/ 

up-gradation of academic facilities, student and staff support, 

infrastructure facilities of the institution viz. laboratories / library/ 

new technology / placement services etc. 

The college has developed the industry-institution-community 

interactions that have contributed in enhancing various facilities like – 
 

• INFOSYS donated 10 computers of each one costs around 

Rs.25,000/- to strengthen the infrastructure facilities. 

• Organizing in various seminars/ conferences/ workshops 

collaboration with other agencies as Knowledge Partners. 

• Due to the interactions and association with industries like Hinduja 

Global Solutions, Dr.Reddy’s Laboratories and Divis Laboratories 

etc., They visited the college for campus selections and some of our 

students were selected and recruited in those companies. 

• Alumni, who got placements in various organisations and 

industries have helped to develop infrastructure facilities like 

renovation of volley ball courts, play ground etc., 
 

3.7.4  Highlighting the names of eminent scientists/participants who 

contributed to the events, provide details of national and 

international conferences organized by the college during the last 

four years. 
 

Eminent Scientists / participants attended and delivered guest lectures / 

invited talks in various seminars organized by the college.  
 

Table 3.7.4: List of eminent Scientists / participants and their participation in events 
 

Year 

Details of 

Seminars / 

Conferences 

Eminent Scientists/ Participants 

Sl. No. Name Organization 

2012-13 INSPIRE 

1. Prof. K.S.R. Koteswara Rao 
Indian Institute of Science, 

Bangalore 

2. Prof. K. Sambasiva Rao 
Indian Institute of 

Technology, Mumbai 

3. Prof. V. S. Murthy 
Indian Institute of 

Technology, Chennai 

4. Prof. G. Ranga Rao 
Indian Institute of 

Technology, Chennai 

5. Dr. D. Basavaiah 
Dept. of Chemistry, UoH, 

Hyderabad 

6. Prof. Sneh K. Dogra Dean, IISER, Bhopal 

7. Prof. B.N. Reddy 
Osmania University, 

Hyderabad 

8. Prof. K. Gopalan N GRI, Hyderabad 

9. Dr. P. Pramod Chakravarthi 
Associate prof. in Maths, 

NIT, Nagpur 

10. Prof. K. Kanda Swamy 
Bharathiar University, 

Coimbatore 

11. Prof. Ramachandra Mohan 
Bangalore University, 

Bangalore 

12. Prof. P. Madhusudana Rao JNTU, Hyderabad 

13. Dr. P.C. Swaroop 
Sir C.R. Reddy(A) college, 

Eluru 
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14. Dr. Mannam K.M  
CEO, Varsity Education 

Mgmt. Ltd., Mumbai 

15. Dr. M. Satyanarayana 
KGRL (A) College, 

Bhimavaram 

16. R.K. Kondamudi 
Academic Dean, VEML, 

Hyderabad 

2012-13 INSPIRE 

1. Dr. Patil Satish A 
Indian Institute of Science, 

Bangalore 

2. Prof. Bhat SV 
Indian Institute of Science, 

Bangalore 

3. Dr. Bhattacharya Santanu 
Indian Institute of Science, 

Bangalore 

4. Dr. Palit Dipak K 
Bhabha Atomic Research 

Centre, Mumbai 

5. Prof. S. Jayarami Reddy 
Vice chancellor (Retd.), SV 

University, Tirupathi 

6. S.C. Samanta 
GS, Indian Assoc. of 

Physics Teachers, Pune 

7. Prof. Rao Kalluri 
Hon. Prof. & INSA Sr. 

Scientist, JNTU, Hyderabad 

8. Dr. M.D. Bhashyam 
Scientist, CDFD, 

Hyderabad 

9. Prof. Raychaudhuri A.K 

Director, SN Bose National 

Centre for Basic Sciences, 

Kolkata  

10. Prof. Lahiri Pulak Prof. of Zoology Kolkata 

11. Dr. Ali Sher 
National Institute of 

Immunology, New Delhi 

12. Dr. G. Partha Saradhi NGRI, Hyderabad 

2013-14 

UGC sponsored 

national seminar 

on “Adhunika 

Telugu 

sahityampy 

Tagore sahitya 

prabhavam” 

1. Sri. Mandali Budha Prasad 

President, Official 

Language Commission, 

Deputy Speaker, AP 

Legislative Assembly 

2. Prof. J. Surya Prakasa Rao 
Dept. of Telugu, Banaras 

Hindu University, Varanasi 

3. Prof. V. Simmanna 
Dept. of Telugu, Andhra 

University, Visakhapatnam 

4 Dr. M. Nataraj 
D.G. Vaishnava College, 

Chennai 

2013-14 INSPIRE 

1. Prof. J. Nagaraju 
Indian Institute of Science, 

Bangalore 

2. Dr. S.R. Naidu JNU, New Delhi 

3. Prof. P. Kolandaivel 
Bharathiar University, 

Coimbatore 

4. Prof. V. Kannan 
Dept. of Maths, 

 University of Hyderabad 

5. Prof. B.L. Deekshitulu 
University of Hyderabad, 

Hyderabad 

6. Prof. Anand Pathak 
University of Hyderabad, 

Hyderabad 

7. Dr. Senthil Kumar NGRI, Hyderabad 

2015-16 

National 

seminar on 

“Godavari jillala 

rachayitalu-

Sahityam” 

1. Prof. M. Chennappa 

Retd. Professor, Dept. of 

Telugu, Osmania 

University, Hyderabad 

2. Dr. V. Sankara Rao 
Dept. of Telugu, Madras 

University, Chennai 

3. Prof. V. Nityananda Rao 
Dept. of Telugu, Osmania 

University, Hyderabad 

4. Dr.R. Ekambaracharyulu Vice President, Andhra 
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Padya Kavitha Sadassu 

5. Dr. T. Chakradhara Swamy 

Dept. of Telugu, 

Satavahana University, 

Karimnagar 

2015-16 

National  

seminar on “Dr. 

T. Jnanananda 

kavi rachanalu-

samalochanalu” 

1. Prof. Sarat Jyotsna Rani 
President, Jyotsna Kala 

Peetham, Hyderabad 

2. Padmasri Prof. K. Inack 

Former Vice chancellor, Sri 

Venkateswara University, 

Tirupathi 

3. Prof. D. Vijaya Lakshmi 

Dept. of Telugu, Sri 

Padmavathi University, 

Tirupathi 

4. Prof. P. Gowri Sankar 

Dept. of Telugu, Potti Sree 

Ramulu Telugu University, 

Hyderabad 

5. Prof. B. Ramulu 
Dept. of Telugu, University 

of Hyderabad 

6. Prof. A. Narasimha Rao 

Retd. Professor, 

Department of Telugu, 

Andhra University, 

Visakhapatnam 

2016-17 

UGC sponsored 

national seminar 

on “Human 

rights 

education-

Perspectives and 

prospects” 

1. 
Chief guest: Sri G. Bhavani 

Prasad 

Former Judge, High Court 

of Andhra Pradesh, 

Chairman, AP State 

Electricity Commission  

2. Prof. M. Mutyala Naidu 

Vice chancellor, Adikavi 

Nannaya University, 

Rajamahendravaram 

3. Sri D. Subrahmanyam 

Secretary & Chief 

Executive Officer, AP State 

Human Rights 

Commission, Hyderabad 

4. Prof. G. Hara Gopal 
Professor in TISS, Member, 

AP Civil Rights Forum 

5. Sri K.S. Lakshmana Rao Ex. MLC, Guntur 

6. Prof. B. Ratna Kumari 

Director, Dr. Durgabai 

Deshmukh Centre for 

Women’s Studies, AU, 

Visakhapatnam 

2016-17 

National 

seminar on 

“Telugu mahila 

rachayitala 

anubhavalu-

Prabhavalu” 

1. Prof. K. Katyayani Vidmahe 
Kakatiya University, 

Warangal 

2. Prof. K.N. Malleswari 
Andhra University, 

Visakhapatnam 

3. N. Kalyani 
Free Lance Journalist, New 

Delhi 

 

3.7.5  How many of the linkages/collaborations have actually resulted in 

formal MOUs and agreements? List out the activities and 

beneficiaries and cite examples (if any) of the established linkages 

that enhanced and/or facilitated. 

a) Curriculum development /enrichment:  

b) Internship / On-the-job training:  

c) Summer placement :  

d) Faculty exchange and professional development:  

e) Research:  

f) Consultancy:  

g) Extension:  
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h) Publication: 

 i) Student Placement:  

j) Twinning Programme:  

k) Introduction of new courses:  

l) Student exchange:  

m) Any other: 

 

The college has collaborations with several academic and industrial 

organizations for the benefit of the students and in conducting workshops, 

seminars and campus placement drives. Very often Professors from the 

affiliating Universities visit the college and deliver guest lectures. 

Managers from the industries act as resource persons in seminars and 

workshops organised by the college for improving employability skills of 

the students. As a result of collaborations with the industries and 

companies in the coastal districts, MBA students visit companies and get 

exposure to the industry.  The project works of MBA, MCA and M.Sc. are 

facilitated by the industrial organizations within and outside the state. 

Companies like Wipro, Dr. Reddy’s Labs, First American Pvt. Ltd., 

Wanbury and Water Health India conducted campus placements in the 

college. 

 

Specific examples: 
 

• Curriculum development/enrichment: 

Through linkages with the industries like Lokeswari Solvent Oils 

Private Limited, Palakol and Corporate Labs, Hyderabad the faculty can 

have an opportunity to the demands of the industries so that they assimilate 

it to be helpful for enrichment and development of the curriculum. On 

behalf of the affiliating University, the BOS members of the college 

contribute to enrichment and development of the curriculum. 

• Internship training: 

The students of MBA and MCA programmes go for projects in 

companies like Lokeswari Solvent Oils Pvt. Ltd., Palakol, Jaya Sankara 

Exports, Palakol, Hitech Print Systems Ltd., Pedaavutapalli, Genius Brain 

Power Solutions, Chennai and so on. 

• Faculty exchange and professional development: 

The college organizes various workshops/seminars for which the 

renowned faculties of other colleges are invited and, similarly other 

colleges also invite our faculties of all departments. The Department of 

Telugu organised seminars in collaboration with Adikavi Nannaya 

University, Rajamahendravaram and Prajaswamika Rachayitrula Vedika, 

Hyderabad.  This helps for the professional development of the faculty.  

• Research: 

The students and faculties of all departments utilize the university 

laboratories and library for their research work and studies viz., Dr.M.S. 

Swaminathan Research Foundation, Kakinada and Acharya N.G. Ranga 

Agricultural University, AP Rice Research Institute, Martair.  The state 

universities within Andhra Pradesh and outside facilitated faculty research. 

Two faculty members obtained Ph.D. and three faculty submitted Ph.D. 

theses and one faculty member has been pursuing Ph.D. during the last 

four years.  
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• Consultancy:  

The Departments of Zoology and PG Zoology are extending 

consultancy to the farmers and others in need. It develops healthy 

relationship between the college and society. The college gets 

sponsorships for various activities. PG Chemistry, Botany, Electronics, 

Biotechnology, UG and PG computer science, Commerce and English 

departments are involved in offering consultancy. (details in 3.5.4). 

• Extension: 

Extension programmes are organized mainly through NSS, NCC, Red 

Ribbon Club and Eco Club units. The activities organized are as follows - 

o AIDS awareness programmes. 

o Tree plantation 

o Free medical check-up (Haemoglobin, Blood grouping) 

o Free eye check-up 

o Free dental treatment camp 

o Blood donation camp 

o Peer Education Training for the NSS students 

o Disaster management programme 

o Earth hour observed 

The linkages of the college with the external agencies have promoted 

its extension activities. (Details in 3.6.9) 

• Publication: 

• 10 books were published by Staff. 

• 113 papers were published by Staff in International and National 

Journals.   

• The college edited two volumes of ‘International Journal of Academic 

Research’ entitled Voice of Intellectuals with an impact factor of 4.535. 

• Student placement: 

Due to the linkages and collaborations with industries considerable 

number of students have been placed in various organizations.  Several 

companies conduct campus placement activity in the college every year.   

• Introduction of new courses : 

The college has introduced new courses : 

(1) B.Com. Vocational 

(2) B.Sc. M.C.Cs. (Mathematics, Chemistry, Computer Science) 

• Industrial visits : 

  The MBA students of the college visited Crocher Lace Park, 

Narsapuram, Maharaja Paper Industries Pvt. Ltd., Chintaparru, Sandhya 

Marines Pvt. Ltd., Palakol and various industries in the states of Andhra 

Pradesh, Telangana, Tamilnadu and Karnataka. 
 

3.7.6  Detail on the systemic efforts of the institution in planning, 

establishing and implementing the initiatives of the linkages/ 

collaborations. 
 

• The college puts in systematic effort in planning, establishing and 

implementing the initiatives of the linkages/collaborations. The college, 

considering the potential of the organization and the need of the college, 

identifies the scope of the collaboration. Then, the responsibility is 

entrusted to a particular person to establish a rapport between the parties. 
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After the formal discussion between the parties an MoU/Agreement is 

signed by the Principal and the organization. Later on, the collaborative 

activities are organized jointly by the two parties. 

• The college organized national seminars/workshops in association with 

different agencies, like Govt. organisations and Non-government 

organisations as Knowledge Partners. 

• The college has established linkages/collaborations with industries to help 

the college to provide opportunities for practical training and job 

opportunities. 

• Through IQAC the college is planning to establish fruitful linkages with 

various Institutions / Industries. 

 

Any other relevant information regarding Research, Consultancy and 

Extension which the college would like to include. 

 

The college plans for the establishment of linkages / collaborations 

with national, state, local bodies, industries and research institutes to boost 

research, consultancy and extension tasks relating to curriculum development / 

enrichment, internship / on-the-job training , publications, student placement 

and introduction of new courses in future.  

 

Research:  

• Right from the beginning, the college has been treating research as its 

top priority and boosting it in the best possible manner. 

• The Research Committee keeps track of UGC schemes available and 

schemes of other funding agencies. They guide the desirous faculty 

through all the stages, namely applying for grant, grant of study leave 

etc. 

• Students are encouraged to explore new horizons of knowledge 

through various projects.  

• A significant number of research papers by the faculty were published 

in leading national and international journals of repute. 

Consultancy:  

• The institution has been providing consultancy services in this region, 

hence the community is benefited by the expertise received from the 

college. 

Extension Activity: 

• The college has the fine practice of raising funds and collecting other 

valuable materials to help the victims of natural calamities. 

• The students internalize the virtue of selfless service so well that they 

feel committed to help the underprivileged people wherever they meet 

them. The beneficiaries are accident victims and poor patients in 

hospitals needing blood.  

• The college encourages faculty and students to render their services to 

the society. 

• The college conducted several awareness programmes on cashless 

transactions for the benefit of rural society. 
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CRITERION – IV : INFRASTRUCTURE AND LEARNING RESOURCES 

 

4.1 Physical Facilities   

 

4.1.1 What is the policy of the Institution for creation and enhancement 

of infrastructure that facilitate effective teaching and learning? 

 

The Policy of the institution is to develop infrastructure facilities for 

effective teaching and learning. 

• The Infrastructure policy of the college has two components :  

(i)  Physical Infrastructure and 

(ii) Information and Communication Technology (ICT) 

Infrastructure. 

• The existing physical infrastructure facilities have been expanded 

to meet the growing needs of the institute to capacitate increase in 

strength of students. 

• Under ICT infrastructural facilities new computer labs were 

established with latest configuration and internet with Wi-Fi 

facility. 

• Provision of six ICT enabled e- class rooms: class rooms have been 

upgraded with digital electronic boards, LCD’s, computer systems 

and digital sound system for effective modern teaching. 

• IQAC inputs, annual departmental reports and feedback 

information are reviewed by the Principal and Management to 

decide on infrastructural requirements keeping in mind the master 

plan. 

• The approved infrastructural plans are executed by the construction 

committee. 

 

4.1.2 Detail the facilities available for 

 

a) Curricular and co-curricular activities – classrooms, technology 

enabled   learning spaces, seminar halls, tutorial spaces, laboratories, 

botanical garden, animal house, specialized facilities and equipment for 

teaching, learning and research etc. 

 

Curricular and Co-curricular facilities : 

• The college campus is spread over 18 acres of land with a 

constructed /built up area of 1,42,723 sq.ft.  

• There are 7 buildings: Administrative cum Library Block, Arts and 

Commerce Block, Science Block, Organic Chemistry Block, MCA 

Block, MBA Block having 42 spacious well –furnished Lecture 

halls/Classrooms. 

• The college has one fully equipped A/c. Seminar Hall and an open 

air theatre. 

• All the buildings in the campus are provided with adequate 

infrastructural facilities for the entire academic, administrative and 

examination related activities. 
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A view of College Administrative Block 

 

Technology Enabled learning spaces/facility:  

• The departments of the college have been provided with 

computers, OHP projectors, LCD projectors, laser printers, 

scanners, 20 Mbps internet connectivity. 

• The college has six ICT e-class rooms with the provision of LCD’s 

and Wi-Fi connectivity. 

Seminar Hall: 

• An Air-Conditioned Seminar Hall with 250 seating capacity is 

available for conducting seminars, guest lectures, conferences, 

meetings and workshops in a hygienic ambience with LCD 

projector, smart board and audio visual equipment. 

 

 
A view of the A/c. Seminar Hall 

 

 

Tutorials : Tutorials are part of the curriculum and are conducted in the class 

rooms.  

 

Laboratories : The College has 36 well equipped laboratories: 
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A view of Physics Laboratory  A view of Electronics Laboratory 
 

Department wise – Number of Laboratories:  

Department No. of Labs Department No. of Labs 

Chemistry 07 English 01 

Physics 04 Commerce 01 

Botany 04 Biotechnology 01 

Zoology 04 Microbiology 01 

Computer Science 06 Biochemistry 01 

Electronics 02 Museums 02 

Central Instrumentation Lab 02   
 

Botanical garden:  

• A well maintained botanical garden with a variety of ornamental 

and medicinal plants. 

Specialized facilities and equipment for teaching, learning and research:  

• Central Library with internet connectivity and INFLIBNET         

N-LIST, spacious reading rooms, reference section and e-class 

rooms. 

• Central Instrumentation Laboratory has been established in the 

college to enable the staff and students for promotion of research 

ambience. 
 

b) Extra-curricular activities - sports, outdoor and indoor games, 

gymnasium, auditorium, NSS, NCC, cultural activities, public speaking, 

communication skills development, yoga, health and hygiene etc. 
 

Sports :  

• The college has historical significance in sports. Many students 

have excelled in this area which is a special feature of the college. 
 

 

 

 

 

 

 

 

 

 

 

  

 

A view of large Play Ground  
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Outdoor: 

• Excellent play ground of four acres is available in the college campus for 

the conduct of various sports and games. 

• Facilities are provided for cricket, athletics, kabbadi, kho-kho, basket ball, 

volley ball, lawn tennis and badminton in the spacious ground. 

 

  

A view of Tennis Court 
A view of Basket Ball court in the 

campus 

Indoor Games: 

• Facilities for sports like table tennis, chess are provided in the 

college campus. 

Gymnasium: 

• One 12- station multi gym is made available for boys. It was 

established with the financial assistance of the department of sports 

and youth affairs, Ministry of HRD, Govt. of India, New Delhi. 

• One 6- station multi gym is available for girls. It was established 

with the financial assistance of the UGC, New Delhi. 

• One 8 hours non-stop working thread mill is made available for girl 

students. 

• An upper height bike and swiss ball are also made available in the 

ladies gymnasium. 

Auditorium : 

• An open air theatre with seating capacity of fifteen hundred is 

available for cultural activities. 

National Service Scheme (NSS) : 

• The college has three units of NSS with 100 students each. 

• A separate room is provided for NSS units with necessary 

equipment worth Rs.1.00 Lakh. 

• Various socially relevant services are rendered by the NSS students 

of the college like live blood bank, blood grouping, anti- liquor 

rally, swachh bharat programme, veterinary camp, guest lectures 

on communication skills and personality development etc. 

National Cadet Corps (NCC) : 

• The college has two divisions of NCC (2
nd

 Delhi and Rajaput divisions, 

7(A) Navel Unit).  

• NCC divisions are housed in a separate room with all required 

material which provides police recruitment training programme for 

NCC cadets. 
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• College provides infrastructural support to conduct B and C 

certificate examinations. 

• NCC division has good track record especially in Republic Day 

parade and All India Nausainic Camp. 

• NCC provides training for boat pulling, ship modeling, ship 

attachment and sailing expedition. 

Cultural Activities : 

• Open Air Theatre and air conditioned seminar hall are available for 

cultural activities. 

Health and Hygiene: 

• The college has a Health centre manned by two part time doctors to 

meet the diagnostic and medical treatment of students and staff. 

• A first aid facility is also available for the treatment of the sick. 

• The college has water purification system (RO system) for safe 

drinking water. 

• Dust bins are provided wherever needed for the maintenance of 

cleanliness in the campus.  

• Separate common rooms and wash rooms are facilitated to girl 

students with all sanitary fittings. 

Public speaking, Communication skills development : 

• The college organizes workshops on personality development 

programme to develop certain skills of the students like creative 

writing, public speaking, group discussions etc. For public 

speaking open air theatre and seminar hall are made available. 

• The college provides English Language Laboratory for 

communicative skills, Computer Laboratory for web designing and 

Commerce Laboratory for Tally course.  

 

 
A view of English Language Laboratory 

 

Yoga : 

• The college organizes yoga classes in the campus for healthy life 

style by the department of Physical Education. 
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Yoga Class 
 

 

4.1.3  How does the institution plan and ensure that the available 

infrastructure is in line with its academic growth and is optimally 

utilized? Give specific examples of the facilities developed 

/augmented and the amount spent during the last four years 

(Enclose the Master Plan of the institution/campus and indicate 

the existing physical infrastructure and the future planned 

expansions if any). 

 

• Inputs from departmental annual reports, IQAC recommendations 

on new developing trends, stake holders feedback, form the basis 

for Management committee to decide on the new courses to be 

introduced and on existing course seat enhancements. 

• Management committee decides on the additional infrastructural 

facilities needed for the courses and use of existing facilities to 

ensure optimum utilization. 

 

Over the last five years the institution spent the following amount to 

augment and create infrastructure facilities. 

 

Infrastructure 2011-12 2012-13 2013-14 2014-15 2015-16 

Land --- --- --- --- --- 

Building --- --- --- 5,11,173.00 --- 

Furniture 6,34,923.00 62,000.00 35,000.00 2,12,000.00 --- 

Equipment * 10,74,072.00 1,37,982.00 4,94,950.00 20,45,829.00 --- 

Computers * 2,11,500.00 11,93,060.00 3,50,234.00 15,03,725.00 70,500.00 

Generators 5,45,000.00 --- --- --- --- 

Audio visual 

equipment 
11,000.00 --- --- 72,000.00 --- 

Research centre --- --- --- --- --- 

TOTAL 24,76,495.00 13,93,042.00 8,80,184.00 43,44,727.00 70,500.00 

 

Total amount spent on infrastructure Rs.91,64,948.00 

*Equipment: Labs 

*Computers: UG and PG 
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Opimum utilization of infrastructure: 

 

• The college uses its infrastructure to the maximum possible extent. 

• After college hours UGC sponsored certificate courses in Web 

Designing, Communicative English and Tally are conducted. 

• College campus is utilized for NCC, NSS and sports activities. 

• The college campus is utilized for issuing the bus passes for the 

students by APSRTC every month. 

• Seminar hall and e-class rooms are used for academic and socially 

relevant activities for conducting classes for the students appearing 

for ICET, IBPS, RRB etc. 

• The seminar hall is also let out for government activities like 

Mandal Review Meetings by MLA and MRO. 

• College campus is utilized for providing physical training for girl 

students appearing for RPF and RPSF. 

• College campus was utilized for conduct of National level under 14 

volley ball championship organized by School Games Federation 

of India (SGFI). 

• The college campus is utilized for organizing sports events for 

agriculture polytechnic, Panchayat Yuva Krida Aur Khel (PYKA) 

games, University basket ball team selection cum coaching camp. 

• The college play ground is used by local people for morning walk 

and Local Police drill. 

 

4.1.4 How does the institution ensure that the infrastructure facilities 

meet the requirements of the students with physical disabilities? 

 

• The differently abled students are accommodated on the ground 

floor with front seat arrangement and an attendant. 

• Both the class rooms and the wash rooms are made user friendly 

for such students. 

• Scribes are provided to the differently abled students at the time of 

examinations.  

 

 
Master Plan of the college 
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4.1.5  Give details on the residential facility and various provisions 

available within them: 
� Hostel Facility – Accommodation  available 

� Recreational facilities, gymnasium, yoga centre, etc. 

� Computer facility including access to internet in hostel 

� Facilities for medical emergencies 

� Library facility in the hostels 

� Internet and Wi-Fi facility 

� Recreational facility-common room with audio-visual equipments 

� Available Residential facility for the staff and occupancy constant 

supply of safe drinking water. 

� Security 
 

The college has two Residential Hostels for Boys & Girls separately 

within the campus 

 

 
A view of Women’s hostel in the campus 

 

Table 4.1.5 (Residence Facility) 

 
Residence Facility Available Facility 

Women’s hostel – 30 rooms 

accommodation for 120 

students 

• News papers, TV, carroms, safe drinking water, first aid box, water 

cooler, refrigerator, inverter in study hall, geyser, Internet facility with 

Wi-Fi, security guard for 24 hours.   6-station multi gym, upper height 

bike, thread mill, barbell weights, dumbbells, Swiss ball. 

• Doctor on call and 108  ambulance service 

Men’s hostel  - 25 rooms 

accommodation for 100 

students 

• News papers, TV, carroms, volley ball court, safe drinking water, cooler, 

first aid box, Internet facility with Wi-Fi, security guard for 24 hours. 

• Doctor on call and 108 ambulance service 

Guest house • Two A/C guest rooms with dining hall and lounge 

 

 

 

 
Multi Gym for men  A view of Ladies Gymnasium 
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4.1.6 What are the provisions made available to students and staff in 

terms of health care on the campus and off the campus? 

 

• The college has a health centre where two part time doctors and an 

attendant is available. 

• First aid and medical care is provided inside the campus. For 

emergency medical care the college has tie-ups with hospitals near the 

campus. 

• The Secretary and Correspondent himself being a doctor, provides all 

necessary health care to the staff and students on free of cost. 

• All the students are ensured with accidental insurance worth of 

Rs.50,000/- 

• Maternity leave is provided for female staff. 

 

4.1.7 Give details of the Common Facilities available on the campus 

space for special units like IQAC, Grievance Redressal Unit, 

Women’s Cell, Counseling and Career Guidance, Placement Unit, 

Health Centre, Canteen, Recreational Spaces for staff and 

students, safe drinking water facility, auditorium etc. 

 
Sl. 

No. 
Unit Location In-Charge 

1. 
Internal Quality Assurance 

Cell (IQAC) 
Ground Floor of Science Block Dr.Ch. Durga Prasad 

2. Grievance Redressal Unit PG Block K.V. Suresh Babu 

3. Women’s Cell PG Block A.N. Rama Mani 

4. 
Counselling and Career 

Guidance & Placement Unit 
Ground Floor of Science Block Ch. Srinivasa Rao 

5. Health Centre Open Air Theatre T. Ramesh 

6. Canteen Near Cycle Stand Senior Faculty by Rotation 

7. 
Recreational Space for staff 

and Students 

Physical Education Department 

& Library 
B. Bapi Reddy 

8. Safe Drinking Water 
Ground Floor of Arts  and 

Commerce Block 
Dr.Ch. Durga Prasad 

9. Auditorium/ Open Air Theatre Near Administrative Block D. Trimurthulu 

 

4.2 Library as Learning Resource 

 

4.2.1   Does the library have an Advisory Committee? Specify the 

composition of such a committee. What significant initiatives have 

been implemented by the committee to render the library, student 

/ user friendly? 

           The library has an advisory committee. The composition of library 

advisory committee is as under: 

Chairman  :  Principal 

Members : The NAAC Co-ordinator 

   The Librarian 

   Three Senior Faculty members 

   Two Student Representatives from UG and PG 

Initiatives and activities of Library Advisory Committee: 

• The committee meets twice a year 
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• Library advisory committee is the bridge between the Librarian and the 

Management and also between librarian and users. It plays an 

important role in deciding the infrastructural requirements of the 

library and chalks out a strategy so that the facility can be utilized to 

the maximum extent by the staff and students. 

• Initiation of the library requirement for faculty and students is made at 

department level by faculty and students. 

• OPAC has been introduced in the library. 

• Latest arrivals are displayed on the new arrival rack. 

• Reprography facility is made available for students and staff. 

• Wi-Fi facility is also available in the library. 
 

4.2.2 Provide details of the following : 

� Total area of the library (in Sq.Mts) 

� Total seating capacity 

� Working hours (on working days, on holidays, before examination 

days, during examination days, during vacation) 

� Layout of the library (individual reading carrels, lounge area of the 

browsing and relaxed reading. IT zone for accessing e-resources) 

• Total area of the library (in Sq.Mts) :  646.72 Sq.Mt 

• Total seating capacity   : 120 

• Working hours (on working days, on holidays, before examination 

days, during examination days, during vacation):  

 

Table 4.2.2 : Library Time 

 

Days Working Hours 

Working days from 8.00 AM to 6.00 PM 

Holidays On Sundays and Government holidays library remains closed 

Before examination days from  8.00 AM to 6.00 PM 

During examination days from  7.00 AM to 7.00 PM 

During vacation  from  9.00 AM  to 1.00 PM 

 

• Layout of the UG Library 
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• Layout of the PG Library 

 

4.2.3 How does the library ensure purchase and use of current titles, 

print and e-journals and other reading materials? Specify the 

amount spent on procuring new books, journals and e-resources 

during the last four years. 
 

• On the advice of the library advisory committee and heads of the 

departments, the librarian works to procure relevant books, 

journals, online and offline information sources to support all the 

courses offered in the college. 

• On the advice of the library advisory committee and Principal, the 

Management allocates an appropriate budget to procure the said 

source materials. 

 

Purchase and Use of Current Titles, Print: 

The library follows three methods for purchasing new titles. 

• Directly from publishers 

• Through distributors 

• During the book exhibitions. 

 

e-journals / Online Resources: 

 

• Online journals are procured in order to meet the growing project 

works undertaken by the students and doctoral research work 

undertaken by faculty. 

• The college has registered with INFLIBNET N-LIST for e-journals. 

• CD’s and DVD’s are provided which are supplied along with 

books and magazines. 
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The amount spent on procuring new books, journals and periodicals 

during last four years is given below. 

 

UG LIBRARY 

Library 

holdings 

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 

No. 
Total 

Cost  
No. 

Total 

Cost 
No. 

Total 

Cost  
No. 

Total 

Cost 
No. 

Total 

Cost  

Text books 296 44967.00 315 44523.00 419 71382.00 -- -- -- -- 

Reference 

books 
-- -- 79 12291.00 751 327252.70 -- -- -- -- 

Journals/ 

Periodicals 
-- -- -- -- -- -- -- -- -- -- 

e-Resource : INFLIBNET N-LIST, e-books and journals available 
 

PG LIBRARY 

Library 

holdings 

2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 

No. 
Total 

Cost 
No. 

Total 

Cost 
No. Total Cost No. 

Total 

Cost 
No. 

Total 

Cost 

Text books -- -- -- -- 24 10000.00 -- -- -- -- 

Reference books 44 6769.00 -- -- -- -- -- -- -- -- 

Journals / 

Periodicals 
-- -- 8 3550.00 -- -- -- -- -- -- 

e-Resource : INFLIBNET N-LIST, e-books and journals available 

 

4.2.4 Provide details on the ICT and other tools deployed to provide 

maximum access of Books in the library collections? 
 

� OPAC 

� Electronic Resource Management package for e-journals 

� Federated searching tools to search articles in multiple databases 

� Library Website 

� In-house/remote access to e-publications 

� Library automation 

� Total number of computers for public access 

� Total numbers of printers for public access 

� Internet band width/ speed 2mbps 10 mbps 1 gb  (GB) 

� Institutional Repository 

� Content management system for e-learning 

� Participation in Resource sharing networks/consortia (like INFLIBNET) 

 

UG LIBRARY : 

• OPAC – SOUL 2.0 software has been installed in the library. 

• Website – Library information is available on the college website. 

• The library provides In-house/remote access to e-publications. 

• The library is fully computerized for issue/return of books through 

SOUL 2.0 software. 

• Total no. of computers for public access – 6 

• Total no. of printers for public access – 2 and Xerox facility is also 

made available. 
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• Internet band width/speed - 20 Mbps to all systems. 

• Institutional Repository – Back volumes of journals. 

• Participation in Resource sharing network/consortia through 

INFLIBNET N-LIST for the students and staff enables free access 

to the database and collect information. 

 

PG LIBRARY : 

• OPAC - SOUL 2.0 software has been installed in the library and 

two computer systems are available for students and staff for 

searching of books. 

• Website – Library information is available on the college website. 

• The library provides in-house/remote access to e-publications. 

• The library is fully computerized for issue/return of books.  

• Total no. of computers for public access – 2 

• Total no. of printers for public access – 1 

• Internet band width/speed - 20 Mbps to all systems. 

• Institutional Repository – Back volumes of journals. 

• Participation in Resource sharing network/consortia. The 

institution subscribed to INFLIBNET N-LIST and has IPE library 

membership for the students and staff giving access to database 

and books.  
 

General Information about Library: 

 

Table 4.2.4 : Library 

Particulars 
Total 

No. Value in Rs. 

Text books 15809 21,39,693.00 

Reference books 16824 25,05,002.00 

e-books Yes 5,000.00 

Journals 92 97,497.00 

e-Journals Yes 5,000.00 

Digital database 2 30,000.00 

CD & Video 163 5,000.00 

Others (Placement cell) 153 31,500.00 

 

• Total Number of books : 32,633 

• News papers : UG – 9, PG – 9  

• SC, ST Book bank is available with 1364 books. 
 

4.2.5    Provide details on the following items: 

� Average number of walk-ins 

� Average number of books issued/returned 

� Ratio of library books to students enrolled 

� Average number of books added during last three years 

� Average number of login to OPAC (OPAC) 

� Average number of login to e-resources 
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� Average number of e-resources downloaded/printed 

� Number of information literacy trainings organized 

� Details of “weeding out” of books and other materials 

 

UG LIBRARY 

 

Average number of walk-ins (per day) 200 

Average number of books issued/returned including departmental 

libraries 
50 

Ratio of library books to students enrolled 13:1 

 Average number of books added during last three years 390 

Average number of login to OPAC (OPAC) 25 

Average number of login to e-resources 30 

Average number of e-resources downloaded/printed 20 

Number of information literacy trainings organized NIL 

 Details of “weeding out” of books and other materials Once in a Year 

 

PG LIBRARY 

Average number of walk-ins (per day) 50 

Average number of books issued/returned including departmental libraries 85 

Ratio of library books to students enrolled 40:1 

Average number of books added during last three years 08 

Average number of login to Opac (OPAC) 20 

Average number of login to e-resources 25 

Average number of e-resources downloaded/printed 15 

Number of information literacy trainings organized NIL 

Details of “weeding out” of books and other materials Once in a Year 

 

4.2.6    Give details of the specialized services provided by the library 
� Manuscripts 

� Reference 

� Reprography 

� ILL (Inter Library Loan Service) 

� Information deployment and notification (Information Deployment and 

Notification) 

� Download 

� Printing 

� Reading list/ Bibliography compilation 

� In-house/remote access to e-resources 

� User Orientation and awareness 

� Assistance in searching Databases 

� INFLIBNET/IUC facilities 

 
Manuscripts Nil 

Reference 
A special section is provided for reference in the library 

for both students and staff. 

Reprography 
Central Reprography facility is provided to all students at 

concessional rate located in the library 

ILL (Inter Library Loan Service) 
Inter library Loan facility is available with   

Sri A.S.N.M. Govt. College(A), Palakol, W.G.Dt., 
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Information deployment and 

notification (Information 

Deployment and Notification) 

The facilities and the specialties available are displayed on 

the notice board of the library in detail.  New arrivals are 

displayed on the arrival rack and all the note books are 

properly indexed and catalogued. Students and teachers 

can easily consult the catalogue and access books and 

periodicals. Paper clippings related to employment 

opportunities, articles and editorials are displayed on the 

library notice/information board. 

Download and Printing 
Download facility is available in the library, students can 

take printouts from the library at subsidized rates. 

Reading list/ Bibliography 

compilation 

Author-wise, title-wise, and accession-wise bibliographic 

compilation is made available in the library. 

In-house/remote access to e-

resources 

Wi-Fi internet facility ensures direct access to e-resources. 

Besides, students and teachers can also access the 

resources available in the library. 

User Orientation and awareness 
Students are supported and assisted to get the required 

information from the library. 

Assistance in searching Databases 
All books are digitally catalogued, so searching is easy. 

The library staff assists in searching the database. 

INFLIBNET / IUC facilities 
INFLIBNET N-LIST database subscribed to e-journals 

and e-books. 

 

4.2.7  Enumerate on the support provided by the Library staff to the 

Students and teachers of the college. 

 

• The library staff is very cooperative and supports the staff and 

students for issue/return of the books, journals, periodicals, paper 

clippings, e-books and use of other internet services. 

• Library takes the photocopies of the advertisements / notifications 

given in newspapers / internet and displays it on the notice board, 

that helps the students who are appearing for competitive 

examinations/interviews. 

• Current Awareness Services (CAS)-news paper clipping service 

enables the students and staff aware of what is happening in the 

concerned field.  

• The display of new arrivals helps the students and staff to know the 

books added in a particular subject in a particular year. 

• The library staff supports the differently abled students to avail the 

facility provided for them. 

 

4.2.8  What are the special facilities offered by the library to the 

visually/physically challenged persons? Give details. 

 

• For physically challenged and blind students the library books are 

issued to their classmates on producing their college ID cards. 

• Braille books are provided. 

 

4.2.9  Does the library get the feedback from its users? If yes, how is it 

analyzed and used for improving the library services. (What 

strategies are deployed by the Library to collect feedback from 

users? How is the feedback analyzed and used for further 

improvement of the library services?) 
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• The library gets feedback formally through structured 

questionnaire and informally through suggestion box from its 

users.  

• The library advisory committee frequently reviews the grievances, 

suggestions, complaints and accordingly takes necessary action to 

improve the library services and facilities. 

 

4.3  IT Infrastructure 

 

4.3.1.  Give Details on the computing facility available (hardware and 

software) at the institution. 

� Number of computers with Configuration (provide actual number 

with exact configuration of each available system) 

� Computer-student ration 

� Standalone facility, LAN facility, Licensed Software 

� Number of nodes/computers with internet facility 

� Any other 

 

Details of computers with configuration: 

 

Item Configuration Quantity 

Desktop Computers 

Intel Celeron, Pentium 4, AMD Athlon @ 1.7, Core i3 to 

Core i5, up to 4 GB RAM, 40GB, 80GB, 160GB, 250GB, 

320GB, 500GB, 1 TB Hard Disk Drive, DVD –Read/Write : 

Pentium II and Pentium III : 

Total : 

 

 

 

311 

18 

329 

HP Server i3 Core, 3.60 GHz Processor, 4 GB RAM, 500 GB HDD 01 

Wipro Net Power Server Intel Xeon 2.40 GHz Processor, 512 MB RAM, 72 GB HDD 01 

Notebook Computer 
Core i3, 2.53 GHz,320 GB HDD, 3GB RAM, Wi-Fi, 

Bluetooth 
01 

LCD Projectors Up to XG, HDMI resolution @ 2500 Lumens High resolution 05 

Laser Colour Printers A4 up to 1200 DPI 02 

Laser Printers MONO A4 up to 1200 DPI 27 

Multi-Function Printers Print, Scan, Copy 16 

Scanners Document Scanning 04 

Scanners Bar Code Scanner 02 

Dot Matrix Printers 9/24 pin, 86/136 columns 09 

Surround Sound System 3000 PMPO 04 

Over Head Projectors up to 1500 lumens 06 

 

• Licensed Software 

Item Version 
No. of 

Licenses 

Operating System Microsoft Windows 98 01 

Operating System Microsoft Windows NT  Server & Client 05 

Operating System Microsoft Windows XP 01 

Operating System Microsoft Windows  8 20 

Operating System Microsoft Windows 8.1 upgrade 01 
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Operating System Microsoft Windows 2012 Server 01 

Operating System Novel Netware Server and Client 100 

Office Suite Microsoft Office 2000 Home Edition 01 

Office Suite Microsoft Office 2013 05 

Visual Studio Microsoft Visual Studio 6.0 with MSDN Multi 

Oracle Personal Oracle 8 01 

Oracle Oracle 9i with Server and Client Multi 

Borland Turbo C Multi 

Library Management Soul 2.0 02 

Antivirus Quick Heal  Antivirus Professional, Kasper Sky 10 

 

• Freeware with Downloaded Versions : 
 

ITEM Version No. of License 

Oracle Suite Oracle 11G Server and  Client 32 bit and 64 bit Multi 

Java Package Java 1.5, 1.6, 1.7, 1.8., Multi 

UML Star UML 5.0 Multi 

Tomcat Apache Tomcat Multi 

Beans Java Net Beans Multi 

Linux Server Fedora 13 Multi 

Antivirus Avast Antivirus Multi 
 

• Computer student ratio in Laboratories :  1 : 5 

• Stand alone facility   :  Available 

• Internet Subscription : 20 Mbps NME (National Mission for 

                                                                    Education from BSNL) 

• Internet Connectivity by OFC         : available in all departments 

• LAN and wired inter connectivity :  available in the  campus 

• Wi – Fi facility    :  available in the  campus 

• Number of Nodes/computers with Internet facility : 202 

• Photo Copiers    :  04 

• Uninterrupted Power Supply  :  80 KVA             : 01    

:  2.5 KVA (Solar) : 01 

      :  500 to 600 VA    : 36 
 

4.3.2.  Detail on the computer and internet facility made available to the 

faculty and students on the Campus and off-campus? 
 

• Computer and internet facility is available at each department for 

faculty. 

• Computer and internet facility for students is available in the 

Internet lab, library and hostels. 

 

4.3.3. What are the institutional plans and strategies for deploying and 

upgrading    the IT infrastructure and associated facilities? 

  

During the next four years college plans to procure : 

• Acquire audience response system for the seminar hall to facilitate 

group discussions, quiz programmes and similar events. 
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• Acquire software to manage access to Wi-Fi and internet facility 

through Cloud Computing. 

• To make all class rooms ICT enabled. 

 

4.3.4.  Provide details on the provision made in the annual budget for 

procurement, up-gradation, Deployment and maintenance of the 

computers and their accessories in the institution. 
 

(Year wise for last five years) 

 

Year Total fund utilized in (Rs.) 

2011 – 2012 3,18,533.00 

2012 – 2013 13,76,339.00 

2013 – 2014 4,01,083.00 

2014 – 2015 20,22,308.00 

2015 – 2016 2,03,331.00 

 

4.3.5 How does the institution facilitate extensive use of ICT resources 

Including development and use of computer-aided teaching/ 

learning materials by its staff and students? 
 

• All the class rooms are provided with green boards. 

• There are six LCD Projectors available. 

• Six e-class rooms are provided with smart boards. 

• All departments are provided with computers and internet facility. 

• High speed Wi-Fi internet facility is available. 

• Membership with INFLIBNET N-LIST is made access to                       

e-resources. 

• Use of PPT presentations for lecturers and students is encouraged. 
 

4.3.6   Elaborate giving suitable examples on how the learning activities 

and technologies deployed (access to on-line teaching - learning 

resources, independent learning, ICT enabled classrooms/learning 

spaces etc.) by the institution place the student at the centre of 

teaching-learning process and render the role of a facilitator for 

the Teacher. 
 

 All the departments are provided with computers and Internet 

facility. Internet downloaded material is used as an aid of theory and 

practical teaching. English, Commerce, MBA and MCA departments 

have separate computer labs for ICT enabled learning activities. 

Students browse Internet and give power point presentations during 

seminars. 

 

4.3.7 Does the Institution avail of the National Knowledge Network 

connectivity directly or through the affiliating university? If so, 

what are the services availed of ? 

 

• No 
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4.4  Maintenance of Campus Facilities 

4.4.1 How does the institution ensure optimal allocation and utilization 

of the available financial resources for maintenance and upkeep of 

the following facilities (substantiate your statements by providing 

details of budget allocated during last four years) ? 

 

Total expenses during the last five years for maintenance of college 

campus facilities. 

 

 Particulars 2011-12 2012-13 2013-14 2014-15 2015-16 

a. Building 40,000.00 35,000.00 37,000.00 12,000.00 -- 

b. Furniture -- -- -- -- -- 

c. 
Equipment / 

Computers 
-- 27,000.00 -- 4,67,650.00 84,000.00 

d. Vehicles -- -- -- -- -- 

e. Any other      

 

Electricity 1,71,644.00 2,16,185.00 3,01,413.00 3,22,548.00 3,55,231.00 

Telephone 37,220.00 24,909.00 96,965.00 23,029.00 30,878.00 

BSNL-leased 

line 
1,07,333.00 1,56,279.00 50,849.00 50,933.00 51,831.00 

Total 3,56,197.00 4,59,373.00 4,86,227.00 8,76,160.00 5,21,940.00 

 

4.4.2  What are the institutional mechanisms for maintenance and 

upkeep of the infrastructure, facilities and equipment of the 

college? 
 

The college has a supervisor under the Principal to take care of 

maintenance. The maintenance staff consists of  
 

• Supervisor -  1 

• Electrician  - 1  

• Equipment maintenance technician - 1 

• Gardeners - 5 

• Sweepers - 4 

• Attenders in all the departments and laboratories 

• Security personnel - 4 

• System administrator to maintain computers - 1 

 

4.4.3 How and with what frequency does the institute take up 

calibration and other precision measures for the equipment/ 

instruments? 

 

 All the science departments take the initiative to calibrate the precision 

instruments for their optimum and assured performance. This exercise 

is particularly done in the beginning of the academic year and before 

practical examination. 

 

4.4.4  What are the major steps taken for location, upkeep and 

maintenance of sensitive equipment (voltage fluctuations, constant 

supply of water etc.)?Any other relevant information regarding 
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Infrastructure and Learning Resources which the college would 

like to include. 

 

• The college has clear cut identified places for the sensitive 

equipment like electricity generators, water purifiers, chemicals 

and scientific instruments. 

• The laboratory staff keeps a strict vigilance in maintenance and 

upkeep of chemicals and scientific instruments. 

• The college electrician and supporting staff are responsible for the 

maintenance and upkeep of electrical equipment. 

• The college has an RO system for safe drinking water and its 

maintenance looked after by department of chemistry.  

• Fire extinguishers are kept at major places. 

• Computers are maintained by an in-house technician. 

• Each laboratory has an assistant who ensures that the computers 

are used properly and the sensitive equipment is handled with care. 

• Campus security has been enhanced by C.C camera surveillance. 

• Bio-metric attendance is implemented for teaching and non-

teaching staff members. 

• Utilisation of solar energy as renewable energy source in the 

administrative block has been practised. 

• Due to the excellent infrastructure and human resources available 

in the campus, the affiliating university selected the campus as the 

“Centre for spot valuation” for the last nine years. 
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 

 

5.1  Student Mentoring and Support 
 

5.1.1 Does the institution publish its updated prospectus/handbook 

annually? If ‘yes’, what is the information provided to students 

through these documents and how does the institution ensure its 

commitment and accountability? 

 

The college publishes a Prospectus/Handbook with updated 

information every year. The prospectus, which contains details about the 

various courses offered and their fee structure, is issued to the students at the 

time of admission. A handbook is issued to all the students at the beginning of 

the academic year which furnishes information with college emblem, 

historical background of the college, objectives, goals, the vision and mission 

of the institution, members of the governing body, details of teaching and 

supporting staff of UG and PG, various combinations of academic 

programmes, UGC sponsored certificate courses, scholarships, infrastructure 

facilities, support services and academic calendar. 

  

5.1.2 Specify the type, number and amount of institutional 

scholarships / free ships given to the students during the last four 

years and whether the financial aid was available and disbursed 

on time? 

                          

The management provides financial support to the needy 

students in the form of fee concession, especially to the students of 

weaker sections. 

   

Reimbursement of tuition fee to the needy students (PG) : 

Sl. No. Academic Year No. of students benefited Amount 

1 2013-14 30 90,000 

2 2014-15 68 2,04,000 

3 2015-16 131 3,93,000 

 

Reimbursement of tuition fee to the merit students (UG) : 

Sl. No. Academic Year No. of students benefited Amount 

1 2012-13 04 16,005 

2 2013-14 09 24,265 

3 2014-15 13 31,596 

4 2015-16 11 30,010 

5 2016-17 07 11,080 

Poor boys fund : 

Sl. No. Academic Year No. of students benefited Amount 

1 2011-12 10 8,000 

2 2012-13 06 6,000 

3 2014-15 07 7,000 

4 2015-16 08 6,800 
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5.1.3 What percentage of students receive financial assistance from 

state government, central government and other national 

agencies? 

 

• Two of our students N. Jyothisri, B.Sc., and Sk. Sireesha, B.A 

received National Merit Scholarships tuning to an amount of 

Rs.50,000/-. 

 

State Government financial assistance was availed by the 

students. The table given below lists the number and amount of 

scholarships disbursed / sanctioned by the A.P. social welfare 

department to SC, ST, BC, EBC & Minority students. 
 

Scholarships (UG) : 

 

Year / 
Category 

2011-12 2012-13 2013-14 2014-15 2015-16 

No. of 
Stud-
ents 

Amount 
(Rs) 

No. of 
Stud-
ents 

Amount 
(Rs) 

No. of 
Stud-
ents 

Amount 
(Rs) 

No. of 
Stud-
ents 

Amount 
(Rs) 

No. of 
Stud-
ents 

Amount 
(Rs) 

SC 199 4,51,760 217 5,11,618 219 4,94,619 225 4,80,640 224 671397 

ST 1 1,200 0 0 0 0 3 10,816 4 9898 

BC 512 13,36,430 486 13,27,465 473 12,14,465 474 11,91,492 506 1993426 

Minority 1 0 2 8,202 10 32,855 12 31,315 15 58950 

EBC 202 7,80,288 182 6,64,119 200 6,91,540 223 7,27,022 239 808117 

Total 915 25,69,678 887 25,11,404 902 24,33,479 937 24,41,285 988 35,41,788 

% of 
students 
benefited 

72.44  68.65  69.11  68.09  70.22  

 

Scholarships (PG) : 

 

Year/ 
Category 

2011-12 2012-13 2013-14 2014-15 2015-16 

No. of 
Stud-
ents 

Amount 
(Rs) 

No. of 
Stud-
ents 

Amount 
(Rs) 

No. of 
Stud-
ents 

Amount 
(Rs) 

No. of 
Stud-
ents 

Amount 
(Rs) 

No. of 
Stud-
ents 

Amount 
(Rs) 

SC 52 12,01,000 38 9,21,000 40 9,40,000 43 10,07,000 51 8,34,000 

ST 1 20,000 1 20,000 1 20,000 1 20,000 1 0 

BC 88 31,66,000 78 19,45,000 74 18,37,000 87 21,60,000 105 21,48,000 

Minority 0 0 2 47,000 4 94,000 4 47,000 3 81,000 

EBC 127 32,12,000 109 27,26,000 110 27,88,000 106 27,08,000 103 14,31,000 

Total 268 75,99,000 228 56,59,000 229 56,79,000 241 59,42,000 263 44,94,000 

% of 
students 
benefited 

71.27  71.02  75.32  74.61  74.92  
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5.1.4   What are the specific support services/facilities available for 

 

 

 

 
Inauguration of Human Resource 

Development Centre by  

Justice G. Bhavani Prasad 

 An interaction session with the students by 

IQAC co-ordinator on supporting services 

 

� Students from SC/ST, OBC and economically weaker sections  
              

• Scholarship sanctioned by the government is inadequate to 

maintain the hostel for SC, ST and BC students. The hostel 

committee collects the donations from college staff and well 

wishers to maintain the hostel till the end of university 

examinations.  

• The college students also get benefited from Brahmin Welfare, 

Balika Sishu Sankshema Pathakam, Ebendavid Charities 

scholarships and National Merit Scholarships. 

• The Hon’ble Chief Minister of Andhra Pradesh announced Rs.2.0 

Lakhs to one of the girl students for her magnanimous response at 

the ceremony of prathibha awards in Amaravathi. 

• The college follows the rule of reservations in admissions as per 

government norms. 

• College takes necessary initiatives in acquiring the scholarships 

offered by the government and disbursement to the students. 

• Attached hostel for men and women are within the college campus. 

 

� Students with physical disabilities 

 

• The institution is committed to accommodate such students on the 

ground floor with front seat arrangements and attendant facility 

when needed. 

• A wheel chair is provided to the differently abled students. During 

examinations differently abled students are facilitated to sit on the 

ground floor. 

• Scribes are provided to the differently abled students at the time of 

examinations. An attendant escorts the disabled students while 

visiting the washroom. 

• College management provided financial assistance to Ms.K.V.N.J. 

Sai Ramya, a differently abled girl during first and second year of 

her study. 
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Sl. No. Academic year Type of benefit Total amount 

1 2014-15 

Tuition Fee – Rs.2195/- 

Examination fee - Rs.1610/- 

Hostel accommodation - Rs.8,755/- 

12,560 

2 2015-16 

Tuition Fee – Rs.2195/- 

Examination fee - Rs.1610/- 

Hostel accommodation - Rs.13,671/- 

17,476 

 

� Overseas students : 

• No overseas student has been admitted so far. As and when 

overseas students are admitted, student support services will be 

created for providing the required amenities to make them 

comfortable. 
 

� Students to participate in various competitions / National and  

International 

• Providing TA and DA to the participants. 

• Encouraging students to participate in the events / competitions 

being accompanied by faculty (NSS Officer/Associate NCC 

Officer/Physical director).  

• Supplying copies of material for competitive events from library 

and internet on free of cost. 

• Providing gymnasium for physical fitness, coaching for specific 

events and sports dress for participants. 

• Cash incentives are provided by sponsors to the students who excel 

in academics, sports and games. 

• Established a training centre in the college for physical fitness with 

necessary equipment. 

• Conducting boat pulling regularly. 

• Conducting classes by Physical Instructors (PI STAFF) from Naval 

unit and ANO. 

• Providing training for army rally and other services by the former 

cadets of the college who were selected for uniform services. 

• Books are made available with the competitive cell of library for 

Uniform services. 
 

� Medical assistance to students: health centre, health insurance etc. 

The College has a health centre where a part time doctor and an 

attendant are available. In case of further medical need, the patient is 

taken to the nearest hospital. The secretary and correspondent of the 

college himself being a General Physician, M.D, provides free medical 

treatment to the college staff and students. Free and mandatory medical 

checkup camps are conducted to the students, by a team of doctors. 

Accidental insurance is also provided to the students. 
 

 

� Organizing coaching classes for competitive exams 

• The placement cell frequently organizes programmes  on career 

guidance and also invites various companies to conduct campus 

interviews. 

• Coaching classes are conducted to students for various competitive 

examinations and personality development programmes to get jobs 

in banking, Railways, Insurance sectors etc. 
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• Library has a competitive cell provided with various magazines, 

journals, general knowledge books, old question papers, etc., 
 

 

� Skill development (Spoken English, Computer literacy, etc.,) 

• The college offers three UGC sponsored career oriented 

programmes on Communicative English, Web Designing and 

Tally. 

• The students are given an opportunity to take up certificate/add on  

courses in their departments to acquire knowledge and industry 

oriented skills. 

• The VIKASA-HRD centre has been established in the college 

which was inaugurated by Prof. M. Mutyalu Naidu, Vice 

Chancellor, Adikavi Nannaya University on 20-08-2016. It 

provides training for unemployed youth and opportunities to 

participate in various campus drives. 

 

  
Prof.G. Haragopal inaugurating  

VIKASA-HRD Centre  

Prof M. Mutyalu Naidu, Vice Chancellor, 

Adikavi Nannaya University, addressing the 

gathering 

 

• Conducting training programme for final year chemistry students 

on “Instrumental Methods of Chemical Analysis “. 

� Support for “slow learners” 

• Every department is conducting remedial classes for slow learners 

and co-operative learning is encouraged. 
 

� Exposures of students to other institution of higher learning / 

corporate / business house etc. 

• Industrial visits/tours  and educational tours are being organized 
 

5.1.5 Describe the efforts made by the institution to facilitate 

entrepreneurial skills, among the students and the impact of the 

efforts. 

• The department of commerce and management studies organizes 

industrial visits, industrial tours and interactive sessions with 

company managers to improve entrepreneurial skills of the 

students.  

• Entrepreneur development and training cell was established on            

18-02-2015 and conducted twelve training classes on 

entrepreneurship during the academic year 2015-’16.  A paper on 

entrepreneurship has been introduced as a compulsory paper for 
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second year students of all UG programmes from the academic 

year 2016-’17. 

 

5.1.6 Enumerate the policies and strategies of the institution which 

promote participation of students in extracurricular and co-

curricular activities such as sports, games, quiz competitions, 

debate and discussions, cultural activities etc. 
 

� Additional academic support, flexibility in examinations 

• Departments provide additional students material and conduct extra 

classes. 

• In connection with mid examinations in semester system, the 

university considers the best one of the two so that the students 

have a flexibility to attend any one of the two mid examinations in 

PG.  
 

� Special dietary requirements, sports uniform and materials 

• College provides sports uniform and materials to the players, 

During sports events, special diet is provided. Travelling allowance 

is paid for participation in inter- collegiate and university level 

sports and games. The same facilities are provided to the NCC 

cadets and NSS volunteers. The successful performance of the 

students in sports, NCC and NSS is duly recognized and rewarded 

by the college management. They are given prizes on 

Independence Day and Republic Day celebrations.  

 

� The policies and strategies adopted for promoting participations of 

students are 

• The winners are exempted from tuition fee. 

• NCC provides training both for physical and written test to get into 

Uniform Services. 

• To encourage the winners by honoring with mementos on 

Independence Day, Republic Day and on National Youth Day i.e., 

12
th

 January. 

• The cadets are facilitated to avail themselves of reservation for 

Higher Education/Uniform Services through NCC ‘B’ and NCC 

‘C’ certificates. 

 

5.1.7 Enumerating on the support and guidance provided to the 

students in preparing for the competitive exams, give details on 

the number of students appeared and qualified in various 

competitive exams such as  UGC-CSIR- NET, UGC-NET, SLET, 

ATE / CAT / GRE / TOFEL / GMAT /  Central /State services, 

Defense, Civil Services, etc. 

 

• Several students came out as toppers in CET Examinations. The 

Career Guidance and Placement Cell and the JKC (Jawahar 

Knowledge Centre) of the college offer free coaching for 

competitive examinations for both UG and PG students. Coaching 

is offered out of the college timings on all working days, and from              
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9.00 a.m to 12.00 noon on Sundays and holidays. External as well 

as internal experts are involved in the coaching.   

• Coaching for banking services, railway recruitment and campus 

recruitment is provided to the students of both UG and PG which is 

focused on arithmetic, reasoning and English grammar. 18 students 

who have utilized the coaching were selected in various MNCs like 

Wipro, TCS, Infosys & CSC etc.,   

 

 

 

 

Resource person handling coaching class 

on English grammar 

 Resource person handling a class on 

reasoning 

 

• Achievements during the last five years   
 

Defence services : 18 selected 

Police services   : 10 selected 

Banking services         : 02 selected 

 

5.1.8 What type of counselling services are made available to the 

students (academic, personal, career, psycho-social etc.) 
 

• Academic and personal counselling is carried out in the beginning 

of the academic sessions to help the students. Whenever the 

students require, the staff will facilitate counselling and guidance 

for their academic and personal problems. 

• Remedial coaching classes are held to follow up the regular classes 

for conceptual clarity of the subject and strengthens their academic 

base. 

• The Career Guidance and Placement Cell advises students for 

different job openings and best career suitable for them. 

• The students also avail themselves of the facility of grievance 

redressal cell. 

 

5.1.9 Does the institution have a structured mechanism for career 

guidance and placement of its students? If ‘yes’, detail on the 

services provided to help students identify job opportunities and 

prepare themselves for interview and the percentage of students 

selected during campus interviews by different employers (list 

the employers and the programmes). 
 

• The Career Guidance and Placement Cell creates awareness on 
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higher studies and employment opportunities and also conducts 

campus interviews in the college. 

• Sri V.S. Naresh, Director MCA Program has delivered 12 lectures 

on Soft Skills for the students. 

• Placement cell communicates latest information on job 

opportunities through display of notices. 

 

The list of the employers who visited the college for campus selections: 

• DIVI’S Laboratories, Visakhapatnam 

• Water Health India, Hyderabad 

• Wanbury Limited, Iragavaram 

• Dr Reddy’s Laboratories Ltd., Hyderabad 

• Nano Objs, Kakinada 

• First American(India) Pvt Ltd., Bangalore 

• LeadProGroup Pvt Ltd., Chennai 

• HGS, Chennai 

   

Training Details: 

� 2011-2012 : 

• An interactive session on “Preparation of Group-I, Group-II and 

other competitive examinations” by Mr.K. Srinivasa Rao, Deputy 

Superintendent of Police was conducted on 29-09-2011. 

• A orientation programme on “Career Guidance & Personality 

Development” by Department of youth service, W.G.Dt. Eluru was 

organized on 18-10-2011. 

• A guest lecture by Mr.Yarlagadda P. Prasad, Rtd. Lecturer, 

Narasapur on “National Integration & Personality Development” 

on 24-10-2011. 

• Demonstration class on “Importance of Communication Skills & 

Memory” by Mr.S. Sunil Gavaskar was conducted on 15-11-2011. 

• A one day workshop on “Spoken English & Memory” by 

Mr.S.Sunil Gavaskar was organized on 19-11-2011. 

• An interactive session on “Communication Skills & Personality 

Development” by Mr.K. Rudraiah, Branch Manager, Deccan 

Chronicle, Rajamahendravaram was conducted on 24-03-2012. 

 

� 2012-2013 : 

• Organized a workshop on “Soft Skills” by Mr.R.V. Dattu, Soft 

Skills Specialist, IEG-JKC, Hyderabad on 30-08-2012. 

• An orientation programme on “Personality Development & Career 

Guidance” by Department of youth Service, W.G.Dt. Eluru was 

organized on 11-11-2012 

• Conducted a guest lecture on the occasion of 150
th

 Birth 

Anniversary of Swami Vivekananda during the visit of Rath Yathra 

to the college on 26.11.2012. 

• Conducted a two day “MTA workshop on Microsoft .NET” by 

IEG-JKC, Hyderabad on 27-02-2013 & 28-02-2013. 
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• Ms.M. Naga Vani, IT Associate from IEG-JKC, Hyderabad 

delivered 19 lectures on various topics for JKC registered students 

from 06-8-2012 to 28-01-2013. 
 

� 2013 – 2014 : 

• An interactive session on “Training & Placements” by Lingua 

Franca, Visakhapatnam, was organized on 17.07.2013. 

• An interactive session on “Training & Placements” by Mr.L.A. 

Rama Rao, Managing Director, Nano Objs India Pvt. Ltd., 

Kakinada was organized on 06-02-2014. 

•  A demonstration class on the importance of “Soft Skills” by 

Mr.P.L.N. Prakash Rao, Managing Director, Brain Power 

Solutions, Chennai was conducted on 25-02-2014. 

• Mr.K.Venkatesh, IT Associate from IEG-JKC, Hyderabad 

delivered six lectures on various topics for JKC registered students 

from 29-11-2013 to 21-12-2013. 
 

� 2014 – 2015  : 

• A one day workshop on “Communication Skills & Memory” by  

Mr.S. Sunil Gavaskar was organized on 10-09-2014. 

• JKC training class on “Number Series” by G.Supriya, IT Associate, 

IEG-JKC was conducted on 19-11-2014. 

• JKC training class on “Seating Arrangements” by G. Supriya, IT 

Associate, IEG-JKC was conducted on 20-11-2014. 

• A three day technical workshop on “Application Development and 

Deployment in Cloud Computing” for JKC registered students was 

organized from 27-11-2014 to 29-11-2014. 

• A two day technical workshop on “Android Application 

Development” for JKC registered students was organized from              

01-12-2014 & 02-12-2014. 

• A guest lecture on “Personality Development” by Dr.B. Ravi 

Kanth, Associate Professor, MBA Dept, Sri Vasavi Engg. College, 

Tadepalligudem was conducted on 19-12-2014. 

• Oracle web seminar was conducted for II MCA students through 

online from 10.30 to 12 noon being hosted by Oracle Academy on              

21-01-2015. 

• A guest lecture on “Career Guidance” by Mr.V. Raghavendra Rao, 

former General Manager, BHPV, Visakhapatnam was conducted 

on 05-02-2015. 

• A guest lecture on “Recent Trends in IT” by Mr.T. Chakradhara 

Gupta, Consultant Specialist, HSBC Software development India 

Ltd., Hyderabad was conducted on 07-02-2015. 
 

� 2015 – 2016 : 

• A one day technical workshop on “Cloud Computing” was 

organized on 26-08-2015. 

• An interactive session on “Civil Service Orientation” by                 

Mr.M. Krishna Teja, I.A.S., was conducted on 27-08-2015. 

• Coaching for bank examinations was arranged on “Arithmatic, 

Reasoning & English” from September, 2015 to December, 2015. 
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• An interactive session on “Career Options in ITK Interview 

Readiness” by Mr.M. Kartik, Delivery Manager, Infosys, 

Hyderabad was conducted on 26-09-2015. 

• A guest lecture on “Human Values” by Mr.M. Rama Chandra 

Reddy, Founder, Manavatha, was conducted on 07-10-2015. 

• A guest lecture on “General Studies” by Mr.T. Rama Krishna, 

school assistant, ASRZP High School, East Vipparru was 

conducted on14-10-2015. 

• A training class on “General Aptitude (Blood Relations, Data 

Interpretation)” by Mr. P.Upendra, IT Associate, IEG-JKC, 

Hyderabad was organized on 28-11-2015. 

• A training class on “Self Introduction” by Mr. Rajeev Ratan, IT 

Associate, IEG-JKC, Hyderabad was organized on 29-11-2015. 

• A one day workshop on “Interview Preparation skills” (JAM, GD, 

Resume Writing, Mock Interview) by Rajeev Ratan, IT Associate, 

IEG-JKC, Hyderabad was organized on 02-12-2015. 

• A training class on “Creative Skills” by Mr. Rajeev Ratan, IT 

Associate, IEG-JKC, Hyderabad was organized on 06-12-2015. 

• A one day workshop on “Interview skills” by Rajeev Ratan, IT 

Associate, IEG-JKC, Hyderabad was organized on 08-12-2015. 

• A demo class on “Soft Skills” by Mr.P.L.N. Prakash Rao, Chief 

Consultant & Trainer, Genius Brain Power Solutions, Chennai was 

held on 10-12-2015. 

• A training program on “Chemical and Instrumental Analysis in 

Bulk drugs of Pharmaceutical Industries” was conducted for M.Sc., 

Organic Chemistry students from 27-12-2015 to 02-01-2016 by 

Active Pharma Labs, Hyderabad in association with department of 

chemistry of the college. 

• A training class on “HR Interview Process” by Mr. Rajeev Ratan, 

IT Associate, IEG-JKC, Hyderabad was organized on 30-12-2015. 

• A training class on “Problem Solving Skills” by Mr. Rajeev Ratan, 

IT Associate, IEG-JKC, Hyderabad was organized on 31-12-2015. 

• A training class on “Interview Skills for TCS Recruitment” by Mr. 

Rajeev Ratan, IT Associate, IEG-JKC, Hyderabad was organized 

on 02-01-2016. 

• A three day workshop on “ Soft skills” by Mr.P.L.N Prakash Rao, 

Genius Brain Power Solutions, Chennai from 23
rd

 to 25
th

 Jan, 2016. 

• A one day workshop on “Interview Skills” for life science students 

so as to enable them to attend the campus interview of Omega 

Health & Management by Mr. Rajeev Ratan, IT Associate, IEG-

JKC, Hyderabad was conducted on 05-02-2016. 

• A guest lecture on “Medical Coding” for life science students so as 

to enable them to attend the campus interview of Omega Health & 

Management Services by Mr. M Sai Ram, HGS, Chennai was 

organized on 06-02-2016. 

• A three day workshop on “Soft skills” by Mr.P.L.N. Prakash Rao, 

Genius Brain Power Solutions, Chennai was organized from               

15-02-2016 to 17-02-2016. 
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• A training program on “Instrumental Methods of Chemical 

Analysis” by Active Pharma Labs, Hyderabad for final year B.Sc., 

Chemistry students was conducted from 15
th

 to 24
th

 Feb. 2016. 

• An interactive session by Mr D Pavan Kumar, senior technology 

specialist, Wells Fargo, Hyederabad was conducted on 26-02-2016. 
 

 

Placement Details:   

 

� 2011 – 2012 : % of students selected 47.05% 
Sl. 

No. 
Date Company name / Employer name 

No. of  students 

attended 

No. of  students 

selected 

1. 29-10-2011 Mahindra Satyam, Hyderabad 20 3 

2. 22-11-2011 Wipro Technologies, Hyderabad 15 3 

3. 14-03-2012 Divis Laboratories, Visakhapatnam 50 34 

 

� 2012 – 2013 : % of students selected 16.90% 
Sl. 

No. 
Date Company name / Employer name 

No. of  students 

attended 

No. of  students 

selected 

1. 02-07-2012 Water Health India, Hyderabad 48 8 

2. 22-09-2012 Zeka Technologies, Chennai 8 3 

3. 14-04-2013 Wipro Technologies, Hyderabad 15 1 

 

� 2013 – 2014 : % of students selected 20.43% 
Sl. 

No. 
Date Company name / Employer name 

No. of  students 

attended 

No. of  students 

selected 

1. 09-07-2013 Wanbury Limited, Iragavaram 61 13 

2. 17-02-2014 
Dr.Reddy’s Laboratories Ltd., 

Hyderabad 
65 12 

3. 18-02-2014 
Nano Objs India Pvt.Ltd, 

Kakinada. 
200 45 

4. 18-02-2014 
Dr.Reddy’s Laboratories Ltd., 

Hyderabad 
46 6 

 

� 2014 – 2015 : % of students selected 16.87% 
Sl. 

No. 
Date Company name / Employer name 

No. of  students 

attended 

No. of  students 

selected 

1. 21-08-2014 
Dr.Reddy’s Laboratories Ltd.,   

Hyderabad 
54 15 

2. 21-12-2014 Wipro Technologies, Hyderabad 22 2 

3. 08-01-2015 Infosys Technologies, Hyderabad 15 2 

4. 22-04-2015 Wipro Technologies, Hyderabad 15 4 

5. 24-05-2015 
First American (India) Pvt. Ltd., 

Bangalore. 
131 17 

 

� 2015 – 2016 : % of students selected 32.59% 
Sl. 

No. 
Date Company name / Employer name 

No. of students 

attended 

No. of students 

selected 

1. 06-11-2015 Infosys Technologies, Hyderabad 30 1 

2. 25-11-2015 Infosys Technologies, Hyderabad 05 1 

3. 03-12-2015 Wipro Technologies, Hyderabad 30 1 

4. 10-12-2015 CSC, Hyderabad 25 4 

5. 12-12-2015 Wipro Technologies, Hyderabad 25 4 
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6. 14-12-2015 MPHASIS, Hyderabad 10 1 

7. 03-01-2016 V.Technologies, Bangalore 07 2 

8. 10-01-2016 TCS, Hyderabad 30 6 

9. 31-01-2016 Infosys Technologies, Hyderabad 25 4 

10. 08-02-2016 
Omega Health & Management 

Services, Bhimavaram 
45 9 

11. 26-02-2016 GVK Bio Sciences, Hyderabad 8 4 

12. 20-04-2016 Leadpro Group, Chennai. 83 74 

13. 20-04-2016 HGS, Chennai 36 6 

 

5.1.10 Does the institution have a student grievance redressal cell? If yes, 

list (if any) the grievances reported and redressed during the last 

four years. 
 

The College has a grievance redressal cell under the 

chairmanship of the Principal. The cell has a convener with five faculty 

members and five students as members. Problems, if any, are generally 

solved by the teacher mentors. In case of serious problems, the students 

report to the cell, which in turn addresses the problem and provides 

redressal. 

 
Sl. 

No. 
Date 

Name of the 

Student and Class 
Grievance Reported Grievance Redressal 

1 17-7-2013 Women faculty  & 

girl students  

To provide drinking water 

at ladies waiting hall 

 Drinking Water was provided 

at ladies waiting hall 

2 10-9-2014 Men’s hostel 

students 

To form a new road with 

red soil to avoid silt 

problem.  

A new road was formed by 

NSS volunteers at Men’s Hostel 

3 27-7-2015 Degree students  To provide drinking water 

facility at the corridors.  

Provided drinking water facility 

at corridors. 

4 22-2-2016 Men’s hostel 

students 

Changing of dinner 

timings at the time of 

university examinations. 

Dinner timing was changed 

from 6.30 pm - 7.30 pm to 7.30 

pm - 8.30 pm during university 

examinations 

 

5.1.11  What are the institutional provisions for resolving issues 

pertaining to sexual harassment? 
 

• The women empowerment cell and the grievance redressal cell of 

the college take care of the well-being of the girl students.  

• The women empowerment cell arranges training programme to the 

girl students and creates awareness about self- defence. 

• The campus is under constant vigilance of administrators and 

surveillance of CC cameras. 

• The campus is ragging free and no cases of sexual harassment have 

been reported so far. 

 

5.1.12  Is there an anti-ragging committee? How many instances (if any) have 

been reported during the last four years and what action has been 

taken on these? 
 

• An anti-ragging committee has been established comprising of 

Principal as chairman, senior faculty member as convener, Circle 
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Inspector & Sub-Inspector are the members from police 

department, ten faculty members, two members from parents, and 

two members from students.  

• No ragging incident has been reported during the last five years. 

 

 

 

 

 
Awareness Programme on Ragging Act 

 

5.1.13 Enumerate the welfare schemes made available to students by the 

institution. 
 

• Free medical aid is available in the health centre of the college. 

• Providing snacks & food on subsidiarised price in the college 

canteen. 

• Poor and merit students are provided fee concessions in tuition fee 

/ hostel fee / examinations fee. 

• Differently abled students are provided exemption in examination 

fee and concessions in tuition fee / hostel fee. 

• The College provides student safety insurance for accidental 

benefits to both UG and PG students. 

 

5.1.14 Does the institution have a registered Alumni Association? If 

‘yes’, what are its activities and major contributions for 

institutional, academic and infrastructure development? 
 

• The college has alumni association. 

• Alumni of the college donated iron mesh to the water plant worth 

of Rs.15,000/- 
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Alumni meet RO water plant in the campus 

 

• The association donated Rs.1,00,000/- for the purpose of renovating 

the three volley ball courts in the play ground. 

• The association felicitated merit students in the University 

Examinations. 

• The association donated Rs.50,000/- for renovation of walkers track in 

the play ground. 

• The association conducted Swachh Bharat programme in the campus. 

• Former students who got placements, in various professional 

organisations are invited to share their experiences.  

• PG chemistry students, 2004-06 batch presented “Usha water 

dispenser” worth of Rs 9,000/- to the department of chemistry. 

• Donated Rs.1,00,000/- for the construction of cycle shed in the college 

campus. 

• Donated 40 chairs worth of Rs 20,000/- to the college seminar hall. 

 

5.2 Student Progression 
 

5.2.1 Providing the percentage of students progressing to higher 

education or employment (for the last four batches) highlight the 

trends observed. 
 

Sl. 

No. 
Student Progression 2011-12 2012-13 2013-14 2014-15 2015-16 Average 

1. UG to PG 39 42 45 49 51 45.2 

2. PG to M.Phil., -- -- -- -- -- -- 

3. PG to Ph.D., -- -- -- -- -- -- 

4. 

Employed 

- Campus selection 

- Other than campus 

Recruitment 

 

11 

4 

 

11.5 

5 

 

12.5 

5.5 

 

13 

6 

 

14 

7 

 

12.4 

5.5 

 

5.2.2 Provide details of the programme wise pass percentage and 

completion rate for the last four years (course wise / batch wise as 

stipulated by the university)? Furnish programme wise details 

in comparison with that of the previous performance of the same 

institution and that of the colleges of the affiliating university 

within the city/district. 
 

• Five students of the college got university gold medals for their 

excellent performance in university examinations. 
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UG RESULTS: 

 2011-12 2012-13 2013-14 2014-15 2015-16 

Sl. 
No. 

Course College 
Univer

sity 
College 

Univer
sity 

College 
Univ
ersity 

College 
Univ
ersity 

College 
Univers

ity 

1 B.A 55.74 29 51.4 28 90.9 29 88.6 63 60.01 44.98 

2 B.Com 78.16 40 73.9 39 75.6 38 65.5 52 79.36 48.85 

3 B.Sc., 56.30 33 59.20 31 46.70 35 86.87 51 53.92 46.49 

 

 
 

PG RESULTS: 
Sl. 

No. 
Course 2011-12 2012-13 2013-14 2014-15 2015-16 

1 MBA 96.66 96.15 100 75.86 67.9 

2 MCA 77.5 91.30 93.75 90.0 75.75 

3 M.Sc., Chemistry 67.64 64.7 65.62 68.75 60.9 

4 M.Sc., Botany 87.5 100 71.42 100 100 

5 M.Sc., Zoology 95.87 100 100 80 66.66 
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5.2.3 How does the institution facilitate student progression to higher level 

of education and/or towards employment? 

                   

The Institution supports and encourages sustainable good practices, 

which effectively support the students and facilitate optimal progression. 

 

• Certificate courses and workshops for enriching communication 

skills and personality development are conducted to higher level of 

education or employment. 

• The career guidance and placement cell of the college acts as a 

centre for identifying job opportunities and higher education 

facilities.  

• Eminent personalities from diverse fields of education are invited 

to interact with the students.  

• The college provides coaching for competitive examinations to 

enable the students enter in government and non-government jobs. 

• The percentage of students progression from UG to PG courses is 

at the satisfactory level.  

• 285 students of the college got selected in various campus 

interviews during last five years. 

• 18 students in defence services, 10 students in police services and 2 

students in banking services were selected. 

 

5.2.4 Enumerate the special support provided to students who are at 

risk of failure and drop out? 

 

The following special support is provided to students who are at the 

risk of failure and drop out: 
 

• Each department conducts remedial classes and special counseling 

classes for slow learners and avoids the problems of drop outs.  

• Free ships and fee concession are extended by the management to 

the students who are at the risk of dropout due to financial 

problems. 

• Repetition of lecture, regular class tests, sometimes small group 

class tests, co-operative learning and personal guidance in the 

teaching-learning process are adopted. 

• The students are constantly encouraged by the members of the staff 

in each and every department towards the successful completion of 

their courses and progression to higher level of education.  

• The placement cell of the college motivates the students towards 

employment.  

• The institution provides five P.G courses and thereby provides an 

option to continue for higher studies. 

 

5.3 Student Participation and Activities 

 

5.3.1 List the range of sports, games, cultural and other extracurricular 

activities available to students. Provide details of participation and 

program calendar. 
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• The college has separate rooms for indoor games like table tennis, 

chess and spacious play ground for  out-door sports and  games like 

volley ball, kho-kho, kabaddi, cricket, shuttle, basket ball, hand 

ball, tennis, throw ball, tennikoit, ball badminton and track for field 

events in the campus. 

• The college has an open air theatre and an AC seminar hall to 

organize cultural activities  

• Extra-curricular activities are organized annually as a part of 

college programme. 

• Solo dance, group dance, rangoli competition, debate and 

competitions in singing during Sankranthi festival celebrations and 

International women’s day are organized by NSS in collaboration 

with women empowerment cell of the college. 

• The college follows the university calendar for sports and games. 

• NSS volunteers participated in university special camps, Swachh 

Bharat, blood grouping, live blood bank, veterinary camps and 

observation of important days like  May Day, World Environment 

Day, International Yoga Day,  NSS Day, and World Aids Day etc.,  

• T. Sai Ram, III B. Sc., participated in essay writing in NSS zonal 

youth festival held at Chamber’s Degree College, Palakole on             

26-12-2012. 

• Ch.L. Sravani Deepthi, III B. Sc., participated in classical dance in 

NSS zonal youth festival held at Chamber’s Degree College, 

Palakole on 26-12-2012. 

• U. Pushpa Ratnam, A. Kalyani, R.L. Manikanta and M. Satish 

Chandra participated in quiz and debate competitions in NSS zonal 

youth festival held at Chamber’s Degree College, Palakole on            

26-12-2012. 
 

The list of cultural and extracurricular activities :   

 

Sl. 

No. 
Date Event 

No. of 

Students 

Participated/ 

benefited 

2011 - 2012 

1 
06-04-2012 To 

13-04-2012 

D. Ashok(B.Com) Participated in National NSS Adventure 

Camp, held in Arunachal Pradesh. 
01 

2012 - 2013 

1 
04-06-2012 To 

13-06-2012 

K.Chandra Reedy (B.Com) participated in National NSS 

Adventure Camp held in Sikkim. 
01 

2 
06-06-2012 To 

17-06-2012 

D. Ashok(B.Com) participated in National NSS Mega Summer 

camp held at Andhra  University, Visakhapatnam. 
01 

3 
16-08-2012 To 

28-08-2012 
Godavari River Sailing Expedition, Bhadrachalam to Kakinada 2 

4 10/2012 Inter Group Competition, Visakhapatnam 5 

5 
30-10-2012 To 

10-11-2012 
All India Nausainik camp, Visakhapatnam 3 

6 
22-12-2012 To 

02-01-2013 

Advanced Training Camp for Senior wing  girls, Tuticorin, 

Tamilnadu State 
1 
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7 
0I-01-2013 To 

29-01-2013 
Republic Day Camp, New Delhi 2 

8 
18-01-2013 To 

29-01-2013 
National Integration Camp, Pataudi, Haryana State 8 

9 
20-01-2013 To 

31-01-2013 

Annual Training Camp for Senior wing Girls, Calicut, Kerala 

State 
5 

2013 - 2014 

1 
18-11-2013 & 

19-11-2013 

The NSS volunteers participated in a two day work shop on 

“How to Develop Leadership Qualities” held at St.Theresa’s 

College, Eluru 

02 

2 
29-12-2013 To 

04-01-2014 

Blood Grouping Programme was conducted and Blood 

Grouping Cards were issued to 155 High School Students & 

Veterinary camp was conducted during special camps held at 

Maruteru and Satyavaram villages. 

147 

3 
01-01-2014 To 

29-01-2014 
Republic Day Camp, New Delhi 1 

4 
07-01-2014 To 

18-01-2014 
All India Nausainik Camp, Visakhapatnam 6 

2014 - 2015 

1 28-07-2014 A guest lecture was conducted on Ragging Act  200 

2 
18-08-2014 To 

27-08-2014 
Combined Annual Training Camp, Nuzvid, Andhra Pradesh 65 

3 26-08-2014 
Woman Equality Day was observed on the occasion of Mother 

Teresa’s birthday. 
20(Staff) 

4 08-09-2014 

International Literacy Day was observed. Notebooks and pens 

were distributed to SVKP & SKVR Girls High School 

students. 

68 

5 24-09-2014 
A guest lecture was conducted on Personality Development & 

Leadership Qualities on the occasion of NSS Day.   
200 

6 
21-12-2014 To 

01-01-2015 
All India  Nausainik Camp,  Naval Base Karwar (Goa) 2 

7 24-12-2014 
A guest lecture was conducted on “Consumer Rights” on the 

occasion of National Consumers’ Day.  
30 

8 
01-01-2015 To 

29-01-2015 
Republic Day Camp, New Delhi 2 

9 
13-01-2015 To 

24-01-2015 

National Integration Camp, Bhapatala Arts And Science 

College, Bhapatla 
5 

10 
09-02-2015 To 

15-02-2015 

Blood Grouping Programme, Medical Camp in collaboration 

with 104 medical staff, distribution of Homeo medicine for 

swine-flu and plantation programmes were conducted during 

NSS Special camp at Kantheru and Kattavapadu villages. 

147 

11 
16-03-2015 To 

27-03-2015 
Sea Training, Visakhapatnam 2 

2015 - 2016 

1 04-08-2015 
A guest lecture was conducted on Ragging Act. Smt. 

P.Sowmyalatha, DSP, Narsapur was the chief guest 
200 

2 16-09-2015 Ozone Day was observed.  60 

3 28-09-2015 
Two students got First place in English & Hindi Essay writing 

competitions in district level Yuva Tarangam-2015. 
02 

4 15-10-2015 

World Students’ Day was observed on the occasion of Dr. 

A.P.J. Abdul Kalam’s birthday which was announced by 

UNO. T. Rama Krishna, Eenadu Columnist & B.Ed. Asst., 

Z.P.H. School, EastVipparru . 

175 

5 
16-10-2015 To 

27-10-2015 
All India Nausainik Camp, Naval Base Karwar (Goa) 

7 
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6 
17-10-2015 To 

28-10-2015 
National Integration Camp, Mumbai 

8 

 

7 
13-12-2015 To 

24-12-2015 

Annual Training Camp For Senior wing Girls, Ezhimala 

(Kerala) 
3 

8 
20-12-2015 To 

31-12-2015 

The NSS volunteers participated in National Population 

Register Survey in collaboration with Revenue Dept., 

Penugonda Mandal. 

08 

9 
01-01-2016 To 

29-01-2016 
Republic Day Camp , New Delhi 

 

1 

 

10 12-01-2016 

Kabaddi, Volleyball, Skipping and Rangoli competitions were 

conducted on the occasion of National Youth Day in memory 

of Swamy Vivekananda Birthday. 

80 

11 
15-01-2016 To 

26-01-2016 
Republic Day Camp, Vijayawada 1 

12 24-01-2016 5 Km Marathon Run, YN College Narsapur 20 

13 08-04-2016 
Telugu New Year “Ugadi” festival was celebrated by NSS 

Units 

Staff 

Attended 

14 14-04-2016 

World Knowledge Day was observed by NSS Units on the 

occasion of Dr.B.R. Ambedkar’s Birthday which was 

announced by UNO.  

30 

15 
21-07-2016 To 

30-07-2016 
Combined Annual Training camp, Lions Club Hall, Narsapur 64 

 

Sports & Games :     

 
Sl. 

No. 
Name of the game Level 

No. of 

Participants 
Venue 

2011 - 2012 

1. Basket Ball (W) National 2 Kannur University, Kerala 

2. Basket Ball (M) National 2 Bharathiar University, Coimbatore 

3. Boxing (M) University 1 Andhra University, Visakhapatnam 

4. Shuttle Badminton (M) University 5 B.V.Raju College, Bhimavaram, A.P. 

2012 - 2013 

1. Basket Ball (W) National 2 Annamalai University, Tamilnadu  

2. Basket Ball (M) National 4 
N.T.R. Health University, Vijayawada, 

A.P. 

3. Athletics (M) University 1 Andhra University, Visakhapatnam 

4. Athletics (M&W) University 9 D.N.R College, Bhimavaram 

5. Volley Ball (M) National 2 S.R.M University, Tamilnadu 

2013 – 2014 

1. Cross Country University 3 
Adikavi Nannaya University, 

Rajamahendravaram 

2. Basket Ball (M) University 11 
Govt. Degree College, 

Ramachandrapuram 

3. Basket Ball (W) University 5 
S.K.R. Women’s College, 

Rajamahendravaram 

4. Athletics (M&W) National 10 Punjabi University, Patiala 

5. Boxing (M) University 2 Andhra University, Visakhapatnam 

2014 – 2015 

1. Basket Ball (W) University 6 C.R.Reddy College for Women, Eluru,  

2. Shuttle Badminton (W) University 5 S.K.S.D Mahila Kalasala, Tanuku,  

3. Athletics (M&W) University 7 Ideal College, Kakinada 
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4. Shuttle Badminton (M) University 5 
S.A.S Govt. Degree College, 

Narayanapuram 

5. Basket Ball (W) National 4 Hindustan University, Chennai 

6. Basket Ball (M) National 2 Sathyabhama University, Chennai 

7. Shuttle Badminton (M) National 1 Bharathiar University, Coimbatore 

8. Cricket (M) National 1 
Anna University, Tiruchirapalli, 

Tamilnadu 

9. Athletics (M) National 1 
Rajiv Gandhi University of Health 

Sciences (Karnataka) 

2015 – 2016 

1. Basket Ball (M) National 2 Sathyabhama University, Chennai 

2. Basket Ball (W) National 3 S.R.M. University, Tamilnadu 

3. Hand Ball (M) National 1 Alagappa University, Tamilnadu 

4. Cricket (M) National 1 Saveetha University, Tamilnadu 

5. Volley Ball (M) University 12 
S.A.S. Govt. Degree College, 

Narayanapuram 

6. Kabaddi (M) University 8 
S.A.S. Govt. Degree College, 

Narayanapuram 

7. Hand Ball (M) University 9 V.S.M. College, Ramachandrapuram 

8. Shuttle Badminton (M) National 1 S.R.M. University, Tamilnadu 

9. Basket Ball (W) University 9 
S.V.K.P & Dr.K.S. Raju Arts & 

Science College, Penugonda 

2016 – 2017 

1. Hand Ball (M) University 7 Govt. Degree college, Chintalapudi 

2. Cricket (M) University 2 
 S.A.S. Govt. Degree College, 

Narayanapuram 

3. Volley Ball (M) University 14 Ideal College, Kakinada. 

4. Shuttle Badminton (M) National 1 
Madurai Kamaraj University, 

Tamilnadu 

5. Basket Ball (W) University 11 Aditya Degree College, Kakinada 

6. Athletics(M&W) District 5 
Bharatiya Vidya Bhavans, 

Tadepalligudem. 

7. Athletics(M&W) District 4 
S.C.I.M. Govt. Degree College, 

Tanuku 

8. Athletics (M&W) State 3 Andhra University, Visakhapatnam. 

 

 

 

 
Students of the college playing Volley 

Ball 

 Girl students engaged in the Rangoli 

competition 
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Secretary & Correspondent along with the winners in co-curricular activity 

 

5.3.2 Furnish the details of major student achievements in co-

curricular, extracurricular and cultural activities at different 

levels: University / State / Zonal / National / International, etc. for 

the previous four years. 

 

The Literary and cultural committee of the college, constituted with 

senior faculty members and student representatives, ensures the 

participation of the students in several co-curricular, extra curricular 

and cultural activities. 

 

• T. Sai Ram, III B. Sc., got 1
st
 place in essay writing in NSS zonal 

youth festival held at Chamber’s Degree College, Palakole on 26-

12-2012. 

• Ch.L. Sravani Deepthi, III B. Sc., got 1
st
 place in classical dance in 

NSS zonal youth festival held at Chamber’s Degree College, 

Palakole on 26-12-2012. 

• U. Pushpa Ratnam, A. Kalyani, R.L. Manikanta and M. Satish 

Chandra got 2
nd

 place in quiz and debate competitions in NSS zonal 

youth festival held at Chamber’s Degree College, Palakole on 26-

12-2012. 

• S. Hari Priya, II B.Sc., and K.L.N.D. Prasanthi, III B.Sc., got 1
st
 

place in Hindi and English essay writing in district level 

Yuvatharangam - 2015 competitions held at S.C.I.M. Govt. College, 

Tanuku on 28-9-2015. 

• S. Hari Priya, II B.Sc., got 2
nd

 Place in Hindi essay writing in State 

Level Yuvatharangam – 2015 competitions held at Acharya 

Nagarjuna University, Guntur. 

• Many students got first, second and third positions in different 

subjects in the district level talent test (TST-2016). 

• S. Hari Priya, II B.Sc., got 1
st
 place in classical music at division 

level competition in 2016. 

• 7 NCC cadets participated in Republic Day parade at New Delhi during 

last five years. 

• 21 NCC Cadets participated in Nausainik camps held at Cochin, 

GOA and Vizag during last five years.    
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Sports & Games : 

 

• The players in games and sports of the college won 16 gold medals, 4 

Silver medals and 3 Bronze medals in Inter collegiate competitions. 

• The college players were selected for National level, State level and 

University level competitions in different events such as fencing, 

athletics, kabaddi, high jump, hand ball and cricket during the months 

of October, November, 2016. 

 

Achievements of Games & Sports during the last five years : 

 

Sl. 

No. 
Event  

State 

Level 

National 

Level 

Inter 

University / 

South Zone 

All 

India 

Level 

Inter Collegiate 

Partici

pants 

Places 

I II III 

1 
Basket ball 

(Men) 
4 3 13 --- 20 1 1 -- 

2 
Basket ball 

(women) 
10 1 16 --- 11 3 -- --- 

3 
Badminton 

(Men) 
--- --- 1 --- 8 --- 1 1 

4 
Badminton 

(Women) 
--- --- 1 --- 5 --- --- 1 

5 Cricket --- --- 1 --- --- --- --- --- 

6 
Athletics 

(Men) 
1 --- --- 3 8 7 1 --- 

7 
Athletics 

(Women) 
--- --- --- --- 3 3 --- --- 

8 Boxing --- --- --- --- 3 1 1 1 

9 
Valley ball 

(Men) 
1 --- 3 --- --- --- --- --- 

10 
Hockey 

(Men) 
--- --- 1 --- --- --- --- --- 

11 
Chess  

(Men) 
--- --- --- --- 5 1 --- --- 

12 
Hand Ball 

(Men) 
--- --- 1 --- --- --- --- --- 

 

 

  
An NCC cadet who participated in 

Republic Day parade, New Delhi 

felicitated by President 

An NCC cadet receiving Cash incentive 

from Secretary & Correspondent 
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5.3.3 How does the college seek and use data and feedback from its 

graduates and employers, to improve the performance and 

quality of the institutional provisions? 

 

• The college collects feedback from the students regarding the course 

curriculum as well as teacher’s performance. The feedback obtained is 

analyzed by the IQAC and the Principal takes necessary action to 

enhance the performance of teachers and quality of the institutional 

provisions.  

• The Employer has regular interaction with employees and uses their 

feedback to improve upon its weaknesses and build upon its strengths. 

The results are numerically analysed and are communicated to the 

respective stakeholders personally by the Principal. Feedback from 

industry, academic experts and alumni are recorded in the visitors 

diary as and when they visit the college. 

 

5.3.4 How does the college involve and encourage students to publish 

materials like catalogues, wall magazines, college magazine, and 

other material? List the publications/ materials brought out by 

the students during the previous four academic sessions. 
 

• The students are encouraged to write different articles of their 

interest for publishing in college magazine. 

• The students are involved in editorial boards of college 

publications. 

• Two students of the college published 8 research papers in various 

journals of international repute. 

 

The table given below shows the list of students involved in hand book 

committee during the last four academic years. 

 

5.3.5 Does the college have a Student Council or any similar body?  

Give details on its selection, constitution, activities and funding. 

 

• The college has a student council comprised of student representatives. 

The representatives are selected on merit basis from each class. The 

Principal nominates a senior faculty member as its co-ordinator under 

whose supervision the council meets periodically to discuss the 

problems and welfare of the students. The members of student council 

are involved in several committees as members like anti-ragging 

committee, grievance redressal committee, magazine committee, 

cultural committee, handbook committee etc., 

Sl. No. Academic Year Student name in college hand book committee 

1 2012-13 Mr.T. Sai Ram, III B.Sc., 

2 2013-14 
Kum.K. Vijaya Durga , III B.Sc., 

Mr.K. Ravi Kumar, I M.Sc., 

3 2014-15 Kum.N. Jyothisri, II MPCs 

4 2015-16 Kum.D. Hema Lalitha, III B.Com., 
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• The student council actively participates in organizing debates, quiz 

competitions, seminars, maintain discipline and cleanliness in the 

institution, social and community related activities like health camps 

and cultural activities. 

 

5.3.6 Give details of various academic and administrative bodies that 

have student representatives on them. 

 

The college has introduced the representation of students in 

various committees. The students have been nominated to these 

committees by the Principal. 

 

Following are the various academic and administrative bodies that 

have student representatives on them: 

 

• Internal Quality Assurance Cell ( IQAC ) 

• Sports and games committee 

• Women empowerment cell 

• Special fee committee 

• Handbook committee 

• Literary and cultural committee 

• Student council 

• Library committee 

• Grievance and Redressal committee 

• Discipline and anti ragging committee 

• Magazine committee 

• Women’s hostel advisory committee 

• Men’s hostel advisory committee 

• Career Guidance and Placement Cell 

 

5.3.7 How does the institution network and collaborate with the 

Alumni and former faculty of the Institution. 

 

• The college alumni committee meets at least twice a year. 

• The alumni who are working in MNCs are invited as resource 

persons. 

• Retired and former faculty are regularly invited for major functions 

of the college. They participate in academic matters by way of 

subject experts, guest lectures, visiting faculty, etc., 

 

Any other relevant information regarding Student Support and 

Progression which the college would like to include. 

 

• The institution frames all the activities as student centric so that the 

rural students excel in their future endeavours.  
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CRITERION – VI : GOVERNANCE, LEADERSHIP AND MANAGEMENT 

 

6.1  Institutional Vision and Leadership 

 

6.1.1  State the vision and mission of the Institution and enumerate on 

how the mission statement defines the institutions distinctive 

characteristics in terms of addressing the needs of the society, the 

students it seeks to serve, institutions traditions and value 

orientations, vision for the future, etc., ? 

 

The founders of this premier institution were philanthropists. They 

aimed at providing education to the people of below poverty line 

irrespective of caste, creed and religion and developing education 

among rural women. 

 

 Vision : 

• To enrich and stimulate creativity in young minds. 

• To nurture a spirit of tolerance in the youth of the multi cultural 

society. 

• To impart knowledge and skills through scientific temper. 

• To promote value based education. 

  

Mission : 

• To empower the Socially, Economically and Educationally 

marginalized sections of the rural society of the region. 

• To augment a new generation of students for contributing to the 

future knowledge economy. 

• To sensitize the students towards Social Awareness and Gender 

equality. 

  

The Mission Statement defines the Institutive distinctive characteristics as: 

• Creating a fostering environment for an individual’s overall 

development of his/her personality, for enabling him/her to 

effectively contribute to the new vibrant society in the 

environment. This environment is offered through good quality 

teacher-learner progrmmes for the students to excel and rise, as 

great leaders in their chosen areas of study for making a positive 

contribution to the Nation. 

• The college offers Courses/ Programmes relevant to the general 

and specific needs of the students. 

• The college offers programmes that have ample scope for research 

and development. 

• The college offers restructured and self–funding programmes that 

reflect the spirit of the changing times and needs. 

• The college addresses the needs of society and students by 

imparting quality education through teaching, learning, research 

and extension activities. 
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• The Institute creates awareness on human rights, cultural heritage 

scientific temper and concern for ecology through workshops, 

seminars and guest lectures. 

• Project works, study tours, industrial visits, visit to laboratories 

develop competition among the students. 

• Curricular and co-curricular activities develop leadership quality 

and help in holistic development of the students. 

• Career oriented programmes empower the students to face the local 

and global challenges. 

• Establishment of IQAC ensures quality education in the institute. 

• Mentoring system discovers the weakness and the strength of the 

students. 

• Learning resources like smart boards, computers and use of 

internet develop technical skills among the students. 

• Paper presentations by students and publication of articles in 

journals develop confidence among the students. 

• NCC and NSS units help students to inculcate values like, sharing 

and caring, dignity of labor and harmony. 

• The institution encourages students towards sports & games to 

develop and maintain good health and maintaining sporting sprit.

  

6.1.2  What is the role of top management, Principal and Faculty in 

design and implementation of its quality policy and plans? 

 

The Role of Top Management :   

 

 
Regional Joint Director of Collegiate Education 

in the Governing Body meeting of the College 

 

• The Management acts as the highest decision policy maker in 

framing strategies for academic growth. 

• It has a well defined participatory and democratic management 

system.  

• It is committed to quality education in its institution. 

• It is in favour of holistic development of students and extends all 

support to academic programmes. 

• The Management monitors academic activities of the institution 

through the Principal. 
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The Role of the Principal : 

• The Principal is the academic and administrative head of the 

institution. 

• The Principal receives the directives from the Management from 

time to time and convene the meeting of the staff for discussion. 

Further, he brings the guidelines recommended by the Management 

to the notice of the staff for promotion of quality education. 

• The Principal constitutes different committees with convener and 

members and keeping the objectives in mind, he distributes the 

work. 

• The Principal holds meetings at regular intervals with conveners of 

committees and also staff members and renders his suggestions 

whenever needed. 

• The Principal also constitutes the committees at the time of  

workshops, seminars, conferences, etc., whenever they are 

organized.  

• The Principal also directs the staff members to apply for UGC/DST 

sponsored Workshops/Seminars/MRP’s. 

The role of the faculty : 

• The faculty members prepare the Annual Academic Plan at the 

beginning of academic year in accordance with academic calendar 

of the affiliated university. 

• The faculty members organize Workshops /Seminars /Conferences 

and arrange study tours, industrial tours etc.  

• The faculty members motivate the students to undertake project 

work and present PPT in Workshops/Seminars/Conferences. 

• They also encourage the students to participate in curricular, co-

curricular and extra-curricular activities. 

• The faculty members also participate in NSS, NCC and in various 

awareness programmes and rallies like Aids Awareness 

Programme, Swachh Bharat, Vanam Manam, Environmental 

Awareness Programmes, etc., . 

 

6.1.3   What is the involvement of the leadership in ensuring: 

* The policy statements and action plans for fulfillment of the stated 

mission 

* Formulation of action plans for all operations and incorporation of 

the same into the institutional strategic plan 

* Interaction with stakeholders 

* Proper support for policy and planning through need analysis, 

research inputs and consultations with the stakeholders 

* Reinforcing the culture of excellence 

* Champion organizational change 

 

• The Management encourages the participation of the staff and 

students in the process of decision making in institutional 

functioning. 

• Teaching staff have their representative in the college governing 

body, the highest decision making body.  
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• The Principal constitutes different committees, wherein teaching 

and non teaching staff play an important role in planning and 

implementation of activities. The personal interaction of the 

Principal with committee members, faculty, non teaching staff, 

students, parents and the guardians play an important role. 

• The Principal and HOD’s are in touch with the stake holders to 

maintain the quality parameters keeping in view the policy 

statement and act on plans of the institution. 

• Information available in student feedback forms and self appraisal 

forms of teachers helps the authorities plan in designing 

appropriate policies.  

• The management involves in framing policies by analyzing the 

needs of various departments at the UG and PG levels. It adopts a 

pragmatic approach and puts in force several sub- committees and 

obtains the right inputs for developing comprehensive policies and 

plans. Meticulous care is taken by the management in 

incorporating all key aspects of the institution in the strategic plans.  

The college management has become a successful change master 

by transforming the college into a NAAC accredited institute twice 

and a College with Potential for Excellence.  

 

6.1.4  What are the procedures adopted by the institution to monitor and 

evaluate policies and plans of the institution for effective 

implementation and improvement from time to time? 

 

• The college has various committees to monitor and implement 

policies and plans for improvement. 

• The Principal and the IQAC coordinator monitor the overall 

progress of the different committees and render suggestions from 

time to time. 

• The IQAC recommends academic programmes, infrastructure 

development of support services, seminars and conferences. 

• The recommendations are pursued by the Principal and are 

forwarded to the management for necessary action and 

implementation. 

• The feedback from the students and other stakeholders provide 

major inputs for the future planning. 

• The IQAC collects the feedback of the students and analyse the 

result. 

 

6.1.5  Give details of the academic leadership provided to the faculty by 

the top management? 

 

The top management provides the academic leadership facilities to 

the faculty in the following ways: 

• Inspiring them to improve their qualifications by providing all the 

necessary support including permission of leave for faculty 

development programmes. 
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• Encouraging to attend workshops, training sessions, seminars and 

conferences. 

• Encouragement and financial aid for research and research 

publications. 

• Provides complete autonomy to the principal and faculty in 

academic planning and implementation 

• Provides complete support to incorporate ICT -enabled teaching. 

• Motivating the staff to contribute meaningfully to the society 

through consultancy and extension programmes, participation in 

extra-curricular activities 

 

 
Dr.N. Suryanarayana Raju, IQAC Co-ordinator (sitting 3

rd
 from 

Right) participating in NUEPA Training Programme in New Delhi 
 

6.1.6  How does the college groom leadership at various levels? 
 

• The participatory style of functioning provides ample opportunities 

to groom leadership both at the academic and administrative levels. 

• The practice of forming Committees and appointing Coordinators 

for various administrative and academic activities like Admission 

Coordinator, Scholarship Coordinator, Discipline and Anti 

Ragging Coordinator, IQAC Coordinator, Career Guidance and 

Placement Coordinator, Examinations Coordinator, Research  

Coordinator, UGC Purchase Coordinator, Grievance and Redressal 

Coordinator  etc., along with student representatives in each 

committee at various levels provides ample opportunity for 

leadership grooming.  

• The practice of appointing Head / In-charge of the departments 

internally, is another way of encouraging faculty to play leadership 

roles. 

• Conduct of college activities by multi disciplinary teams drawn 

from different departments based on their abilities also help faculty 

in acquiring leadership skills. 

• Encouraging to organize Seminars / Conferences / Workshops. 
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President of the College receiving guard of 

honour from NCC cadets on 26
th

 January 

Secretary & Correspondent receiving 

guard of honour from NCC cadets on 

15
th

 August 

 

6.1.7 How does the college delegate authority and provide autonomy 

operational to the departments/units of the institution and work 

towards decentralized governance system? 
 

• The broad policies and plans are well defined by the college authorities 

including the management committee and Principal. 

• Within the ambit of these policies, operational autonomy is given to staff, 

both at college and departmental level. 

• The departments and individual faculty are empowered with a great level 

of academic autonomy to organise curricular and co-curricular events. 

• Faculty is represented in almost all the committees but at the same time, 

there are checks and balances built in the system to see that decisions are 

carefully taken. These decisions can also be reviewed by higher authorities 

and committees if required. 

 

6.1.8   Does the college promote a culture of participative management? 

If ‘yes’, indicate the levels of participative management. 
 

• The institution promotes the culture of participative management at all 

levels. The management and Head of the Institution through various 

measures encourage the active participation of all stake holders in the 

functioning of the institution. 

• The Head of the Institution along with other members of different 

committees actively involves in the functioning of the college along with 

its governance and management. 

• Two way communication by the Head of the institution further helps to 

promote participative culture. 

 

6.2  Strategy Development and Deployment 

6.2.1  Does the Institution have a formally stated quality policy? How is it 

developed, driven, deployed and reviewed? 

 

 Yes. The College has a formally stated Quality Policy. 
 

Quality Policy of the Institution : 

The Quality Policy of the Institution emanates from its Vision and 

Mission. The College is committed to impart quality education to youth, 

enabling them to develop right attitude, professional competence and 

inculcating right ethical values. 
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Thus the college intends to achieve by : 

• Providing adequate infrastructure and conducive learning greenary 

environment. 

• Building a harmonious work culture and motivating everybody to 

contribute their best. 

• Proactively responding to the changing needs of industry, parents and 

the society by embracing latest technological trends in the field of 

education. 

• Implementing internal coordination and monitoring mechanisms 

effectively. 

 

The following process is used to develop, deploy and review the institution’s 

quality policy. 

• The Internal Quality Assurance Cell (IQAC) : IQAC was established 

during the academic year 2004-05 in accordance with NAAC 

guidelines. It helps the Principal to develop, coordinate and monitor 

various activities. 

• The Heads of the departments and teachers coordinate and plan their 

individual and departmental activities at the commencement of each 

academic year.  

• The departments send their annual plan including training 

requirements, proposed improvements, feedback etc., to the Principal.  

• The reports such as departmental annual reports, performance appraisal 

reports, self appraisal reports, college annual reports, directives from 

government etc., become the basis for developing, deploying and 

reviewing the Institution Quality Policy by the Principal and IQAC. 

• On the basis of various policies formulated, objectives are laid down 

and plans are made. A regular follow-up is maintained, thereby 

encouraging greater support and co-ordination. 

Flow chart explaining the institutional Quality Policy Mechanism : 
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6.2.2  Does the Institute have a perspective plan for development? If so, 

give the aspects considered for inclusion in the plan. 
 

 A perspective plan is developed by the Principal in coordination with 

the members of the Management, Heads of Departments and IQAC. 

 The following aspects are usually considered for inclusion in the plan : 

• Review of existing academic and administrative process in light of 

feedbacks, suggestions etc., to help achieve the college vision. 

• Infrastructural equipment and teaching aids 

• Use of modern technology and Software 

• Launch of new value Add-on courses and vocational courses  to 

enhance student employability 

• Re-training the faculty to enable them to handle new courses and 

revised curriculum etc.,. 

 

6.2.3  Describe the internal organizational structure and decision making 

processes. 
 

Flow chart describing the internal organizational structure of the institution 

 
S.V.K.P & Dr. K.S Raju Arts & Science College Association : 

• The college is managed by S.V.K.P. & Dr. K.S. Raju Arts & 

Science College Association and through its Management 

Committee. The Management Committee develops and provides 

strategic leadership, controls and plans the finance and approves the 

schemes of development. 

S.V.K.P & Dr. K.S. Raju Arts & Science college : 

• Principal: The Principal is involved in supervising implementations 

of the plans of the college. He also ensures the conduct of regular 

activities properly & effectively and receives feedback from all the 

stake holders. 

Internal Quality Assurance Cell (IQAC) : 

• The IQAC comprises of Secretary and Correspondent, Principal, 

representatives from faculty members, affiliating university, society, 

Alumni and students. This committee makes recommendations for 

the improvement and upgradation of existing academic 

infrastructural facilities. 
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Heads of the departments : 

• The Heads of the departments ensure that the plans communicated to 

them by the Principal are implemented systematically. They also give 

feedback to the Principal.  

Other Committees : 

• The committees for Co-curricular and extra-curricular activities are 

formed at the beginning of the year and are assigned the tasks 

according to the institutional plans. 

Administrative Committees : 

• Various committees are constituted for admissions, scholarships, 

academic, purchase and examinations. 

 

6.2.4  Give a broad description of the quality improvement strategies of 

the institution for each of the following 

• Teaching Learning 

• Research & Development 

• Community engagement 

• Human resource management 

• Industry interaction 
 

Teaching & Learning : 

• HOD’s at the beginning of the academic year in the departmental 

meetings discuss the curriculum, work load, allotment of syllabus, 

academic schedule, teaching plans and other related activities of 

the department  among their faculty. 

• IQAC, based on the feedback received from the stakeholders and 

their inputs, sends a draft proposed plan to the Principal. 

• The entire faculty is encouraged to use ICT in Teaching-Learning 

and make the teaching process student centric. 

• Teaching aids, OHP’s and LCD projectors are provided to the 

teachers 

• Self appraisal reports after each academic year are collected from 

the faculty. 

• The Principal, on recommendations of the HOD’s depute staff for 

Orientation Programme, Refresher Courses and FDP Programme, 

keeping in view with the requirements. 

Research & Development : 

The research committee reviews the research process and offers 

suggestions. 

• The college encourages the faculty to apply for minor and major 

research projects 

• The faculty is encouraged to attend National/State level seminars, 

conferences, workshops organized in various colleges and 

universities. 

• The faculty is encouraged to pursue Ph.D/M.Phil by providing 

leave and incentives to Ph.D/M.Phil awardees. 

Community Engagements : 

• Students are encouraged to participate community activities like 

blood donation camps, NSS special camps, free medical camps, 
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cyclone relief camps, where in community participation is 

encouraged. 

• Student volunteers regularly participate in community based 

programmes like rally on awareness of wearing helmets, Swachh  

Bharat, Vanam Manam, ban on plastic usage etc., 

• The local community is inducted to engage in the novel 

programmes like plastic ban on and off the campus, environmental 

protection, AIDS awareness, rain water harvesting, vehicle 

pollution control, family planning awareness, girl empowerment, 

drug awareness are undertaken. 

• Two neighboring villages, Satyavaram and Itampudi have been 

adopted by the college NSS units and NCC and conduct 

Programmes on Swachh .Bharat, which resulted the improvement 

of sanitation conditions. 

• The NSS units of the college are organizing special camps in 

nearby villages. Eco club, Red Ribbon club, Consumer club of the 

institution conduct various activities like awareness rallies for the 

benefit of community. 
 

Human Resource Management :  

The quality improvement strategies for Human Resource Management 

broadly fall into two categories: 

• Primary activities like recruitment, selection and remuneration are 

ensured to follow university norms. For recruitment, the college 

has a pre-recruitment strategy, comprising of an initial screening of 

applicants, Interactive demo lecture, face to face interviews with 

subject expert and this is followed by final interview as per 

university norms. 

• Support activities like grievance handling mechanisms, disciplinary 

action mechanisms etc., are reviewed regularly by the Principal and 

IQAC. 
 

Industry Interaction : 

The College, through its Career Guidance and Placement Cell, 

developed rapport with the industry. Several companies conduct on-

campus and off-campus interviews and offer placements to students. 

Divis Laboratories, Water Health India, Wanbury Limited, Dr. 

Reddy’s Laboratories, First American (India) Pvt. Ltd., Lead Pro 

Group conducted on-campus interviews. Mahindra Satyam, Wipro 

Technologies, Infosys Technologies, CSC Hyderabad, MPhasis, TCS, 

GVK Bio Sciences etc., conduct off-campus interviews. The students 

take up project works in various business and software companies. 

Industrial tours are organized for MBA students. Executives from the 

industry are invited for delivering guest lectures. 

 

6.2.5  How does the Head of the institution ensure that adequate 

information (from feedback and personal contacts etc.) is available 

for the top management and the stakeholders, to review the 

activities of the institution? 

 The Management interacts with the Principal regularly. All the 

information regarding teaching quality, curriculum, extra-curricular 
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activities, departmental annual plans, IQAC reports etc., are 

consolidated and presented by the Principal in the management 

committee meetings. The Principal presents matters pertaining to 

faculty and student administration and financial matters in various 

stake-holder interactions.  

 

6.2.6  How does the management encourage and support involvement of 

the staff in improving the effectiveness and efficiency of the 

institutional processes? 
  

The participatory style of management encourages and supports the 

involvement of the staff in almost all the institutional processes. The 

practice of delegation of work through committees comprising of 

teaching and non-teaching staff, and the involvement of committee 

Coordinators in the decision making process. This ensures involvement 

of the staff in improving the effectiveness and efficiency of the 

institutional process. 

 

6.2.7  Enumerate the resolutions made by the Management Council in the 

last year and the status of implementation of such resolutions. 

 

Resolutions made by the Management Committee during 2015-16 

and the status of implementation :  

 

Sl. 

No. 

Date of 

Management 

Committee 

meeting 

Agenda / Resolution Status of Implementation 

1 23/04/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements. Ratified  

2 23/05/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

The admissions of the 

college were improved 

during the academic year 

2015-16 
Improvement of College admissions for the academic 

year 2015-16 

Ratification of income and expenditure statements. Ratified  

3 14/06/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements. Ratified  

To discuss results of examinations held in March, 2015 The results were 

satisfactory 

4 23/07/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements. Ratified  

To sanction the medical leave of G.Bhaskar Rao, Store 

keeper and R.Srinivas, Record Assistant 

The staff members were 

sanctioned medical leave 

5 31/08/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements. Ratified  

6 30/09/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements.  Ratified  
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7 31/10/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements.  Ratified  

To ratify the promotion of D.Trimurthulu from Junior 

Assistant to Senior Assistant,      

P. Venkanna from Junior Assistant to Senior Assistant 

and S. Suryanarayana, from Record Assistant to Typist 

Ratified the promotions of  

D. Trimurthulu, 

P.Venkanna and 

S.Suryanarayana as per 

the orders of CCE, AP, 

Hyderabad 

To sanction the medical leave of P. Arjun Varma, 

Record Assistant and Paternity leave of N. Anil Kumar, 

Office Subordinate 

Leave sanctioned to both 

the staff members 

8 30/11/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements.  Ratified  

9 29/12/2015 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements.  Ratified  

10 26/01/2016 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements.  Ratified  

11 27/02/2016 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements.  Ratified  

12 29/03/2016 To discuss development of sister educational institution 

in respect of academic and administrative ambience 

 

Ratification of income and expenditure statements. Ratified  

To sanction the medical leave of G.Bhaskar Rao, Store 

Keeper 

Medical Leave 

Sanctioned. 

 

6.2.8  Does the affiliating university make a provision for according the 

status of autonomy to an affiliated institution? If ‘yes’, what are the 

efforts made by the institution in obtaining autonomy? 
  

Yes. In the direction of autonomy, the college applied for “College 

With Potential for Excellence (CPE)” and it has recently been 

awarded for a period of 5 years from 2016-2021. 

 

6.2.9 How does the Institution ensure that grievances / complaints are 

promptly attended to and resolved effectively? Is there a 

mechanism to analyze the nature of grievances for promoting 

better stakeholder relationship? 

 

 The institution has constituted the following committees to handle 

grievances : 

1. Grievance & Redressal Committee 

2. Discipline & Anti Ragging Committee 

• The student has to represent his grievance complaint to the 

concerned mentor. If not satisfied with the solutions, the aggrieved 

can then approach, the coordinator of the grievance cell. The 

committee then discusses the same and tries to resolve it through 

the Head of the Institution. 
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• The grievance redressal boxes have been made available to the 

students at various places. 

• Complaints in ragging are handled by Anti-Ragging cell directly 

whose members and their phone numbers are listed on the board. 
 

6.2.10   During the last four years, had there been any instances of court 

cases filed by and against the institute? Provide details on the 

issues and decisions of the courts on these? 
 

• No court case has been filed against the institution during the last 

four years. 

6.2.11  Does the Institution have a mechanism for analyzing student 

feedback on institutional performance? If ‘yes’, what was the 

outcome and response of the institution to such an effort? 

 

• The Institution uses a structured questionnaire to get feedback on 

institutional performance from the students. Based on the feedback, 

many initiatives are regularly taken by the institution. Recent 

efforts include :  

  

Sl. No. Outcome Response 

1 Change of college timings Modified 

2 Introduction of yoga training Introduced 

3 Extension of library timings Extended 

4 Induction of women cadets in NCC Inducted 

 

6.3  Faculty Empowerment Strategies  

6.3.1  What are the efforts made by the institution to enhance the 

professional development of its teaching and non teaching staff?  

 

The professional development of the teaching and non-teaching staff of 

the college is ensured through: 

• Permitting the faculty to pursue part- time Ph.D. and to utilize the 

resources of the institution like laboratory equipment, library for 

doing their research. 

• Providing paid leave for the un-aided staff while pursuing part- 

time Ph.D. 

• Reimbursement of travel expenses, dearness allowance and 

registration charges for attending UGC recognized conferences/ 

Seminars/Workshops. 

 

6.3.2   What are the strategies adopted by the institution for faculty 

empowerment through training, retraining and motivating the 

employees for the roles and responsibility they perform?  

 

Faculty empowerment is ensured through opportunities for attending 

seminars, conferences and training courses. 

• Special care is taken to ensure the well-being of the staff by the 

management and motivates faculty members through appreciation 

of merit and talent.  
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• By organizing faculty training programmes to empower and enable 

the use of various tools and technology for improved Teaching-

Learning. 

• The faculty is also encouraged to attend training and retraining 

programmes organized by other institutions. 

• The institution also allows various departments to conduct 

seminars/workshops with the financial support of the management. 

• The principal assigns responsibilities to the faculty in the academic 

administration at the college level.  

• Head of the institution evaluates the performance of the faculty 

from various perspectives and awards API scores which reflects 

their academic performance.  

 

6.3.3   Provide details on the performance appraisal system of the staff to 

evaluate and ensure that information on multiple activities is 

appropriately captured and considered for better appraisal. 

 

For performance appraisal of the faculty, the institution follows 

Academic Performance Indicator (API) based appraisal system as 

suggested by the Commissionerate of Collegiate Education, A.P., 

Hyderabad, which obtains information on the following aspects: 

 

• Contribution in teaching and academic activities.  

• Participation in co-curricular activities. 

• Publication of research papers & books.  

• Participation in seminars/conferences/workshops. 

• Participation in college administrative work.  

• Participation in examination and evaluation process.  

• Participation in community service. 

 

6.3.4   What is the outcome of the review of the performance appraisal 

reports by the management and the major decisions taken? How 

are they communicated to the appropriate stakeholders? 
 

• Self appraisal reports submitted by faculty are scrutinized by the 

concerned head of the department.  Heads of the departments also 

assess faculty on the basis of his/her annual achievements, 

discipline, quality of work etc. Feedback forms containing well-

structured questions are also used for student evaluation of faculty 

by IQAC and which later makes an analysis. Based on the 

evaluation report, the management and principal give suggestions 

to the faculty members with low API score and poor feedback. 

 

6.3.5   What are the welfare schemes available for teaching and non 

teaching staff? What percentage of staff have availed the benefit of 

such schemes in the last four years? 

• The welfare schemes for teaching and non-teaching staff are as per 

the University and Government rules which are adopted by the 

management. The following welfare measures have been taken by 

the Institution  
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Group linked insurance scheme availed by aided staff : 
Sl. 

No 

Academic 

Year 
Teaching Availed 

Non- 

Teaching 
Availed Total Percentage 

1 2011-12 17 17 29 29 46 100% 

2 2012-13 14 14 25 25 39 100% 

3 2013-14 11 11 25 25 36 100% 

4 2014-15 10 10 23 23 33 100% 

5 2015-16 10 10 23 23 33 100% 

 

EPF availed by un-aided staff : 
Sl. 

No 

Academic 

Year 
Teaching Availed 

Non-

Teaching 
Availed Total Percentage 

1 2011-12 51 3 36 13 16 18.39% 

2 2012-13 51 3 35 16 19 22.09% 

3 2013-14 52 3 34 16 19 22.09% 

4 2014-15 50 2 34 15 17 20.23% 

5 2015-16 49 2 34 13 15 18.07% 

 

Maternity leave of three months is provided for the un-aided female staff: 

Sl. No. Academic Year 
Un-aided 

female staff 
Availed Percentage 

1 2011-12 14 1 7.14% 

2 2012-13 14 1 7.14% 

3 2013-14 14 1 7.14% 

4 2014-15 16 1 6.25% 

5 2015-16 17 1 5.88% 

 

Paternity leave provided for the aided staff : 

Sl. No Academic Year Non-Teaching Availed Percentage 

1 2015-16 23 1 4.34% 

 

Housing loan provision availed by aided staff : 

Sl. No Academic Year Teaching Availed Non- Teaching Availed Total Percentage 

1 2011-12 17 1 29 3 4 8.70% 

2 2012-13 14 0 25 2 2 5.12% 

3 2013-14 11 0 25 3 3 8.33% 

4 2014-15 10 0 23 4 4 12.12% 

5 2015-16 10 1 23 7 8 24.24% 

 

Fee Concession is provided to the children of un-aided non- teaching staff: 

Sl. No Academic Year Non- Teaching availed Percentage 

1 2013-14 34 1 2.94% 

2 2014-15 34 2 5.88% 

3 2015-16 34 1 2.94% 
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Medical leave availed by staff : 

Sl. 

No 

Academic 

Year 

Aided 

Teaching 

staff A
v

ai
le

d
 Aided 

Non- 

Teaching 

Staff 

A
v

ai
le

d
 

Un-Aided 

Teaching 

Staff A
v

ai
le

d
 

Total 
Percen 

tage 

1 2011-12 17 1 29 4 51 0 5 5.15% 

2 2012-13 14 1 25 7 51 0 8 8.88% 

3 2013-14 11 1 25 6 52 0 7 7.95% 

4 2014-15 10 0 23 3 50 0 3 6.02% 

5 2015-16 10 0 23 1 49 5 6 7.31% 

 

Earned leave availed by aided staff : 
Sl. 

No 

Academic 

Year 
Teaching Availed 

Non- 

Teaching 
Availed Total Percentage 

1 2011-12 17 2 29 3 5 10.86% 

2 2012-13 14 2 25 2 4 10.25% 

3 2013-14 11 4 25 0 4 11.11% 

4 2014-15 10 0 23 1 1 3.03% 

5 2015-16 10 0 23 1 1 3.03% 

 

• Mr.N. Anil Kumar has been appointed as office subordinate on 

compassionate grounds on 29-01-2013 on behalf of Late N. Sivaji, 

Lecturer in Public Administration. 

 

6.3.6   What are the measures taken by the Institution for attracting and 

retaining eminent faculty? 

• The institution follows measures for attracting and retaining 

eminent faculty. The management recruits un-aided faculty for 

existing vacancies as per the work load. Creating good academic 

environment for pursuing Ph.D., doing minor/major research 

projects, publication of books and research papers, attending 

seminars/conferences, conducting workshops, good library, 24 

hours internet facility etc., 

• Faculty having higher educational qualifications like Ph.D/M.Phil/ 

M.Tech are offered higher salaries.   

 

6.4  Financial Management and Resource Mobilization: 

6.4.1   What is the institutional mechanism to monitor effective and 

efficient use of available financial resources? 

 

• The institution has mechanism which consists of purchasing 

committee headed by the Principal, nominees from the 

Management and senior faculty members to ensure the effective 

use of the financial resources. With the assistance of accountant, 

institutional receipts like tuition fee, funds received from UGC etc. 

are properly deposited and utilized for the benefit of students. The 

requisitions from various departments are scrutinized and 

prioritized by the purchase committee with quotations. 
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6.4.2  What are the institutional mechanisms for internal and external 

audit?  When was the last audit done and what are the major audit 

objections?  Provide the details on compliance. 

 

a) Internal Audit: 

• Auditing of the accounts is done regularly by the auditors 

appointed by the management. P.V.R. Prabhakar, B.Com., F.C.A., 

C.A., Chartered Accountant, D.No. 18-5-34, Bondadavari Street, 

Palakol, 534320 regularly audits our college accounts. 

• There have been no major audit objections. 

 

b) External Audit: 

• The accounts of the college are subject to audit yearly and 

regularly by auditors from the office of Accountant General, A.P. 

and Commissionerate of the Collegiate Education, A.P. Hyderabad. 

The last audit was done in the year 2011-12. Due to shortage of 

personnel power in audit office the subsequent audits were not 

taken place. 

• There were no major audit objections. 

 

6.4.3 What are the major sources of institutional receipts/funding and 

how is the deficit managed?  Provide audited income and 

expenditure statement of academic and administrative activities of 

the previous four years and the reserve fund/corpus available with 

institutions, if any. 

 

a) Major resources of institutional receipts/funding. 

 

UGC : 

Year Amount Received Amount Spent 

2011 - 12 47,59,130 26,65,705 

2012 - 13 14,00,625 17,40,118 

2013 - 14 30,71,875 15,04,381 

2014 - 15 28,29,712 65,01,616 

2015 - 16 1,96,000 9,62,267 

 

Special Fee:  

Year Amount Received Amount Spent 

2011 - 12 7,57,613.00 7,47,824.00 

2012 - 13 6,94,745.00 6,66,755.00 

2013 - 14 6,31,425.00 6,43,918.75 

2014 - 15 4,85,574.00 4,93,502.00 

2015 - 16 4,97,605.00 5,01,495.00 

 

b) How the deficit managed  

• In case of arising deficit, the amount can be borne by the 

management. 

• Apart from the above, the previous year’s surplus balance and 

interest on that amount will also be used. 
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c) Provide audited income and expenditure statements of academic and 

administrative activities for last 4 years. 

 

Income 

 
2011-2012 2012-2013 2013-2014 2014-2015 Expenditure 2011-2012 2012-2013 2013-2014 2014-2015 

 

Opening Balance: 

Cash in Hand 

Cash at Bank 

 

Tuition fee 

 

General Fee 

 

Interest on SB a/c 

 

Advance Teaching 

Grant 

 

DSWO Grant 

Reimbursement 

 

Staff recoveries 

 

NSC Bonds 

 

NGSLI Claims 

 

Contingent Incomes 

 

Staff Bank Loans 

 

Special Fee 

 

UGC Grants 

 

Scholarship 

 

 

337.00 

248709.86 

 

264,900.00 

 

14,146.00 

 

29,495.54 

 

27,530,368.00 

 

 

 

426,824.00 

 

36,445.00 

 

1,651,925.00 

 

78,760.00 

 

3,966,551.00 

 

259,620.00 

 

1,177,882.94 

 

4,941,639.08 

 

9,259,005.85 

 

 

5,261.00 

562,456.40 

 

232,462.00 

 

13,060.00 

 

39,874.17 

 

28,414,754.00 

 

 

 

627,152.00 

 

-- 

 

-- 

 

406,817.00 

 

4,542,105.00 

 

138,900.00 

 

1,124,803.94 

 

3,771,931.88 

 

15,342,596.85 

 

 

5,277.00 

819,416.57 

 

2,02,912.00 

 

14,108.00 

 

31,671.08 

 

3,18,02,858.00 

 

 

 

3,30,875.00 

 

-- 

 

9,44,771.00 

 

1,95,745.00 

 

62,91,462.00 

 

1,51,400.00 

 

10,89,473.94 

 

55,21,870.78 

 

61,00,017.39 

 

 

219.00 

32,89,699.37 

 

1,80,500.00 

 

11,930.00 

 

35,871.78 

 

2,67,22,910.00 

 

 

 

3,15,570.00 

 

-- 

 

4,64,899.00 

 

1,36,157.00 

 

41,10,413.00 

 

5,69,200.00 

 

9,31,129.19 

 

81,09,686.00 

 

97,72,320.35 

 

Teaching staff pay 

 

Non-teaching staff 

pay 

 

Postage, Sanitary, 

Telephone Bill 

. 

Non teaching staff 

earned leave 

 

Staff NSC Bonds 

 

Retired staff NGSLI 

 

Institutional 

professional tax 

 

AU affiliation fee 

 

AU Inspection fee 

 

Campus 

Development 

 

Unaided teaching 

staff salaries 

 

DD Charges 

 

ISO Audit Fee 

 

LIC, Income Tax, 

GSLI, Prof-Tax. 

 

Bank Loans 

 

Special Fee 

expenditure 

 

UGC Grants 

Expenditure 

 

Scholarship 

Expenditure 

 

Closing Balance: 

Cash in Hand 

Cash at Bank 

 

18,441,117.00 

 

9,463,241.00 

 

 

 

38,713.00 

 

12,798.00 

 

 

1,651,925.00 

 

78,760.00 

 

 

2,500.00 

 

24,584.00 

 

6,540.00 

 

 

75,000.00 

 

 

-- 

 

-- 

 

-- 

 

 

3,885,569.00 

 

259,620.00 

 

 

1,177,882.94 

 

 

4,941,639.08 

 

 

9,259,005.85 

 

 

5,261.00 

562,456.40 

 

20,213,911.00 

 

8,559,243.00 

 

 

 

51,712.00 

 

-- 

 

 

-- 

 

406,817.00 

 

 

2,500.00 

 

25,400.00 

 

7,300.00 

 

 

126,000.00 

 

 

-- 

 

366.00 

 

-- 

 

 

4,626,898.00 

 

138,900.00 

 

 

1,124,803.94 

 

 

3,771,931.88 

 

 

15,342,596.85 

 

 

5,277.00 

819,416.57 

 

2,35,31,087.00 

 

89,71,771.00 

 

 

 

45,445.00 

 

-- 

 

 

9,44,771.00 

 

1,95,745.00 

 

 

2,500.00 

 

24,500.00 

 

6,500.00 

 

 

1,30,000.00 

 

 

-- 

 

115.00 

 

-- 

 

 

34,96,740.00 

 

1,51,400.00 

 

 

10,89,473.94 

 

 

55,21,870.78 

 

 

61,00,017.39 

 

 

219.00 

32,89,699.37 

 

1,63,48,295.00 

 

1,03,74,615.00 

 

 

 

20,500.00 

 

-- 

 

 

4,64,899.00 

 

1,36,157.00 

 

 

2,500.00 

 

24,500.00 

 

6,500.00 

 

 

40,000.00 

 

 

1,29,400.000 

 

415.11 

 

24,719.00 

 

 

69,04,415.00 

 

5,69,200.00 

 

 

9,31,129.19 

 

 

81,09,686.00 

 

 

97,72,320.35 

 

 

19.00 

7,91,253.04 

Total 4,98,86,612.27 5,52,22,173.24 5,35,11,857.76 5,46,50,504.77 Total 4,98,86,612.27 5,52,22,173.24 5,35,11,857.76 5,46,50,504.77 

 

d) Reserve fund / corpus available with institutions if any. 

 

Financial Year Reserve / corpus Fund Available 

2011 - 12 76,41,730 

2012 - 13 68,89,584 

2013 - 14 69,30,474 

2014 - 15 65,94,732 

2015 - 16 69,01,411 

 

6.4.4  Give details on the efforts made by the institution in securing 

additional funding and the utilization of the same. 

 

Sl. 

No. 
Particulars 

Amount received in Indian Rupees (INR) Total in 

INR 2011-12 2012-13 2013-14 2014-15 2015-16 

1 Alumni Association if any -- -- --- 1,15,000 59,000 1,74,000 
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2 Donations by Staff if any 13,812 -- -- -- -- 13,812 

3 Donations by Society -- 6,56,000 23,85,000 53,36,000 42,86,250 1,26,63,250 

4 Consultancy if any -- -- -- -- 54,000 54,000 

Total 13,812 6,56,000 23,85,000 54,51,000 43,99,250 1,29,05,062 

 

Particulars of utilization of funds : 

Sl. No. Year Purpose of utilization of fund 

1 2011-12 Rs.13,812/- wase spent  for campus greenery 

2 2012-13 Donations by society were spent for the purpose of Un-aided staff salaries 

3 2013-14 Donations by society were spent for the purpose of Un-aided staff salaries 

4 2014-15 

Rs.15,000/-  was spent for making Iron Mesh to the water plant  

Rs.1,00,000/- was spent for the purpose of renovating three volley ball courts in the 

play ground 

Donations by society were spent for the purpose of Un-aided staff salaries 

5 2015-16 

 Rs.50,000/- was spent for the purpose of renovation of walkers track in the play 

ground 

Rs.9000/- was spent for the purchase of “Usha Water Dispenser” 

Rs.54,000/- spent for the purpose of Research activities and purchasing the tools for 

the research in the under graduate Departments of Botany, Bio-Technology, 

Computer Science, Commerce, Zoology, Electronics, English and PG departments of 

Chemistry, Zoology and Computer Science. 

Donations by society were spent for the purpose of Un-aided staff salaries 

 

6.5 Internal Quality Assurance System (IQAS) 

6.5.1  Internal Quality Assurance Cell (IQAC) 
 

a. Has the institution established an Internal Quality Assurance Cell 

(IQAC)? If “yes‟, what is the institutional policy with regard to quality 

assurance and how has it contributed in institutionalizing the quality 

assurance processes? 
 

• Yes. As per the guidelines of NAAC, an Internal Quality Assurance Cell 

was established in 2005. The IQAC is playing a pivotal role to sustain and 

enhance the quality of education offered by the institution and works with 

a long term objective to achieve the vision and mission of the institution. 

The IQAC ensures the quality of all the activities conducted by the 

college. 

Institutional policy with regard to quality assurance : 

• The institution adopts decentralized governance system through various 

committees constituted by the Principal with senior faculty members as 

conveners and other faculty as members along with student 

representatives. It ensures that equal attention is bestowed on all the facets 

of the system. The IQAC monitors the functioning of all these committees 

and the departments. It also prepares an action plan at the commencement 

of every academic year for the development of the institution based on the 

feedback from stake holders.  

The quality assurance processes have been institutionalized through: 

• Disseminating information on various quality parameters of higher 

education. 

• Reviewing the existing programmes and introducing new age programmes 

relevant to the present educational scenario. 
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• Promoting research and creating atmosphere conducive to research. 

• Promoting the use of technology for enhanced teaching learning process. 

• Organizing national, state, regional level seminars/ conferences/ 

workshops. 

• Inculcating nationalistic/ patriotic sentiments. 

• Imparting value based education. 

• Documenting the various quality enhancing programmes/activities of the 

college. 

• Collecting the feedback responses from the students, parents and other 

stakeholders.  

• The extent to which the action plan is implemented and its outcome is 

reviewed at the end of academic year. The IQAC monitors the 

implementation of the academic activities of various departments. 

Institutionalization of the quality assurance process is achieved through the 

decentralized governance policy adopted by the institution. 

 

b. How many decisions of the IQAC have been approved by the 

management / authorities for implementation and how many of them 

were actually implemented? 
 

• Most of the decisions taken by the IQAC are approved by the Management 

/authorities  and almost all of them are implemented 

 

c. Does the IQAC have external members on its committee? If so, mention 

any significant contribution made by them. 
 

Yes. 
 

The IQAC has two external members in its composition. They are: 

• Prof.P.Suresh Varma, Dean, CDC,  Adikavi Nannya University, 

Rajahmahendravaram 

• Dr. B.V.S.Suryanarayana Raju, MBBS, Physician, Penugonda  

Contribution : 

• Academic guidance by eminent educationalist, Prof. P.Suresh Varma 

• The members have been taking keen interest in all the deliberations of 

IQAC meetings and making valuable suggestions for improving 

academic quality in teaching. 

d. How do students and alumni contribute to the effective functioning of 

the IQAC? 

• Students and Alumni provide feedback on the implementation of the 

action plan chalked out by IQAC. 

• The student and alumni representatives of the IQAC give valuable 

recommendations 

• Alumni extend their intellectual and financial support in the 

implementation of various events in the institution. 
 

e. How does the IQAC communicate and engage staff from different 

constituents of the institution? 

• The IQAC comprising of the Principal, senior faculty and student 

representatives of the institution are actively engaged in the 

functioning of IQAC.  
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• IQAC meetings are conducted three times a year and the minutes of 

IQAC meetings are communicated to all the stakeholders by the IQAC 

coordinator. All the faculty members are assigned specific roles in the 

implementation of the action plan chalked out by IQAC. 

 

6.5.2  Does the institution have an integrated framework for Quality 

assurance of the academic and administrative activities? If “yes”, 

give details on its operationalization. 

 

Yes. Quality assurance is achieved through 

• Monitoring the activities of various departments by the Principal & 

IQAC, in giving inputs on quality enhancement. 

• The IQAC obtains feedback from students on academic and 

administrative issues 

• Academic Audit is conducted once in every year by the 

Commssionerate of Collegiate Education, Govt. of A.P., and the 

audit team gives suggestions on quality enhancement.  

Academic framework: 

• The Governing body of the college ensures that appointment is 

purely merit based, so that quality is ensured. 

• A comprehensive academic plan is prepared in accordance with the 

calendar issued by the affiliating university. 

• A teaching plan, based on the university syllabus, is prepared for 

each course by the respective teachers. 

• The assignments, seminars and exams are scheduled well in 

advance for ample time for revision. 

• The Heads of the Departments monitor the work done by each 

teacher. Extra classes will be taken to the students those who are 

absent in the previous classes by any reason.   

• Continuous assessment of the students based on assignments, 

seminars, tests and attendance is done to monitor student 

performance which is communicated to the parents. 

• Extra-curricular and co-curricular activities are included in the 

academic calendar so that overall development of the individual is 

achieved. 

• Orientation, value education, counseling classes, career guidance, 

skill development classes and soft skills development are some of 

the other areas given priority. 

• Feedback from staff, students, parents and alumni are given due 

consideration. 

Administrative framework : 

• The Governing Body of the College is the highest authority. 

• The Principal oversees the day to day functioning of the Institution. 

• The Principal is the executive & administrative head of the 

Institution, who monitors the quality enhancement measures of the 

institution   
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6.5.3  Does the institution provide training to its staff for effective 

implementation of the Quality assurance procedures? If “yes”, give 

details enumerating its impact 

 

• Yes, the college provides training to its staff for quality assurance 

procedures: Institutional level workshops, lectures by eminent speakers 

and awareness programmes.  

• Faculty is given training by IQAC on the use of ICT in teaching 

learning process 

• The faculty is encouraged to participate in orientation courses and 

training programmes conducted by various institutions to learn the 

quality enhancement strategies. 

• Training programmes are conducted for non teaching staff with regard 

to laboratory procedures, safety in laboratory and the use of new 

computer software. 

• Principal and the IQAC coordinator guide the faculty in the 

implementation of various quality assurance procedures. 

 

6.5.4  Does the institution undertake Academic Audit or other external 

review of the academic provisions? If “yes‟, how are the outcomes 

used to improve the institutional activities? 

 

Yes. 

• The IQAC of the college undertakes internal academic audit once in 

every year. An external Academic audit is conducted by the 

Commissionerate of Collegiate Education, Govt. of A.P. once in 

every academic year. A team of two academic advisors visit the 

college and inspect the functioning of various departments, academic 

records etc. The audit team submits a report of the visit to the 

Commissionerate of Collegiate Education and gives suggestions for 

improving the quality of academic provisions. Principal and the 

IQAC Coordinator suggest all the departments to initiate necessary 

action in response to the suggestions of the audit team. The Principal 

reviews the action initiated by the departments and submits Action 

Taken Report (ATR) within 10 days to the commissioner of 

collegiate education. 

• In addition to these audits, An ISO audit is also conducted every year. 

During ISO audit, a team of two auditors visit the college and audit 

various departments on sampling basis and may raise non-confirmity 

reports. For the non-confirmity reports, the college will send action 

taken report within 7 days. 

 

These audits have helped in improving our academic and administrative 

processes. The most important ones are : 

• Organising seminars and workshops for the staff to further improve 

their skills. 

• Staff is encouraged to publish their work and engage in research 

activities. 
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• Computer training for the office staff has increased the administrative 

efficiency of the office. 

• To register / complete Ph.D’s. 

• To undertake minor research projects. 

• To publish articles in Journals /magazines. 

• To participate / present papers in state / national/international 

seminars. 
 

Thus the above programmes enhanced teacher’s quality. 
 

6.5.5   How are the internal quality assurance mechanisms aligned with 

the requirements of the relevant external quality assurance 

agencies/regulatory authorities? 

 

• The internal quality assurance mechanisms adopted by IQAC and the 

requirements of the Commissionerate of Collegiate Education reinforce 

each other in various aspects.  

 

The initiatives taken by the Commissionerate of Collegiate Education, 

Government of Andhra Pradesh that significantly assists the functioning 

of IQAC in its endeavour of quality assurance:  

 

• Academic audit  

• Faculty forum  

• Nominating faculty for orientation and refresher courses  

• IEG JKC 

• API for faculty 

• State level literary  and sports events 

• VIKASA – HRD centre. 

 

6.5.6   What institutional mechanisms are in place to continuously review 

the teaching learning process? Give details of its structure, 

methodologies of operations and outcome? 

 

The following institutional mechanisms are in place to continuously 

review the teaching learning process: 

 

• The IQAC obtains feedback from students on the quality of Teaching-

Learning process. The feedback is analyzed and a report is submitted 

to the Principal. 

• Conducting departmental staff meetings frequently to identify slow 

learners, advanced learners and discuss other academic problems. 

• Result analysis is done at the departmental and office levels and it also 

serves as an indicator to evaluate teaching – learning outcomes. 

• The student feedback and result analysis are reviewed by the 

Governing Body and strategies for improvement are devised and 

implemented. 

• Remedial classes, special classes, peer tuitions and mentoring 

programmes are the various mechanisms adopted to improve teaching 

learning processes. 
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• The faculty members are encouraged to conduct surprise tests, quizzes, 

etc., to monitor the academic progress of each student. 

These inputs are used by the institution to continuously correct and 

improve its performance by using new technologies and methods of 

pedagogy. 

 

6.5.7 How does the institution communicate its quality assurance 

policies, mechanisms and outcomes to the various internal and 

external stakeholders? 

 

The Institution communicates its quality assurance policies, mechanisms 

and outcomes to the internal stakeholders through the staff meetings and 

the College notice board. The external stakeholders are informed through : 

 

• Parent teacher meetings 

• Alumni meetings 

• College website 

• Mass media. 

• Postal and electronic mail. 
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CRITERION – VII : INNOVATIONS AND BEST PRACTICES 

 

7.1 Environment Consciousness 
 

7.1.1 Does the Institute conduct a Green Audit of its campus and 

facilities? 

 

The College conducts Green Audit through a Committee 

constituted for the purpose, which has the Principal as the Chairman, 

the faculty members of the Botany Department, the NSS Programme 

Officers and the Students Representatives as members.  The committee 

also conducts audit on bio-diversity for improving and protecting bio-

diversity in the campus. The college runs Eco Club. The NSS and 

NCC units are actively involved in environmental initiatives. 

 

The following are some of the best practices in the campus towards 

environmental Consciousness: 

• No smoking zone 

• Pollution free zone 

• Plastic free zone 

 

7.1.2 What are the initiatives taken by the college to make the campus 

eco-friendly? 

 

� Energy conservation : 

• The classrooms and staffrooms are provided with sufficient cross 

ventilation so that the use of electricity is optimized. 

• Floor in-charges will look after switching off electric equipment 

when not in use. 

• Energy efficient LED and CFL bulbs are used in the campus to 

minimize power consumption. 

• Power consumption came down drastically after initiating the use 

of solar energy in the campus. 

• Most of the CRT monitors are replaced by LCD and LED 

monitors. 

• Most of the college functions are conducted in the Open Air 

Theatre available in the campus instead of the Seminar Hall to 

conserve energy. 

• The college management is implementing the use of energy 

efficient appliances such as five star rated air-conditioner (AC), 

refrigerators and LED TV. 

� Use of renewable energy : 

• The college management identified the importance of renewable 

energy and initiated the use of solar energy by installing 2.5 KW 

capacity of solar panel for administrative building. 

� Water harvesting : 

• The college has rainwater soak pits to prevent water from going to 

waste during periods of rainfall. These are placed at three locations 

in the college campus. 
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Dr.N. Suryanarayana Raju, Principal 

inaugurating Soak Pit in the campus 
 

� Check dam construction :  

• Not applicable. 
 

� Efforts for carbon neutrality : 

• The college has adequate arrangements for parking of vehicles at 

the entrance of the campus. 

• Emission Test Certificates are made mandatory for the vehicles in 

the campus. 

• Limited use of refrigerators, air conditioners and other carbon 

emitting equipment within the permitted levels made our campus 

less carbon emission campus. 

• The campus has a number of huge trees and greenery to balance the 

CO2 emissions and other green house gases, and thus maintaining 

the carbon neutrality. 

• Vehicle Free Day is observed on First Saturday of every month. 

 

� Plantation : 

• A botanical garden is developed in the campus. 

• Eighteen acres of flourishing greenish campus is evident in the 

interest of the college towards plantation. 

 

  
An overview of lush green campus Hon’ble MLA in the programme of 

Sapling Plantation 

 

• The Green Audit Committee of the college is actively engaged in 

the plantation of the campus. 

• The College observed vanamahotsavam week during July 14-20, 

2014 and conducted awareness programmes on plantation in which 

staff and students actively participated. 
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• The College conducted Vanam-Manam Programme on 29
th

 July, 

2016 initiated by the Government of Andhra Pradesh.  Nearly 100 

saplings were planted behind the Western Block of the college in 

which 50 staff members and 150 students took part.  Almost 1000 

saplings were distributed to the students in the college by the 

Hon’ble Local MLA on 15
th

 August, 2016 so as to enable them to 

plant in their villages. 

• There are five full time gardeners to take care of gardens. 

� Hazardous waste management : 

• The use of hazardous chemicals is minimized in the laboratories. 

The minimal wastage is drained after reasonable treatment so as to 

make it non hazardous. 

• Damaged Glassware and Chemicals are carefully disposed. 

• Every effort is made to ensure the college a plastic free zone. 

� E-Waste management : 

• Maintenance of equipment whenever required is undertaken to 

extend its life and reduce e-wastage. 

• Workable parts of computers, printers and other electronic 

equipment are separated and kept aside for future use and non 

workable parts are discarded and scraped on a systematic basis. 

 

7.2 Innovations 

 

7.2.1 Give details of innovations introduced during the last four years 

which have created a positive Impact on the functioning of the 

college. 

 

Morning Prayer : The College commences its functioning at the 

stroke of 9.30 AM with the playing of National Prayer 

‘Vandematharam’. 

 

College Website : The admission application forms, examination 

results and all the latest information about the college are kept in the 

college website which is updated from time to time. 

 

Students Handbook : All the students are issued a printed hand book 

in the beginning of every academic year which contains the details of 

the academic schedules, scholarships, support services and academic 

calendar.  

 

College Magazine : The College brings out the college magazine at 

the end of every academic year which covers the Principal’s Annual 

Report, Reports of different support services, merit lists with 

photographs of the students, articles, poems and pieces of art by 

students and faculty. 

 

Free Medical Check up for Students : The college has made it 

mandatory for all the students to undergo a free medical check up 

being organised by the management in the campus. 
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Auditorium and Seminar Halls for academic, spiritual and cultural 

activities : The college provides the open Air Auditorium and the 

Seminar Hall to the public on free of cost to conduct academic, 

spiritual, literary and cultural activities.   

 

Fee Concessions and endowment prizes to merit students : Merit 

students are given concession in tuition fee to encourage academic 

excellence.  Toppers in the subject are given endowment prizes on 15
th

 

August every year. 

 

Felicitation of teachers : The College felicitates one faculty member 

every year on Teachers’ Day to reinforce their academic zeal. 

 

Self defence training for girl students : The College provides self 

defence training for girl students through Women Empowerment Cell. 

 

Leave encashment incentive to Un-aided faculty members : In 

acknowledgement of the regular attendance to the duty by the staff, by 

forgoing their casual leave, the Management rewards them by leave 

encashment facility.  This incentive has yielded good results. 

 

Academic achievement incentive for the faculty : To motivate the 

faculty members to achieve academic advancement, the Management 

provides extra increment and to those who achieve research degrees, 

qualify in State and National Eligibility Tests, and publish papers. 

 

Walking track for public : The College throws open its 200 mt. 

walking track to the walkers of the village beyond the College hours. 

 

Free Coaching for Competitive Exams : The College offers free 

coaching for competitive exams to all the students through Career 

Guidance & Placement Cell. 

 

Optimal utility of ICT Tools : It has a very positive impact on 

Teaching-Learning Processes in the institute. It enables various 

departments to organise lectures, seminars and training programme. 

 

By means of this innovation student learning in the institution was 

improved in   the following dimensions. 

 

• Through ICT, images can easily be used in teaching and improving 

the retentive memory of students.  

• Through ICT, teachers can easily explain complex instructions and 

ensure students' comprehension.  

• Through ICT, teachers are able to create interactive classes and 

make the lessons more enjoyable, which could improve student 

attendance and concentration 
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Extensive use of Internet facility with 20 Mbps speed and Wi-Fi 

access points in the campus : Any time anywhere in the College 

campus, internet facility enables faculty and students for advanced 

learning and also helps in finishing their projects. Hostels are also 

provided with Wi-Fi connectivity. 

 

Introduction of Career Orientation Programmes : Three UGC 

sponsored Career Orientation Programmes were designed for effective 

implementation. The schemes were designed to ensure that graduates 

who pass after completing these courses would have knowledge, skills 

and aptitude for gaining employment in the wage sector in general and 

self-employment in particular. 

 

Placement Assistance Academy by NCC Unit : The NCC wing of 

our college established the placement assistance academy.  The 

Academy encourages students for applying jobs in Defence, Police 

Services and provides a systematic training.  During the last four years, 

20 Students were selected in Defence & Police Services. An 

association was formed with the alumni of the college who got jobs 

through the training provided by the defence with an aim of training 

the present students of our college.   

 

Blood Grouping : The NSS and Red Ribbon Club together are 

organizing blood grouping programmes occasionally. The department 

of Zoology conducts haemoglobin test periodically for girl students.                       

 

Live Blood Donation : The NSS Units of our college extend their 

services by providing Live Blood instantly on free of cost to the people 

in and around Penugonda. 

 

Herbal Plantation : A herbal garden is maintained in a special 

location consisting of rare and endangered species.  The department of 

Botany encourages the public to grow medicinal plants in their gardens 

by enlightening them with their significance. 

 

Eco-friendly Programmes : In order to maintain a plastic free zone, 

the NSS Units of our college distributed Cotton Cloth Bags and the 

Department of Zoology distributed bamboo made dust bins to all the 

departments in the college.   

 

Vermi compost unit is being maintained by the Department of Zoology 

(PG). 
 

The litter collected from the campus is being converted into organic 

manure in a pit meant for it, which is used to the plants in the campus. 
 

Evening Prayer : The National Anthem “Jana Gana Mana” is played 

at the end of last stroke of the college hours i.e., at 4.30 p.m. 
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7.3 Best Practices 

 

7.3.1 Elaborate on any two best practices in the given format at page 

no.98, which have contributed to the achievement of the 

Institutional Objectives and / or contributed to the Quality 

Improvement of the core activities of the college. 

 

BEST PRACTICE - 1 

 

1. Title of the Practice :  

• Welfare of the College Attached Hostel Students by extending 

financial assistance 

 

2. Goal 

• To encourage SC, ST and BC Students towards Higher Education 

by providing them boarding and lodging till the end of 

examinations during the academic year. 

 

3. The Context 

• The College Attached Hostel for Men was established in the year 

2001. To avoid the problems of Student Managed Hostel (SMH), 

the college applied for College Attached Hostel (CAH) which was 

sanctioned during the academic year 2000-2001. 

 

4. The Practice 

• Providing quality food in lunch and dinner. 

• The College Management has been liberal in exempting room rent 

for the last three years. 

• The wardens are voluntarily extending their services without 

honorarium in a way to facilitate the students with boarding for 

nine months apart from donations received from the College staff, 

retired staff and public. 

• Donations collected so far 02-01-2012 to 31-08-2016 is 

Rs.2,11,864/- in cash, Rs.72,930/- (January, 2012 to August, 2016) 

worth of articles like water cooler, rice bags and non-vegetarian 

food occasionally. 

• Environmental consciousness measures are being practised by 

using LPG instead of fire wood. 

• A healthy educational environment was created to encourage 

students of hostel to participate in social service activities like 

Maanavata programmes, field work, plantation, formation of 

approach road to hostel, catering etc., 

 

5. Problems Encountered and Resources Required  

• The sanction of Scholarship amount by the Government of Andhra 

Pradesh is inadequate to meet the needs of the students and 

maintain the hostel in respect of salaries for mess staff, electricity 

bill etc., and the sanction of the amount is released very late every 

year. 
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� Donations Received (in cash) 

 

Year Rs. Received No. of Students benefited 

2011-12   6,040.00 30 

2012-13 66,232.00 23 

2013-14 41,276.00 67 

2014-15 16,500.00 77 

2015-16 22,400.00 67 

Grand Total         1,52,448.00 264 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

� Rent Exempted by Management 

 

Year 
No. of Students 

Benefited 

Annual Rent 

(per student) 

in Rs. 

Exemption per Year 

2012-13 23 2,500    57,500/- 

2013-14 67 2,500 1,67,500/- 

2014-15 77 2,500 1,92,500/- 

2015-16 67 2,500 1,67,500/- 

  Grand Total 5,85,000/- 

 

• Contribution of Warden (Service without Honorarium) 

 

Year Months 
Monthly Honorarium (for 

warden and Asst. Warden) 
Total 

2011-12 05 2,000 10,000.00 

2012-13 12 2,000 24,000.00 

2013-14 12 2,000 24,000.00 

2014-15 12 2,000 24,000.00 

2015-16 12 2,000 24,000.00 

  Grand Total      1,06,000.00 
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• Benefited amount per Individual student 

 

Year 
No. of Students 

benefited 

Total benefited 

amount 

Amount benefited per 

Individual student 

2011-12 30    19,040    634.70 

2012-13 23 1,65,214 7,183.20 

2013-14 67 2,50,258 3,735.20 

2014-15 77 2,50,482 3,253.00 

2015-16 67 2,31,384 3,453.00 

Total 264 9,16,378 3,471.13 * 

* Average amount benefited to individual student. 

 

 

 

 
A view of College Attached Hostel for Men  A rally by students on Run for Unity & Pledge 

 

BEST PRACTICE - 2 

 

1. Title of the Practice : MAANAVATA – A unique Social Service  

 

2. Goal  

• To organise a social service programme with unique approach.   

• To provide the public with freezer boxes and vehicle for carrying dead 

bodies (Santhiratham). 

 

3.  The Context :  
 

• Maanavata, a unique social service was established with 3 freezer 

boxes and Santhi Ratham in the context of facilitating the public for 

the distant blood relations and friends of the dead to pay their last 

respects and to avoid problems faced by the public to carry the dead 

body from hospital to house and house to burial ground. 

 

4. The Practice :  
 

• With a flaming desire to serve humanity, the college has undertaken 

the activities of Maanavata with the cooperation of staff, NSS 

volunteers and public of Penugonda Mandal.  Maanavata provides 

three freezer boxes to the public on free of cost and Santhi Ratham 

Van on free of cost upto ten Kilometers which was donated by Sri 

Penmetsa Ravi Kumara Varma, Sarpanch, Oduru.  Santhi Ratham 
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Service is extended to six mandals around Penugonda i.e., Penumantra, 

Achanta, Poduru, Iragavaram, Tanuku & Peravali.  Freezer boxes were 

donated by Sri Nooli Soma Raju, Member, Governing Body of 

S.V.K.P. Arts & Science College Association, Sri Satti Narayana 

Reddy, Member, General Body of S.V.K.P. Arts & Science College 

Association and Sri V. Babji, Maruteru.   

• Maanavata also extends its general services to the relief of the fire 

accident victims and live blood donation through NSS Volunteers of 

the college.  The organization bears education fee to the poor and 

needy students, besides imparting them medical aid.  Maanavata 

observes important days like Teachers’ Day, International Elders’ Day 

and Tailors’ Day etc., Maanavata Organisation provided eight cement 

benches for college bus shelter, canal road, Penugonda.   

• Maanavata is run by the support of annual subscription of the members 

(Rs.600/- per member), Permanent Membership Fund (Rs.25,000/- per 

member) and donations by the public. 

 

• Funds collected for Maanavata services during 2014 – 2016  

 

5. Evidence of Success :  
 

• Persons benefited through Maanavata General Services during 2014-16: 

 

Sl. No. Year No. of persons benefited 

1 2014-15 1709 

2 2015-16   539 

Total 2248 

 

• List of Maanavata General services during 2014 – 2016 : 

 

Sl. 

No. 

Date and 

Year 
Activity Conducted 

No. of 

Persons 

Benefited 

1 23/07/2014 

Blood Grouping was conducted to the public in Yandagandi 

Village, Undi Mandal in collaboration with Department of Bio-

Technology of the college 

112 

2 05/08/2014 
Medical Camp was conducted to the local public at Penugonda in 

collaboration with Apple Hospitals, Tanuku 
262 

3 22/08/2014 
Bed Sheets were distributed to Men’s Hostel Students on the 

occasion of Maanavata Foundation Day 
10 

4 01/10/2014 International Elders day was observed 02 

5 08/02/2015 
Homeo medicine for Swine flu was distributed to the local public 

at Penugonda  
1300 

Sl. 

No. 
Year 

No. of 

Members 

Funds collected for Maanavata service during  

2014 – 2016  

Member’s Subscription 

(Rs.) 

Donations 

(Rs.) 

Toal 

(Rs.) 

1 2014-15 229 1,37,400 31,961 1,69,361 

2 2015-16 328 1,96,800 60,077 2,56,877 

    Grand Total 4,26,238 
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6 20/02/2015 Calipurse was distributed to a PH boy 01 

7 14/03/2015 
Eight Cement Benches were arranged at College bus shelter and 

at Head Post office, Penugonda 

Penugonda 

Public 

8 2014–2015  Rs.22,500/- was contributed to Poor Students Fee 15 

9 22/08/2015 Bed Carpets were distributed to College Men’s hostel students 15 

10 22/08/2015 Lunch was arranged at Old Age Home, Palakol 30 

11 30/08/2015 

Swachh Bharat Drive was conducted at Sri Vasavi Kanyaka 

Parameswari Temple area in collaboration with NSS volunteers 

of the college. 

Penugonda 

Public 

12 05/09/2015 
Teachers’ day was observed. Smt.T. Ratna Manjula was 

felicitated  
01 

13 01/10/2015 

International Elders day was observed. Sri N.Satyanarayana, 

Retired Teacher & Founder, NSN Trust and Sri K.Veeranna, 

Retired BSNL Employee were felicitated  

02 

14 05/10/2015 
International Teachers’ day was observed.  Sri P. Appaji Rao, 

Retired HOD of Economics of our college was felicitated 
01 

15 07/10/2015 
A guest lecture was conducted on Human Values Sri N. Rama 

Chandra Reddy, an eminent academician was the guest speaker.  
150 

16 07/10/2015 Distribution of college uniforms to BA students. 02 

17 07/10/2015 
Rs.5,000/- was donated to Sri K. Gangadhar family, Rural 

Journalist, Eenadu 
01 family 

18 30/10/2015 

Swachh Bharat Drive was conducted at Sri  Janardhana swamy 

Kalyana Mandapam Area in collaboration with NSS volunteers 

of the college 

Penugonda 

Public 

19 22/11/2015 Mandal level workshop was conducted for 10
th

 class students. 250 

20 27/01/2016 
Merit Scholarships (Rs.6,720/-) were distributed to the students 

of Z.P. High School, Penugonda and Z.P. high School, Vadali  
06 

21 28/02/2016 
Tailors day was observed by Maanavata, Penugonda Unit. Senior 

Tailors Sri Ch.Sreeramulu and Sri Rayudu were felicitated. 

02 

 

22 2015–2016  
Maanavata extended financial help Rs.35,000/- to the Poor 

students fees and bit banks for 10
th

 class students. 
47 

23 2015–2016  
Maanavata extended its financial help of Rs.3,000/- to Cancer 

Patient and Rs.5,000/- to Andaman Sufferer. 
02 

24 2015–2016  
A programme on hand-writing skills and Drawing for one month 

period was organized in summer vacation for local children 
42 

 

� Families benefited through Maanavata Special Services during 2014-16: 

 

Sl. No. Year 
No. of families benefited 

Santhi Ratham Freezer Box Total 

1 2014 – 2015 176 179 355 

2 2015 – 2016  221 168 389 

  Total No. of families benefited 744 

 

• In essence 744 families and 2248 persons were benefited through 

Maanavata Special and General Services respectively. 

 

6. Problems Encountered and Resources required :  
 

• The organization is facing financial problems in respect of maintenance 

charges for three Freezer boxes and Santhi Ratham services.  With a 

view to strengthening the activities, the college solicits more number of 

donors for their valuable contribution. 
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D. EVALUATIVE REPORTS OF THE DEPARTMENTS 
 

DEPARTMENT OF ENGLISH 

 

      

1. Name of the department: ENGLISH 

2. Year of Establishment: 1974 

3. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) :  

 

• English is taught as first language in all UG courses for 1
st
 and 2

nd
 year. 

• UGC sponsored career oriented course in “Communicative English”    

 

4. Names of Interdisciplinary courses and the departments/units involved: Nil 

5. Annual/ semester/choice based credit system (programme wise):  

• CBCS for all programmes.  

6. Participation of the department in the courses offered by other departments: Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.: Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons: Nil 

 

9. Number of teaching posts:     

 

 Sanctioned Filled 

Associate Professors 01 01 

Assistant Professors 02 02 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. / 

D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the 

last 4 

years 

K. Sasi Kumar 
M. A.,  

M. Phil., 

Selection 

Grade 

Lecturer 

Twentieth 

Century  English 

Literature 

23 --- 

P.Y. Krupavaram M. A., 
Senior 

Lecturer 

Twentieth 

Century  English 

Literature 

20 --- 

P. Malleswari M. A., B. Ed., Lecturer Literary Criticism 09 --- 
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11. List of senior visiting faculty : Nil 

  

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) :  

  B.A.  :   39 : 1 

  B.Sc.  : 245 : 1 

  B.Com. :   86 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :  Support Staff – 01  

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG : 

• M.Phil. - 1, PG – 2 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received : Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : 09 

 

• Publication per faculty :  

 

K. Sasi Kumar – 03  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : National – 2, International – 01  
 

1. A paper on “Communication Skills” was published in National 

Research Journal- Voice by Department of English, BN College, 

Dhubri, Assam in 2011 with ISSN : 22309934 

2. A paper on “Dalit Women’s Writing : A new voice of Anger” was 

published in National Research Journal - Voice by Department of 

English, BN College, Dhubri, Assam in 2015 with ISSN : 

22309934. 

3. International Journal of Academic Research, Vol.3, Issue 10 (4), 

October, 2016 with impact factor 4.535 

 

• Books with ISBN/ISSN numbers with details of publishers : 01 
 

1. A paper on “Nihilistic Philosophy in John Barth’s Early Novels – 

A study” was published in ‘Transculturalism-A critique’ with 

ISBN:978-8192211-6-8, Dhubri, Assam in 2012. 
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P.Y. Krupavaram – 04  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 04  
 

1. A paper on “A wonderful detective writer” was published in 

International Journal of Academic Research, Vol.1, Issue 3 (1), 

September, 2014 

2. A paper on “Behind the success of Harry Potter” was published in 

International Journal of Academic Research, Vol.2, Issue 2 (1), 

April – June, 2015 

3. A paper on “Methods of Teaching English” was published in 

International Journal of Academic Research, Vol.2, Issue 4 (7), 

October – December, 2015 with impact factor 3.075 

4. A paper on “Poverty and Human Rights” was published in 

International Journal of Academic Research, Vol.3, Issue 10 (4), 

October, 2016 with impact factor 4.535 

 

P. Malleswari – 01  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  
 

1. International Journal of Academic Research, Vol.3, Issue 10 (4), 

October, 2016 with impact factor 4.535 

 

20. Areas of consultancy and income generated :  

• Consultancy on “Grammar and Phonetics” to the local school teachers 

and junior college lecturers and generated income for Rs.2,200/- 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

     c) Editorial Boards : 01 

• K. Sasi Kumar acted as member on the editorial board of 

International Journal of Academic Research with ISSN:2348–7666, 

Vol.3, Issue 10(4 and 5), October, 2016 with impact factor 4.535. 
 

22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme : 25 Study Projects per year 
 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 

 

24. List of eminent academicians and scientists / visitors to the department : Nil 

 

25. Seminars/Conferences/Workshops organized & the source of funding: 

• National : The department of English in collaboration with Social 

Sciences organized a two day UGC sponsored national seminar on 
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“Human Rights Education : Perspectives and Prospects” on 20
th

 & 21
st
 

August, 2016. 

• International : Nil 

• Workshops : Nil 

• The Department of English conducted essay writing competition to UG 

students in district level TST – 2016 (Talent Search Test) organised by 

IQAC in collaboration with District Resource Centre (DRC), West 

Godavari District on 11-11-2016 on the eve of National Education 

Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the 

Course / 

Programme 

(refer question 

no. 4) 

Applicat

ions 

received 

Selected 

Enrolled 
Pass 

Percent

age *M *F 

1. 2011–12 
I B.A., B.Sc., & 

B.Com., 
433 433 243 190 58.39% 

  
II B.A., B.Sc., 

& B.Com., 
431 431 242 189 64.35% 

2. 2012–13  
I B.A., B.Sc., & 

B.Com., 
461 461 253 208 67.82% 

  
II B.A., B.Sc., 

& B.Com., 
418 418 235 183 71.32% 

3. 2013–14  
I B.A., B.Sc., & 

B.Com., 
490 490 294 196 71.40% 

  
II B.A., B.Sc., 

& B.Com., 
432 432 230 202 73.08% 

4. 2014–15  
I B.A., B.Sc., & 

B.Com., 
529 529 310 219 85.28% 

  
II B.A., B.Sc., 

& B.Com., 
462 462 270 192 85.86% 

5. 2015–16  
I B.A., B.Sc., & 

B.Com., 
497 497 251 246 93.02% 

  
II B.A., B.Sc., 

& B.Com., 
506 506 294 212 85.33% 

 

                               *M = Male   *F = Female 

27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

I B. A., B. Sc., B. Com., 100% --- --- 

II B. A., B. Sc., B. Com., 100% --- --- 

 

28. How many students have cleared National and State Competitive 

Examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  Nil 
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29. Student progression : 

 

Student Progression 
Against % 

enrolled 

UG to PG 30% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

 7  

25 

Entrepreneurship / Self Employment Nil 

 

30. Details of Infrastructural facilities: 

a) Library : Departmental Library – 200 Books available 

               Central Library – 1573 Books available 

b) Internet facilities for Staff & Students : Available  

c) Class rooms with ICT facility : Available 

d) Laboratories : One English Language Laboratory 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

 

• 762 students received financial assistance from the Government of 

Andhra Pradesh during 2015-2016. 

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

Sl. 

No. 
Name and Designation Date Topic 

1. Sri Y. N. Sanjeeva Rao, Retd. Principal 

S.V.K.P & Dr. K. S. Raju Arts & Science 

College, Penugonda 

12-09-2011 
English and 

Communication Skills 

2. 
Smt.A. Rani, Lecturer in English, ABN & 

PRR College, Kovvur 
21-12-2012 Spoken English 

3. 
Smt.S. Usha Rani, Lecturer in English, 

SKSD Mahila Kalasala, Tanuku 
20-12-2013 Phonetics 

4. 
Sri T.S. Rajesh, Lecturer in English (Rtd.), 

SKBR College, Amalapuram 
08-01-2014 Effective Communication 

5. 
Sri M. Sunil Gavaskar, Director, Pragna 

Educational Society, Jangareddigudem 
10-09-2014 

Communication Skills and 

Memory Techniques 

6. 

Sri V.V. Subba Rao, Lecturer in English, 

SMBTAV & SN Degree College, 

Veeravasaram 

30-09-2015 Communication Skills 

7. 
Sri B.P. Jaganadha Rao, Professor in English 

(Rtd.), Osmania University, Hyderabad 
06-02-2016 Communication Skills 
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33. Teaching methods adopted to improve student learning : 

• Power Point presentations 

• You Tube Videos 

• Student seminars 

• Group discussions 

• Quiz programmes 

• Assignments 

• Study projects 

• Book extracts 

• Improvement of vocabulary by reading news papers 

• Remedial coaching for academically backward students’ 

• Audio-visual aids 
 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

• Faculty members take part in Clean & Green and Swachh Bharat 

Programmes. 

• K. Sasi Kumar acted as President for Maanavata during 2015-2016 and 

at present acting as convener, Maanavata. 

• Plantation of saplings to reduce the green house effect. 

• P.Y. Krupavaram and P. Malleswari are members of Maanavata. 

 

35. SWOC analysis of the department and Future plans : 
 

Strengths: 

• Well experienced and highly qualified faculty 

• Well equipped Language Lab with 30 Computers with internet 

facility. 

• Department Library with 200 books 
 

Weaknesses : 

• Students of rural background with poor communication skills         
 

Opportunities: 

• To flourish in Multi National Software Companies with good 

communication skills, English is essential. 

• Ever since there has been an increasing demand for English 

teachers and English lecturers in public and private institutions. 

• English is a part in almost all competitive examinations. 

• Proficiency in English is an advantage to the translators. 
 

Challenges: 

• To empower academically backward students and avoid the 

dropouts. 

• To develop the fluency in English as most of the students are with 

rural background.  
 

Future Plans: 

• To organize national level seminars / workshops with the 

assistance of UGC, New Delhi.    

• To engage classes on Grammar and Phonetics to the local schools. 
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DEPARTMENT OF TELUGU 

 

1. Name of the Department : TELUGU 

2. Year of Establishment : 1974 

3. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) :  
 

• Telugu is taught as second language in all UG courses for 1
st
 and 2

nd
 year. 

 

4. Names of Interdisciplinary courses and the departments/units involved : Nil 

 

5. Annual/ semester/choice based credit system (programme wise) :  

 

• CBCS for all programmes.  

 

6. Participation of the department in the courses offered by other departments : Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 
 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Associate Professors 01 01 

Assistant Professors 01 01 
 

10. Faculty profile with name, qualification, designation, specialization (D.Sc./ 

D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of Ph.D. 

Students for 

the last 4 

years 

Dr.R.Ramamohana 

Rao 

M. A.,  

Ph. D., 
Reader 

Classical 

Literature 
31 --- 

Dr.M. Rajya 

Lakshmi 

M. A.,  

Ph. D., 
Lecturer 

Classical 

Literature 
15 --- 

 

11. List of senior visiting faculty :  

       1) Prof.J. Suryaprakasha Rao,  2) Prof.S. Raghunadha Sarma 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) :  

  B.A.  :   64 : 1 

  B.Sc.  : 249 : 1 

  B.Com. : 136 : 1 
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14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :   Support Staff – 01  
 

15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/ MPhil/PG:  Ph.D. – 2 
 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received : Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : 14 

 

Dr.R. Ramamohana Rao – 09  

 

• Number of papers published in journals (national / international) by 

faculty and students : International – 01, National – 08   

 

Sl. No. Title of the paper Journal name and impact factor 

1 
Telugu bhasha bodhana-Konni 

lakshyalu 
Telugu Bharathi, ISBN:978-93-5235-223-4 

2 Telugulo Ravindra sahithyam Ravindra Bharathi ISBN:978-93-5235-198-5 

3 Yerrna chitrinchina balyam 
Balyam tirigirani amulyam 

ISBN: 978-93-5212-012-3 

4 
Telugu swatantrodyama kavitwam-

Kavayitrulu 
Swatantra Bharathi, ISBN:978-93-5235-197-8 

5 
Nurella dalitha kavithvam-

Saidhanthika parinamam 
Dalitha Bharathi, ISBN:978-93-5235-199-2 

6 
Medisetty Tirumala Kumar 

rachanala Parichayam 
Sahithya Bharathi, ISBN:978-93-5254-330-4 

7 Mahakavi Kallakuri Narayana Rao Syamala vol.1 (6), ISSN:2454-986X 

8 Kallakuri vara vikrayam Vihanga vol.1 (6), ISSN:2278-478 

9 
Mooshika MarjalaVruthantha 

Pariseelana 

(International Seminar) Epics in Dravidian 

Languages, ISBN:978-81-930882-6-5 

 

Dr.M. Rajya Lakshmi – 05  

 

• Number of papers published in journals (national / international) by 

faculty and students : National – 05 

 
Sl. 

No. 
Title of the paper Journal name and impact factor 

1 
Dhvitiya bhasha Telugu patyamsala 

teerutennulu 
Telugu Bharathi, ISBN:978-93-5235-223-4 

2 Pothana balya chitrina  
Balyam tirigirani amulyam,  

ISBN:978-93-5212-012-3 

3 
Bahumukha Prajnashali - Adavi 

Bapiraju 
Sahithya  Bharathi, ISBN:978-93-5254-330-4 

4 Mangipudi Vari dalitha kavyam- Dalitha Bharathi, ISBN:978-93-5235-199-2 
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Niruddha bharatham 

5 
Mangipudi Vandematarodhyam 

kavithvam 
Swatantra Bharathi, ISBN:978-93-5235-197-8 

 

• Books with ISBN/ISSN numbers with details of publishers : 06 

 

Dr.R. Ramamohana Rao – 6  

 
Sl. 

No. 
Title of the Book ISBN No. 

Publisher 

1. Telugunaata Ravindra Sahityam 978-93-5235-200-5 

Sravanthi 

Publications, 

Rajamahendravaram 

2. 
Padyasilpi Mahakavi Geddaapu 

Satyam 
978-93-5235-203-6 

3. 
CNaaRe Cineepaatalu Kavithaa 

Sowndaryam 
978-93-5235-201-2 

4. 
Nannaya Bharathaandhrikarana 

Pranalika 
978-93-5235-204-3 

5. 
Jaateeyodyama Kavi – 

Mangipudi 
978-93-5235-206-7 

 

 

20. Areas of consultancy and income generated : Nil 

 

21. Faculty as members in 

 

a) National committees : Nil   

b) International committees : Nil   

c) Editorial Boards :  

• Dr.R. Ramamohana Rao acted as chief editor on the editorial board for 

following souvenirs published by the Department of Telugu, S.V.K.P. 

& Dr.K.S. Raju Arts & Science College, Penugonda. 

 

Sl. No. Title of the Book ISBN/ISSN No. 

1. Telugu Bharathi 978-93-5235-223-4 

2. Ravindra Bharathi 978-93-5235-198-5 

3. Swaatanthrya Bharathi 978-93-5235-197-8 

4. Dalitha Bharathi 978-93-5235-199-2 

5. Sahitya Bharathi 978-93-5254-330-4 

 

22. Student projects 

 

a) Percentage of students who have done in-house projects including 

inter departmental / programme : 40% 
 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 
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23. Awards / Recognitions received by faculty and students :  

 

• Dr.M. Rajya Lakshmi qualified APSET Exam in 2012. 

• Gold medal for Best Thesis award to Dr.M Rajya Lakshmi, Lecturer in 

2014. 

• K. Satish Kumar, B.A., got 2
nd

 rank and Ch. Chetana, B.A., got 9
th

 

rank in ANURCET in 2013 for M. A., Telugu. 

• K. Hari Priya, B.Sc. student got Gold medal for University topper in 

Telugu in 2014. 

• Mr.P. Rajesh got 3
rd

 rank in ANURCET in 2014 for M. A., Telugu. 

 

24. List of eminent academicians and scientists / visitors to the department :   

 

• Hon’ble Sri Mandali Buddha Prasad 

• Dr.Rapaka Ekambaracharyulu 

• Sri Rasa Raju 

• Prof. Katyani Vidhmahe 

• Padmasree Prof.K. Inaac 

• Prof.M. Mutyala Naidu 

 

25. Seminars/Conferences/Workshops organized & the source of funding : 

 

• National : 05 

 

1. A National Seminar on “The Impact of Tagore’s Literature on 

Modern Telugu Literature” on 9
th

 & 10
th

 January, 2013 sponsored 

by UGC, SERO, Hyderabad. 

2. A National Seminar on “Writers of Godavari Districts – Literature” 

on 19
th

 & 20
th

 September, 2015 in collaboration with Adikavi 

Nannaya University, Rajamahendravaram. 

3. A National Seminar on “Dr.S.T. Jnanandakavi Rachanalu – 

Samalochanalu” on 11
th

 & 12
th

 December, 2015 in collaboration 

with Adikavi Nannaya University, Rajamahendravaram and 

Jyothsna Kalapeetam, Hyderabad. 

4. A National Seminar on “Telugu Mahila Rachayitrula Anubhavalu – 

Prabhavalu” on 10
th

 & 11
th

 September, 2016 in collaboration with 

Prajaswamika Rachayitrula Vedika. 

5. A two day UGC National seminar on “Human Rights Education : 

Perspectives and Prospects” on 20
th

 & 21
st
 August, 2016 

• International : Nil 

• Workshops : Nil 

• The department of Telugu conducted essay writing in TST – 2016 

(Talent Search Test) to UG students at district level organised by 

IQAC in collaboration with District Resource Centre (DRC), West 

Godavari District on 11-11-2016 on the eve of Nationla Education day.  
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26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applic

ations 

receiv

ed 

Selected 

Enrolled Pass 

Percent

age *M *F 

1. 2011–12 I B.A., B.Sc., & B.Com., 428 428 241 187 85% 

  II B.A., B.Sc., & B.Com., 410 410 227 183 93% 

2. 2012–13  I B.A., B.Sc., & B.Com., 440 440 244 196 84% 

  II B.A., B.Sc., & B.Com., 488 488 288 200 91% 

3. 2013–14  I B.A., B.Sc., & B.Com., 476 476 290 186 95% 

  II B.A., B.Sc., & B.Com., 406 406 218 188 92% 

4. 2014–15  I B.A., B.Sc., & B.Com., 500 500 296 204 92% 

  II B.A., B.Sc., & B.Com., 441 441 263 178 95% 

5. 2015–16  I B.A., B.Sc., & B.Com., 458 458 238 220 98% 

  II B.A., B.Sc., & B.Com., 482 482 281 201 97% 

                               *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

I B. A., B. Sc., B. Com., 100% --- --- 

II B. A., B. Sc., B. Com., 100% --- --- 

 

 

28. How many students have cleared National and State Competitive 

Examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?  Nil 

 

29. Student progression : 

 

Student Progression 
Against % 

enrolled 

UG to PG 50% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

  

10% 

Entrepreneurship / Self Employment Nil 
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30. Details of Infrastructural facilities : 

 

a) Library : Departmental Library – 150 Books available 

               Central Library – 2899 Books available 

b) Internet facilities for Staff & Students : Available  

c) Class rooms with ICT facility : Available 

d) Laboratories : Nil 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

 

• 697 students received financial assistance from the Government of 

Andhra Pradesh during 2015-2016. 

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

Sl. 

No. 
Name and Designation Date Topic 

1. Prof.V. Nithyananda Rao, 

Department of Telugu, Osmania 

University  

02-08-2011 Viswanadha Poetry 

2. 

Prof.V. Simmanna, Dept. Of 

Telugu Andhra University, 

Visakhapatnam 

24-11-2011 Sri Sri Poetry 

3. 
Dr.V. Veera Lakshmi Devi, HOD 

of Telugu, Ideal College, Kakinada  
31-07-2012 Communication Skills 

4. 

Prof.K. Kathyayini Vidmahe, HOD 

of Telugu, Kakatiya University, 

Warangal 

21-11-2012 Faminist Poetry 

5. 

Prof.M. Chennappa, Dept. of 

Telugu, Osmania University, 

Hyderabad 

08-08-2013 
Telugu Language and 

Literature 

6. 
Dr.V. Triveni, Dept. of Telugu, 

Telangana University, Nizamabad. 
05-10-2013 Kathanika Prakriya 

7. 
Dr.B. Madhuri, HOD of Telugu, 

Govt. Degree College, Kammam 
06-09-2014 Nataka Prakriya 

8. 

T. Raja Gopa Balam, Retd. HOD of 

Telugu, DNR College , 

Bhimavaram 

22-12-2014 Nannaya Poetry 

9. 
Prof.B. Ramulu, University of 

Hyderabad, Hyderabad 
03-09-2015 Navala Prakriya 

10. 

Prof.Gowri Shankar, Retd. 

Reigstrar, Potti Sriramulu Telugu 

University 

22-12-2015 Pothana Poetry 

11. 
Prof.D. Vijaya Lakshmi, 

Padmavathi University, Tirupathi 
28-07-2016 Telugu Language 

12. 
Prof.S. Sarat Jyotsna Rani, Central 

University, Hyderabad 
27-09-2016 Thilak Poetry 
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33. Teaching methods adopted to improve student learning : 

• Student seminars 

• Group discussions 

• Quiz programmes 

• Study projects 

• Book extracts 

• Improvement of vocabulary by reading news papers 

• Audio-visual presentation through DVD’s 

• Discussion on current trends 

• Glossary – A compilation of dialects and proverbs. 

• Brain storming sessions. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

• Faculty members take part in Clean & Green and Swachh Bharat 

programmes. 

 

35. SWOC analysis of the department and Future plans : 

 

Strengths: 

• Well experienced and highly qualified faculty. 

• Department library with 150 books. 

 

Weaknesses : 

• Lack of good pronunciation in Telugu since most of the students are 

with rural background. 

 

Opportunities: 

• Group – I and Group – II posts, Telugu Pandits and Telugu Lecturers. 

 

Challenges: 

• The department is exploring possibilities of extending personality 

development among the students by arranging guest lectures. 

 

Future Plans: 

• To organise National and International seminars. 

• To enhance the oratorial skills of the students. 

• To make the students as best citizens with patriotism.  
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DEPARTMENT OF HINDI 

 

1. Name of the department : HINDI 

 

2. Year of Establishment : 1995  

 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) :  
 

• As second language Hindi is taught in all the UG courses for 1
st
 and 2

nd
 

years. 
 

4. Names of Interdisciplinary courses and the departments/units involved : Nil  

 

5. Annual/ semester/choice based credit system (programme wise) :  
 

• Introduced CBCS system from 2015 – 2016.  

 

6. Participation of the department in the courses offered by other departments : Nil 

  

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. :  Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil  

 

9. Number of Teaching posts 

 

 Sanctioned Filled 

Asst. Professor 01 01 

 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./Ph.D./ M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of Ph.D. 

Students for 

the last 4 

years 

K.V. Suresh Babu M. A., Lecturer 
Jayasankar 

Prasad 
22 --- 

 

11. List of senior visiting faculty :  Nil 

  

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 65 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :  Support Staff – 01  

 

15.  Qualifications of teaching faculty with DSc/D.Litt/ Ph.D/ MPhil/PG : PG – 01 
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16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17.  Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18.  Research Centre /facility recognized by the University : Nil 

 

19.  Publications : Nil 

 

20.  Areas of consultancy and income generated : Nil 

 

21.  Faculty as members in 

       a) National committees    : Nil   

       b) International committees: Nil   

       c) Editorial Boards    : Nil 

 

22.  Student projects 

c) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 5%  
 

d) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23.  Awards / Recognitions received by faculty and students : 01   

 

• Kum.S. Hari Priya, II B. Sc., got Silver Medal in Hindi essay writing 

competition in Yuvatarangam – 2015 conducted by CCE, Andhra 

Pradesh. 
 

24.  List of eminent academicians and scientists /visitors to the department : Nil 
  

25.  Seminars/Conferences/Workshops organized & the source of funding : 

 

• National : The department of Hindi in collaboration with social 

sciences & languages with organized a two day UGC seminar on 

“Human Rights Education : Perspectives and Prospects” on 20
th

 & 21
st
 

August, 2016. 

 

• International  : Nil 
 

• Workshops  : Nil 

 

• The department of Hindi conducted Essay writing competition to UG 

students in TST – 2016 (Talent Search Test) organised by IQAC in 

collaboration with District Resource Centre, West Godavari District on 

11-11-2016 on the eve of National Education Day. 
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26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applicati

ons 

received 

Selected 
Enrolled Pass 

Percenta

ge *M *F 

1. 2011–12 I B.A., B.Sc., & B.Com., 11 11 5 6 100% 

  II B.A., B.Sc., & B.Com., 18 18 7 11 88% 

2. 2012–13  I B.A., B.Sc., & B.Com., 33 33 17 16 70% 

  II B.A., B.Sc., & B.Com., 11 11 5 6 80% 

3. 2013–14  I B.A., B.Sc., & B.Com., 20 20 7 13 100% 

  II B.A., B.Sc., & B.Com., 33 33 17 16 100% 

4. 2014–15  I B.A., B.Sc., & B.Com., 31 31 15 16 100% 

  II B.A., B.Sc., & B.Com., 19 19 6 13 100% 

5. 2015–16  I B.A., B.Sc., & B.Com., 38 38 12 26 100% 

  II B.A., B.Sc., & B.Com., 27 27 13 14 100% 

                           

                       *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

I B. A., B. Sc., & B. Com., 100% --- --- 

II B. A., B. Sc., & B. Com., 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.? Nil 

 

29. Student progression 

 

Student Progression 
Against % 

enrolled 

UG to PG 30% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

2%  

5% 

Entrepreneurship / Self-employment --- 
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30. Details of Infrastructural facilities  

 

• Library : Departmental Library – 115  Books available 

               Central Library – 433 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : Nil 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

 

• 60 students received financial assistance from the Government of 

Andhra Pradesh in 2015 – 2016. 

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

1. Special Lectures : 

 

Sl. 

No. 
Name and Designation Date Topic 

1. Dr.K. Neeraja, BGBS Women’s 

College, Narsapur 
14-9-2011 

Comparative Study of 

Kabeer & Vemana 

2. 
Dr.K. Nageswara Rao,  

Sri Y.N.College (A), Narsapur 
14-9-2012 Hindi Grammar 

3. 
Sri S. Bhanu Prasad, ASNM 

Govt. College (A), Palakollu 
14-9-2014 

Bhakthi Kavyam 

(1375-1700) 

4. 
Dr.K. Nageswara Rao,  

Sri Y.N.College (A), Narsapur 
14-9-2015 Soor Soor Tulasi Sashi  

 

33. Teaching methods adopted to improve student learning : 

 

• Student seminars 

• Study projects 

• Book extracts 

• Remedial coaching 

• Web extracts 

• Power Point presentations 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities :  

 

• Acting as NSS Programme Officer for the last 8 years. 

• K.V. Suresh Babu acted as Joint Secretary, Secretary, Vice- President, 

Treasurer, Convener in Maanavata for the last 5 years.  At present he is 

acting as Directors’ Board member in Maanavata 
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35. SWOC analysis of the department and Future plans 

 

 Strengths : 

 

• Well experienced and committed faculty. 

 

Weaknesses : 

• Lack of Research 

 

Opportunities : 

• Students are eligible for Hindi Pandit Training, M.A., Hindi and Hindi 

B. Ed., 

• There are ample opportunities for lecturers, Hindi Pandits and 

translators. 

 

Challenges : 

• To empower academically backward students and reduce the dropout 

rates. 

 

Future Plans : 

• To conduct a certificate course on Hindi Grammar 

• To organize National Seminar in collaboration with Department of 

English & Telugu. 
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DEPARTMENT OF MATHEMATICS 

 

1. Name of the department : MATHEMATICS 

 

2. Year of Establishment : 1978 

 

3. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) : UG 

 

• B. Sc., (MPC)   – Mathematics, Physics, Chemistry (TM & EM) 

• B. Sc., (MPE)   – Mathematics, Physics, Electronics 

• B. Sc., (MECs) – Mathematics, Electronics, Computer Science 

• B. Sc., (MPCs) – Mathematics, Physics, Computer Science 

  

4. Names of Interdisciplinary courses and the departments/units involved:  Nil 

 

5. Annual/ semester/choice based credit system (programme wise):  

 

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments: Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.: Nil 

 

8. Details of courses/ programmes discontinued (if any) with reasons: Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Assistant Professor 04 04 

 

10. Faculty profile with name, qualification, designation, specialization (D.Sc. 

/D.Litt./Ph.D./ M. Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the last 

4 years 

G.Sridhar 
M.Sc., M.Phil,  

B.Ed. 

Senior 

Lecturer 

Pure 

Mathematics 
24 --- 

V.Kavita 

Kumari 

M.Sc., M.Phil, 

M.Tech 
Lecturer 

Applied 

Mathematics 
19 --- 

B.Mamillu 
M.Sc., M.Phil., 

B.Ed. 
Lecturer 

Applied 

Mathematics 
12 --- 

P.Madhavi M.Sc., Lecturer 
Pure 

Mathematics 
05 --- 

 

11. List of senior visiting faculty: Nil 
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12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty: Nil 

 

13. Student -Teacher Ratio (programme wise) : 155 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled:  Support staff : 1  

 

15. Qualifications of teaching faculty with DSc/D.Litt/ Ph.D/ MPhil/PG. :   
 

• M.Phil.,- 3, P.G -1 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received : Nil  

        

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received: Nil 
    
18. Research Centre /facility recognized by the University:  Nil 

 

19. Publications : 06 

 

• Publication per faculty :  

G. SRIDHAR : 06 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 06  

1. International Journal of Computer Science and Information 

Technologies, Volume 2  Issue 5 September – October, 2011 with 

Impact Factor : 3.32 

2. International Journal of Computer Science and Information 

Technologies, Volume 2 Issue 8 November – December, 2011 with 

Impact Factor : 3.32  

3. International Journal of Computer Science Information & Engineering 

Technologies, Issue-1, Volume-1, Series-1, December 2011 

4. International journal of Computer Science  Information & Engineering 

Technologies, Issue-2, Volume-1, Series-1, January 2012 

5. International Journal of Academic Research with Impact Factor : 

4.535 

6. International Journal of Scientific and Innovative Mathematical 

Research, Vol.3 Issue Nov, 2015 ISSN : 2347-307X 
 

20. Areas of consultancy and income generated : Nil 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 

 

22. Student projects 
 

a) Percentage of students who have done in-house projects including inter 

departmental / programme: 28 Study projects 
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b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies: Nil 

 

23. Awards / Recognitions received by faculty and students: Nil 

 

24. List of eminent academicians and scientists / visitors to the department: 
 

• Dr.P. Pramod Chakravarthy, Associate Professor in Mathematics, 

V.N.I.T. Nagpur 

• Prof.V. Kannan, Professor, University of Hyderabad 

• Dr.T. Hymavathi, Assistant Professor, Adikavi Nannaya University, 

Rajamahendravaram. 

• Dr.B. Sankara Rao, Assistant Professor, Adikavi Nannaya University, 

Rajamahendravaram. 

 

25. Seminars/ Conferences/Workshops organized & the source of funding  
 

• National : Nil 

• International : Nil 

• Workshops : Nil 

• The Department of Mathematics conducted Talent Search Test (TST – 

2016) to the UG students at district level organised by IQAC in 

collaboration with District Resource Centre, West Godavari District on 

11-11-2016 on the eve of National Education Day.  

 

26. Student profile programme/course wise: 

 

Academic 

year 

Name of the Course / 

Programme 

Applicati

ons 

received 

Select

ed 

Enrolled Pass 

Percent

age *M *F 

2011-12 

B.Sc (MPC+MECs) 86 86 51 35 71% 

B.Sc (MPC(EM)+MPE) 73 73 51 22 60% 

B.Sc (MPCs) 78 78 57 21 73% 

2012-13 

B.Sc (MPC+MECs) 88 88 57 31 79% 

B.Sc (MPC(EM)+MPE) 73 73 43 30 81% 

B.Sc (MPCs) 75 75 39 36 84% 

2013-14 

B.Sc (MPC+MECs) 74 74 55 19 42% 

B.Sc (MPC(EM)+MPE) 52 52 34 18 47% 

B.Sc (MPCs) 85 85 39 46 55% 

 

2014-15 

B.Sc (MPC+MECs) 63 63 39 24 95% 

B.Sc (MPC(EM)+MPE) 49 49 39 10 80% 

B.Sc (MPCs) 96 96 36 60 86% 

2015-16 

B.Sc (MPC+MECs) 60 60 47 13 78% 

B.Sc (MPC(EM)+MPE) 38 38 30 8 87% 

B.Sc (MPCs) 92 92 42 50 92 

                               *M = Male   *F = Female 
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27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the same 

state 

% of students 

from other 

States 

% of students 

from abroad 

I, II & III B. Sc., 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? Nil 

 

29. Student progression 

 

Student Progression 
Against % 

enrolled 

UG to PG 30% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

7 

34 

Entrepreneurship / self employment Nil 

 

30. Details of Infrastructural facilities  

 

a) Library : Departmental Library – 201 Books available 

               Central Library – 2332 Books available 

b) Internet facilities for Staff & Students : Available  

c) Class rooms with ICT facility : Available 

d) Laboratories : Nil 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 503 Students received financial assistance from Government of Andhra 

Pradesh during 2015-2016. 

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts:  

 
Sl. No. Name and Designation Date Topic 

1. 
Dr.K.M. Sastry, Retd. HOD of Mathematics, 

Andhra Lyola College,Vijayawada 
22-12-2011 

Srinivasa Ramanujan - the 

Prince of Intuition 

2. 

Dr.P.V.N. Hanumantha Ravi, Associate 

Professor, B.S.H. Department, Sri Vasavi 

Engineering College, Tadepalligudem 

22-12-2012 
Srinivasa Ramanujan and 

his works 
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3. 

V. Kannan, Professor, Department of 

Mathematics, University of Hyderabad, 

Hyderabad 

10-11-2013 Multiple Integrals 

4. 
Dr.P.V. Satyanarayana , Retd. HOD of 

Mathematics, S.K.B.R College, Amalapuram 
22-12-2013 Real Numbers 

5. 
U. Lakshmi Sundari Bai, Lecturer in 

Mathematics, S.K.S.D.Mahila Kalasala, Tanuku 
07-11-2014 Inner Product Spaces 

6. 

Dr.T. Hymavathi, Assistant Professor, 

Department of Mathematics, Adikavi Nannaya 

University, Rajamahendravaram 

22-12-2014 Fourier Series 

7. 

Dr.B. Sankara Rao, HOD of Mathematics, 

Adikavi Nannaya University, 

Rajamahendravaram  

22-12-2015 
Applications of Dynamical 

Systems 

8. 
Dr.Ch. Srinivasulu, Lecturer in Mathematics, 

Government Degree College, Mandapeta 
30-06-2016 Differential Equations 

9. 
M. Durga Prasad, HOD of Mathematics, 

SMBTAV&SN Degree College, Veeravasaram 
11-08-2016 

Equivalence Classes in 

Modern Algebra 

 

33. Teaching methods adopted to improve student learning: 

 

• Computer based instruction 

• Student seminars 

• Group discussions 

• Remedial teaching programme 

• Cooperative learning 

• Problem solving session 

• Book extracts 

• Study projects 

• Web based assignments 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

 

• G. Sridhar and V. Kavita Kumari are members of Maanavata. 

• Participated in Swachh Bharat and Vanam Mananm. 

 

35. SWOC analysis of the department and Future plans 

 

      Strengths : 

• Well experienced and highly qualified faculty. 

 

Weaknesses : 

• Students with academically poor and rural background. 

 

Opportunities : 

• Number of opportunities for higher studies as well as job prospects for 

research activities 

• Growing Multi-National Software Companies is a good opportunity for 

students 

• Recruitment of campus drives in our college 
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Challenges : 

• Developing Communication and other employability skills in students 

• Training the students from academically poor and rural background 

 

Future Plans : 

• To conduct workshops. 

• To organize UGC sponsored National level Seminars. 
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DEPARTMENT OF PHYSICS 

 

1. Name of the department : PHYSICS 

 

2. Year of Establishment : 1978 

 

3. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) : UG 

 

 B. Sc., (MPC)   – Mathematics, Physics, Chemistry  

 B. Sc., (MPE)   – Mathematics, Physics, Electronics 

 B. Sc., (MPCs) – Mathematics, Physics, Computer Science 

 

4. Names of Interdisciplinary courses and the departments/units involved : Nil 

 

5. Annual/ semester/choice based credit system (programme wise) :  

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments : Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Associate Professors 02 02 

Assistant Professors 03 03 

 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt./ Ph.D./ M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of years 

of 

Experience 

No. of Ph.D. 

Students for 

the last 4 years 

KSRP. Kumar 

John 

M.Sc., 

M.Phil., 
Lecturer (SG) Electronics 32 --- 

S. Srinivasa Rao 
M.Sc., 

M.Phil., 
Lecturer (SS) 

Solid State 

Physics 
29 --- 

C.S. Anand Kumar 
M.Sc., 

M.Phil., 
Lecturer (SG) 

Applied 

Spectroscopy 
26 --- 

PBVAS. Ravi 

Kiran 
M.Sc.,  Lecturer Electronics 16 --- 

DVS. Sarma M.Sc., Lecturer  Electronics 16 --- 

 

11.  List of senior visiting faculty : Nil 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary  faculty : Nil 
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13.  Student -Teacher Ratio (programme wise) : 105 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled : Support Staff – 03  

 

15.  Qualifications of teaching faculty with DSc/D.Litt/ Ph.D/ M.Phil/PG :  

• M.Phil. - 3, PG - 2  

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received : Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre /facility recognized by the University : Nil 

 

19. Publications : 06 

 

• Publication per faculty :  

 

K.S.R.P. KUMAR JOHN : 01 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  

1. International Journal of Academic Research with Impact Factor : 

4.535 

S. SRINIVASA RAO : 04 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 04  

 

1. International Journal of Computer Science & Technology  

2. International Journal of Computer Science & Information 

Technology with impact parameter 3.32 

3. International Journal of Computer Science Information and Engineering 

Technologies 

4. International Journal of Academic Research with Impact Factor : 4.535 

 

C.S. ANAND KUMAR : 01 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  

 

1. International Journal of Academic Research with Impact Factor : 4.535 

 

20. Areas of consultancy and income generated : Nil 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 
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22. Student projects 

 

a) Percentage of students who have done in-house projects including inter 

departmental / programme – 25 Study Projects  

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies - Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 

 

24. List of eminent academicians and scientists / visitors to the department : 

 

• Dr.Rama Subrahmanyam Komaragiri, Asst. Professor, NIT, Calicut. 

• Dr.P. Madhusudana Rao, JNTU College of Engineering, Hyderabad. 

• Dr.V.S. Murthy, Retd. Professor, IIT, Chennai. 

• Prof.B.L. Deekshitulu, University of Hyderabad. 

• Prof.K.S.R. Koteswara Rao, I.I.Sc., Bangalore. 

• Prof.K. Gopalam, NGRI, Hyderabad. 

• Prof.Anand Pathak, University of Hyderabad, Hyderabad. 

• Dr.Senthil Kumar, NGRI, Hyderabad. 

 

25. Seminars/ Conferences/Workshops organized & the source of funding  

 

• National : Nil 

• International : Nil 

• Workshops : Nil 

• The Department of Physics conducted Talent Search Test (TST – 

2016) to the UG students at district level organised by IQAC in 

collaboration with District Resource Centre, West Godavari District on 

11-11-2016 on the eve of National Education Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

1. 2011-12 B. Sc., MPC 66 66 31 35 74.24% 

  B. Sc., MPCs & MPE 73 73 37 36 57.53% 

2. 2012-13 B. Sc., MPC 75 75 36 39 68% 

  B. Sc., MPCs & MPE 75 75 41 34 50.66% 

3. 2013-14 B. Sc., MPC 57 57 33 24 57.89% 

  B. Sc., MPCs & MPE 74 74 36 38 58.10% 

4. 2014-15 B. Sc., MPC 45 45 21 24 100% 

  B. Sc., MPCs & MPE 83 83 37 46 90.36% 

5. 2015-16 B. Sc., MPC 48 48 37 11 
III : 61.20% 

IV : 51.02% 

  B. Sc., MPCs & MPE 78 78 32 46 
III : 62.02% 

IV : 50.63% 

                               *M = Male   *F = Female 
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27. Diversity of Students 

 

Name of the Course 
% of students from 

the same state 

% of students 

from other States 

% of students from 

abroad 

B. Sc., MPC  100% --- --- 

B. Sc., MPE 100% --- --- 

B. Sc., MPCs 100% --- --- 

 

28. How many students have cleared National and State Competitive 

Examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? Nil 

 

29. Student progression 

 

Student Progression 
Against % 

enrolled 

UG to PG 25% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

07 

25 

Entrepreneurship / self employment Nil 

 

30. Details of Infrastructural facilities  

 

e) Library : Departmental Library – 300 Books available 

               Main Library – 1058 Books available 

f) Internet facilities for Staff & Students : Available  

g) Class rooms with ICT facility : Available 

h) Laboratories : Separate Labs for Paper - I, Paper – II, Paper – III and 

Paper – IV  

  

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 367 Students received Financial Assistance from Government during 

2015-2016. 
 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 
Sl. 

No. 
Name and Designation Date Topic 

1. Dr.Rama Subrahmanyam Komaragiri, 

Asst. Professor, NIT, Calicut 
01-07-2011 

Nano Technology - 

Application 

2. Smt.T. Sailaja, Research Scholar, Germany 03-10-2011 Ultrasonics 
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3. 
Dr.P. Madhusudana Rao, JNTU College of 

Engg. Hyderabad 
26-12-2012 

Capacitors, 

Dielectrics & 

Circuits 

4. Dr.V.S. Murthy, Retd. Professor, IIT, Chennai 29-12-2012 

Role of Physics and 

Computers for 

future 

5. Prof.B.L. Deekshitulu, University of Hyderabad 12-11-2013 Remote Sensing 

6. 
Sri M.N.V. Rama Mohan, Aditya Degree 

College, Palakole 
29-09-2014 

Stem-Gerlach 

Experiment. Lasers-

He-Ne Laser 

7. 
Dr.K. Ramanarayana, Lecturer in Physics, 

BGBS Women’s College, Narsapur 
16-10-2015 Nuclear Detectors 

 

33. Teaching methods adopted to improve student learning : 

 

• Study Projects 

• Group Discussions  

• Book Extracts 

• Demonstration Methods 

• Presentation of Papers at Class Room Seminars 

• Audio – Visual Presentation through OHP, PPt (ICT) 

• Field Trips 

• Remedial Teaching Programme 

• Problem Solving Sessions. 

• Models and charts 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

 

• The Department of Physics participates in Vehicle Free Day on every 

1
st
 Saturday and Swachh Bharat on every 3

rd
 Saturday and Clean & 

Green on every 4
th

 Saturday of the every month and also participated 

in Vanam-Manam. 

• The Department of Physics conducted Society Outreach Programmes 

concentrating on Eco-friendly measures like  

(i) Hazards of Sound Pollution and 

(ii) Avoid the usage of Plastic Bags. 

• The faculty of Physics Department visited various schools along with 

students to demonstrate simple experiments in Physics and inspire the 

young minds of the school children. 

• All the faculty members in the department are members in Maanavata.  

C.S. Ananda Kumar acted as President for Maanavata during 2014-15. 

 

35. SWOC analysis of the department and Future plans 

 

       Strengths : 

• The Department has Modern and Sophisticated Labs equipped with 

Optical Bench, Dual Trace Cathode Ray Oscilloscope (APLAB), 

Signal Generators (APLAB), Digital Multimeters (APLAB) etc., 

• Well experienced faculty having M. Phil., and SLET. 
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Weaknesses : 

• Lack of exclusive Non-Teaching Staff members (Skilled, Technical) in 

the Department. 

• Students with below average Communication Skills. 

  

Opportunities : 

• The department is providing special coaching for students who are 

pursuing higher studies for entrance examinations like I-CET, 

NANNAYACET, AUCET. 

• Increasing employment opportunities. 

 

Challenges : 

• As most of the students are from rural background without any basic 

subject knowledge and lack of communication skills, it is challenging 

for the staff members to achieve good pass percentage. 

• The Department is trying hard to obtain MOUs from the different 

organizations. 

 

Future Plans : 

• To continue the certificate course. 

• To develop the Physics Lab by introducing new and sophisticated 

equipment to conduct research. 

• To conduct a National seminar with the financial assistance of UGC, 

New Delhi. 
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  DEPARTMENT OF ELECTRONICS 

 

1. Name of the department : ELECTRONICS 

 

2. Year of Establishment : 1984 

 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 

 

  B. Sc., (MPE)   – Mathematics, Physics, Electronics 

  B. Sc., (MECs) – Mathematics, Electronics, Computer Science 

  

4. Names of Interdisciplinary courses and the departments/units involved:  Nil 

 

5. Annual/ semester/choice based credit system (programme wise):  

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments: Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc.: Nil 

 

8. Details of courses/ programmes discontinued (if any) with reasons: Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Associate Professor 01 01 

Assistant Professor 01 01 

 

 

10. Faculty profile with name, qualification, designation, specialization (D.Sc. 

/D.Litt./Ph.D./ M. Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the last 

4 years 

Dr.Y.V.V. Appa 

Rao 

M.Sc., 

Ph.D., 
SG Lecturer Electronics 22 --- 

R.N.L Prasanna M.Sc. Tech.,  Lecturer  Electronics 02 --- 

 

11. List of senior visiting faculty: Nil 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty: Nil 
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13. Student -Teacher Ratio (programme wise) : 62: 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled:  Support staff : 2 (Technical – 1) 

 

15. Qualifications of teaching faculty with DSc/D.Litt/ Ph.D/ MPhil /PG. :   

• Ph.D. - 1, P.G -1 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received:   

        

• Completed UGC Minor Research Project by Dr.Y.V.V. Appa Rao and 

the grant received as Rs.1,20,000/-.  

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received: Nil 
    
18. Research Centre /facility recognized by the University:  Nil 

 

19. Publications : 05 

 

• Publication per faculty :  

 

B. Ravi Kumar :  05 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 05  

 

1. International Journal of Computer Science and Technology 

2. International Journal of Computer Science and Information 

Technologies, Vol. 2(4) 

3. Computer Engineering and Intelligent Systems 

4. International Journal of Computer Science and Engineering 

5. International Journal of Computer Science and Information 

Technologies, Vol.2(5)  
 

20. Areas of consultancy and income generated : 

 

• Servicing of electronic equipment and generated income for Rs.4,100/- 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 
 

22. Student projects 

 

a) Percentage of students who have done in-house projects including inter 

departmental / programme: 20 Study projects 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies: Nil 



232 

 

23. Awards / Recognitions received by faculty and students: Nil 

 

24. List of eminent academicians and scientists / visitors to the department: 

 

• Dr.S. Venkata Ramana Reddy, Asst. Prof., Dept. of Physics, S.V. 

University, Tirupathi. 

• Dr.P. Madhusudana Rao, JNTU College of Engineering, Hyderabad. 

• Sri K. Somasekhar Rao, Retd. Engineer. APEPDCL, Hyderabad. 

• Sri R.K. Kondamudi, Varsity Education Management Ltd, Hyderabad. 

 

25. Seminars/ Conferences/Workshops organized & the source of funding  

 

• National : Nil 

• International : Nil 

• Workshops : Nil 

 

26. Student profile programme/course wise: 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applicat

ions 

received 

Selected 
Enrolled Pass 

Percentage *M *F 

1. 2011-12 III B.Sc., MPE& MECs 51 51 36 15 69.3% 

2. 2011-12 III B.Sc., MPE& MECs 57 57 43 14 44.0% 

3. 2011-12 III B.Sc., MPE& MECs 41 41 35 06 41.6% 

4. 2011-12 III B.Sc., MPE& MECs 35 35 30 05 65.5% 

5. 2011-12 III B.Sc., MPE& MECs 22 22 17 05 

Paper - III : 

54.5% 

Paper - IV 

: 81.8% 

                               *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the 

Course 

% of students from 

the same state 

% of students 

from other 

States 

% of students 

from abroad 

B. Sc., MPE 100% --- --- 

B. Sc., MECs 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.:         Nil 
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29. Student progression 

 

Student Progression Against % enrolled 

UG to PG 15% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

-- 

09 

 

30. Details of Infrastructural facilities  

 

a) Library : Departmental Library – 549 Books available 

               Main Library – 323 Books available 

b) Internet facilities for Staff & Students : Available  

c) Class rooms with ICT facility : Available 

d) Laboratories : Two Separate well equipped Laboratories.    

 

31. Number of students receiving financial assistance from College,  

University, Government or other Agencies :  
 

• 88 Students received financial assistance from Government during 2015-16. 

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts:  

 
Sl. 

No. 
Name and Designation Date Topic 

1. 
Dr.P. Madhusudana Rao, JNTU College of 

Engg. Kukatpally, Hyderabad 
26-12-2012 

Electricity & 

Electronics 

2. 
R.K. Kondamudi, Varsity Education 

Management Ltd, Hyderabad 
29-12-2012 Basic Electronics 

3. 
K. Somasekhar Rao, Retd. Engineer. 

APEPDCL, Hyderabad 
06-11-2013 

Energy Consumption 

and its importance for 

national growth 

4. 
Dr.S. Venkata Ramana Reddy, Asst. Prof., 

Dept. of Physics, S.V. University, Tirupathi 
07-03-2014 Embedded Systems 

5. 
Dr.K. Venkateswarlu, Reader in Electronics, 

Sri Y.N. College (A), Narsapur 
19-10-2014 

Communication 

Systems 

6. 
M. Suresh, Lecturer in Electronics, S.V.S.S 

Arts & Science College, Attili 
16-12-2015 Microcontrollers 

 

33. Teaching methods adopted to improve student learning: 
 

• Study Projects 

• Group Discussions  

• Book Extracts 

• Class Room Seminars 

• Audio – Visual Presentation through PPTs (ICT) 

• Field Trips 
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• Remedial Teaching Programme 

• Problem Solving Sessions 

• Demonstration  

• Models and charts 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 
 

• The department of Electronics participates in Vehicle free day on every 

1
st
 Saturday, Swachh Bharat on every 3

rd
 Saturday and Clean & green 

on every 4
th

 Saturday of every month and also participated in Vanam-

Manam. 

• The faculty of Electronics department provides financial support to 

Maanavata in the form of donations and participates in society 

outreach programmes.  

 

35. SWOC analysis of the department and Future plans 
 

       Strengths : 

• Qualified and well experienced faculty. 

• The Department has well equipped laboratory. 

• Departmental library with large collection of books. 
 

Weaknesses : 

• Lack of electronic industries in the vicinity. 

• Students admitting into MPE combination are with poor 

communication skills. 
 

Opportunities : 

• There is an increasing demand for Electronics graduates in the 

industrial field. 

• After graduation, there is an ample scope to opt for various courses 

like M.Sc., M.C.A., M.B.A, and so on. 

• Students are eligible for all group services examinations like APPSC 

and UPSC. 
 

Challenges : 

• As most of the students are from rural background without any basic 

subject knowledge and lack of communication skills, it is challenging 

for the staff members to achieve good pass percentage. 

• Developing students with employability skills. 

• To initiate collaborative activities. 
 

Future Plans : 

• To enhance network with electronic industries through placement cell. 

• To develop the Electronics Laboratory by introducing new and 

sophisticated equipment. 

• To organize a seminar with the financial assistance of UGC, New 

Delhi. 

• To initiate collaborative/interdisciplinary activities.  
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DEPARTMENT OF CHEMISTRY 

 

 

1. Name of the department : CHEMISTRY 

2. Year of Establishment : 1974  

3. Names of   Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 

 

• B.Sc. (MPC) – Mathematics, Physics, Chemistry 

• B.Sc. (BZC) – Botany, Zoology, Chemistry 

• B.Sc. (CZBT) – Chemistry, Zoology, Biotechnology 

• B.Sc. (MCCs) – Mathematics, Chemistry, Computer Science 
 

4. Names of Interdisciplinary courses and the departments/units involved : Nil 

5. Annual/ semester/choice based credit system (programme wise) :   

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments :  

 

• Teaching Foundation Course ‘Human Values and Professional Ethics’ 

and ‘Contemporary India’ for all UG programmes  

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Asst. Professors 05 05 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of Ph.D. 

Students for 

the last 4 

years 

M. V. Murali 

Krishna 
M.Sc., B.Ed. Lecturer 

Organic 

Chemistry 
6 - 

K. Manikyam M.Sc., B.Ed. Lecturer 
Organic 

Chemistry 
3 - 

M. Supriya M.Sc. Lecturer 
Organic 

Chemistry 
1 - 

A. Vasavi M.Sc. Lecturer 
Organic 

Chemistry 
4 months - 

Ch. Rama Lakshmi M.Sc. Lecturer 
Applied 

Chemistry 
4 months - 
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11.  List of senior visiting faculty :  Nil 
 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : 40% 
 

13. Student -Teacher Ratio (programme wise) : 65:1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled : Support Staff – 02  

 

15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG : PG –5 
 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 
 

19. Publications : Nil 

 

20. Areas of consultancy and income generated : Nil 

 

21. Faculty as members in 

      a) National committees  : Nil   

      b) International committees : Nil   

      c) Editorial Boards  : Nil 
 

 

22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 20%  
 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 
 

23. Awards / Recognitions received by faculty and students :  
 

• G. Soundarya, III B.Sc., got First Prize in “Chemistry in One Minute” 

in the State Level Competition held at Ch.S.D. Theresa’s College for 

Women, Eluru on 16/11/2013. 

• G. Soundarya, III B.Sc., got First Prize in “Chemistry Quiz” in the 

State Level Competition held at Ch. S. D. Theresa’s College for 

Women, Eluru on 16/11/2013. 

• L. Srinivas, I B.Sc., got third prize in “Quiz” in the District level 

Workshop held at SCIM Government Degree College, Tanuku on 

30/10/2013. 

• G. Soundarya, III B.Sc., got third prize in “Quiz” in the District level 

Workshop held at SCIM Government Degree College, Tanuku on 

30/10/2013. 

• CH. Ramalakshmi, III B.Sc., contested in “Quiz” Competition held at 

ABN&PRR College of Science, Kovvuru in the events of Luminary-

2013 on 03/12/2013. 
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• L. Srinivas, I B.Sc., contested in “Quiz” Competition held at 

ABN&PRR College of Science, Kovvuru in the events of Luminary-

2013 on 03/12/2013. 

• G. Soundarya, III B.Sc., contested in “Quiz” Competition held at 

ABN&PRR College of Science, Kovvuru in the events of Luminary-

2013 on 03/12/2013. 

• Y. Benny Dinakaran, I B.Sc., got third prize in “Quiz” in the District 

level Workshop held at SCIM Government Degree College, Tanuku on 

16/09/2014. 

• R. Harika, I B.Sc., contested in “Quiz” in the District level Workshop 

held at SCIM government Degree College, Tanuku on 16/09/2014.    

 

24. List of eminent academicians and scientists / visitors to the department :   

• Prof.Y. L.N. Murthy, Department of Organic Chemistry, Andhra 

University 

• Prof.G. Nageswara Rao, Department of Inorganic Chemistry, Andhra 

University 

• Prof. K.V. Ramesh, Department of Chemical Engineering, Andhra 

University 

 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

• National : Nil 

• International : Nil 

• Workshops : Nil 

• The Department of Chemistry conducted Talent Search Test (TST – 

2016) to UG students organised in district level by IQAC in 

collaboration with District Resource Centre (DRC), West Godavari 

District on 11-11-2016 on the eve of National Education Day.  

 

26. Student profile programme/course wise : 

Sl. 

No 

Academic 

Year 

Name of the 

Course/ 

programme 

Applications 

received 
Selected 

Enrolled Pass 

percentage *M *F 

1 2011-12 

B.Sc. (M.P.C) 69 69 42 27 59.4 

B.Sc. (B.Z.C) 29 29 13 16 51.7 

B.Sc. (C.Z.Bt) 09 09 4 5 33.3 

2 2012-13 

B.Sc. (M.P.C) 77 77 48 29 61.0 

B.Sc. (B.Z.C) 34 34 15 19 79.0 

B.Sc. (C.Z.Bt) 04 04 02 02 75.0 

3 2013-14 

B.Sc. (M.P.C) 55 55 30 25 63.6 

B.Sc. (B.Z.C) 26 26 12 14 50.0 

B.Sc. (C.Z.Bt) 09 09 03 06 66.6 

  B.Sc. (M.P.C) 44 44 25 19 95.4 

4 2014-15 B.Sc. (B.Z.C) 27 27 11 16 96.2 

  B.Sc. (C.Z.Bt) 12 12 04 08 100 

  B.Sc. (M.P.C) 49 49 27 22 59.1 

5 2015-16 B.Sc. (B.Z.C) 30 30 12 18 70.0 

  B.Sc. (C.Z.Bt) 10 10 04 06 80.0 

                    *M = Male   *F = Female 
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27. Diversity of Students 

 

Name of the 

Course 

% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

B.Sc. M.P.C 100 -- -- 

B.Sc. B.Z.C 100 -- -- 

B.Sc. C.Z.Bt 100 -- -- 

 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? Nil 

 

29. Student progression 

 

Student Progression 
Against % 

enrolled 

UG to PG 20 

PG to M. Phil., -- 

PG to Ph.D. -- 

Ph.D. to Post-Doctoral -- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

03 

06 

Entrepreneurship / Self-employment 5 

 

30. Details of Infrastructural facilities : 

 

1. Library : Departmental Library – 78 Books available 

               Main Library – 1183 Books available 

 

2. Internet facilities for Staff & Students : Available  

3. Class rooms with ICT facility : Available 

4. Laboratories : 03 

• Balance Room- 01  

• Chemical Store Room- 01 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

 

• 248 students received financial assistance from Government of Andhra 

Pradesh during 2015 – 2016.  
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32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

Special Lectures : 

Sl. 

No. 
Name and Designation Date Topic 

1. P. Janardhana Rao, M.Sc., M.Phil., 05-12-2013 
Inorganic Qualitative 

Analysis 

2. Dr.Ch. Durga Prasad, M.Sc., Ph.D., 08-01-2014 Molecular Symmetry 

3. K. Satyanarayana Murthy , M.Sc., 30-09-2014 
Use of Chemistry in 

daily Life 

4. D. Sudheer Kumar 20-10-2014 
Chemistry  in 

Industry 

5. K. Ram Babu 22-12-2015 

Introduction of 

Chromatography 

Training programmes 

6. 
Training programme by Active 

Pharma Labs, Hyderabad. 

15-02-2016 

to 

24-02-2016 

Instrumental methods 

of chemical analysis 

 

33. Teaching methods adopted to improve student learning: 

• Classroom Seminars 

• Group discussions 

• Power point presentations (e-class room) 

• Lab Demonstrations 

• Assignments 

• Book extracts 

• Quiz Programme  

• Remedial Classes 

• Bridge Course  

• Industrial Visits  

• Conducting Training Programmes 

• Scientific models and Charts 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 
 

• Faculty members have given guest lectures and Demonstration classes 

for practicals to High School students of nearby villages on free of 

cost. 

• Staff and students conducted awareness programme on Environmental 

pollution and distributed pamphlets on water pollution and Air 

pollution. 

• Staff and students participate in Maanavata activities. 

• Staff and students participated in Swachh Bharat, Vanam-Manam and 

Clean & Green programmes. 
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35. SWOC analysis of the department and Future plans 
 

      Strengths : 

• Well qualified and experienced faculty 

• Spacious and well equipped laboratories  

• PG progrmme in M.Sc. Organic Chemistry 

• e-class rooms with latest teaching Aids. 

 

Weaknesses : 

• Students with poor language proficiency and communication skills as 

many of them are coming from rural areas. 

 

Opportunities : 

• Strengthening alumni network for funding, placements and guidance to 

existing students 

• Increasing demand for chemistry candidates in pharmaceutical/ 

chemical industries. 

• Prospects for higher education. 

 

Challenges : 

• Identification of specific areas of research and develop infrastructure 

accordingly. 

• Training the students coming from academically poor and rural 

background. 

 

Future Plans : 

• Strengthen research linkages and develop significant industrial 

interface for training and placement of students. 

• To organize a national seminar/conference.     

• To initiate collaborative/interdisciplinary activities. 
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DEPARTMENT OF BOTANY 

 

1. Name of the department : BOTANY 

2. Year of Establishment : 1978  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 
 

• B. Sc., (BZC)   – Botany, Zoology, Chemistry 

 

4. Names of Interdisciplinary courses and the departments/units involved :  

• Teaching Foundation Course ‘Environmental Studies’ to all UG 

programmes in 1
st
 semester. 

 

5. Annual/ semester/choice based credit system (programme wise) :  

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments :  

• Teaching Chromosome mapping for the B. Sc., (Biotechnology) 

students. 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Associate Professors 01 01 

Asst. Professors 02 02 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,)  

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of Ph.D. 

Students for 

the last 4 years 

Dr.N. Suryanarayana 

Raju 

M.Sc., 

M.Phil., 

Ph.D., 

Reader 

1. Radiation Genetics 

2. Genetics of Crop 

Improvement 

3. Crop Physiology 

4. Plant Pathology 

32 --- 

K. Srilakshmi 
M. Sc., 

B.Ed., 
Lecturer  

1. Applied Phycology 

2. Experimental 

Embryology 

11 --- 

A.V. Lakshamamma 

M. Sc.,  

M. Sc., 

M. A., 

M.Ed., 

Lecturer 1. Botany General 1 --- 
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11.  List of senior visiting faculty :  Nil 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 30 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled : Support Staff – 02  

 

15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/M.Phil/PG :  

• Ph.D. - 01, PG – 02 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  01 

 

• Dr.N. Suryanarayana Raju completed a UGC Minor Research Project 

in 2013 entitled “Grass Pollen Aerobiology in relation to Respiratory 

Allergy” with sanctioned grant of Rs.1,30,000/-. 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : 03 

 

• Publication per faculty : 

  

K. Srilakshmi – 02  

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 02  
 

1. Published an article entitled “In vitro Physicochemical, 

Phytochemical, Antimicrobial and Antibiabetic studies on Mucuna 

pruriens (Linn.) DC seeds” in International Journal, ISSN : 2278 – 

778X, Impact Factor : 4.51  

2. Published an article entitled “Human Rights and Environment 

Pollution in India” published in International Journal, ISSN : 2348 

– 7666, Impact Factor : 4.535 

A.V. Lakshmamma – 01  

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  
 

1. Published an article entitled “Human Rights and Violence against 

Women” published in International Journal, ISSN : 2348 – 7666, 

Impact Factor : 4.535 

• Monographs : 01  
1. An illustration on the Wetland Grass Flora of West Godavari 

District, Andhra Pradesh, India by Dr.N. Suryanarayana Raju. 
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• Chapter in Books : 01 

1. Dr.N. Suryanarayana Raju wrote a chapter on “Human influence 

on Tropical Forests in the text book entitled “Emerging Trends in 

Value Addition to plants and plant products” published by Astha 

Publishers, New Delhi.  ISBN : 978 – 93 – 82126 – 97 – 3. 

• Books Edited : 02  

1. Two books were edited by Dr.N. Suryanarayana Raju with ISSN : 

2348-7666, Impact Factor : 4.535 

 

20. Areas of consultancy and income generated :  

• Identification of Grass Species and generated income for Rs.5,500/-. 

 

21. Faculty as members in 

      a) National committees : Nil 

      b) International committees : Nil   

      c) Editorial Boards : Nil 

 

22. Student projects 

c) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 20%  

 

d) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : 01  

• Prathibha Award 

 

24. List of eminent academicians and scientists / visitors to the department :  

  

1. Prof.K. Rama Mohana Rao, Registrar, Andhra University, Visakhapatnam. 

2. Dr.K. Gangeswara Rao, Regional Joint Director of Collegiate Education 

3. Prof.George Victor, Vice-Chancellor, Adikavi Nannaya University 

4. Prof.E.N. Dhanujaya Rao, Registrar, Adikavi Nannaya University 

5. Prof.B.N. Reddy, Osmania University 

6. Prof.G.M.N. Rao, Andhra University 

7. Dr.Y. Suryanarayana, APRRI 

8. Dr.M. Girija Rani, APRRI 

9. Dr.P.V. Ramana Rao, APRRI 

10. Dr.K. Nageswara Rao, Sri Y.N. College (A), Narsapur 

11. Dr.B. Naga Padmavathi, SKSD Mahila Kalasala (A), Tanuku 

12. Dr.T. Hanumantha Rao, Government Degree College, Mandapeta 

13. Dr.S. Ramanjaneyulu, V.S.M. College, Ramachandrapuram 

14. Dr.Lovely Jacob, Maris Stella College, Vijayawada 

15. Mrs.Karuna, Maris Stella College, Vijayawada 
 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

 

• National : 02 
1. Dr.N. Suryanarayana Raju, as Director of the seminar organised a 

two day National Seminar on “Human Rights Education : 
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Perspectives & Prospects” on 20
th

 & 21
st
 August, 2016 sponsored 

by UGC. 

2. Dr.N. Suryanarayana Raju acted as Chairman for organising a two 

day National Seminar in the subject Telugu sponsored by 

management of the college. 

• International : Nil 

• Workshops : 03 

1. Dr.N. Suryanarayana Raju organized a workshop on 

“Biotechnology and its applications” on 20-02-2016 sponsored by 

college management. 

2. Dr.N. Suryanarayana Raju organized an internal workshop on 

“NAAC Sensitisation Programme” on 08-3-2016 sponsored by 

college management. 

3. The Department of Botany conducted Talent Search Test (TST – 

2016)to UG students organised in district level by IQAC in 

collaboration with District Resource Centre (DRC), West 

Godavari District on 11-11-2016 on the eve of National Education 

Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

1. 2011-12 B. Sc., BZC 44 30 17 13 79.3% 

2. 2012-13 B. Sc., BZC 39 35 12 23 91.4% 

3. 2013-14 B. Sc., BZC 36 29 14 15 69.2% 

4. 2014-15 B. Sc., BZC 38 31 10 21 100% 

5. 2015-16 B. Sc., BZC 42 33 4 29 90% 

                            *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

I B. Sc., BZC 100% --- --- 

II B. Sc., BZC 100% --- --- 

III B. Sc., BZC 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? :  Nil 
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29. Student progression 

 

Student Progression Against % enrolled 

UG to PG 30% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

 

5% 

Entrepreneurship / Self-employment 8% 

 

30. Details of Infrastructural facilities  

• Library : Departmental Library – 200 Books available 

               Central Library – 1676 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : 02 

• Central Instrumentation Laboratory – 1  

• Museum – 1 
 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 84 Students received financial assistance from Government of Andhra 

Pradesh during 2015 – 2016.  

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  
 

1. Special Lectures : 
 

Sl. No. Topic Resource Person Date 

1. 
Biodiversity in 

relation to Agriculture 

Dr.Y. Suryanarayana, Principal 

Scientist (Rice), APRRI, Maruteru 
19-10-2012 

2. Biodiversity 

Prof.B.N. Reddy, Department of 

Botany, Osmania University, 

Hyderabad 

13-11-2013 

3. Nutrition Awareness 
P. Madhavi Durga, Apollo Hospitals, 

Clinical Dietician, Hyderabad 
19-08-2014 

4. Transgenic Plants 
P. Srinivas, ASNM Govt. College, 

Palakole 
14-08-2015 

5. 
Biotechnology and its 

Applications 

Dr.P.V. Ramana Rao, Senior 

Scientist, APRRI, Maruteru 
20-02-2016 

 

2. A Regional Workshop on Biotechnology and its application on 20-02-2016. 

        Resource Persons :  

1. Dr.M. Girija Rani, Sr. Scientist, APRRI, Maruteru 

2. Dr.P.V. Ramana Rao, Sr. Scientist, APRRI, Maruteru 
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3. Dr.N. Suryanarayana Raju, Reader & Head of the Department 

4. K. Narasimham, Dept. of Biotechnology, AU, Visakhapatnam. 

 

33. Teaching methods adopted to improve student learning: 

• Charts and Scientific Models  

• Photo herbarium  

• Field work  

• Power Point presentations 

• Class room seminars 

• Demonstration 

• Study projects 

• Discussion on current trends 

• Field trips 

• Assignments 

• Quiz 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

• The staff and students actively participated in Kisan Mela and Swachh 

Bharat Programmes. 

• The department participated in the management of Coconut mite 

disease and created awareness on pollen release timings to avoid 

Pollen Allergy. 

 

35. SWOC analysis of the department and Future plans 
 

       Strengths : 

• Central Instrumentation Laboratory Study Projects and Research Work. 

• Continuous Research 

• Museum with rare specimens 

• Rich Biodiversity of the campus 

Weaknesses : 

• Quality of students during admissions is not upto the mark. 

 Opportunities : 

• The Department is offering Add-on Programme on “Clinical 

Laboratory Techniques’ for enhancing the employability opportunities. 

• The Staff and Students have an opportunity to undertake research 

activities. 

Challenges : 

• Students are from the rural background and they lack in 

communication skills which is challenging for the staff to achieve 

good academic targets. 

Future Plans : 

• To apply for UGC sponsored Certificate Courses. 

• To involve all the students in project works. 

• To organize a national seminar on “Green Chemistry” with the support 

of the Chemistry Department. 
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DEPARTMENT OF BIOTECHNOLOGY / BIOCHEMISTRY / MICROBIOLOGY 

 

 

1. Name of the department : BIOTECHNOLOGY / BIOCHEMISTRY / MICROBIOLOGY 

2. Year of Establishment : 1994  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 

 

• B. Sc., (CZBt)  – Chemistry, Zoology, Biotechnology 

• B. Sc., (MBBCBT)  – Microbiology, Biochemistry, Biotechnology 
 

4. Names of Interdisciplinary courses and the departments/units involved :  

• Teaching Foundation Course ‘Professional Ethics and moral values’ to 

all UG programmes in 1
st
 semester. 

 

5. Annual/ semester/choice based credit system (programme wise) :  

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments :   

• Molecular Biology, Genetic Engineering  & Tissue Culture Techniques 

for the Botany Students. 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Asst. Professors 03 03 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the last 

4 years 

T. Ramesh M.Sc.,  Lecturer Biotechnology 14 --- 

T. Divakar M. Sc., B.Ed., Lecturer  Biochemistry 12 --- 

M. Rama Prasanthi M.Sc., Lecturer Microbiology 02  

 

11.  List of senior visiting faculty :  Nil 
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12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary  faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 30 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :  Support Staff – 01  

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG : PG–3 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : 12 

 

• Publication per faculty :  

 

T. Ramesh – 09  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 09  

 

1. Published a paper entitled “Anti tubercular effects of medicinal plants 

A Short review” in International Journal of Pharmaceutical Science 

and Research, Volume I, Issue I, ISSN : 2455-4685 with Impact Factor 

: 1.79 in January, 2016. 

2. Published a paper entitled “Phytochemical analysis & antibacterial 

activity of Crossandra infudiduliformis Ethanolic stem extract” in 

International Journal of Pharmaceutical Science, Volume I, Issue I, 

ISSN : 2455-298X with Impact Factor 5.28 in January, 2016. 

3. Published a paper entitled “Assessment of Phytoconstituents 

composition& anti hemolytic activity of Psidium guajava leaf extract 

against H2O2 Induced hemolysis in Chicken Erythrocytes” in 

International Journal of Pharmaceutical Science and Research, VoL.I, 

Issue I, ISSN : 2455-4685 with Impact Factor 1.79 in January, 2016. 

4. Published a paper entitled “Cardio protective Plans present in West 

godavari District of Andhra pradesh,India- A short review” in 

International Journal of Pharmacognosy, Volume 3, Issue I, E-ISSN-

2348-3962, P-ISSN-2394-5583, with Impact Factor 4.693 in January, 

2016. 

5. Published a paper entitled “Evaluation of Anti hemolytic activity, 

antibacterial activity & Phytochemical investigation of Acalypha 

indica methonolic leaf extract” in International Journal of Botany 

Studies, Volume 1, Issue 2, ISSN-2455-541X, with Impact Factor 5.12 

in February, 2016. 
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6. Published a paper entitled “Anti Diabetic plants present in West 

Godavari District of Andhra Pradesh, India – A short review” in 

International Journal of Pharma Science& Research, Volume 7, ISSN : 

0975-9492 in February, 2016. 

7. Published a paper entitled “Invitro anti haemolytic, Anti bacterial and 

phyto constituents investigation of Andhrographis paniculata 

Methanolic leaf extract” in International Journal of Life Science and 

Review, Volume 2(5) : 1-07, ISSN : 2394-9864 in April, 2016. 

8. Published a paper entitled “Study to Assess Carbohydrate levels in 

various Fruits” in International Journal of Life Sciences and Review, 

Volume 2(5) : 1-03, ISSN : 2394-9864 in April, 2016. 

9. Published a paper entitled “Environment as a basic Human Right” in 

International Journal of Academic Research, Vol.3, Issue 10 (5), with 

impact factor 4.535 in October, 2016. 
 

T. Divakar – 03  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 03  

1. Published a paper entitled “Evaluation of Anti hemolytic activity, 

antibacterial activity & Phytochemical investigation of Acalypha 

indica methonolic leaf extract” in International Journal of Botany 

Studies, Volume 1, Issue 2, ISSN-2455-541X, with Impact Factor 5.12 

in February, 2016. 

2. Published a paper entitled “Study to Assess Carbohydrate levels in 

various Fruits” in International Journal of Life Sciences and Review, 

Volume 2(5) : 1-03, ISSN : 2394-9864 in April, 2016. 

3. Published a paper entitled “Education – A fundamental Human Right” 

in International Journal of Academic Research, Vol.3, Issue 10 (5), 

with impact factor 4.535 in October, 2016. 

 

20. Areas of consultancy and income generated :  

• Identification of Micro organism and income generated Rs.6,300/- 

during 2015-2016. 

 

21. Faculty as members in 

 

      a) National committees  : Nil   

      b) International committees : Nil   

      c) Editorial Boards  : Nil 

 

22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental / programme :   Study Projects – 20  

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 
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24. List of eminent academicians and scientists / visitors to the department :   

1. Prof.B.N. Reddy, Osmania University 

2. Dr.Y. Suryanarayana, APRRI 

3. Dr.M. Girija Rani, APRRI 

4. Dr.P.V. Ramana Rao, APRI 

 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

• National : Nil 

• International : Nil 

• Workshops : 01 

• A Regional Workshop on “Biotechnology and its applications” was 

collectively organized by the Departments of Botany, Zoology and 

Biotechnology on 20-02-2016 sponsored by College management. 

• The Department of Biotechnology conducted Talent Search Test to UG 

students organised in district level by IQAC in collaboration with 

District Resource Centre (DRC), West Godavari District on 11-11-

2016 on the eve of National Education Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the 

Course / 

Programme 

(refer question 

no. 4) 

Applications 

received 
Selected 

Enrolled 

Pass 

Percentage *M *F 

1. 2011–12 III B. Sc., CZBT 11 11 4 7 62% 

2. 2012–13  III B. Sc., CZBT 7 7 5 2 100% 

3. 2013–14  III B. Sc., CZBT 12 12 8 4 55.5% 

4. 2014–15  III B. Sc., CZBT 17 17 12 5 100% 

5. 2015–16  III B. Sc., CZBT 16 16 06 10 100% 

6. 2011–12 III B. Sc., MBBT 19 19 04 15 60% 

7. 2012–13  III B. Sc., MBBT 20 20 13 07 76.4% 

8. 2013–14  III B. Sc., MBBT  13 13 08 05 90% 

9. 2014–15  III B. Sc., MBBT 08 08 04 04 100% 

10. 2015–16  III B. Sc., MBBT 13 13 08 05 90% 

               

              *M = Male   *F = Female 

27. Diversity of Students 

 

Name of the Course 

 

% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

I B. Sc., CZBT,MBBT 100% --- --- 

II B. Sc., CZBT,MBBT 100% --- --- 

III B. Sc., CZBT,MBBT 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? :  Nil 



251 

 

29. Student progression 

 

Student Progression Against % enrolled 

UG to PG 60% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

 

5% 

Entrepreneurship / Self-employment 8% 

 

30. Details of Infrastructural facilities  

 

• Library : Departmental Library – 137 Books available 

               Central Library – 494 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories :  

• Labs - 03 

• Central Instrumentation Laboratory – 1  

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

 

• 50 Students received financial assistance from Government of Andhra 

Pradesh during 2015 – 2016.  

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

1. Special Lectures : 

Sl. 

No. 
Name and Designation Date Topic 

1. Dr.Y. Suryanarayana, Principal Scientist 

(Rice), APRRI, Maruteru 
19-10-2012 

Biodiversity in 

relation to Agriculture 

2. Prof.B.N. Reddy, Department of 

Botany, Osmania University, Hyderabad 
13-11-2013 Biodiversity 

3. P. Madhavi Durga, Apollo Hospitals, 

Clinical Dietician, Hyderabad 
19-08-2014 Nutrition Awareness 

4. V. Venkateswara Rao, S.K.S.D. Mahila 

Kalasala, Tanuku 
28-01-2015 Biostatistics 

5. Dr.P.V. Ramana Rao, Senior Scientist, 

APRRI, Maruteru 
20-02-2016 

Biotechnology and its 

application 
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2. A Regional Workshop on Biotechnology and its application on 20-02-2016. 

        Resource Persons :  

1. Dr.M. Girija Rani, Sr. Scientist, APRRI, Maruteru 

2. Dr.P.V. Ramana Rao, Sr. Scientist, APRRI, Maruteru 

3. Dr.N. Suryanarayana Raju, Reader & Head of the Department 

4. K. Narasimham, Dept. of Biotechnology, AU, Visakhapatnam. 

 

33. Teaching methods adopted to improve student learning: 

• Scientific Models and Charts  

• Class Room Seminars 

• Group discussions 

• Demonstration 

• Study projects 

• Computer Assisted Instruction 

• Discussion on Current Trends 

• Field trips  

• Book extracts 

• Web Based Assignments 
 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension activities : 
 

The staff and students are actively involved in  

• Voluntary blood donation 

• Blood Grouping 

• Vanam Manam 

• Vehicle Free Day – 1
st
 Saturday 

• Swachh Bharat – 3
rd

 Saturday 

• Plastic Free Zone – 4
th

 Saturday 
 

35. SWOC analysis of the department and Future plans 
 

      Strengths : 

• Central Instrumentation Laboratory for doing Study Projects and Research 

Work.   

• The Department has well experienced & committed faculty. 

Weaknesses : 

• Students with poor language proficiency & communication skills. 

Opportunities : 

• The Department is offering Add-on Programme on “Clinical 

Laboratory Techniques’ for enhancing the employability opportunities. 

• The Staff and Students have an opportunity to undertake Research 

activities. 

Challenges : 

• Students are from the rural background and they lack in 

Communication Skills which is challenging for the staff to achieve 

good academic targets. 

Future Plans : 

• To apply for UGC sponsored Certificate Courses. 

• To involve all the students in Project Works. 
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DEPARTMENT OF ZOOLOGY 

   

1. Name of the department : ZOOLOGY 

2. Year of Establishment : 1978  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 

 

• B. Sc., (BZC)   – Botany, Zoology, Chemistry 

• B. Sc., (CZBt)  – Chemistry, Zoology, Biotechnology 

 

4. Names of Interdisciplinary courses and the departments/units involved :  

• Teaching Foundation Course ‘Environmental Science’ to all UG 

programmes in 1
st
 semester.    

 

5. Annual/ semester/choice based credit system (programme wise) :  

• B. Sc.,  -   Annual  for 2014-15 admitted batch. 

                 CBCS from the 2015-16 admitted batch. 

 

6. Participation of the department in the courses offered by other departments : Nil  

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Asst. Professors 02 02 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of Ph.D. 

Students for 

the last 4 

years 

K.Lakshmikanthamma 

M.Sc., 

M.Phil., 

(Ph.D.,) 

Lecturer 

Zoology,  

Research 

Area -

Fisheries 

11 --- 

V. Satish Kumar 
M. Sc., 

B.Ed., 
Lecturer  Fisheries 08 --- 

 

11.  List of senior visiting faculty :  Nil 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary  faculty : Nil 
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13. Student -Teacher Ratio (programme wise) : 68 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled : Support Staff – 01  

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG :      

• M.Phil. - 1, PG –1 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  01 

 

• K. Lakshmikanthamma completed a UGC Minor Research Project 

entitled “Fish & Fishery of Vasishta Godavari – Estuary” with 

sanctioned grant of Rs.80,000/- in the year  2014. 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : 03 

 

• Publication per faculty :  

  

K. Lakshmikanthamma – 03  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 03  
 

1. A paper on “Proximate composition of the prawn, Macrobrachium 

rosenbergii  from Narsapur, West Godavari, Andhra Pradesh, 

India” was published in  International Journal of Multidisciplinary 

Educational Research with Impact factor:3.318, Index Copernicus 

value: 5.16, ISSN:2277-7881. 

2. A paper on “The morphometric and meristic characteristics of 

Bombayduck (Harpodon nehereus) from Vasista Godavari 

Estuary” was published in International Journal of Academic 

Research with Impact factor : 1.855, ISSN : 2348-7666. 

3. A paper on “Education – A fundamental Human Right” was 

published in International Journal of Academic Research, Vol.3, 

Issue 10 (5), October, 2016 with impact factor 4.535. 

 

20. Areas of consultancy and income generated :  

• Consultancy to the Aqua farmers and generated income for Rs.4,600/-. 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 
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22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 50  

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : 06 

 

23. Awards / Recognitions received by faculty and students : Nil 

 

24. List of eminent academicians and scientists / visitors to the department :   

1. Prof.K. Rama Mohana Rao, Registrar, Andhra University, Visakhapatnam. 

2. Dr.K. Gangeswara Rao, Regional Joint Director of Collegiate Education 

3. Prof.George Victor, Vice-Chancellor, Adikavi Nannaya University 

4. Prof.E.N. Dhanujaya Rao, Registrar, Adikavi Nannaya University 

5. Prof.D.E. Babu, Andhra University 

6. Prof.B. Kishore, Andhra University 

7. Dr.M. Girija Rani, APRRI 

8. Dr.P.V. Ramana Rao, APRRI 

9. Dr.T. Hanumantha Rao, Government Degree College, Mandapeta 

10. Dr.S. Ramanjaneyulu, V.S.M. College, Ramachandrapuram 

11. Dr.Lovely Jacob, Maris Stella College, Vijayawada 

12. Mrs.Karuna, Maris Stella College, Vijayawada 

 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

 

• National : Nil 

• International : Nil 

• Workshops : 01 

• A Regional Workshop on “Biotechnology and its applications” was 

collectively organized by the Departments of Botany, Zoology and 

Biotechnology on 20-02-2016 sponsored by College management. 

 

• The Department of Zoology conducted Talent Search Test to UG 

students organised in district level by IQAC in collaboration with 

District Resource Centre (DRC), West Godavari District on 11-11-

2016 on the eve of National Education Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

1. 2011-12 B. Sc., BZC & CZBT 55 41 21 20 79% 

2. 2012-13 B. Sc., BZC & CZBT 46 42 17 25 100% 

3. 2013-14 B. Sc., BZC & CZBT 48 41 22 19 100% 

4. 2014-15 B. Sc., BZC & CZBT 58 48 22 26 100% 

5. 2015-16 B. Sc., BZC & CZBT 55 49 35 14 78% 

               

              *M = Male   *F = Female 
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27. Diversity of Students 

 

Name of the Course 

 

% of 

students 

from the 

same state 

% of students 

from other 

States 

% of students 

from abroad 

I B. Sc., BZC & CZBT 100% --- --- 

II B. Sc., BZC & CZBT 100% --- --- 

III B. Sc., BZC & CZBT 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? Nil 

 

29. Student progression 

 

Student Progression Against % enrolled 

UG to PG 30% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

 

10% 

Entrepreneurship / Self-employment 8% 

 

30. Details of Infrastructural facilities  

• Library : Departmental Library – 203 Books available 

               Central Library – 1106 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : 02 

• Central Instrumentation Laboratory – 1  

• Museum – 1 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

• 116 Students received financial assistance from Government of 

Andhra Pradesh during 2015 – 2016.  
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32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

1. Special Lectures : 

Sl. 

No. 
Name and Designation Date Topic 

1. Sri D. Stephen Roy, FDO, Eluru 19-10-2012 Aquaculture 

2. 
K. Arjun, Principal, United Hotel 

Management Academic, Vijayawada 
13-11-2013 Career Opportunities 

3. 
P. Madhavi Durga, Apollo Hospitals, 

Clinical Dietician, Hyderabad 
19-08-2014 Nutrition Awareness 

4. 

V. Venkateswara Rao, Lecturer in 

Biotechnology, SKSD Women’s 

College Tanuku 

28-01-2015 Biostatistics 

5. 
Dr.P.V. Ramana Rao, Senior Scientist, 

APRRI, Maruteru 
20-02-2016 

Biotechnology and its 

application 

 

2. A Regional Workshop on Biotechnology and its application on 20-02-2016. 

 

        Resource Persons :  

1. Dr.M. Girija Rani, Sr. Scientist, APRRI, Maruteru 

2. Dr.P.V. Ramana Rao, Sr. Scientist, APRRI, Maruteru 

3. Dr.N. Suryanarayana Raju, Reader & Head of the Department 

4. K. Narasimham, Dept. of Biotechnology, AU, Visakhapatnam. 

 

33. Teaching methods adopted to improve student learning: 

• Scientific Models & Charts  

• Field work  

• Power Point Presentations 

• Audio-visual lectures 

• Student seminars 

• Group discussions 

• Demonstrations 

• Study projects 

• Discussion on current trends 

• Field trips  

• Book extracts 

• Quiz 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

The staff and students actively participated in  

• Awareness on Filariasis 

• Awareness on Chicken Gunya & Dengue fevers 

• Swachh Bharat 

• Awareness Programme on Plastic Pollution through distributing 
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bamboo made dustbins to all the departments in the college and to the 

public of penugonda. 

• Estimation of Hemoglobin for girl students in college campus. 

• Feed management and diseases in Poultry. 

• Design and construction of fish pond to the aqua farmers. 

 

35. SWOC analysis of the department and Future plans 

 

       Strengths : 

 

• Qualified and Well Experienced Staff 

• Museum with rare specimens 

• Rich Faunal Diversity of the campus 

 

Weaknesses : 

• Quality of students with poor language proficiency and communication 

skills. 

 

 Opportunities : 

• The Department is offering Add-on Programme on “Clinical 

Laboratory Techniques’ for enhancing the employability opportunities. 

• The Staff and Students have an opportunity to undertake research 

activities. 

 

Challenges : 

• Students are from the rural background and they lack in 

communication skills which is challenging for the staff to achieve 

good academic targets. 

• The department is trying hard to obtain MOU’s from the different 

organizations. 

 

Future Plans : 

• To apply for UGC sponsored Certificate Course. 

• To involve all the students in Project Works. 

• To organize a national seminar on “Green Chemistry” with the support 

of the Chemistry Department. 
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DEPARTMENT OF COMPUTER SCIENCE 

 

 

1. Name of the department : COMPUTER SCIENCE 

2. Year of Establishment : 1986  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 
 

• B.Sc (MPCs): Mathematics, Physics, Computer Science 

• B.Sc (MECs): Mathematics, Electronics, Computer Science 

• B.Sc (MCCs): Mathematics, Chemistry, Computer Science 

• UGC sponsored career oriented programme on Web Designing. 

 

4. Names of Interdisciplinary courses and the departments/units involved :  

• Teaching Foundation Course ‘ICT - 1’ and ‘ICT - 2’ for all UG 

programmes and computer papers in B. Com., Computer Applications. 
 

5. Annual/ semester/choice based credit system (programme wise) :  

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments : Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Asst. Professors 03 03 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,)  

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of Ph.D. 

Students for 

the last 4 

years 

K.T. Ravi Kumar 
M.Sc., 

M.Tech 

 Lecturer 

Incharge 

Computer Science 

& Engineering 
15 -- 

B. Satya Sai 
M.Sc., 

M.Tech 
Lecturer 

Computer Science 

& Engineering 
15 -- 

PVVLN.  

Narasimha Rao 

M.Com., 

PGDCA 
Lecturer 

Costing, Computer 

Graphics 
11 -- 

 

11.  List of senior visiting faculty :  Nil 

 

 



260 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 123 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :     Support Staff – 02  

 

15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/ MPhil/PG : PG-3 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : 01 

 

• Publication per faculty :  

 

K. Trinadha Ravi Kumar – 01  

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  
 

1. International Journal of Engineering Science & Advanced 

Technology, Impact Factor : 1.535 

 

20. Areas of consultancy and income generated :  

 

• Computer training to school teachers and income generated Rs.5,600/- 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 

 

22. Student projects 

 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :     

• 24 Projects, each contains 5 students 

• 100% of 3
rd

 B.Sc., Computer Science Students 

done in-house projects as a part of the curriculum 

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 
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24. List of eminent academicians and scientists / visitors to the department :   

• Dr.K. Dhana Nagarjuna, Scientist Grade ‘B’ NPCL, Mumbai. 

 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

• National : Nil 

• International : Nil 

• Workshops : Nil 

• The Department of Computer Science conducted Talent Search Test 

(TST – 2016) to UG students organised in district level by IQAC in 

collaboration with District Resource Centre (DRC), West Godavari 

District on 11-11-2016 on the eve of National Education Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

1. 2011-12 III B.Sc(MPCs) 99 91 51 40 41 

  III B.Sc(MECs) 66 43 30 13 63 

2. 2012-13 III B.Sc(MPCs) 84 74 38 36 68 

  III B.Sc(MECs) 59 45 32 13 46 

3. 2013-14 III B.Sc(MPCs) 84 72 35 37 55 

  III B.Sc(MECs) 37 34 28 6 37 

4. 2014-15 III B.Sc(MPCs) 105 88 33 55 90 

  III B.Sc(MECs) 29 25 20 5 77 

5. 2015-16 III B.Sc(MPCs) 97 83 33 50 65 

  III B.Sc(MECs) 25 21 16 5 60 

               

              *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the 

same state 

% of students 

from other States 

% of students 

from abroad 

B. Sc., MPCS 100% --- --- 

B. Sc., MECS 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? : Nil 
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29. Student progression 

 

Student Progression Against % enrolled 

UG to PG 30% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

6 

20 

Entrepreneurship / Self-employment --- 

 

30. Details of Infrastructural facilities  

• Library : Departmental Library – 97 Books available 

               Central Library – 1310 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : Available, Two computer labs with 50 computers 
 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 299 Students received financial assistance from Government of 

Andhra Pradesh during 2015 – 2016.  
 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

1. Special Lectures : 

 
Sl. 

No. 
Topic Name and Designation Date 

1. 
Internet Awareness 

Programme 

Prof. S. Pallam Setty, Dept of Computer Science 

& Systems Engineering, AU, Visakhapatnam 
25-07-2011 

2. 
Transaction Management 

in DBMS 

Sri. I. Rama Krishnam Raju, Director MCA, BV 

Raju College, Bhimavaram 
09-10-2011 

3. 
Web Browsers & Web 

Servers 

Sri B.Ch.Veera Swamy, Sri Y.N.College, 

Narasapuram 
10-12-2012 

4. Data Models in DBMS 
Smt. Ch.Lakshmi, Asst.Professor, Sri 

Y.N.College, Narasapuram 

28-12-2013 

 

5. Normalization 
Smt. Ch.Lakshmi, Asst.Professor, Sri 

Y.N.College, Narasapuram 

30-12-2013 

 

6. Data Models 
Smt. Ch.Lakshmi, Asst.Professor, Sri 

Y.N.College, Narasapuram 

11-09-2014 

 

7. Career Guidance Sri A.Gagarin, IRTS, Bangalore 25-01-2015 

8. Data Models 
Smt. Ch.Lakshmi, Asst.Professor, Sri 

Y.N.College, Narasapuram 

27-08-2015 

 

9. Normalization 
I. Rama Krishnam Raju, Director MCA, BV Raju 

College, Bhimavaram 
10-10-2015 

10. DHTML 
Sri B.Ch.Veera Swamy, Sri Y.N.College, 

Narasapuram 
04-11-2015 
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33. Teaching methods adopted to improve student learning: 

 

• In addition to the traditional method of teaching the department makes 

use of Internet and Power Point Presentations, use of LCD projectors 

and also encouraging the students to present the seminars in class room 

on the topics related to curriculum. All the faculty members have 

expertise in various areas of Computer Science to handle ICT in 

teaching learning process. The latest Audio and Video teaching aids 

are installed for use in ICT. 

 

∗ Class room seminars 

∗ Group discussions 

∗ Demonstrations 

∗ Study projects 

∗ Discussions on current trends 

∗ Problem solving sessions 

∗ Web based assignments 

∗ Books extracts 
 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

• The staff and students of B.Sc., Computer Science Students are 

voluntarily involved in Swachh Bharat, Clean and Green and Vanam – 

Manam  Programmes. 
 

35. SWOC analysis of the department and Future plans 

 

       Strengths : 

• Qualified and experienced faculty 

• Two  well equipped computer labs with 50 systems 

• ICT mode of teaching 

 

Weaknesses : 

• Majority of the students are from the rural background belonging to the 

weaker sections of the society with very poor communication skills.  

  

Opportunities : 

• Growing software Industries is a good opportunity for Computer 

Science students. 

• There is a growing demand for higher education in MCA, MBA, M.Sc etc. 

 

Challenges : 

• To motivate students to develop soft skills and communication skills. 

• The revised syllabus introduced by the university is extensive and vast. 

Hence it is a challenge to the faculty to cover the syllabus in time. 
 

Future Plans : 

• To conduct a workshop on cloud computing. 

• To develop the skills of students for better employment prospects 
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DEPARTMENT OF HISTORY 

 

1. Name of the department : HISTORY 

2. Year of Establishment : 1974  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 
 

• B. A., (HEP)   – History, Economics, Politics 

 

4. Names of Interdisciplinary courses and the departments/units involved :  

• Teaching Foundation Course ‘Human Values and Professional Ethics’ 

and ‘Contemporary India’ for all UG programmes. 
 

5. Annual/ semester/choice based credit system (programme wise) :  

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments : Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Asst. Professors 01 01 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,)  

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the 

last 4 

years 

D.V.R. Srinivas M. A., Lecturer Modern India 20 --- 

 

11.  List of senior visiting faculty : Dr.P. Satya Prasad, Reader in History (Rtd.) 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 140 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled : Support Staff – 01  
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15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG : PG – 01 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : 01 

 

• Publication per faculty :  

 

D.V.R. Srinivas – 01  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  
 

1. Published a paper entitled “Human Rights and Cyber Crimes 

against Women” published in International Journal, ISSN : 2348 – 

7666, Impact Factor : 4.535 

 

20. Areas of consultancy and income generated : Nil 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 

 

22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 15%  
 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 

 

24. List of eminent academicians and scientists / visitors to the department :   

1. Dr.G. Gopala Swamy, Retired Reader in History, Attili 

2. Dr.M. Trinadh, Reader in History, Sri KGRL College, Bhimavaram 

3. Dr.B. Naga Padmavathi, Reader in History, SKSD Mahila Kalasala, 

Tanuku 

 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

 

• National : The department of History in collaboration with social 

sciences and languages organized a two day UGC seminar on “Human 

Rights Education:Perspectives and Prospects” on 20
th

 & 21
st
 August, 

2016. 
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• International : Nil 

• Workshops : Nil 

• The Department of History conducted Quiz in TST – 2016 to UG 

students organised in district level by IQAC in collaboration with 

District Resource Centre (DRC), West Godavari District on 11-11-

2016 on the eve of National Education Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

1. 2011–12 III B. A., HEP 65 55 25 30 60% 

2. 2012–13  III B. A., HEP 53 45 17 28 48.5% 

3. 2013–14  III B. A., HEP 60 52 22 30 87.3% 

4. 2014–15  III B. A., HEP 50 41 14 27 82.5% 

5. 2015–16  III B. A., HEP 63 46 26 20 78.5% 

               

              *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the 

same state 

% of students 

from other States 

% of students 

from abroad 

I B. A., HEP 100% --- --- 

II B. A., HEP 100% --- --- 

III B.  A., HEP 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? :  Nil 

 

29. Student progression 

Student Progression Against % enrolled 

UG to PG 20% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

1% 

5% 

Entrepreneurship / Self-employment 10% 
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30. Details of Infrastructural facilities  

 

• Library : Departmental Library – 200 Books available 

               Central Library – 1119 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : Nil 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 135 Students received financial assistance from Government of 

Andhra Pradesh during 2015 – 2016.  
 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

1. Special Lectures : 

 
Sl. 

No. 
Topic Resource Person Date 

1. Formation of Andhra Pradesh 
Dr.G. Gopala Swamy, Reader in 

History (Rtd.), Attili 
20-10-2012 

2. The Golden Age of Gupta’s 
Dr.M. Trinadh, Reader in History, 

KGRL College (A), Bhimavaram 
04-12-2012 

3. The Sathavahana’s 
Dr.P. Satya Prasad, Reader in 

History (Rtd.), Penugonda 
03-11-2014 

4. Personality Development 
Sri Y.N. Sanjeeva Rao, Rtd. 

Principal 
06-11-2014 

5. 
Literature Impact on 

Constructive Youth 

Dr.S. Sharat Jyothsna Rani, 

Professor, Central University, 

Hyderabad 

12-12-2015 

6. Industrial Revolution 

Dr.B. Naga Padmavathi, Reader in 

History, SKSD Mahila Kalasala, 

Tanuku 

03-10-2016 

7. Mauryan Administration 
Dr.M. Trinadh, Reader in History, 

KGRL College (A), Bhimavaram 
22-12-2016 

 

33. Teaching methods adopted to improve student learning: 

• Class Room Seminars, 

• Group Discussions 

• Audio Visual lectures 

• Study Projects 

• Discussion on Current Trends 

• Field trips  

• Book extracts 

• Power Point Presentations 

• Quiz   

• Assignments 

• Online Classes 
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34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 
 

• The staff and students are actively involved in Voluntary Blood 

Donation and Vanam Manam programmes. 
 

• The department participated in Vehicle Free day on every 1
st
 Saturday, 

Swachh Bharat on every 3
rd

 Saturday and Clean & Green on every 4
th

 

Saturday of every month.  

 

35. SWOC analysis of the department and Future plans 

 

       Strengths : 

• The department has well experienced and committed faculty. 

• The department library has 200 books. 

 

Weaknesses : 

• Students with poor language proficiency and communication skills. 

• Dwindling demand for the subject. 

 

 Opportunities : 

• Opportunities for further studies. 

• Opportunity for APPSC and Civil Service Exam. 

 

Challenges : 

• Difficulty in improving Communication Skills. 

• Difficulty in making the students computer savvy 
 

Future Plans : 

• To organize a State and National level UGC Seminar. 

• To pursue a Minor Research Project. 

• To plan North Indian Historical Tour. 
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DEPARTMENT OF POLITICS 

 

 

1. Name of the department : POLITICS 

2. Year of Establishment : 1974  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 
 

• B. A., (HEP)   – History, Economics, Politics 

 

4. Names of Interdisciplinary courses and the departments/units involved :  

• Teaching Foundation Course ‘Environmental Studies’ for all UG 

programmes. 
 

5. Annual/ semester/choice based credit system (programme wise) :  
 

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments : Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Associate Professor 01 01 

Asst. Professors 01 01 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,)  

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students for 

the last 4 

years 

Dr.K.V. Narasimha 

Raju 

M. A., 

B.Ed., 

M.Phil., 

Ph.D., 

Reader 
Public 

Administration 
33 --- 

P. Rama Krishna 
M. A., 

PGDES 
Lecturer Politics 12 --- 

 

11.  List of senior visiting faculty :   

 

• Smt.J. Sujatha Kumari, Principal (Retd.), S.V.K.P & Dr.K.S. Raju Arts 

& Science College, Penugonda. 
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12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 70 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :  Support Staff – 01  

 

15. Qualifications of teaching faculty with DSc/ D.Litt/Ph.D/MPhil/PG :  

• Ph.D. – 01   PG – 01 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : Nil 

 

20. Areas of consultancy and income generated : Nil 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 
 

22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 10%  

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 

 

24. List of eminent academicians and scientists / visitors to the department :   

• Dr.K. Ramachandra Murthy, Professor of Politics, Sir CR. Reddy College, 

Eluru 

• Sk.Mohammad Ghouse, Professor of Politics, Sir CR. Reddy College, Eluru 
 

 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

 

• National : The department of Politics in collaboration with social 

sciences and languages organized a two day UGC seminar on “Human 

Rights Education : Perspectives and Prospects” on 20
th

 & 21
st
 August, 

2016. 

• International : Nil 

• Workshops : Nil 
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• The Department of Politics conducted Quiz in TST – 2016 in district 

level to UG students organised by IQAC in collaboration with District 

Resource Centre (DRC), West Godavari District on 11-11-2016 on the 

eve of National Education Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

1. 2011 – 12 III B. A., HEP 65 55 25 30 60% 

2. 2012 – 13  III B. A., HEP 53 45 17 28 48.5% 

3. 2013 – 14  III B. A., HEP 60 52 22 30 87.3% 

4. 2014 – 15  III B. A., HEP 50 41 14 27 82.5% 

5. 2015 – 16  III B. A., HEP 63 46 26 20 78.5% 

               

              *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the same 

state 

% of students 

from other States 

% of students 

from abroad 

I B. A., HEP 100% --- --- 

II B. A., HEP 100% --- --- 

III B.  A., HEP 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? Nil 

 

29. Student progression 

Student Progression 
Against % 

enrolled 

UG to PG 20% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

1% 

5% 

Entrepreneurship / Self-employment 10% 
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30. Details of Infrastructural facilities  

 

• Library : Departmental Library – 200 Books available 

               Central Library – 1967 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : Nil 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 135 Students received financial assistance from Government of 

Andhra Pradesh during 2015 – 2016.  
 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

• Special Lectures : 

 
Sl. 

No. 
Topic Name and Designation Date 

1. 
Personality 

Development 
Sri Y.N. Sanjeeva Rao, Rtd. Principal 06-11-2014 

2. 
State Nation and Civil 

Society 

Dr.K. Ramachandra Murthy, Professor 

in Politics, Sir CR Reddy College, Eluru 
01-08-2015 

3. 
Literature Impact on 

Constructive Youth 

Dr.S. Sharat Jyothsna Rani, Professor, 

Central University, Hyderabad 
12-12-2015 

4. 
State and Central 

Relations 

Sk.Mohammad Gouse, Professor in 

Politics, Sir CR Reddy College, Eluru 
23-12-2016 

5. Greek Philosiphers 
Dr.K. Ramachandra Murthy, Professor 

in Politics, Sir CR Reddy College, Eluru 
26-10-2016 

 

33. Teaching methods adopted to improve student learning: 
 

• Class Room Seminars, 

• Group Discussions 

• Audio Visual lectures 

• Study Projects 

• Discussion on Current Trends 

• Field trips  

• Book extracts 

• Power Point Presentations 

• Quiz   

• Assignments 

• Online Classes 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

• The staff and students are actively involved in Voluntary Blood 

Donation and Vanam Manam programmes. 
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• The department of politics participate in Vehicle Free day on every 1
st
 

Saturday, Swachh Bharat on every 3
rd

 Saturday and Clean & Green on 

every 4
th

 Saturday of every month.  

 

35. SWOC analysis of the department and Future plans 

 

      Strengths : 

• The department has well experienced and committed faculty. 

• The department library has 200 books. 

 

Weaknesses : 

• Students with poor language proficiency and communication skills. 

• Dwindling demand for the subject. 

  

Opportunities : 

• Opportunities for further studies. 

• Opportunities for APPSC and Civil Service Exam. 

 

Challenges : 

• Difficulty in improving Communication Skills. 

• Difficulty in making the students computer savvy 

 

Future Plans : 

• To organize a State and National level UGC Seminar. 

• To pursue a Minor Research Project. 

• To plan North Indian Historical Tour. 
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DEPARTMENT OF ECONOMICS 

 

 

1. Name of the department : ECONOMICS 

2. Year of Establishment : 1974  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 
 

• B. A., (HEP)   – History, Economics, Politics 

 

4. Names of Interdisciplinary courses and the departments/units involved :  

• Teaching Foundation Course ‘Contemporary India’ for all UG 

programmes. 
 

5. Annual/ semester/choice based credit system (programme wise) :  

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments :  

• Teaching Business Economics to B. Com., Students 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Asst. Professors 01 01 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,)  

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the last 

4 years 

M. Venkateswara Rao M. A.,  Lecturer 
Industrial 

Economics 
01 --- 

 

11.  List of senior visiting faculty :   

• Sri P. Meeraiah, Lecturer in Economics, A.S.N.M. Govt. College (A), 

Palakole. 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 140 : 1 
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14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :  Support Staff – 01  

 

15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG : PG–01 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : Nil 

 

20. Areas of consultancy and income generated : Nil 

 

21. Faculty as members in 

 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 
 

22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 5%  

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 

 

24. List of eminent academicians and scientists / visitors to the department :   

• Sri V.V. Ramana, Reader in Economics, Sir C.R. Reddy College, Eluru 
 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

 

• National : The department of Economics in collaboration with social 

sciences and languages organized a two day UGC seminar on “Human 

Rights Education : Perspectives and Prospects” on 20
th

 & 21
st
 August, 

2016. 

• International : Nil 

• Workshops : Nil 

• The Department of Economics conducted Quiz in TST – 2016 in 

district level to UG students organised by IQAC in collaboration                     

with District Resource Centre (DRC), West Godavari District on                   

11-11-2016 on the eve of National Education Day.  
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26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course / 

Programme 

(refer question no. 4) 

Applicati

ons 

received 

Selected 
Enrolled Pass 

Percentage *M *F 

1. 2011 – 12 III B. A., HEP 65 55 25 30 60% 

2. 2012 – 13  III B. A., HEP 53 45 17 28 48.5% 

3. 2013 – 14  III B. A., HEP 60 52 22 30 87.3% 

4. 2014 – 15  III B. A., HEP 50 41 14 27 82.5% 

5. 2015 – 16  III B. A., HEP 63 46 26 20 78.5% 

               

              *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the 

same state 

% of students 

from other States 

% of students 

from abroad 

I B. A., HEP 100% --- --- 

II B. A., HEP 100% --- --- 

III B.  A., HEP 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? Nil 

 

29. Student progression 

 

Student Progression Against % enrolled 

UG to PG 20% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

1% 

5% 

Entrepreneurship / Self-employment 10% 

 

30. Details of Infrastructural facilities  

• Library : Central Library – 941 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : Nil 
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31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 135 Students received financial assistance from Government of 

Andhra Pradesh during 2015 – 2016.  
 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

• Special Lectures : 

 
Sl. 

No. 
Topic Resource Person Date 

1. Personality Development 
Sri Y.N. Sanjeeva Rao, Rtd. 

Principal 
06-11-2014 

2. 
Importance of Small Scale 

Industries in India 

Sri P. Meeraiah, Lecturer in 

Economics, ASNM Govt. Degree 

College, Palakole 

06-11-2015 

3. 
Literature Impact on 

Constructive Youth 

Dr.S. Sharat Jyothsna Rani, 

Professor, Central University, 

Hyderabad 

12-12-2015 

4. Monopoly Market 

Sri V.V. Ramana, Lecturer in 

Economics, Sir CRR College, 

Eluru 

19-10-2016 

 

33. Teaching methods adopted to improve student learning: 

• Class Room Seminars, 

• Group Discussions 

• Audio Visual lectures 

• Study Projects 

• Discussion on Current Trends 

• Field trips  

• Book extracts 

• Power Point Presentations 

• Quiz   

• Assignments 

• Online Classes 

• Socio Economic Survey 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

• The staff and students are actively involved in Voluntary Blood 

Donation and Vanam Manam programmes. 

• The department of Economics participates in Vehicle Free day on 

every 1
st
 Saturday, Swachh Bharat on every 3

rd
 Saturday and Clean & 

Green on every 4
th

 Saturday of every month.  
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35. SWOC analysis of the department and Future plans 

 

Strengths : 

• The department has well experienced and committed faculty. 

 

Weaknesses : 

• Students with poor language proficiency and communication skills. 

• Dwindling demand for the subject. 

 

Opportunities : 

• Opportunities for further studies. 

• Opportunity for APPSC and UPSC Exam. 

 

Challenges : 

• Difficulty in improving Communication Skills. 

• Difficulty in making the students to do computer savvy. 

 

Future Plans : 

• To organize a State and National level UGC Seminar. 

• To pursue a Minor Research Project. 

• To plan North Indian Historical Tour. 
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DEPARTMENT OF COMMERCE 

 

 

1. Name of the department : COMMERCE 

2. Year of Establishment : 1974  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : UG 
 

• B.Com (General)  

• B.Com (Vocational)  

• UGC Sponsored Career Oriented Programme on “TALLY” 

 

4. Names of Interdisciplinary courses and the departments/units involved : Nil  

5. Annual/ semester/choice based credit system (programme wise) :  

• Annual / CBCS 

 

6. Participation of the department in the courses offered by other departments : Nil 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

10. Number of Teaching posts : 

11.  

 Sanctioned Filled 

Asst. Professors 5 5 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,)  

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the last 

4 years 

R.N. Srinivasu 
M.Com., 

PGDCS. 
Lecturer 

Agrl. Economics & 

Rural Development 
9 Years -- 

J. Murali 

Mohana Rao 

M.Com., 

B.Li.Sc. 
Lecturer Banking 10 Years -- 

G. Srinivas 
M.Com, 

ICWA (Inter) 
Lecturer Accountancy 5 Years -- 

Ch.V. Subba 

Raju 
M.Com. Lecturer 

Accountancy & 

Taxation 
15 Years -- 

J. Murali 

Krishna 
M.Com. Lecturer Taxation 23 Years -- 

 

11.  List of senior visiting faculty : Nil  
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12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 60 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled : Support Staff – 01  

 

15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG : PG–05 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : Nil 

 

20. Areas of consultancy and income generated :  

• Taxation and Accountancy Services, income generated Rs.5,800. 

 

21. Faculty as members in 

      a) National committees : Nil   

      b) International committees : Nil   

      c) Editorial Boards : Nil 
 

22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 25  

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 

 

24. List of eminent academicians and scientists / visitors to the department :   

• Sri G. Rajam Raju, Secretary, AMC – Penugonda 

• Sri M.V.V.K. Guptha, Manager, HDFC – Life 

• Sri B. Venkata Ratnam, Lecturer, Sri Y.N. College, Narsapur. 

• Prof. G. Sudarshan Rao, Dept. of Commerce, Andhra University, 

Visakhapatnam. 

• Dr.J. Chandra Prasad, Director, SKSD Institute of Technology, Tanuku. 
 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

• National : Nil 

• International : Nil 

• Workshops : Nil 
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• The Department of Commerce conducted Elocution in TST – 2016             

to UG students organised in district level by IQAC in collaboration 

with District Resource Centre (DRC), West Godavari District on               

11-11-2016 on the eve of National Education Day.  

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the 

Course/programme 

Applic

ations 

Receiv

ed 

Selec

ted 

Enrolled 
Pass 

percentage M F 

1 2011-12 B.Com General 87 87 57 30 78.00 

2 2012-13 B.Com General 88 88 66 22 76.00 

3 2013-14 B.Com General 86 86 51 35 53.00 

4 2014-15 B.Com 
General 68 68 42 26 57.38 

Vocational 42 42 28 14 33.00 

5 2015-16 B.Com 
General 57 57 36 21 63.00 

Vocational 63 63 44 19 48.00 

              

              *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students 

from the 

same state 

% of students 

from other States 

% of students 

from abroad 

B.Com – General 100% -- -- 

B.Com – Vocational 100% -- -- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? :  Nil 

 

29. Student progression 

 

Student Progression Against % enrolled 

UG to PG 20% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

2% 

12% 

Entrepreneurship / Self-employment 5% 
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30. Details of Infrastructural facilities  

a) Library:     Departmental library – 470 books available 

                   Central library – 2000 books available. 

b) Internet facilities for Staff & Students:    Available 

c) Class rooms with ICT facility:   Available 

d) Laboratories:   Available 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 260 Students received financial assistance from Government of 

Andhra Pradesh during 2015 – 2016.  
 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

• Special Lectures : 

 
Sl. 

No. 
Topic Resource Person Date 

1. 

Problems faced by 

farmers in marketing their 

produce. 

Mr.G. Rajam Raju, Secretary, AMC 

Penugonda. 
30-08-2011 

2. Career in Insurance Sector 
Mr.MVVK. Guptha, Manager, HDFC-

Life. 
13-12-2011 

3. 
Consumer behaviour and 

consumer Issues. 

Prof. G. Sudarshan Rao, Department  

of Commerce, Andhra University, 

Visakhapatnam. 

23-09-2012 

4. Tally programme 
Mr.B. Venkata Ratnam, Lecturer, Sri 

Y.N. College, Narsapur. 
06-12-2012 

5. Contract Act 

Dr.B. Ratna Raju, Assistant Professor 

in MBA, S.V.K.P & Dr.K.S. Raju Arts 

& Science College, Penugonda. 

27-12-2013 

6. 
Banking facilities in rural 

areas 

Dr.Ch.V.Subba Raju, Director,  MBA, 

S.V.K.P & Dr.K.S. Raju Arts & 

Science College, Penugonda. 

22-01-2014 

7. 
Essentials of valid 

contract 

Dr. B. Ratna Raju, Assistant Professor 

in MBA, S.V.K.P & Dr. K.S. Raju Arts 

& Science College, Penugonda. 

16-09-2014 

8. 
Role of communication in 

business 

Prof. G. Sudarshan Rao, Department of 

Commerce, Andhra University, 

Visakhapatnam. 

26-11-2014 

9. Market dynamism 

Dr. J. Chandra Prasad, Director,  

SKSD Institute of Technology, 

Tanuku. 

12-10-2015 

10. 
Business environment 

with reference to India 

Dr. Ch.V.Subba Raju, Director,  MBA, 

S.V.K.P. & Dr.K.S. Raju Arts & 

Science College, Penugonda. 

14-12-2015 
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33. Teaching methods adopted to improve student learning: 

 

• Quiz Programmes 

• Seminars 

• Power Point Presentations  

• Audio visual Classes 

• Preparation of Charts and Tables on Subject Themes  

• Study Projects 

• Problem Solving Sessions 

• Field Trips 

• Socio Economic Survey 

• Book Extracts. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

• The Department of Commerce participates in Vehicle Free Day on 

every 1
st
 Saturday and Swtcha Bharath on every 3

rd
 Saturday and 

Clean and Green on every 4
th

 Saturday of every month. 

• The Department of Commerce participates in “Vanam Manam” 

Programme and also conducts Society Out-reach Programmes. 

 

35. SWOC analysis of the department and Future plans 

 

Strengths: 

• Well qualified, experienced and dedicated faculty. 

• One commerce lab with 20 computer systems. 

• Faculty offers consultancy services in taxation and accountancy services. 

• Department Library with 470 books. 

       

Weaknesses: 

• Poor communication skills of the students with rural background. 

       

Opportunities: 

• There is an increasing demand for commerce graduates in the 

industrial field. 

• Commerce graduate can have option for professional courses such as 

C.A./ICWA/CS and MBA which in turn yields higher income. 

 

Challenges:     

• Training the students from rural areas with Telugu medium 

background. 

• Developing students with employability skills. 

 

Future Plans: 

• To strengthen collaboration by maintaining tie ups with industries, 

organisations and other universities. 

• To apply for minor research projects. 
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DEPARTMENT OF PG COMPUTER SCIENCE 

 

 

1. Name of the department : COMPUTER SCIENCE (PG) 

2. Year of Establishment : 1992  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : PG 
 

• M.C.A – Master of Computer Applications 

 

4. Names of Interdisciplinary courses and the departments/units involved :  

• The faculty handles classes for MBA and B. Com., Courses. 
 

5. Annual/ semester/choice based credit system (programme wise) : Semester  

 

6. Participation of the department in the courses offered by other departments :  

 

Name of the Faculty Name of the Subject 
Offered /Beneficiary  

Department 

V.S. Naresh Operations Research 
Department of Management 

Studies 

Ch. Srinivasa Rao Office Automation Tools Department of Commerce 

B.N.S. Gupta Programming in C Department of Commerce 

K. Lakshmana Reddy 

Fundamentals of 

Computers, 

Office Automation Tools, 

Department of Commerce 

Computer Applications in 

Management 

Department of Management 

Studies 

P.S. Reddy Quantitative Techniques 
Department of Management 

Studies 

A.N. Rama Mani e-business 
Department of Management 

Studies 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Associate Professors 6 6 
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10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,)  

 

Name Qualification Designation Specilization 

No. of years 

of 

experience 

No. of 

Ph.D. 

Students 

for the last 

4 years 

V. S. Naresh M.Sc., M.Tech., 

M.Phil., UGC-

NET(CS), CSIR-

NET (MS)., Ph.D 

(Submitted)  

Director Computer 

Science and 

Engneering  14 --- 

Ch. Srinivasa Rao MCA, M.Tech., 

UGC-NET, AP-

SET 

Associate 

Professor and 

Placement 

officer 

Computer 

Science 
20 --- 

A. N. Ramamani MCA Associate 

Professor 

Computer 

Science 
19 --- 

B. N. S. Gupta MCA, M.Tech., Associate 

Professor 

Computer 

Science 
17  

K. Lakshmana 

Reddy  

MCA, DOEACC 

‘C’ level, M. 

Tech 

Associate 

Professor 

Computer 

Science and 

Engneering 

18  

P. Srinivasa Reddy MCA Associate 

Professor 

Computer 

Science 
18  

 

11.  List of senior visiting faculty :  Nil 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 30 : 1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :  Support Staff – 02  

 

15. Qualifications of teaching faculty with DSc/D.Litt/Ph.D/MPhil/PG :  

 

• M.Phil., - 01, PG - 5 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  01 

 

• V.S. Naresh completed and submitted a UGC Minor Research Project 

entitled: “Provably secure dynamic authenticated contributory group 

key agreement Protocol using elliptic curve Diffie-Hellman” with the 

financial assistance of Rs.3,70,000/- during 2014-16. 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 
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19. Publications : 08 

 

• Publication per faculty :  

 

V.S. Naresh – 03  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 03  
 

1. Paper entitled: "Elliptic curve based dynamic contributory group key 

agreement protocol for secure group communication over adhoc 

networks”  

Journal Details: International Journal of Network Security 

(http://ijns.jalaxy.com.tw/) 

Listed in International Database: Scopus Elsevier (Web Science), SCI 

Mago indexing  and Free Journal. 

Source Normalized Impact per Paper (SNIP)  : 1.4 (2014). 

SCImago Journal Rank (SJR)   : 0.571 (2014). 

Impact Factor for year 2013 (UIF)  : 1.3921. 

H-index     : 22.  
 

2. Paper entitled: "A new two-round dynamic contributory group key  

agreement protocol using elliptic curve Diffie-Hellman technique with 

privacy preserving public key infra structure”  

Journal Details: Sadhana - Academy Proceedings in Engineering 

Sciences Springer verlag –sadhana ( 

http://link.springer.com/article/10.1007%2Fs12046-) 

Listed in International Database : Science Citation Index (Web 

Science) and Scopus Elsevier indexing Free Journal. 

Source Normalized Impact per Paper (SNIP)  : 1.392 

(2014). 

SCImago Journal Rank (SJR)    : 0.366 

(2014) 

Thomson Reuters Impact Factor for year 2014 : 0.476 

(2014) 

H Index      :  25 
 

3. Paper entitled: “Provably Secure Group Key Agreement Protocol based 

on ECDH with integrate signature”   

Journal title : Wiley Secure Communication Networks,       

http://onlinelibrary.wiley.com/doi/10.1002/sec.1402/abstract 
Listed in International Database : Science Citation Index and Scopus Elsevier 

(Web Science)  

Source Normalized Impact per Paper (SNIP)  : 0.99 

(2014) 

SCImago Journal Rank (SJR)    : 0.45 

(2014) 

Thomson Reuters Impact Factor for year 2014  : 0.72 

(2014) 

H Index      :  10 
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Ch. Srinivasa Rao – 01  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  
 

1. Ch. Srinivasa Rao published an article on “Consumer Protection in 

India: Some Issues and Trends in “International Journal of Academic 

Research Volume.3, October, 2016, @ ISSN: 2348-7666, Impact 

Factor : 4.535.  http://www.ijar.og.in 

 

A.N. Rama Mani  – 02  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 02 

 

1. A.N. Rama Mani published an article on ”Correlation Learning 

Procedure Using RPC in Decoder Side for Original Image” in 

International Journal of Computers Electrical  and Advanced 

Communications Engineering Vol.1(2), July 2012 – December 2012@ 

ISSN : 2250-3129. 

2. A.N. Rama Mani published an article on “Gender Discrimination and 

Law Enforcement in India” in International Journal of Academic 

Research Volume 3, October 2016, @ ISSN: 2348-7666, Impact 

Factor: 4.535.  http://www.ijar.og.in 

  

P. Srinivasa Reddy – 01  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  
 

1. P. Srinivasa Reddy published an article on “Consumer Protection in 

India: Some Issues and Trends in “International Journal of Academic 

Research Volume.3, October, 2016, @ ISSN: 2348-7666, Impact 

Factor : 4.535.  http://www.ijar.og.in 

 

N. Vijaya Saradhi – 01  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  
 

1. N. Vijaya Saradhi published an article on “Consumer Protection in 

India: Some Issues and Trends in “International Journal of Academic 

Research Volume.3, October, 2016, @ ISSN: 2348-7666, Impact 

Factor : 4.535.  http://www.ijar.og.in 

 

20. Areas of consultancy and income generated :  

• The faculty provides consultancy service to Akhila Bharata Sri Vasavi 

Penugonda Trust, Penugonda for computer hardware maintenance and 

software and generated income for Rs.3,800/-. 
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21. Faculty as members in 

 

      a) National committees :  

• V.S. Naresh, Associate member in the institution of engineers (India) 

with number : AM-162674-7.  

      

b) International committees :  

• V.S. Naresh is having membership in International association of 

engineers (IAENG) with member number : 113740 

       

c) Editorial Boards : Nil 

 

22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 100%  

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : 

100% 
 

• As part of curriculum all the students of MCA have done mini projects 

in the institution and academic projects at various organizations. 

 

23. Awards / Recognitions received by faculty and students :   

• V.S. Naresh qualified for UGC CSIR NET in Mathematics and UGC 

NET in Computer science. 

 

• Ch. Srinivasa Rao qualified for UGC NET and AP SET in Computer 

science. 

 

Recognitions received by students: 
 

• Ch. Ratna Mahesh, II MCA has participated in the event Debugging in 

‘C’ and has secured Second Place in Techfest 2012 held on 10-03-

2012 at Sir C.R.R. Engineering College, Eluru. 
 

• Ch. Ratna Mahesh, III MCA stood first in Debugging event of State 

level Techfest conducted at Osmania University, Hyderabad. 

 

24. List of eminent academicians and scientists / visitors to the department :   

 

1. B.L. Sridhar Consultant Practice Director Oracle, Bangalore.  

2. Kartik M, Delivery Manager, Infosys Technologies, Hyderabad.  

3. M.V. KrishnaTeja, IAS, Guntur District. 

4. Dr.S. Pallam Setti , Professor Andhra University Visakhapatnam. 
 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

 

• National : Nil 

• International : Nil 

• Workshops : Nil 
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26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

Year 

Name of the Course 

/ Programme 

(refer question no. 4) 

Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

1. 2011-12 M.C.A 
Admissions 

by ICET 
40 19 21 92.5% 

2. 2012-13 M.C.A 
Admissions 

by ICET 
48 23 25 91.6% 

3. 2013-14 M.C.A 
Admissions 

by ICET 
32 19 13 91.1% 

4. 2014-15 M.C.A 
Admissions 

by ICET 
22 04 18 90.39% 

5. 2015-16 M.C.A 
Admissions 

by ICET 
35 16 19 71.4% 

               

              *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 
% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

I M.C.A. 100% --- --- 

II M.C.A. 100% --- --- 

III M.C.A. 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.?   

 

• V. Durga Bhavani of III MCA qualified in GATE-2013. 

• Banking Services : 02, A. Ajay Kumar - Indian Bank and K. Rama 

Krishna Reddy- Andhra Bank 

 

29. Student progression 

 

Student Progression Against % enrolled 

UG to PG --- 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

8% 

2% 

Entrepreneurship / Self-employment 02 
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30. Details of Infrastructural facilities  

 

• Library : Departmental Library – 200 Books available 

               Central Library – 5695 Books available 

 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : Two programming labs with thirty systems each and a 

computer organization lab with digital kits. 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  
 

• 104 Students received financial assistance from Government of 

Andhra Pradesh during 2015 – 2016.  

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

2012-2013 : 

 

• Organized a workshop on “Soft Skills” for all JKC registered students 

of MCA by Mr.R.V. Dattu, Soft Skills Specialist, IEG-JKC, 

Hyderabad on 30-08-2012. 

• An orientation programme was organized on “Personality 

Development & Career Guidance” for final year MCA students by 

Department of Youth Service, W.G.Dt., Eluru on 11-11-2012. 

• Conducted a two day MTA workshop on Microsoft.  NET for II MCA 

Students by IEG-JKC, Hyderabad on 27-02-2013 and 28-02-2013. 

 

2013-2014 : 

 

• The department organised an interactive session on “Training & 

Placements” for final year students of MCA by Lingua Franca, 

Visakhapatnam, on 17-7-2013. 

• The department organised an interactive session on “Training & 

Placements” for I MCA and II MCA students by L.A. Rama Rao, 

Managing Director, Nano Objs India Pvt. Ltd., Kakinada on                

06-02-2014. 

• The department conducted a demonstration class on the importance of 

“Soft Skills” for MCA students by Mr.P.L.N. Prakash Rao, Managing 

Director, Brain Power Solutions, Chennai on 25-02-2014. 

 

2014-2015 : 

• A three day technical workshop on “Application Development and 

Deployment in Cloud Computing” was organized for JKC registered 

students of MCA from 27-11-2014 to 29-11-2014. 
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• A two day technical workshop on “Android Application Development” 

was organized for JKC registered students of MCA from 01-12-2014 

& 02-12-2014. 

• The department conducted Oracle web seminar for II MCA students 

through online from 10.30 AM to 12.00 noon hosted by Oracle 

Academy on 21-01-2015. 

• The department conducted a guest lecture on “Career Guidance” for 

MCA students by V. Raghavendra Rao, former General Manager, 

BHPV, Visakhapatnam on 05-02-2015. 

• The department conducted a guest lecture on “Recent Trends in IT” for 

II MCA students by T. Chakradhara Gupta, Consultant Specialist, 

HSBC Software development India Ltd., Hyderabad on 07-02-2015. 

 

2015-2016 : 

• An interactive session by M. Krishna Teja, I.A.S., was conducted on 

“Civil Service Orientation” for MCA students on 27-8-2015. 

• A one day technical workshop on “Cloud Computing” was organized 

for final year MCA JKC registered students on 26-8-2015. 

• An interactive session by M. Kartik, Delivery Manager, Infosys, 

Hyderabad on 26-9-2015 was conducted on “Career Options in ITK 

Interview Readiness” for MCA students. 

• The department organised a one day workshop on “Interview 

Preparation skills” (JAM, GD, Resume Writing, Mock Interview) for 

final year MCA students by Rajeev Ratan, IT Associate, IEG-JKC, 

Hyderabad on 02-12-2015. 

• The department organised a training class on “HR Interview Process” 

for II MCA students by Mr. Rajeev Ratan, IT Associate, IEG-JKC, 

Hyderabad on 30-12-2015. 

• The department organised a training class on “Problem Solving Skills” 

for II MCA students by Mr. Rajeev Ratan, IT Associate, IEG-JKC, 

Hyderabad on 31-12-2015. 

• The department conducted an interactive session for MCA students by 

Mr.D. Pavan Kumar, senior technology specialist, Wells Fargo, 

Hyderabad  on 26-02-2016. 

 

33. Teaching methods adopted to improve student learning: 

 

• Power point presentations 

• Online classes 

• Audio visual classes 

• Class room seminars 

• Group discussions 

• Discussion on current trends 

• Book reviews 

• Web based assignments 

• Conducting training programs 

• Problem solving sessions 
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34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

• Staff and students are actively participating in Maanavata activities and 

in blood donations. 

• Staff and students are actively participating in Swachh Bharat, vehicle 

free day and plantation programmes.   

 

35. SWOC analysis of the department and Future plans 

 

       Strengths : 

• Highly qualified and experienced faculty. 

• Optimal utility of ICT tools for enrichment of teaching and learning 

methods 

• Well equipped laboratories. 

 

Weaknesses : 

• Lack of communication skills among students is the problem of the 

student’s growth.  

• Lack of on-campus interviews. 

 

 Opportunities : 

• Conducting more training programmes / workshops on soft skills. 

• Ample opportunity for employment in government sector with 

computer science.   

 

Challenges : 

• To sustain the student strength. 

• The college is consistently striving to enhance the employability of the 

students. 

 

Future Plans : 

• To conduct on-campus interviews. 

• To organise UGC sponsored National Seminars. 
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DEPARTMENT OF MANAGEMENT STUDIES 

 

 

1. Name of the Department:  Department of Management Studies 

2. Year of Establishment: 1994 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) :    

 

• M.B.A with Specializations of Marketing Management, Financial 

Management and Human Resource Management.  

 

4. Names of Interdisciplinary courses and the departments/units involved:  

 

• The Faculty is  involving in teaching both for M.C.A and B.Com 

Courses 

 

5. Annual/ semester/choice based credit system (programme wise) :  Semester  

 

6. Participation of the department in the courses offered by other departments :  

 

• Dr .Ch.V. Subba Raju, Director teaches Accounting for Managers for 

MCA Students. 

• Dr.K. Chiranjeevi, Associate Professor teaches Business Law for 

B.Com (Vocational) Courses. 

• Dr.I. Sai Prasad, Associate Professor teaches Business Organization 

and Management for B.Com (Vocational) Courses. 

• Dr.B. Ratna Raju, Assistant Professor teaches Information Systems & 

Organizational Behaviour for MCA Students. 

• Mr.K. Viswanadha Raju, Assistant Professor teaches Insurance and 

Banking for B.Com (Vocational) Courses. 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

Posts Sanctioned Filled 

Associate Professors 03 03 

Assistant Professors 02 02 
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10. Faculty profile with name, qualification, designation, specialization, (D.Sc. / 

D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name 
Qualificati

on 
Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the last 

4 years 

Dr.Ch.V. Subba Raju 

MBA, 

M.Com., 

Ph.D., 

Director 

Finance and 

Marketing 

Management 

22 0 

Dr.K.Chiranjeevi 

MBA, 

MHRM, 

Ph.D., 

Associate 

Professor 

Human 

Resources 

Management and 

Marketing 

Management 

19 1 

Dr.I.Sai Prasad 

MBA, 

M.Com., 

Ph.D., 

Associate 

Professor 

Marketing 

Management and 

Advanced 

Banking 

15 0 

Dr.B.Ratna Raju 

MBA, 

SLET, 

Ph.D., 

M.Com., 

Assistant 

Professor 

Marketing 

Management 

and 

Advanced 

Banking 

14 0 

K.Viswanadha Raju 
MBA, 

M.Phil., 

Assistant 

Professor 

Marketing 

Management 
12 0 

 

11. List of senior visiting faculty:  

  

• K. Subbi Reddy, Public Relation Officer, Durgabhai Deshmukh 

Hospital & Research Centre, Andhra Mahila Sabha, Vidyanagar, 

Hyderabad. 

• P.S. Somayajulu, Professional Educational Consultant, 

Visakhapatnam. 

•  Dr.R.S.R.K. Kiran Kumar, Associate Professor, Sri Vasavi 

Engineering College, Pedatadepalli, Tadepalligudem. 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty: Nil 

 

13. Student -Teacher Ratio (programme wise):  24:1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :  Support Staff - 02  

   

15. Qualifications of teaching faculty with DSc/D.Litt/ Ph.D/MPhil/PG :  

• Ph.D – 4, M.Phil.- 1 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  
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• UGC  Minor Research Projects applied by Three faculty members 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received: Nil 

 

18. Research Centre /facility recognized by the University:  Nil 

 

19. Publications : 26 

 

•  International Publications  : 15 

•  National/Seminar Edited Volumes : 11 

• Text Books    : 02 

 
Name of the 

Faculty 

Name of the 

Publication 
No 

Name of 

journal/Book 

Volume 

&Year 

ISSN / 

ISBN 

Impact 

Factor 

Dr.Ch.V. Subba 

Raju 

International 1 International Journal 

of Academic 

Research 

Vol.3 

Issue:10(5) 

2016 

ISSN: 

2348-7666 
4.535 

Dr.K.Chiranjeevi International 1 Shodh Drishti 

Journal of All 

Research 

Vol.3 

Issue:3 

2012 

ISSN: 

0976-6650 
 

2 Shodh Amrit 

International 

Referred Research 

Journal of 

Humanities and 

Social 

Vol.11 

Issue:2 

2012 

ISSN: 

2231-6086 
 

3 International Journal 

of Management 

Vol.1 

Issue:3 

2012 

ISSN: 

2277-5846 
 

4 Anukriti 

International Multi 

disciplinary 

Research Journal 

Vol.3 

Issue:2 

2012 

ISSN: 

2250-1193 
 

5 International Journal 

on Strategies for 

Business Excellence  

Vol.1 

Issue:2 

2013 

ISSN: 

2277-761X 
 

6 Management 

Trends, International 

B1 Annual Referred 

Journal of Dept. of 

Business 

Management 

Vol.12 

2015 

ISSN: 

0973-9203 
 

7 International Journal 

of Academic 

Research 

Vol.3 

Issu:10(5) 

2016 

ISSN: 

2348-7666 
4.535 

National 1 

 

Business 

Management Trends 

Issues and 

Prospects, 

Paramount 

publishing house, 

New Delhi 

Edition:1 

2013 

ISBN:978-

93-82163-

08-4 

 

2 Role of Knowledge 

Management in 

2013 ISBN: 

978-93-
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Modern Era, 

Paramount 

publishing House 

82163-91-

6 

Text Book 1 Fundamentals of 

Management, 

Archers and 

Elevators Publishing 

House, Bangalore. 

Edition:1 

2015 

ISBN: 

978-93-

83241-91-

0 

 

Dr.I. Sai Prasad International 1 Asian Academic 

Research Journal of 

Social science and 

Humanities 

Vol.1 

Issue:5 

2012 

 ISSN: 

2278-859X 
 

2 International Journal 

of a Research in 

Computer 

Applications and 

Management 

Vol.3 

Issue:9 

2013 

ISSN: 

2231-1009 
 

3 International Journal 

of Informative and 

Futuristic Research 

Vol.1 

Issue:12 

2014 

ISSN: 

2347-1697 
3.059 

4  International 

Journal of English 

Language and 

Literature (IJELL) –

The English 

Research Express 

Vol.II 

Issue:7 

2014 

ISSN: 

2321-1164 

(Online), 

2347-2642 

(Print) 

0.746 

 

 

 

5 International Journal 

of Informative and 

Futuristic Research 

Vol.3 

 Issue:11 

2016 

ISSN: 

2347-1697  
5.081 

6 International Journal 

of Academic 

Research 

Vol.3 

Issue:10(5) 

2016 

ISSN: 

2348-7666 
4.535 

National / 

Seminar edited 

volumes 

1 Management Issues 

and Challenges for 

the decade 

Paramount 

publications, New 

Delhi 

2012 ISBN: 

978-93-

82163-24-

4 

 

2 Business 

Management Trends 

- Issues and 

prospects – 

Paramount 

Publishing House, 

New Delhi,  

Edition-I 

2013 

ISBN: 

978-93-

82163-08-

4 

 

3 Role of Knowledge 

Management in 

Modern Era , 

Paramount 

publishing House 

2013 ISBN: 

978-93-

82163-91-

6 

 

4 Financial inclusion 

in India, Role of 

SGHs and 

Microfinance , 

Paramount 

Publishing House, 

New Delhi  

2015 ISBN: 

978-93-

85100-16-

1 

 

 Book 1 Marketing of 

Agricultural 

2013 ISBN: 

978-93-
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products, Oxford 

Book Company, 

New Delhi 

5030-093-

0 

Dr.B. Ratna Raju International 1 International Journal 

of Academic 

Research 

Vol:3 

Issue:10(5) 

2016 

ISSN: 

2348-7666 
4.535 

National / 

Seminar edited 

volumes 

1 Business 

Management Trends 

– Issues and 

Prospectus, 

Paramount 

Publishing House, 

New Delhi  

2013 ISBN: 

978-93-

82163-91-

6 

 

2 Financial Inclusion 

in India Role of 

SHGs and 

Microfinance, 

Paramount 

Publishing House, 

New Delhi 

2015 ISBN: 

978-93-

85100-16-

1 

 

3 Changing Trends of 

Indian Business 

Growth Prospects 

and challenges, M/s. 

Sapient Research 

Publications, 

Hyderabad  

2015 ISBN: 

978-81-

924002-0-

4. 

 

 

K. Viswanadha 

Raju 
National / 

Seminar edited 

volumes 

1 Role of Knowledge 

Management in 

Modern Era , 

Paramount 

publishing House 

2013 ISBN: 

978-93-

82163-91-

6 

 

2 Changing Trends of 

Indian Business 

Growth Prospects 

and challenges, M/s. 

Sapient Research 

Publications, 

Hyderabad  

2015 ISBN: 

978-81-

924002-0-

4. 

 

 

 

20. Areas of consultancy and income generated :  

 

• Consultancy services on Income Tax and generated income for Rs.5,000/- 

 

21. Faculty as members in 

 

       a) National committees : Nil   

       b) International committees : 01 

• Dr.I.Sai Prasad is the member of Dr.J.K. Research Foundation, 

Chennai (An International Body), membership number:V2/13/2022 

from 01-11-2014 to 2-11-2015 

       

       c) Editorial Boards: Nil 
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22. Student projects 

a) Percentage of students who have done in-house projects including inter 

departmental / programme – Nil 
 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies – 

100% 

 

23. Awards / Recognitions received by faculty and students:  

 

       Some of our students got merit certificates in different events at various 

colleges. The details are as follows: 

1. N. Ganesh Gupta participated in “A - droit – 14” organised by 

Department of Management Studies (DOMS), Adikavi Nannayya 

University, Rajahmundry,  on 12
th

 & 13
th

 November 2014,  and won 

first position for skit. 

2. M.D.N. Chandra Kala. K. Leela Rani and V. Prasanthi participated in 

“Valiant,” a national level technical symposium organised by the 

Vishnu Institute of Technology, Bhimavaram, on 27
th

 & 28
th

 February 

2015 and won first prize in Bulls Vs Bears event. 

3. M.D.N. Chandra Kala, K. Leela Rani and V. Prasanthi participated in 

“Valiant,” a national level technical symposium organised by the 

Vishnu Institute of Technology, Bhimavaram on 27
th 

& 28
th 

February 

2015 and won second prize in Ad making. 

 

24. List of eminent academicians and scientists / visitors to the department :  

 
Sl. 

No. 
Name of the Visitor Organisation 

1 Prof. K. Rama Mohana Rao 
Professor, DCMS, Andhra University, 

Visakhapatnam 

2 Prof. G. Sudarsana Rao 
Professor, DCMS, Andhra University, 

Visakhapatnam 

3 G. Srinivas Wells Fargo Sanfrancisco CA, USA 

4 Chalamcharla Venkat T.C.S, SAP Consultant, Bangalore 

5 P.V.V.K. Atreya 
Cluster Manager, Met Life Insurance, 

Hyderabad 

6 N. Gopi Krishna Poleswar Team Manager, Cognizant, Hyderabad 

7 A. Ravikanth Manager, Cap Gemini, Bangalore 

8 M. Venkata Rama Krishna Teja I.A.S Topper, Vijayawada 

9 Prof.B. P. Jagannadha Rao 
Rtd. Professor, Osmania University, 

Hyderabad 

 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

 

• National : Nil 

• International : Nil 

• Workshops : Nil 
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26. Student profile programme/course wise : 

 

Sl. 

No. 

Name of the 

Course/ 

Programm 

Academic 

Year 

Applications 

Received 
Selected 

Enrolled Pass 

Percentage M F 

1 MBA 2011-12 As per ICET 60 41 19 100% 

2 MBA 2012-13 As per ICET 60 40 13 84.9% 

3 MBA 2013-14 As per ICET 60 41 17 98.0% 

4 MBA 2014-15 As per ICET 60 37 23 76.6% 

5 MBA 2015-16 As per ICET 60 40 19 91.5% 

                               *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the 

Course 

% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

MBA 100% --- --- 

 

28. How many students have cleared National and State Competitive 

Examinations such as NET, SLET, GATE, Civil services, Defense 

services, etc.? : Nil 

 

29. Student progression 

 

Student Progression Against % enrolled 

UG to PG --- 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus 

recruitment 

 

5% 

40% 

Entrepreneurship / Self Employment 30% 

 

30. Details of Infrastructural facilities  

 

a) Library : Departmental Library : 530 Books available 

Central Library : 4,419 Volumes available and 2,004 Titles available 

 

b) Internet facilities for Staff & Students : Available  

c) Class rooms with ICT facility : Available 

d) Laboratories :  One Lab with 30 systems  
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31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :    

 

• 78 Students received financial assistance from Government of Andhra 

Pradesh during 2015 – 2016.  

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts:  

 

Academic Year : 2011-2012 

Sl. 

No. 

Date Name  Designation & 

Address 

Topic 

1 26/08/2011 Chalamcharla 

Venkat 

T.C.S, SAP 

Consultant, 

Bangalore 

Market Opportunities 

for MBA Students, 

Interview 

Techniques, 

Awareness on SAP 

2 08/09/2011 P.L.N.Prakasa Rao Brain Power 

Solutions, Chennai 

Soft Skills 

3 01/10/2011 Prof.G.Sudarshana 

Rao 

Professor,DCMS, 

A.U,Visakhapatnam 

Consumer 

Behaviour, Overall 

frame work 

4 18/10/2011 Dr K.A.S.P.Rama 

Raju 

PG Courses, DNR 

College, 

Bhimavaram 

Personality 

Development 

5 15/11/2011 S.Sunil Pragna Institute of 

Management skills, 

Hyderabad 

Communication 

Skills & 

Management 

Academic Year 2012-2013 

Sl. 

No. 
Date Name 

Designation & 

Address 
Topic 

1 10/07/2012 K.Jagadish HR Executive, 

Nucon Industries 

Pvt,Ltd, Hyderabad 

Core HR Activities 

2 13/08/2012 Prof. K. Rama 

Mohana Rao 

DCMS, Andhra 

University, 

Visakhaptnam 

Marketing 

Management 

3 30/08/2012 Prof. G. 

Sudarashana Rao 

Professor, DCMS, 

Andhra University, 

Visakhaptnam 

Consumer 

Behaviour- 

Determinants 

4 01/09/2012 Yamini Naveen 

Kumar 

Manager, Cognizant 

Technological 

Solutions, Hyderabad 

Learn Six Sigma-

Goals Setting 

4 01/09/2012 P.V.S. Gupta Senior Associate 

Cognizant 

Technological 

Solutions, Hyderabad 

Learn Six Sigma-

Goals Setting 

5 03/11/2012 P.V.V.K. Atreya Cluster Manager, 

Met Life Insurance, 

Hyderabad 

Career Opportunities 

to MBAs in 

Corporate with 

reference to 

Financial Sector 

6 05/12/2012 G. Srinivas Wells Fargo 

Sanfrancisco, CA, 

USA 

Career Guidance to 

MBA Team 

Members 
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7 16/02/2013 A Kishore Kumar Sr Analyst-Health 

Technologies, 

Hyderabad 

Need of Computer 

Applications 

8 17/04/2013 Prof.G.Sudarshana 

Rao 

Professor, DCMs, 

A,U,Visakhapatnam 

Marketing Mix 

Elements Special 

Reference to 

Products 

Academic Year 2013-2014 

Sl. 

No. 
Date Name 

Designation & 

Address 
Topic 

1 17/07/2013 B. Sandip Consultant & 

Trainer, Lingua 

Franca 

Visakhapatnam 

Orientation 

Programme on 

Personality 

Development 

2 19/12/2013 Prof.G.Sudarshana 

Rao 

Professor, DCMS, 

A,U,Visakhapatnam 

Customer Behaviour 

with Reference to 

Various Factors 

Influencing 

3 27/12/2013 N. Gopi Krishna 

Poleswar 

Team Manager, 

Cognizant,Hyderabad 

Financial 

Management - BPOs 

4 02/04/2014 Prof.G.Sudarshana 

Rao 

Professor, DCMs, 

A,U,Visakhapatnam 

Marketing - An Over 

view 

Academic Year 2014-2015 

Sl. 

No. 
Date Name 

Designation & 

Address 
Topic 

1 03/11/2014 A. Ravikanth Manager, Capgemini, 

Banagalore 

Career Opportunities 

& Counseling 

2 26/11/2014 Prof.G.Sudarshana 

Rao 

Professor, DCMs, 

A,U,Visakhapatnam 

Role of 

Communications in 

Business 

3 27/11/2014 Prof.G.Sudarshana 

Rao 

Professor, DCMs, 

A,U,Visakhapatnam 

Role of 

Communications in 

Business 

4 19/12/2014 Dr.B.Ravikanth Associate Professor, 

Sri Vasavi 

Engineering 

Coillege, 

Pedatadepalli 

Interview Skills 

5 20/12/2014 Dr.B.Ravikanth Associate Professor, 

Sri Vasavi 

Engineering 

Coillege, 

Pedatadepalli 

Interview Skills 

6 05/02/2015 C.G.Ragavendra 

Rao 

Manager, HR 

Consultant 

Hyderabad 

Career Development 

and Motivation 

7 05/02/2015 C.G.Ragavendra 

Rao 

Manager, HR 

Consultant 

Hyderabad 

Career Development 

and Motivation 

Academic Year 2015-2016 

Sl. 

No. 
Date Name 

Designation & 

Address 
Topic 

1 24/08/2015 M. Venkata Rama 

Krishna Teja 

I.A.S Topper, 

Vijayawada 

Career Guidance 

2 

 

11/09/2015 T.Sobhan Babu Manager, Shriram 

Chits, 

Success Unlimited 
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3 30/09/2015 Prof.G.Sudarshanba 

Rao 

DCMS, 

A.U,Visakhapatnam 

Consumer  

Behaviour 

Determents 

4 20/01/2016 P.V.V.K.Atreya Cluster Manager, 

PNB  Metlife India 

Insurance & Co.,Ltd., 

Vijayawada 

Awareness on 

Financial Planning 

Basics 

5 15/02/2016 P.DivyaTeja Research Scholar 

HCU, Hyderabad 

Research and 

Research Process 

from Research 

Methodology 

Academic Year 2016-2017 

Sl. 

No. 
Date Name 

Designation & 

Address 
Topic 

1 05/08/2016 Prof. B.P. 

Jagannadha Rao 

Rtd. Professor, 

Osamania University, 

Hyderabad 

Communication 

Skills- Technical 

Methods 

2 17/09/2016 K. Lakshmana 

Reddy 

 

Associate Professor 

in MCA,  

SVKP&DrKSR A&S 

College, Penugonda 

E- Commerce 

3 25/10/2016 Ch.V. Subba Raju Lecturer in 

Commerce 

SVKP&DrKSR A&S 

College, Penugonda 

Financial 

Management and 

Planning 

4 14/11/2016 Sarma Konduri 

 

Lead – Client 

Relations, VIKASA, 

Kakinada 

Entrepreneurship 

 

33. Teaching methods adopted to improve student learning : 

• Power Point Presentations 

• You Tube Videos/ Online Video Classes 

• Audio Visual teaching 

•  Student seminars 

• Group discussions 

• Quiz programmes 

• Case Study Method 

• Industrial visits 

• Study projects 

• Book reviews  

• Discussion on current trends 

• Remedial coaching for academically backward students 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities 

• Students participated in blood donation camp 

• Both Staff and Students participated in Clean & Green Programmes 

and Swachh Bharat 

• Both Staff and Students Participated in the relief camp of Hud-hud 

cyclone victims 

• Some of our staff members are members in Maanavata.  

• Plantation of saplings to reduce the green house effect 
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• Conducted a social survey on “Problems and Prospects of Rice Millers 

in West Godavari District” 

• Conducted a social survey on “A Study on Economic Activities of 

Slum Dwellers in Penugonda” 

• Conducted a Social Survey on  “Integrating the Waste Pickers into 

Panchayat Solid Waste Management in Penugonda – A Case Study” 

 

35. SWOC analysis of the department and Future plans : 

 

Strengths: 

• Well qualified, experienced, committed and dedicated faculty more 

than 12 years experience comprising of 4 Ph.D’s., and 1 M.Phil. 

• Well equipped class rooms 

• Admissions are full since its inception. 

• Students of Management Studies are well placed in reputed 

organisations within the country and abroad 

• Effective team work 

 

Weaknesses : 

• Due to rural background some students lack in communication skills 

• Low percentage of campus placements 

 

Opportunities: 

• Possibility of establishing/research centre. Three of our faculty 

members have applied for Research guide ship in Adikavi Nannaya 

University, Rajamahendravaram. 

• In the newly formed state of Andhra Pradesh, there is a rapid phase of 

industrial growth. It creates more job opportunities for Management 

Studies. 

Challenges: 

• Developing Communication skills among students as most of them are 

from telugu medium. 

• Severe competition from other B-schools. 

 

Future Plans: 

• To establish a Research Centre. 

• To go for NBA. 

• The department proposed to conduct a three day workshop on HR 

Practices  
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DEPARTMENT OF CHEMISTRY (PG) 

 

1. Name of the department : CHEMISTRY 

2. Year of Establishment : 1993  

3. Names of   Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : PG 

 

• M. Sc.,   –  Organic Chemistry 

 

4. Names of Interdisciplinary courses and the departments/units involved : Nil 

 

5. Annual/ semester/choice based credit system (programme wise) :  Semester 

 

6. Participation of the department in the courses offered by other departments : Nil  

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Associate Professors 01 01 

Asst. Professors 04 04 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the 

last 4 

years 

Dr. Ch. Durga 

Prasad 
M.Sc., Ph.D. 

Head & 

Reader 

Physical 

Chemistry 
22 --- 

P. S. Phani Krishna 
M.Sc., 

M.Phil., 
Lecturer 

Industrial 

Chemistry 
19 --- 

A. R. L. Sarma M.Sc., B.Ed. Lecturer 
Organic 

Chemistry 
9 --- 

T. Venkateswarlu M.Sc. Lecturer 
Organic 

Chemistry 
8 --- 

Dr.B.T. 

Ramanjaneyulu 
M.Sc., Ph.D. Lecturer 

Organic 

Chemistry 
4 months --- 

 

11.  List of senior visiting faculty :  Nil 
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12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 10:1 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled : Support Staff – 02  

 

15. Qualifications of teaching faculty with DSc/D.Litt/ Ph.D/MPhil/PG :  

• Ph.D. – 2, M.Phil., - 01,  PG  – 2 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  01 

 

• Dr.Ch. Durga Prasad completed a UGC Minor Research Project in 

2015 entitled “Studies on the properties and applications of Micellar 

Systems” with sanctioned grant of Rs.4,20,000/-. 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University :  

• Dr.Ch. Durga Prasad applied for recognition of Research guide for 

Adikavi Nannaya University, Rajamahendravaram. 

 

19. Publications : 08 

 

Dr.Ch. Durga Prasad – 01  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : National – 01  
 

1. Dr.Ch. Durga Prasad, P.S. Phani Krishna and Ch. Srinivas  

published an article entitled “Equilibrium Studies on biosorption of 

chromium on sodium Psidium guajava leaves powder” in the 

journal of Ch.J.Chem. Pharma. Res., with ISSN No.2012, 4, 1868-

1879.  

 

P. Satya Phani Krishna – 01  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : National – 01  

 

1. Dr.Ch. Durga Prasad, P.S. Phani Krishna and Ch. Srinivas 

published an article entitled “Equilibrium Studies on biosorption of 

chromium on sodium Psidium guajava leaves powder” in the 

journal of Ch.J.Chem. Pharma. Res., with ISSN No.2012, 4, 1868-

1879. 
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Dr.B.T. Ramanjaneyulu – 6  

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 6  
 

1. B.T. Ramanjaneyulu, S. Mahesh, R.V. Anand* published an article entitled 

“N-Heterocyclic Carbene Catalyzed Highly Chemoselective Intermolecular 

Crossed Acyloin Condensation of Aromatic Aldehydes with 

Trifluoroacetaldehyde Ethyl Hemiacetal” in the journal of Org. Lett. 2015, 

17, 6-9 with Impact Factor : 6.4 

2. B.T. Ramanjaneyulu, S. Mahesh, R.V. Anand* published an article entitled 

“Bis(amino) Cyclopropenylidene (BAC) Catalyzed 1,6-Conjugate Addition 

of Aromatic Aldehydes to para-Quinone Methides: Expedient Access to α, 

α’-Diarylated Ketones” in the journal of Org. Lett. 2015, 17, 3952-3955 with 

Impact Factor : 6.4 

3. B.T.Ramanjaneyulu, M.Pareek, V.Reddy, R.V.Anand* published an article 

entitled “Direct Etherification of Aromatic Aldehydes with Tetraphenyl-

phosphonium Bromide under Oxidative N-Heterocyclic Carbone Catalysis” 

in the journal of Helv. Chim. Acta. 2014, 97, 431-437 with Impact Factor: 1.1 

4. B.T. Ramanjaneyulu,  V. Reddy, P. Arde, S. Mahesh, R.V. Anand* published 

an article entitled “Combining Oxidative N-Heterocyclic Carbene Catalysis 

with Click Chemistry: A Facile One-pot Approach to 1,2,3-Triazole 

Derivatives” in the journal of Chem.―Asian J. 2013, 8, 1489-1496 with 

Impact Factor: 4.6 

5. S. Mahesh, M. Pareek, B.T. Ramanjaneyulu, G. Kaur, R.V. Anand* 

published an article entitled “Base Mediated 5-Endo-Dig Cyclization of N-

Propargyl Proline derivatives: A Facile Entry to Pyrrolizidine Scaffolds” in 

the journal of Indian. J. Chem. Sec A. 2013, 52A, 1086-1092 with Impact 

Factor: 0.7 

6. P. Arde, B.T. Ramanjaneyulu, R. Reddy, A. Saxena, R.V. Anand* published 

an article entitled “N-Heterocyclic Carbene Catalyzed Aerobic Oxidation of 

Aromatic Aldehydes to Aryl Esters using Boronic acids” in the journal of 

Org. Biomol. Chem. 2012, 10, 848-851 with Impact Factor: 3.6 

20. Areas of consultancy and income generated :  
 

• Providing consultancy services on ‘Water Analysis’ and generated 

income Rs.5,900/- during 2015-2016. 

 

21. Faculty as members in 

 

      a) National committees   : Nil   

      b) International committees  : Nil   

      c) Editorial Boards   : Nil 

• Dr.Ch. Durga Prasad is life member of Indian Society for Surface 

Science and Technology. 

• Dr.Ch. Durga Prasad is life member of Indian Council of Chemists. 

 

22. Student projects 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 45% 
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b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : 01% 

 

23. Awards / Recognitions received by faculty and students :  
  

• K. Swathi, student of M.Sc. Organic chemistry (2010-12) was awarded 

‘Post-Graduate Indira Gandhi Scholarship for Single Girl Child’.  

• K. Durga Bhavani and T. Lavanya, students of M.Sc. Organic 

chemistry (2011-13) were awarded ‘Post-Graduate Indira Gandhi 

Scholarship for Single Girl Child’.  

• K. Khadhyoth Reddy, student of M.Sc. Organic chemistry (2014-16) 

got ‘INSPIRE Scholarship’ sponsored by DST, New Delhi. 

24. List of eminent academicians and scientists / visitors to the department : 

   

1. Prof.Y.L.N. Murthy, Dept. of Organic Chemistry, Andhra University 

2. Prof.G.Nageswara Rao, Dept. of Inorganic Chemistry, Andhra University 

3. Prof.K.V. Ramesh, Dept. of Chemical Engineering, Andhra University 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

• National : Nil 

• International : Nil 

• Workshops : Nil 

 

26. Student profile programme/course wise : 

 
Name of the 

Course / 

Programme 

Academic 

Year 
Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

M. Sc., Organic 

Chemistry 
2011-12 

Admissions by 

AUCET 
34 23 11 67.64% 

M. Sc., Organic 

Chemistry 
2012-13 

Admissions by 

AUCET 
34 18 16 64.70% 

M. Sc., Organic 

Chemistry 
2013-14 

Admissions by 

AUCET 
33 21 12 65.62% 

M. Sc., Organic 

Chemistry 
2014-15 

Admissions by 

AUCET 
30 22 8 68.75% 

M. Sc., Organic 

Chemistry 
2015-16 

Admissions by 

AUCET 
25 16 9 60.90% 

                      

*M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 
% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

I M.Sc., Organic Chemistry 100% --- --- 

II M.Sc., Organic Chemistry 100% --- --- 
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28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? :   Nil 

 

29. Student progression 

 

Student Progression 
Against % 

enrolled 

UG to PG --- 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

8 

20 

Entrepreneurship / Self-employment 5 

 

30. Details of Infrastructural facilities : 

 

1. Library : Departmental Library – 90 Books available 

               Central Library – 877 Books available 

2. Internet facilities for Staff & Students : Available  

3. Class rooms with ICT facility : Available 

4. Laboratories : 04 

• Balance Room – 01  

• Chemical Store Room - 01 
 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

 

• 42 Students received financial assistance from Government of Andhra 

Pradesh during 2015 – 2016.  

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

Special Lectures : 

 
Sl. 

No. 
Name and Designation Topic  Date 

1. 
Dr.K.V. Ramesh, Asst. Prof., 

Andhra University, 

Visakhapatnam 

Nano Technology -

Fundamental Concepts 
18-07-2013 

2. 
M.K.V.L.P. Raju, Biocon Ltd., 

Bangalore 
Organic Spectroscopy 06-09-2013 

3. 
Prof. K. Rama Krishna, 

GITAM University, 

Visakhapatnam 

Micellar Kinetics in 

organized Media 
28-01-2014 
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4. 
Mr.M. Lakshmipathi Rao, 

Quality Control Manager, 

SMS Pharma, Hyderabad 

Instrumental Techniques- 

Applications of Gas 

Chromatography 

16-08-2014 

5. 
Prof.K.V. Ramesh, AU 

Engineering College, 

Visakhapatnam 

Chronic Kidney Disease due 

to Phenol Contamination in 

Drinking Water 

20-12-2014 

6. 
Dr.M.S.N. Murthy, G.V.P. 

College, Visakhapatnam 

Unit Operation of Pharma / 

Petroleum Industries 
20-02-2015 

7. 
Sri G.S. Jagannadh, AP Info 

way, Hyderabad 
ICT in chemistry 11-08-2015 

8. 
Sri K. Pavan Kumar, Dy. 

Manager, ITW India Ltd., 

Hyderabad 

Production and Safety 

Culture in Chemical 

Industries 

07-10-2015 

9. 
Sri K. Rambabu, Active 

Pharma Labs, Hyderabad 

Modern Techniques in 

Pharmaceutical industries 
23-12-2015 

10. 
Sri S. Prasad, Asst. Manager, 

Apotex Pharma chem. India 

Pvt. Ltd., Bangalore 

Quality system and 

Regulatory affairs in 

Pharma Industry  

27-02-2016 

11. 
Prof.K.V. Ramesh, AU Engg. 

College, Visakhapatnam 

Industrial Oriented 

Analytical Techniques 
06-08-2016 

12. 
K. Srinivasa Rao, Assistant 

Manager, Dr.Reddy’s 

Laboratories, Vizag. 

Regulatory Requirements in 

Pharma Industries 
24-09-2016 

13. 
Sri K. Sarma and Sri Ch.V. 

Prasad, Lead-Client Relations,  

VIKASA (A Govt. Society) 

Entrepreneur ship Aims and 

Awareness  
11-11-2016 

14. 
Training Programme by 

Active Pharma Labs, 

Hyderabad. 

Chemical and Instrumental 

Analysis in Bulk Drugs and 

Pharmaceutical Industries 

27-12-2015 

to  

02-01-2016 

 

33. Teaching methods adopted to improve student learning: 

• Classroom Seminars 

• Power point presentations 

• Online classes 

• Audio visual lectures 

• Lab demonstrations 

• Group discussions 

• Problem solving sessions 

• Scientific models and Charts 

• Study projects 

• Book reviews 

• Conducting Training Programmes 
 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

• The staff and students participated in Blood Donation camps. 

• Conducted programmes on Environmental Awareness. 

• Dr.Ch. Durga Prasad, Reader in Chemistry is the president of 

Maanavata for the year 2016-2017. 
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35. SWOC analysis of the department and Future plans 
 

      Strengths : 

• Well qualified and experienced faculty 

• Spacious and well equipped laboratories  

• Providing placements through Alumni working at various Industries / 

Organisations 

 

Weaknesses : 

• Students with below average communication skills. 

 

Opportunities : 

• Increasing demand for chemistry candidates in pharmaceutical/ 

chemical industries, 

• Strengthening alumni network for funding, placements and guidance to 

existing students. 

• Encouragement for students to carryout project work in national 

laboratories, institutes and industries. 

 

Challenges : 

• Identification of specific areas of research and develop infrastructure 

accordingly. 

• Developing Communication skills among students as most of them are 

from Telugu medium. 

• Competition from other local colleges for admissions. 

 

Future Plans : 

 

• To motivate and prepare students for research 

• To organize a national seminar/conference 

• To initiate collaborative/interdisciplinary activities 
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DEPARTMENT OF ZOOLOGY (PG) 

 

1. Name of the department : PG Department of ZOOLOGY 

2. Year of Establishment : 2005  

3. Names of   Programmes / Courses offered (UG, PG, M. Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : PG 

 

• M. Sc.,   –  Zoology 

 

4. Names of Interdisciplinary courses and the departments/units involved : Nil 

5. Annual/ semester/choice based credit system (programme wise) :  Semester 

6. Participation of the department in the courses offered by other departments :  

• Teaching  Molecular cell biology and Cytogenetics to PG Botany 

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Asst. Professors 04 04 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of Ph.D. 

Students for 

the last 4 

years 

Dr. U.D.V.P. 

Pulla Rao 

M.Sc., Ph.D., 

B.Ed., M.A. 

(Psychology) 

Lecturer 
Fish and 

Fisheries 
17 --- 

Sk. Jakeer 

Hussain 

M. Sc., B.Ed., 

(Ph.D.) 
Lecturer  Zoology 09 --- 

B. Sireesha M.Sc., Lecturer Zoology >1 --- 

J. Anusha M. Sc., B.Ed., Lecturer Zoology >1 --- 

 

11.  List of senior visiting faculty :  Nil 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : 50% 

 

13. Student -Teacher Ratio (programme wise) : 12:1 
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14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled : Support Staff – 01  

 

15. Qualifications of teaching faculty with DSc/D.Litt/ Ph.D/MPhil/PG :  

• Ph.D. – 1  P.G.  – 3 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 
 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University :  

• Dr.UDVP. Pulla Rao applied for Research guideship for Adikavi 

Nannaya University, Rajamahendravaram. 

 

19. Publications : Nil 

 

20. Areas of consultancy and income generated :  
 

• Providing consultancy services to aqua farmers and income generated 

Rs.10,200/- during 2015-2016. 
 

21. Faculty as members in 

      a) National committees  : Nil   

      b) International committees : Nil   

     c) Editorial Boards  : Nil 

 

22. Student projects 
 

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 06  
 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : Nil 

 

24. List of eminent academicians and scientists / visitors to the department :   

 
1. Dr.M. Girija Rani, APRRI 

2. Dr.P.V. Ramana Rao, APRI 

3. Sarma Konduri, VIKASA, Kakinada 

4. Dr.V. Umamaheswara Rao, Department of Botany & Microbiology, 

Acharya Nagarjuna University, Guntur. 

5. Dr.S.B. Padala, Department of Botany, Andhra University, Visakhapatnam. 

 

25. Seminars/ Conferences/Workshops organized & the source of funding : 

• National : Nil 

• International : Nil 

• Workshops : 01 
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• A Regional Workshop on “Biotechnology and its applications” was 

collectively organized by the Departments of Botany, Zoology and 

Biotechnology on 20-02-2016 sponsored by College management. 

 

26. Student profile programme/course wise : 

 
Name of the 

Course / 

Programme 

Academic 

Year 
Applications 

received 
Selected 

Enrolled Pass 

Percentage *M *F 

M.Sc. Zoology 2012-13 
Admissions by 

AUCET 
9 3 6 100% 

M.Sc. Zoology 2013-14 
Admissions by 

AUCET 
8 1 7 100% 

M.Sc. Zoology 2014-15 
Admissions by 

AUCET 
10 4 6 90% 

M.Sc. Zoology 2015-16 
Admissions by 

AUCET 
15 1 14 93% 

          

            *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

M. Sc., Zoology 100% --- --- 

 

28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? Nil 

 

29. Student progression 

 

Student Progression Against % enrolled 

UG to PG 17% 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

01 

60% 

Entrepreneurship / Self-employment --- 

 

30. Details of Infrastructural facilities : 

 

1. Library : Department Library – 68 Books available 

               Main Library – 228 Books available 

2. Internet facilities for Staff & Students : Available  
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3. Class rooms with ICT facility : Available 

4. Laboratories : 02 

• Central Instrumentation Laboratory – 1  

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

 

• 11 Students received financial assistance from Government of Andhra 

Pradesh during 2015 – 2016.  

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

1. Special Lectures : 

 

Sl. 

No. 
Name and Designation Date Topic 

1. Dr.M. Girija Rani, Scientist (4PB), 

APRRI & RAR, Maruteru 
20-02-2016 

Biotechnology and its 

applications 

2. Dr.P.V. Ramana Rao, Senior Scientist, 

APRRI, Maruteru 
20-02-2016 

Biotechnology and its 

applications 

3. Sarma Konduri, VIKASA, Kakinada 
11-11-2016 

Communication and 

skill development 

4. Dr.V. Umamaheswara Rao, 

Department of Botany and 

Microbiology, Acharya Nagarjuna 

University, Guntur 

18-11-2016 
Molecular Biology 

(Gene expression) 

5. Dr.S.B. Padala, Department of Botany, 

Andhra University, Visakhapatnam 18-11-2016 Biodiversity 

 

2. A Regional Workshop on Biotechnology and its application on 20-02-2016. 

 

        Resource Persons :  

 

1. Dr.M. Girija Rani, Sr. Scientist, APRRI, Maruteru 

2. Dr.P.V. Ramana Rao, Sr. Scientist, APRRI, Maruteru 

3. Dr.N. Suryanarayana Raju, Reader & Head of the Department, 

S.V.K.P. & Dr.K.S.Raju Arts & Science College, Penugonda. 

4. K. Narasimham, Department of Biotechnology, Andhra University, 

Visakhapatnam. 

 

33. Teaching methods adopted to improve student learning: 

• Power point presentation 

• Online classes 

• Audio video lectures 

• Scientific Models and Charts  

• Class Room Seminars 

• Group discussions 

• Demonstration 
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• Study projects 

• Computer Assisted Instruction 

• Discussion of Current Trends 

• Field trips  

• Book extracts 

• Web Based Assignments 
 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : 

 

The staff and students are actively involved in  

• Blood Grouping 

• Awareness programme on environmental pollution 

• Awareness programme on mosquito control 
 

35. SWOC analysis of the department and Future plans 
 

Strengths : 

• Central Instrumentation Laboratory for doing study projects and 

research work.   

• The Department has well experienced & committed faculty. 

• The Department has modern sophisticated labs 

 

Weaknesses : 

• Students with poor language proficiency and communication skills. 

• Students with academically poor and rural background 

 

Opportunities : 

• The Department is offering Add-on Programme on “Vermi 

composting” for enhancing the employability opportunities. 

• The Department is offering Add-on Programme on “Fish breeding 

Techniques” to enhance the employability opportunities. 

• The Staff and Students have opportunities to undertake research 

activities. 

 

Challenges : 

• As most of the students are from the rural background they lack 

communication skills which is challenging for the staff to achieve good 

academic targets. 

 

Future Plans : 

• To apply UGC Certificate Courses like Fish Breeding technology and 

Vermicomposting. 

• To involve all the students in project works. 

• To organise UGC National seminar. 
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DEPARTMENT OF PG BOTANY 

 

1. Name of the department : PG Department of BOTANY 

2. Year of Establishment : 2006  

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) : PG 

 

• M.Sc., Botany 

 

4. Names of Interdisciplinary courses and the departments/units involved : Nil  

 

5. Annual/ semester/choice based credit system (programme wise) : Semester 

 

6. Participation of the department in the courses offered by other departments : Nil  

 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. : Nil 

 

8. Details of courses/programmes discontinued (if any) with reasons : Nil 

 

9. Number of Teaching posts : 

 

 Sanctioned Filled 

Asst. Professors 02 02 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/ D.Litt. / Ph.D. / M.Phil. etc.,) 

 

Name Qualification Designation Specialization 

No. of 

years of 

Experience 

No. of 

Ph.D. 

Students 

for the 

last 4 

years 

P. Chamundeswari 

Devi 

M.Sc., 

B.Ed., 

APSET 

Lecturer Botany 7 --- 

G. Jyothi M.Sc;B.Ed Lecturer Botany 4 --- 

 

11.  List of senior visiting faculty :  

• M. Veeranna, M. Sc., M. Phil., 

• J. Rajeswara rao, M. Sc., M. Phil., 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) by temporary faculty : Nil 

 

13. Student -Teacher Ratio (programme wise) : 13 : 1 
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14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled :  Support Staff – 01  

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG : PG – 2 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received :  Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. 

and total grants received : Nil 

 

18. Research Centre / facility recognized by the University : Nil 

 

19. Publications : 01  

 

• Publication per faculty :   

  

P. Chamundeswari Devi : 01 

 

• Number of papers published in peer reviewed journals (national / 

international) by faculty and students : International – 01  

 

1. International Journal of Academic Research, Vol.3, Issue 10 (4), 

October, 2016 with impact factor 4.535. 

 

20. Areas of consultancy and income generated : Nil 

 

21. Faculty as members in 

      a) National committees   : Nil   

      b) International committees  : Nil   

      c) Editorial Boards   : Nil 

 

22. Student projects  

a) Percentage of students who have done in-house projects including 

inter departmental / programme :   Study Projects – 03  

 

b) Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies : Nil 

 

23. Awards / Recognitions received by faculty and students : 

• Jangam Yamini received gold medal for M.Sc., Botany topper from 

Andhra University, Visakhapatnam in 2012 

• P. Chamundeswari Devi qualified APSET-2015. 

24. List of eminent academicians and scientists / visitors to the department :   

 
1. Prof.O. Aniel Kumar, HOD of Botany, Andhra University, Visakhapatnam. 
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2. Prof.Y. Venkateswara Rao, Department of Botany, Andhra University, 

Visakhapatnam. 

3. Prof.P.K. Ratna Kumar, Department of Botany, Andhra University, 

Visakhapatnam. 

4. Prof.G. Mohan Narasimha Rao, Department of Botany, Andhra University, 

Visakhapatnam  

5. Prof.S.B. Padala, Department of Botany, Andhra University, Visakhapatnam  

6. Prof.P.B.S.Yadav, Department of Botany, Andhra University, 

Visakhapatnam  

7. Prof.Amruthavalli, Department of Botany, Nagarjuna University, Guntur. 

8. Prof.Rama Krishna, Department of Botany, Nagarjuna University, Guntur. 

9. Prof.Murthy, Department of Botany, Sri Venkateswara University,Tirupati. 

10. Prof .V. Umamaheswara Rao, Department of Botany, Nagarjuna University, 

Guntur.  

25. Seminars/ Conferences/Workshops organized & the source of funding : 

 

• National : Nil 

• International : Nil 

• Workshops : 01 

• A Regional Workshop on “Biotechnology and its applications” was 

collectively organized by the Departments of Botany, Zoology and 

Biotechnology on 20-02-2016 sponsored by College management. 

 

26. Student profile programme/course wise : 

 

Sl. 

No. 

Academic 

year 

Name of the 

Course / 

Programme 

Applications 

received 
Selected 

Enrolled Pass 

percenta

ge *M *F 

1 2011-12 M.Sc., Botany 
Admissions by 

AUCET 
08 02 06 

 

100% 

2 2012-13 M.Sc., Botany 
Admissions by 

AUCET 
07 00 07 100% 

3 2013-14 M.Sc., Botany 
Admissions by 

AUCET 
03 00 03 100% 

4 2014-15 M.Sc., Botany 
Admissions by 

AUCET 
11 02 09 100% 

5 2015-16 M.Sc., Botany 
Admissions by 

AUCET 
16 02 14 100% 

               

              *M = Male   *F = Female 

 

27. Diversity of Students 

 

Name of the Course 

 

% of students from 

the same state 

% of students 

from other States 

% of students 

from abroad 

I M. Sc., Botany 100% --- --- 

II M. Sc., Botany 100% --- --- 
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28. How many students have cleared national and state competitive 

examinations such as NET, SLET, GATE, Civil services, Defence 

services, etc.? Nil 

 

29. Student progression 

 

Student Progression 
Against % 

enrolled 

UG to PG --- 

PG to M. Phil., --- 

PG to Ph.D. --- 

Ph.D. to Post-Doctoral --- 

Employed 

• Campus Selection 

• Other than Campus recruitment 

 

02 

13 

Entrepreneurship / Self-employment --- 

 

30. Details of Infrastructural facilities  

• Library : Departmental Library – 124 Books available 

               Main Library -329 Books available 

• Internet facilities for Staff & Students : Available  

• Class rooms with ICT facility : Available 

• Laboratories : 02 

 

31. Number of students receiving financial assistance from College, 

University, Government or other Agencies :  

 

• 12 Students received financial assistance from Government of Andhra 

Pradesh during 2015 – 2016.  

 

32. Details on student enrichment programmes (Special Lectures / Workshops 

/ Seminar) with external experts :  

 

Special Lectures : 

Sl. 

No. 
Name and Designation Date Topic 

1. 
Dr.M. Girija Rani,Scientist(4PB), APRRI 

& RAR, Maruteru 
20-02-2016 

Biotechnology and its 

applications 

2. 
Dr.P.V. Ramana Rao, Senior Scientist, 

APRRI, Maruteru 
20-02-2016 

Biotechnology and its 

applications 

3. Dr.G.M. Narasimha Rao, Department of 

Botany, Andhra University, 

Visakhapatnam. 

11-07-2016 Algal Bio fertilizers 

4. Dr.V. Umamaheswara Rao, Department of 

Botany and Microbiology, Acharya 

Nagarjuna University, Guntur 

18-11-2016 
Reproduction in 

Fungi 

5. Dr.S.B. Padala, Department of Botany, 

Andhra University, Visakhapatnam 18-11-2016 
Importance of Ethono 

Botany 
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33. Teaching methods adopted to improve student learning: 
 

• Power point presentations 

• Audio-video lectures 

• Field visits  

• Class room seminars 

• Group discussion  

• Demonstration 

• Study projects 

• Discussion on current trends  

• Book reviews 

• Models and charts 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities : Nil 
 

• The staff and students are actively involved in Vanam Manam 

programme.  

• The department of Botany participates Vehicle Free day on every 1
st
 

Saturday, Swachh Bharat on every 3
rd

 Saturday and Clean & Green on 

every 4
th

 Saturday of every month. 

• The department of Botany conducts Green Audit and Biodiversity 

Audit in the college campus. 
 

35. SWOC analysis of the department and Future plans 
 

Strengths : 

• Experienced and committed faculty. 

• The Department has modern and sophisticated labs 
 

Weaknesses : 

• Students with below average communication skills and poor language 

proficiency. 

• Lack of exclusive non teaching staff members (skilled, technical) in 

the department. 
 

Opportunities : 

• Scope for further studies. 

• Growing demand in Taxonamy and Plant Pathology which provides 

employment opportunities. 
 

Challenges : 

• As most of the students are from rural background without any basic 

subject knowledge and lack of communication skills, it is challenging 

for the staff members to achieve 100% pass percentage. 

• The department is trying to obtain MOUs from organizations for 

research which is difficult to achieve. 
 

Future Plans : 

• To establish  a separate unit in the campus for endangered  plants 

• To enhance the research activity. 

• To organize state level and national level UGC seminars.  
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E.  ACTION TAKEN REPORT 

 

 

The college was accredited first in January, 2006 and was awarded 

‘B
++

’ grade.  It went for the second cycle accreditation in October, 2011 and 

was awarded ‘B’ grade with a CGPA of 2.67.  The peer team consisting of 

Prof.Bhoomittra Dev, Former Vice-chancellor of Gorakhpur, Rohilkhand, 

Dr.B.R. Ambedkar and Mangalayatan University, Prof.A.K. Dasbiswas, and 

Prof.S.R. Walunj made the following recommendations which have been duly 

complied with. 

 

1. Strengthening communication skills especially in English speaking:  

 

To strengthen the communication skills, a well equipped English Lab 

was established and has been offering UGC sponsored Career Oriented 

Programme on Communicative English from the academic year 2012-

2013.  A Foundation course on Communication and Soft Skills has 

been introduced as compulsory paper at UG level for all programmes 

under CBCS.  

 

2. Acceleration and elucidation of quality intensive knowledge flow :   
 

The staff is encouraged to attend seminars, workshops, faculty 

development programme etc., to update their knowledge flow.  Internet 

facility in every department and latest arrivals in the library are made 

available to the staff and students for acceleration and elucidation of 

qualitative knowledge.  The students are encouraged to undertake 

various projects of their interest and to participate in different 

competitions like quiz, elocution, debate, essay writing etc., to acquire 

intensive knowledge. 

 

3. Emergence of inter-disciplinary studies :   
 

Keeping in view of the growing use of computer in every discipline 

and a great demand from industry, trade and commerce, B. Com., 

vocational course has been introduced from the academic year 2012-

2013.  In order to meet the changing needs in the latest technology 

especially in pharmaceuticals and software industries, B. Sc., with 

MCCs (Mathematics, Chemistry and Computer Science) course has 

been introduced during the academic year 2016-2017. 

 

4. Effective e-governance is to be attempted :  
 

All official communications of Commissioner of Collegiate Education, 

Government of Andhra Pradesh, Affiliating University, UGC, New 

Delhi, UGC – SERO, Hyderabad, and NAAC, Bangalore are made 

through e-mails.  Internal Communication with staff is also made 

through e-mails. 
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• Process of application and payment of student scholarships / fee 

reimbursement by social welfare department, Government of 

Andhra Pradesh is made through online only. 

• Biometric attendance is implemented for teaching and non-

teaching staff. 

 

5. Establishing an entrepreneur development and training cell :   

 

Entrepreneur development and training cell was established on              

18-02-2015 and conducted twelve training classes on entrepreneurship 

during the academic year 2015-2016.  A paper on entrepreneurship has 

been introduced as a compulsory paper for second year students of all 

UG programmes during the academic year 2016-2017. 

 

6. Perspective Plan to grow as an institution of excellence :  

 

Two interdisciplinary courses and three UGC career oriented 

programmes have been introduced to enrich skills of the students.  

Improved learning resources such as establishment of English 

Laboratory, Central Computing Centre, Central Instrumentation Lab 

and online access to e-books and e-journals are provided.  Multi-

methodology teaching is practised with modern teaching tools for 

improved ICT mode of instruction.  Encouragement of IQAC on 

research activities in the college increases the number of publications, 

participation of staff and students in national, international seminars 

and conferences, and undertaking minor research projects.  Plan on 

improvement of consultancy services and extension are also made to 

get fruitful results.  The college applied for CPE status during XII plan 

and accordingly the college has been recognised with CPE status for a 

period of five years i.e., from 01-4-2016 to 31-03-2021. 

 

7. Technical staff may be encouraged in service training from time to 

time :   
 

Technical staff are encouraged to participate in training programmes 

conducted by various organisations.  Training on ‘use of computers’ is 

provided by PG department of Computer Science to all technical and 

supporting staff from time to time. 

 

8. The college may take initiative to do more research and consultancy 

services :   
 

The college management has taken necessary steps for improvement of 

research work and consultancy services.    

• During last five years, 2 faculty members were awarded Ph. D.  3 

members submitted their Ph. D., thesis and one member is pursing 

Ph. D., on part time basis. 
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• The faculty members published 91 research papers in peer 

reviewed and in ISSN journals. In addition, the staff published 10 

books and presented 22 papers in national and international 

seminars. 

• One faculty member has been recognised as research guide and 

seven members applied for recognition as Research guides for 

Adikavi Nannaya University. 

• Ten departments have been rendering consultancy services and the 

revenue generated during the financial year 2015-2016 was 

Rs.54,000/- 

 

9. IQAC needs further activation : 

 

• The IQAC plays a key role in monitoring the academic activities of 

the college.  The institutional plan is prepared by IQAC in 

accordance with the academic calendar of the affiliating university 

and monitors the implementation of all the activities. 

• The IQAC collects the feedback on teachers performance, the 

quality of the enrichment programmes and on curriculum and takes 

necessary steps for improvement. 

• The IQAC prepares college proposals under various schemes of 

UGC and DST and submits for funding. 

 

10. Collaborative linkages with institutions of higher learning and 

industry for teaching and research be strengthened :  
 

• Collaborative linkages are made with various research bodies like 

AP Rice Research Institute, Maruteru which is affiliated to 

Acharya N.G Ranga Agricultural University, Horticulture Research 

Station, Ambajipet, which is affiliated to Dr.Y.S.R. Horticulture 

University, M.S. Swaminathan Research Foundation, Kakinada, 

the East Coast Coconut Hybrid Centre, Tadepalligudem, Prof.K.V. 

Ramesh, Department of Chemical Engineering, Andhra University, 

Visakhapatnam for strengthening teaching and research.  As a part 

of academic – industry linkages, the College obtained 29 

Collaborations / MOUs with different industrial organisations. 

 

11. Recruitment through placement cell needs further improvement :   

 

During the last four years 285 students were selected in various 

campus drives compared to 135 in the last NAAC period.  On the other 

hand 18 students in Defence Services, 10 students in police department 

and 2 students in banking services were selected. 
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12. Faculty members are encouraged to apply for more research projects 

in various agencies :  
 

By the efforts of the IQAC and Research Committee six faculty 

members have completed UGC minor research projects and three 

members applied for UGC minor research projects. 

 

13. More attention be given to faculty and staff development activities : 

 

• The college management encourages faculty members to 

participate in faculty development programmes like refresher 

courses, orientation programmes, seminars / conferences, 

workshops and faculty training programmes organised by various 

academic institutions. 

• Training programmes are conducted for teaching and non-teaching 

staff on latest trends in the use of computers.  

• Staff and students are encouraged to do on line courses provided by 

NPTEL, MIT, MOOCs etc., 

 

14. Welfare Schemes for all employees : 

 

• Staff members are provided EPF facility, medical leave, maternity 

leave and paternity leave as per government norms. 

• Compassionate employment is provided. 

• Children of staff members are given preference in the admissions 

of UG and PG courses. 

 

15. Seed money for creative project :  

 

The management of the college provides seed money to the staff to 

undergo various society linked projects like surveys, blood grouping 

etc., before receiving the actual grant from the funding agencies like 

UGC, DST etc.,    
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F.  POST-ACCREDITATION INITIATIVES 

 

Sri Vasavi Kanyaka Parameswari and Dr.Kalidindi Suryanarayana 

Raju Arts & Science College, Penugonda, a premier rural based institution of 

higher learning inculcates scientific rationality and modernization.  It 

improves the necessary skills and competencies for employment and higher 

education.  The college has undertaken the following concrete measures to 

sustain and enhance its overall academic quality during the post accreditation 

period. 

 

Curricular Aspects : 

 

• Keeping in view of the growing use of computer in every discipline 

and a great demand from industry, trade and commerce, B. Com., 

Vocational course has been introduced.  In order to meet the changing 

needs in the latest technology especially in pharmaceuticals and 

software industries B. Sc., MCCs course has been introduced. 

• Choice Based Credit System (CBCS) has been introduced from the 

academic year 2015 – 2016.  Elective options are offered in all 

programmes along with core options which enhance academic 

flexibility. 

• To enrich the skills of the students three UGC sponsored Career 

Oriented Programmes have been introduced namely 1. Communicative 

English, 2. Web Designing and 3. Tally. 

• To improve the communication skills and employability skills, a well 

equipped English Language Lab was established.  Foundation Courses 

i.e., Communication & Soft Skills and Information & Communication 

Technology are taught at UG level for all Programmes. 

• Eight faculty members are on Board of Studies of the University and 

14 members are on Board of Studies of other autonomous colleges and 

they take part in curriculum development process.  Suggestions if any 

with regard to curriculum development from the feedback of staff and 

students are communicated to the university. 

• Continuous internal assessment of faculty is done by the IQAC and the 

academic audit by the Commissioner of Collegiate Education, 

Government of Andhra Pradesh and API (Academic Performance 

Indicators) score is awarded by IQAC and Principal to ensure quality 

sustenance and quality enhancement. 

 

Teaching, Learning and Evaluation : 

 

• The College has increased access and opportunity to the students from 

marginalized sections such as SC, ST, OBC, economically poor and 

women. SC, ST, OBC constitute 72% and women 47% in the overall 

admissions. 

• Admissions at the UG and PG have been increased by 30% and 15% 

respectively in the current cycle of accreditation. 

• The number of NET/SET qualified faculty has been increased from              

3 to11. 
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• Bridge courses and motivation classes are made a part of the initial 

orientation offered to the first year students. 

• Consistent efforts are made by the teachers to enrich the curriculum 

and go beyond the university structured syllabi through informal 

discussions. Most of the teachers are Chairmen/Members on Boards of 

Studies in various subjects and play a key role in framing/ 

restructuring/ revising syllabi/ curricula. 

• The college organizes training programmes, workshops, guest lectures 

and seminars. Teaching has been augmented with field experience, 

industrial visits and visits to National Institutes. Working on live 

industrial projects too has been strengthened in the recent years. In 

order to facilitate students an edge in the industry, they are given 

exposure to various skills through skill development workshops, 

journal reading and internships in industry.  

• Teachers and students develop curriculum-linked charts and models 

which are used for teaching. 

• Computer based education is made compulsory for all students. All the 

teaching and non-teaching staff are well trained on latest trends in the 

use of computers. Office administration and student services are 

computerized. All departments are provided with computers along with 

internet facility. 

• Two new courses B.Com (Vocational) and B.Sc. (Mathematics – 

Chemistry – Computer Science) have been introduced during 2012-13 

and 2016-17 respectively. 

• The College has been offering three UGC Sponsored Career Oriented 

Programmes for enhancing employability skills from the academic 

year 2012 -13 . 

• Improved Internet connectivity by a dedicated 20 Mbps leased line for 

faster internet speed inclusive of Wi-Fi facility. 

• Staff and students are encouraged to online courses which are provided 

by NPTEL, MIT and MOOCS etc.,  

• Comprehensive and continuous evaluation methods are created unit 

wise. Practical application of the subjects is taught through project 

works and assignments. Content wise monitoring of the students is 

done by class teachers.  

• Student feedback is obtained on overall teachers’ performance through 

a well structured questionnaire. Periodical self appraisal reports are 

collected from teachers for continuous evaluation and weightage is 

given to these reports at the time of CAS. 

• Multi-methodology teaching is practiced with modern teaching tools. 

Greater emphasis is given on the use of open educational resources and 

access to INFLIBNET, NME ICT, etc., and enable learning from e-

resources for improved ICT mode of instruction. Teachers have 

developed e-content in some subjects that are being used in the 

classroom and laboratory teaching. 

• After accreditation an audio-visual room, a central instrumentation lab 

for research and two e-class rooms for virtual learning were 
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established in addition to existing two e-class rooms and A/C Seminar 

Hall. 

• IQAC is conducting workshops and symposia to enhance pedagogic 

procedures. Faculty members are deputed to attend orientation and 

refresher courses conducted by the academic staff colleges of various 

universities. Many faculty members have undergone training 

programmes conducted by the affiliating university, Collegiate 

Education and A.P State Council for Higher Education. 

• Use of technological advancements in education has been in vogue in 

some departments like Computer Science where students interact with 

experts abroad through “Skype”. 

• National merit scholarship holders, Prathibha Awardees of AP State 

Government and INSPIRE scholarship holders are also taking 

admission in the Institution. 

• Analysing students as slow, medium and advanced learners – 

according to this segregation teaching methodology is planned. 

• Self evaluation by students has been adopted as a reform in evaluation 

process.  

• Mentor system is effectively implemented. Parents are regularly 

apprised of the ward’s performance. 

• Progress of results and placements are considerably increased. 

 

Research, Consultancy and Extension : 

 

• During the last five years, 02 faculty members were awarded Ph.D., 03 

faculty members submitted their Ph.D. theses and 01 faculty member is 

pursuing Ph.D. on part-time basis. One staff member of the college got 

gold medal for her thesis which was adjudicated as the best thesis by 

Andhra University. 

• During the last two cycles of NAAC the college had completed only 

one minor research project. Now the college has progressed in research 

and completed 06 Minor Research Projects of UGC and 03 faculty 

members applied for minor research projects. 

• 01 faculty member has been recognized as research guide. 07 members 

applied to the affiliating University for recognition as research guides.  

• Central Instrumentation Laboratory was established to promote 

research work by the faculty and students.  

• Faculty members presented 22 papers in national and international 

seminars, published 10 books and 91articles in ISBN/ ISSN numbered 

national and international journals. The total number of publications of 

the staff has increased from 07 (previous NAAC) to 91 which are in 

peer reviewed and in ISSN journals. The college, through different 

departments organised 10 seminars and workshops during the past five 

years. 90% of the staff has attended seminars/workshops conducted by 

external recognised agencies. 50% of the staff has presented papers at 

seminars. Two students of the college published 10 papers in various 

journals of International repute. 
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• To enhance the learning process, the college has adopted a policy of 

inviting eminent academicians from different fields to share their 

expertise. The departments have invited around 73 guest lecturers. 

• 10 departments have been rendering consultancy services and the 

revenue generated during the financial year 2015-16 was Rs.54,000/-. 

After accreditation many departments established tie-ups and MOU’s 

with appropriate bodies. As a part of academic-industry linkages, 29 

Collaborations / MOU’s have been obtained with different industrial 

organisations.  

• The college extension activities are promoted through its many arms 

including NSS, NCC, Red Ribbon Club, Eco Club and Maanavata. 

• During the post accreditation period 07 NCC cadets participated in the 

Republic Day parade at New Delhi and one NCC cadet participated in 

the Republic Day parade at Amaravati, the new capital of Andhra 

Pradesh in 2016. 

• As a part of social amelioration, several outreach programmes have 

been taken up in the villages thorough NSS and NCC, especially in the 

two adopted villages. Sanitation facilities and hygienic conditions were 

improved by awareness created by NSS and NCC teams. Open 

defecation was totally eradicated in the two adopted villages. 

• Through Red Ribbon club awareness programmes were arranged on 

HIV / AIDS, Hepatitis etc. 

• Eco Club plays an important role in creating environmental awareness 

among the students and future generation.  

• Through Maanavata, our college has been providing 03 freezer boxes 

for dead body preservation on free of cost and 347 families were 

benefited by this service during the post accreditation period.  

• Maanavata service also provides free vehicle “Santhi Ratham” for 

transportation of dead body to the place of funeral. 397 families were 

benefited by this service. 

• Through Live blood donation service, 110 people were benefited. 

 

Infrastructure and Learning Resources : 

 

• There are about 332 computers in the college. All the departments are 

well equipped with computers with 20mbps Internet connectivity. 

• The entire campus is enabled with Wi-Fi facility.  

• Bio-metric attendance is implemented for teaching and non-teaching 

staff members. 

• English, Commerce, Computer Science, MBA and MCA departments 

have separate computer labs for ICT enabled learning activities. 

• The UG and PG libraries together hold 32,633 books and 92 journals. 

1588 books and 8 journals have been added during the last four years. 

• INFLIBNET N-LIST and online access to e-books and e-journals are 

provided. 

• A/c. Seminar hall has been upgraded with latest LCD projector and 

audio-visual equipment. 
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• Skill development programmes are organized by HRD centre in 

collaboration with Adikavi Nannayya University, Rajahmahendravaram. 

• Central Instrumentation Lab has been established for research purpose. 

• The College organizes yoga classes in the campus for healthy life style 

by the department of physical education. 

• Utilization of Solar energy as renewable energy source in the 

administrative block has been practised.  

• A Separate 6-station multi-gym and thread mill are provided in girls’ 

hostel.  

• Campus security has been enhanced by C.C. camera surveillance. 

• The number of e-class rooms has been increased to six. 

 

Student Support and Progression : 

 

• On an average 72% of college students receive financial assistance 

from the government of Andhra Pradesh.  The College Management 

and other agencies also provide financial support to merit students. 

• The college is providing Students Safety Insurance for students of UG 

and PG. 

• 95% of students are from rural background and 90% belongs to below 

poverty line.   

• Established Vikasa – HRD centre in August, 2016 in collaboration 

with Adikavi Nannaya University.  It provides training and organise 

campus drives / job melas to the unemployed youth. 

• Security of students is enhanced by the constant vigilance of the 

administrators and surveillance by CC cameras. 

• Career Guidance & Placement Cell organised 32 training programmes 

in association with IEG-JKC. 13 workshops, 10 guest lectures, 10 

interactive sessions / demonstrative classes, long term (3/2 months) 

coaching for banking services and railway services, and 2 month CRT 

programme were organised. 

• During the last four years 285 students were selected in various 

campus drives compared to 135 in the last NAAC period.  On the other 

hand 18 students in defence services, 10 students in police services and 

2 students in banking services were selected during post NAAC period. 

• The campus is ragging free and no cases of sexual harassment have 

been reported so far and self defence training is provided for girl 

students by women empowerment cell. 

• The alumni association is actively involved in supporting college 

initiatives by donating Rs.2,94,000/- during the last four years. 

• 5 students got university gold medals for their excellent performance in 

the university exams.  The success rate of the college in the university 

examinations is higher than that of university average. 

• 21 NCC cadets participated in Nausainic Camps held at Cochin, Goa 

and Visakhapatnam and secured one Gold medal, two Silver medal and 

two Bronze medals during the last five years. 4 NCC cadets secured 

gold medals in other competitions. 
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• Established an Entrepreneur Development and Training Cell on 18-02-

2015 and conducted twelve training classes on Entrepreneurship during 

the academic year 2015 – 2016.  Entrepreneurship paper has been 

introduced as a foundation course for second year   students of all UG 

programmes from the academic year 2016 – 2017.  

• A good number of players participated in Sports, and won 16 gold 

medals, 4 silver medals and 3 bronze medals in intercollegiate 

competitions. The college players have been selected for National 

level, State level and University level competitions in different events 

such as fencing, athletics, kabbaddi, high jumb, hand ball and cricket 

during October and November, 2016.   

• One student got gold medal at state level Yuvatharangam – 2014, one 

student got silver medal in Hindi essay writing at state level 

Yuvatharangam – 2015 and two students got first place in Hindi and 

English essay writing competitions at divisional level Yuvatharangam 

– 2016. 

• Many of the students got 1
st
, 2

nd
 and 3

rd
 positions in different subjects 

in the district level Talent Search Test (TST-2016). 

 

Governance, Leadership & Management : 

 

• The college promotes participative management at various levels 

through different academic and administrative committees. 

• The college management gives operational autonomy to all the 

academic departments in planning and executing the academic 

schedules. 

• The college management encourages faculty members to participate in 

faculty development programmes like refresher courses, orientation 

programmes, seminars / conferences, workshops and faculty training 

programmes organised by various academic institutions. 

• Staff members are provided EPF facility. 

• Medical leave as per State Government rules are extended to all the 

employees. 

• Maternity leave is provided to women employees and paternity leave 

to male employees. 

• Children of staff members are given preference in the admissions to 

UG and PG courses. 

• Study leave is extended to faculty members for pursing M. Phil., and 

Ph.D., 

• T.A. and D.A. and other incidental expenses are provided to the staff 

for attending seminars / conferences / workshops. 

• Compassionate employment is provided. 

• The IQAC plays key role in monitoring the academic activities of the 

college.  Apart from this, the IQAC prepares college proposals under 

various schemes of UGC and DST and submits for funding. 

• The institutional plan is prepared by IQAC in accordance with the 

academic calendar of the affiliating university and monitors the 

implementation of all the activities. 
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• The IQAC collects the feedback on teachers and on curriculum. It 

analyses the feedback and takes necessary steps for improvement. 

 

Innovations and Best Practices : 

 

• The college grows huge trees in order to maintain greenery and eco-

friendly campus and there by maintaining carbon neutrality. 

• The college conducted Green audit and biodiversity audit in the 

campus. 

• A herbal garden is maintained in the college campus with rare 

endangered species. 

• The department of Botany encourages the public to grow medicinal 

plants in their garden by enlightening them with their significance. 

• The use of CFL, LED bulbs, five star rated A/c. and refrigerators has 

been increased to ensure energy conservation. 

• The college makes use of renewable energy such as solar power of 2.5 

KW for Administrative Block. 

• The college maintains rain water harvest for the storage of water by 

digging soak pits in the college. 

• The hazardous wastage of chemicals and glassware in the laboratories 

are carefully disposed. 

• The college is a plastic free zone. 

• The e-wastage is disposed by calling tenders. 

• Vermi compost unit is maintained in the college and the litter in the 

college is turned into organic manure which is used to the plants in the 

campus. 

• Foundation course subject i.e., Environmental Studies is taught at UG 

level. 

• Awareness programmes like HIV / AIDS, personality development & 

leadership qualities, human rights, consumer rights, communication 

skills are being conducted occasionally for the staff as well as students. 

• Free coaching for competitive exams is provided to all the students 

through Career Guidance and Placement Cell. 

• Wi-Fi facility is made available in the campus at any time to the 

students and staff for updating latest information. 

• The college provides live blood to the public in collaboration with NSS 

units. 

• The college extends its support in exempting room rent for SC, ST and 

BC students in the college attached hostel. 

• The college provides a big platform for the services of Maanavata 

with three freezer boxes and Santhi Ratham, a vehicle for carrying 

dead bodies which is made available to the public at any time on free 

of cost. 
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G. DECLARATION BY THE HEAD OF THE INSTITUTION 

 

 

 
I certify that the data included in this Self Study Report (SSR) are true 

to the best of my knowledge. 

 

 This SSR is prepared by the institution after internal discussions, and 

no part thereof has been outsourced. 

 

 I am aware that the Peer team will validate the information provided in 

this SSR during the peer team visit. 

 

 

Place : Penugonda 

Date   : 25-11-2016 
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H.  CERTIFICATE OF COMPLIANCE 

 

 
         This is to certify that Sri Vasavi Kanyaka Parameswari and 

Dr.Kalidindi Suryanarayana Raju Arts & Science College fulfils all 

norms. 

 
1. Stipulated by the affiliating University and / or. 

2. Regulatory Council/Body (such as UGC, NCTE, AICTE, MCI, 

DCI, BCI etc.) and 

3. The affiliation and recognition (if applicable) is valid as on date. 

 

In case the affiliation / recognition is conditional, then a detailed enclosure 

with regard to compliance of conditions by the institution will be sent. 

 

It is noted that NAAC’s accreditation, if granted, shall stand cancelled 

automatically, once the institution loses its University affiliation or 

Recognition by the Regulatory Council, as the case may be. 

 

In case the undertaking submitted by the institution is found to be false then 

the accreditation given by NAAC is liable to be withdrawn.  It is also 

agreeable that the undertaking given to NAAC will be displayed on the 

college website. 

 

 

Place : Penugonda 

Date   : 25-11-2016 

 

 

 

 

 

 

 
 

 



 

 

 

ANNEXURES 
 

 




















































































